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“The Center for Vocational Education is continujng its programmatic, R&D efforts to develop
more effective procedures for curriculu

mobility and transferable skills. It is beligved that the content of this catalo
ally mobile people.

L
-

planning and design. The catalog reported here represents
one component of an organized effort tq study “the nature and curricular implications of occupational
tinuing efforts of the researgh community to clarify and solve problems encountered by occupatian-

g will facilitate the con-
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OVERVIEW = -

Purpose and Objectives .

L x .- T,

This catalog seeks to provide a. basic reference‘to eJastmg data and to stimulate créative think-
ing regacding new. ways. of looking at occupational mobility and transfer. The catalog was designed
and compiled for the primary purpose of assisting researchers in the study of factors related to occu-
pational mobility and skill transfer within and betwéen occupations. It is anticipated that this cata-
Jog of databases will encour.age,and facilitate the consideration of secondary analysis of existing data

" and the exploratnon of yarious combmatuons of data sources which could potentlally provide more

extensive data in support of research. ., - S
- »*

A considerable savmg of time and money could accrue from the use of existing data bases as
opposed to coliecting new data on occupational variables. The greatest saving will probably be real-
ized as the result of |nn0vat|ve techniques and comprehensive strategies devéloped to analyze exist-
ing data more extenslvely than has been done to date -

.Audience ) W * . ‘ <

Researchers and pianners constitute the primary audaence for whom the catalgg Q)as developed
However, anyone involved in manpower planning, career development, labor economics, and/or oc-
cupatidnal trammg, counseling, and rehabilitatign may also find it a valuable resource.

It 1s assumed that researchers, as'potential users, are knowledgeable about the structure and use
of data bases and classnfncatnon schemes, and will have some notion of how the catalog can serve their
particular research and plannmg needs. While the catalog does not attempt to educate the novice
user to the intricacies of data bases or classification schemes, it does present a brief discussion of
each, which,js also accompanied by a set of explanations of the varjables contained in the abstracts.

’
P v -

. 4 AY) »
Organization and Development \ v, ’

The catalog consists of two major parts. Section One cdntalns the abstracts of the data bases
Sectidn Two contains the abstracts of classification schemés. - The abstracts in each section were de-
veloped to provide a bnef and concise reference to the contents of each data base and classification
scheme. . //; - . »

The dgta base abstracts include selected, key variables organized in a standard format. The ab-
stracts should present a reader with sufficient information o enable him/her+o determine if,any of
the data bases are appropriate to their needs and warrant further examination. .

The classification scheme abstract format was designed to facilitate the use of the classification

.schemes in organizing information from the data bases to give a variety of new perspectives on oc
cupational mobility and occupatlonal skvll transfer:

4
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> The contents of this catalog represent selected results of that search.
- e _ .

\

© cision making. Palo Alto, CA: American Insti'tﬁtes for Researth, 1975.

NN ) . - - ". ' ' \ Lo .
Section$ One and Two each contain a detailed listing,and exblqnat‘ion of the variables con-

.

tained in the'abstracts’ The data base cross reference index, Ipcazed.{n,back. of this.catalog, ind- '~
cates the varigbles for which dgta &e recorded in each database. - 1Y g

I3
1

. . ) . N, ) .
‘A séarch was conducteq to |c{ent|fy both data bases and classificatjon schemes which, when
combined in a single reference, would supplement the researcher’s inforination retrieval capability.

« - . .

. Data Base Search -

. Three separate search strategies were implemented to locate rslevant data\bases. Initial efforts
involved a review of several key directorie®that list organizations and agencies h ely to maintain

. data bases.? Thé review produced a list of over 50 potential contacts. - This list weas supplemented N
with the names of federal and state government and educational agencies and departments that
collect and compile data related to occupations and training: . . .
! P i ° ” ' v

A two-page letter explaining the r;urpose of the project and requesting informatign was mailed*
to a stratified random sample of-300 organizations, agencies, and departments identiﬁeg'across tive
Unitgd States. A second ketter was sent to'approximately 30 known’*é(ource‘s of data basgs identified
in @ project conducted by the American Instntu;és for Research.2 A third search was initiated, t_hrom]gh' .
?e Jnter-University Consortium of Political and Social Research.. The Polimetrics Labortal\ory lo- .
ated on the campus of The Ohio State University serves as the University represéntative i the Cor
sortium,gnd provided both catslog and computer search services for this projecf. . oA
Leads obtained through these searches 'were followed up to deterntine the existence and avail-
ability of occupational data bases. A total of 74 potentially relevant data bases were identified (see
Appendix A). Contact was made with the holding §gency.of,each data base to secure usable docu-
mentation such as a chepook or user manual. A total of 55 available and relevant data bases were
reviewed and selected {see Appendix B). Copies of the codebook or user. manual ‘arig, wh.el available,
«capies of the data collection iristruments were obtained for each selected data hase. Using the data
. base abstract worksheet (see Appendix C), a detailed review of the contents of each codebook or
user manual was condu ted &nd data, when reported, were recorded for each variable included on

" the worksheet. The completed worksheets were submitted tothe persons or agencies hglding each

-data base for verification and correction, and.were used to p. pare the abstracts found in the cata-
log. * ) - ' . . Nz ‘

v *
» . - a
. -
v ] ’
i .

->—

1Sessions, V. S, (Ed.). Directory of data tfases in the social sciences. ‘N&w York: Science .

Assbciates/lnté'rnathnal, Inc., 197'4. \\ . _
Fisls, M. (Ed.)~ Encyclopedia of associations*(Vol. 1: National organizatibns of‘the U.S.).
Detroit, MI: Gale Researth Co. Book Tower, 1976. ™, - . - . ’
- -~ ‘ - v
. N —0"‘ ..__g':"‘ '~ . .
*  Palmer, A.M. (Ed.). Research centers directory (5th edJ. ’Detroit, MI: Gale Research Co,
' Book Tower, 1975. . A . “

-]

2Mitchell, A. M., Jones, B. G., Krumboltz, J. D. (Eds.). A socia/ /earn}'ng theory 5f career de-

. ’
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Classification Scheme Search v <« - 7
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An initial list 6f approximately 30 classification schemes was developed from a review of litera .
» ture and from suggestions of the project’s Panel of Consuitants and other knowledgeable individuals. ’

Documentation was obtained for each classification scheme and criteria were established for their
seléction. Following a review by project staff and the Panel of Consultants, 24 classification schemes
were selected for inclusion in the catalog. - . : -
] \/ T
Consideration was given'to grouping or categorizing the classification scheres. For example
several of the schémes classify people acc,ordtng to seledted trasts or variables, while'others are '
schemes that classufy jobs or occupations. Mowever, because of the limited number of schemes in-
. cluded in the catalog (24), and the stmilarity in their purpose and functpens, the abstracts were sim-
. ply arranged in a1phabet|cal order by the name of the originator{s). ) .. :
L'} . '

. Abstracts were deveIopetf{or each classification scheme to provide an overview of its purpose - o
and methodology. The abstract format reports'the unnque featu res of each scheme for each of a )
selected set of variables (see Appendix D). s . - . 32 -

- -
Foliowing the development of the abstracts fhey, were submntted to either the orngnnator or.
sponsoring agency for review. The corrections and additions prowded during the review were in-

. corporated into a flnal draft of the abstract. . N .
i C S o0\
' . . ’ . {
Procedures for Using the €atalog - . .
x L] - .

Data bases. The data Bases listed in the catalog are uniformly reported according to the format
shown on pages 11—16. The set of abstracts for the data bases have been grouped by the type of
agency or organization holding the data. The entries in each grouping are arranged alphabetically

- .. by the name of th¢ data base. Fach abstract consists of four Rages with each abstract beginning on
6 ’
aleft-hand page. Each abstracy is rganized according to eight major categories (bold type). The
. » Mmajor categories are further dwnde unto two IeveIs of subheadlngs upper Iower case boIdface .and
'. then Jtahcs . N . :

*
' . . . \

. t. Vi
d, . - . . ‘\ ' .
. C/ass;f/c%n schemes. The classification’ schemes hsted in the catalog are unlf‘ormly reported '
according to the format shown on pages 269-270. “They have been arrangedalphabetlcally by the ~ : -
., hame of the originator(s). The abstraots range from two to four pages in length with each abstract -
.+ " beginning of a left:hand page. Each abstract Is organlzed according to four major categories (bold ' s
type). There is one further division within'each major category (upper lower case type) 7 !
The user shouId preview the sections explannnng the reporting format far data bases (pages 11-16) ~
and for classification schemes (pages 269-170) to bécome familiar with the organlzatlon and méan-

“ing of ¢fe variables histed in the abstracts An index of data base titles and their page numbers is t. 2 A
prov(}jed n Sectuon One, and an mdex of cIassrflcatnon scheme 'ntles and their_page numbers is pro ¥
vided in Sectlon Two. S -, ) 1L . . o

C . A contact person and current address is Insted for each data base and cJassmcatu{n scheme. If
S ’ codebooks, data tapes, or references are desired, requests should be directed to the contact person
' ", listed for that data base or classnflcatlon scheme ‘ r C oL ,

.
- -

NOTE, The Center for "Vocational Education does not hold and cannot provide codebooks, manuals instru
. | ments/references, or data tabes for any of the data bases or classification sthemes Ilsted in the catalog. !
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‘. data that-.were regularly collected_ in manpower and other socio-economic surveys. S

DESCRIPTION OF DATA'BASES

Definition~

For the purposes of this catalog, a data‘base was consndered tobe a systematlcally stored and
setrievabie collection of data. The structure and content of each data base defines or describes that
particular data base. A large information system, such as the £).S. Census, contairs numerous sep

+ arate databases. The number of elements in a data base may range from relatively few to several
. hundred elements. The sample of respondents from whom data have been collected will often vary
among data bases ffom several hundred, to seVeral thousand. Likewise, the types of data will vary
wndely across various data bases. One data base may be limited t6 16 measures of opiffion and attitude
while others may contain detailed. measures on such variables as age, income, place of residence, edu
cation, occupationai experience, test scores and grades, and other socio econgmic variables. The
abstracts developed for shis catalog uniformly report the contents of each data base 6@ a selected
« group of vaniabies and do, ng,mostrcases indicate addatnonal information. that may be m”iuded ina
data base.

.
. 3
. o

in some data bases the data are {ongitudinal, consisting of snmnlar measures on the same group, of
subjects ovey time. In others the datq are cross sectional, consisting of measures off a sample of sub

jects at one time only or on different samples over time. o .
-« '} i
" The data bases inciuded in the catilog were developed for diverse reasons by diverse agencies and
organizations. The majority of them consist of data collected during occasional follow up studies or
. . .
The data insome data bases have been .organized to facdntate retrieval while other systems have
- no specific internal organization for retrieval. BeCause of the variatjons among computenzed data
storage systemhs and the techmcal nature of the explanation of each system variation, no attempt
was made to specify such, information in the catalog. Questions related to the combatablllty of dif
ferent computer systems can best be resolved through direct contact with the holding agency of each
Yatabade. st . s . . B

N

v Fd
* Selection hationalé . . 7
‘ ‘ . T R /s
) During the initial search phase, all data bases that could be |dent|f|ed V\kere considered for inclu
siof1 1N the catalog Several general criteria were used for initial screening of these data bases prior
to furtherreview. One critérion was that adequate documentation had to be avallable on a data base.
The documentation could be either a codebook or user manual. Anothet&cnten n
had to be accessible with only normal gestrictions, and, another was that the' data had
- a retrieval form such as on computer tapes or punched cards. “,
P . A o N N .
Once a data base was adentnfnéd and the above qua]nfncatnons were vetified, a second criterio
was used to select data bases for inclusion in the catalog. A data base had to lnclude measures on
one or more key subject variables, measurement vanables training vanapjes work experlence

.
A A et Provided by ERC
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P variables, and qccupational variablés. For a detailed listing of the variatgles, refer to the secbion/‘ex
plaining the reporting format for data bases (pages 11—16). . ' . . . -
‘ c . ' > % ! ¢
~ Sources . . < : —-

- -

Ay - n
The data bases accéssed for review were adentlfled through a varlety of search procedures as ex .
- plained in the sectibir "Data Base Search (page 2). Contact}' were made wnth numerous agencles
and individuals represgnting the followmg séurces: L . . oo
. i o . . y w
L e Advlsory Councils- eisa &gl 0 PJ;ofessténaI ASSOBIat)ODS ot f, b o it 3 i
S v 2 zﬁ"*‘* & Blisiness and Industnes ' . Rehabilitatios Services .. ) '
CL =T T e Civil Service Commission ., (\ ’ ¢ ‘Research'Organizations- =~ = ¢ = 3 mm t -
. . Colleges and Un%sntles . * Selected Individuals - | - e
- ) '_\ e Departments of Labor * -State Departments of Education | -,
- - . Employment Security Agenc:es ) . Vocatlohal Schools : Do,
_ o' Labor Umons : : . @& - N
v . The majonty of the data bases were located through federal agenc}es ‘fesearch orgamzatudns
o and university data libraries. Many of the orgamz@’iuons contacted collected 8ata on various specual ‘ -
interest groups and variabfes, however, the data often were limited in scope, not related to the pur .
poses of theﬂcatalog, not retrievable or not sufficiently documented. . -

-

. . .
! * i ,
. T ¢ f *

NN Design of Reporting.Format T , ., '

. -« The desfgn for the data base repgrting format was based on a review of othier data abstracfspre . . ..
sented in the previously cited cataldgs arid directories. A prototype of the catalog, including example
. . abstracts, was prepared and reviewed_ by the project staff, the NIE Project Officer, and the Panel of
Consuitants. Suggestions for xmproVement were incorporated into the. fnnal desngn An explanatuon
¥ . of the reportmg format is presented in the’neXt,sectlon N L

. . . - "
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originally coliected or the sonts of questions which

‘the data were to qnsWer.
l )

tndicates the methods and techpiques used to con-

duct the study and to collect the data: general ~

type of study such as survey, experimental.

Indicates the year of data collectian, or the various*
dates of data collection of studies with more than

b&e\date of collection. ' .
N R . o b

Indicates that the data set has multiple data col-

_ lection points on the same‘group or cghort.

o
* Y

Indicates the number of cases and the type of
“sampling units. , .
& ° )

Indicates the size and characteristics of the\popula-
tion of cases from which the sample was drawn.
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Indicated that evaluation measures of occupational

performance are recorded for each subject; if avail-
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Indicates that additional measures are glven for each

subject that were not included in the above meas- .

urement categories; if available, the’ type/b( types
Of measures are given.

-
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-Indicates tHat training information is recorded fo
each subject; if available, the information is're- '
ported according to the following variables, Source,
Amount, Level, and Evaluation: These variables are
used to.categorize'training and education that were
designed to prepare the individual for a specific oc-
cupation.. These categories include data not reported”

» under Years of Edugation and Educational Attain- *

“mént above.

whefe trhining was received are recorded; if avail-
able, the types or"names of the categories of organ-
izations are. glven Lo’

Indiéétes that tﬁe Iength of 't'ra'ining recefved for each
occupation was recorded for each subject; if available,
the [range or c’afegonziof response are, given,

Indlcatezthat the mstltut{lons ‘or training agencies

” 4
. s . .. .
Indicates that the levells) of training received is re-
corded for gach subject; if available, the range or
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Indicates that ar/ evaluatign of the received training*
is recorded for each subject; if available, the type or
_ types'of evaluation and the evaluating agent are de-
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" Indicates that current job tittes are recorded foreeach
subject. The c,ategoriespf r.e;ponse are given.

Indicates that each subject’s past, cu rrent apd/or
expected incomd/earnings from their job are'g-
corded; if available, the range or categone&of re-
sponse are given.
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Indicates that work hlgto Y ln"formatlon is recorde’d
for each subject if avallable, the categorles of work
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.OCEUPATIONAL VARIABLES
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-

OCcupa‘tions Represented

How Selected

Oecupational Classification 1
4 ¢ . .

Job Coding ; ’

Job Clustering ¢ LI
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_Qrgamzatlonal Characterlstrcs

Physical Woﬁzmg Enwronment.

Organizational Climjte - -

=

-

Union Affiliations
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X

Indicates that information on occupational mobil-
ity, such as regional, within, and across ‘occupational
—shrifts, is recorded for each subject; if available, the
. categories of mobility information are given.

— * \

J\IS category reports the existance of data on jobs .
or occupations. The sample of cases may include
occupations, jobs, or unigue grouping of jobs.

s ,

/

Indicates the number of occupatlons sampled and _—
the type of sampling units. ¢

Indicates the size and charac;eristics_af the universe
d{_cqses from which the sample was drawn.

T ~.
Indicates the sampling techniques used for selecting
the cases for the sarmple.

-

Indicates the types and source of coding used to

index each job or occupation if such codes are

recorded. 3 : .
\ . - ¢

Indicates the job clusters or clustering methods

uséd. . , A

] Y -
Indicates that data on other occupational charac-
teristics are recorded for each case. |If such data
are recorded the categories of variables are given.

[

v

Indicates that physical work environment measures
are recorded for each job or occupational enV|ron~
ment. s
Indlcates that organlzatlonal climate measures are
recorded for each job or organlzatloq
¢° —
Indicates that data on union affiliations are re- -
- corded; if-available, the categories of response =~
are glven
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o 51 National Longitudinal Surveys Cohort Covering
y ‘Women, Aged 30~44 ‘
! . Center for Human Resource Résearch,” « o
e * ", Ohio State University, Columbus, OH « . . .. . . . . ... .. . 242 . '
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PRINCIPAL INVESTIGATOR

1

< .
ABSTRACT 1 .

- Washingtoh, DC 20233 =

€

Characteristics of Persons in Engineering and, Scien-
tific Oceupations: 1972

National Science Foundation and the Bureau of
the Census -

Paula-J. Schneiijer, Chief
Labor Farce Statistics Branch
Poputation Division

Bureau of the Census

<

¥.S. Bureau of the Census. Characteristics of per-
sons in engineering and scientific occupations:
1972 (Tech. Rep. No. 33). Washington, DC:
U.S, Governmgnt Printing Office, 1974. (Source
list of publications included)

-

U.S, Bureau of the Census. Characteristics of America’s
Eng/rieers and Scientists: 7960 and 1962. Paper No. 21,
Washmgton DC: U.S. Government Prlntmg Office, 1969.,

\ - -
U.S.-Bureau of the Census. Selected characteristics
of persons in fields of engineering: 1974 (Series .
P-23, No. 53)..Washington, PC: U:S. Government
Printing Pffice, 1975.  ~

Y
Data Summary, see Publications, above. Source of
present abstract "

t

Avallable see Publlcatrons above

Publlc Use Tapes

. . ‘F{_l '
~ N .
U.s. Government Printing Offlce-—reports Bureau

of the Census——tapes
R

) Tapes adjusted to assure confldentlahty
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v - DESIGN INFORMATION
Al .
.- Objectives —

7, *

Data Collection Procedures
Al L ’

;é«o"%"’\‘;

Sample Characteristics °
Size
Population - -

How Selected o

rdential Density

Years of Education )
LS N

i:u

-~

-

" 74,000

N i‘ .
$2.65 per copy—reports. -$160.00—tapes.
’ 1 ) 3 N ;\ :

- d

The postcensal study, of which the pfesent 1972 .
Professional, Technical, and Scientific Manpower
Survey is a part, was designed to prov‘%e informa-
tion on scientific and technical workets in order to
update and augment informatipn\from\‘such sources
as the Census of Population. A€ordingly, the post-
censal stydy provides an information profile on a.
sample of persons who in the 1970 ,Censtljs of Popu-

lation'were in the experienced-civilian labgr-force ™

and were coded toscientific arid engineering occu- *
pations. In addition the use of the 1970 Census as
a sampling frame for the study affords the oppor-
tunity to examine changes that occurreq to a repre--
sentative sample of persons in scientific and technit-
cal occupations between 1970 and 1972. - . ~

Data collection period extended from February 17
to July 17, 1972. Questionnaires designed to ex-
tend' Census findings were mailed to the sample with
postal followups on March 9 and March 28. A cer-

_tified‘mail followup was accomplished on April 24.

Finally, a telephone follow-up-began on May 9.
A total of 73.1% of all questionnaires were retained
for processing. S

4

'S N .o .

= N .' - . . ) . -
‘Engineers and scientists in America. 7

LIE

“Initially 108,000 {Sample 1) persons were system-
_ atically sampled from 41 groups of census eccupa- |

I

areas, :

tions encomipassing engineering and scientific
9 ' A\

Current address—regions. Citizenship status.

. -

Metropolitan or Non-metropolitan. -
Years of éducation.” . > )
. ". ' .
29 ' . . .
31
{ . »
- £

-

%
¥ o
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N .0 ' » Ly i -‘ . -
20 T - T . ‘ . ;
.- Eucational Attainment , «  Rarental educational attainment—tape. Major high
: h ; , school and college subjects completed—tape. High-
.t ' . est degree obtained. ,
. - ¢ T '
Gender. ~ T Male ar]d’female:.
Race/Ethnicity L Detailed race gn tapes, l
Religion o ' o .
- A < /
- Age . . C . Age categories—reports. Age by single years—tapes.

Total Income Annual salary and additional bonuses or proflt shar-

. ing income; income from all jobs in 1971 and in-

! < ) - come from own business, practice, or pattnership;
R s ; . income by type in 1969—on tapes.
. , .
Marital Status ~ ~ » Marital status chlldren——tapes )
. " . ) 2] h )
Other ) - Mllltary service. Professnonal society or assocnatlon
L‘—'\/ ' membershlp/certlflcatlon "Source or financing, for
. st : . education.
Méasgiement Variables L T s :
Ability /Skill , .
‘. J . ) ° .
‘ N Ap t?.tl.Ide ~ v ! ‘ . ° ;bn e - ' ‘
\ . Achievement ) o . . ' .
( Personaljty . e - .
Attitudes o
Value - ‘ . R ¢
v d . S . . \ @
3 Interests and Preference .
. A - . . .
. ‘Job Satisfaction . ot ' o o : -
= Evaluation of Subjetts o r , -
. ) Occupational Performance . v
Lt e . .
Other 5 . T s
& ‘ . ) ’ . Q"\'\;\ . N .
Training g ~ CoN -
‘ Type/Source s Types of training received (e.g., apprentlceshlp,
. adult education, etc.) .
Lengths - ) ’ . | ,
'1 ) (] Y
\ R ™ e ' “\ 30 ' - s
. . [ . 4 ' N s
- ! . ‘ £
[ N -




Levels

Evaluation of Training
Work Experien(ié

| Job Title

. Earhing.s

Work History

-

.

v

Occupational Mo\bili'ty

" .
OCCUPATIONAL VARIABLES
Sample Charac',teristics :

S‘i‘ze .

Occupations Representqa’.

How Selected

Occupational Classificgltion S
Job\ Co;ling

Job Clustering

Other

Organizational Characteristics,
PhyS/bé/ Working Environment
Organizational Climate

AN

Union Affiliations

wRe

'Other

.

L4

. Co )
Current job title, and previous 2 jobs—tape.

See Total Income, above.
| -

Parental oceupation when subject was gbout 16
.years old. Complete employment profile for last .
three civilian jobs. Whether or not employed - #

during last week. Reason for leaving last three
civilian jobs. First full-time professional job-on
tapes.

T
Whether or not a change in jobs was accompanied

" by a change in residence; indicates previous and -
new address—on tapes.

{
)

Engineecing and sciéntific occupatrons.

- - * ' . a L.
5 All of Bureau of tl;‘! Census titles within the
engineering and scientific occupations.
%’

hY

G
Bureau of the Census codes, and self-identification

codes.
A,

Major activities for last thiee civilian jobs. Level of
supervisory resgonsibility or last three civilian jobs.

-
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DATA BASE TITLE Current Estimate From the Health Interview
Survey—Umted States—1974° .
e A -
_ PRINCIPAL INVESTIGATOR- - . U.S. Department of. Health, Education, and Welfare - .
v . Public Health Service
Health Resources Administration
.o ' National Center for Health Statistics
" Rockville, MD ..
Contact Person : Mrs. Ethel R. Black o
! Room 9-31, Parklawn Building |
. 5600 Fisher Lane
Rockville, MD 20:,857
Publications/Source List U.s. Department of Health, EduCation,)énd Welfare
of Publications Current listing and topical index to the vital and
! health statistics series, 1962—1975. Washington, DGC: .
Author,-ApriI 1976. o
Related Studies * Current Estimates from the Flealth Intervnew Survey,)
_ i Umted States, 1971, 1972, and 1973.
: , L I -
) DOCUMENTATION
Format i Common tapeﬁom‘lguratlons - '
\ [} .
- Codebook/Data Summary. . . Data Summary
,* Questionnaires - - - Available, soiirce of present abstract,
Special Work Tapes ) Available, standardized micro-data t:ape transeripts.
-~ YAceEss - . S )

- / s

On request from contact pf,’_r'.?o'n or the Department ' =
of Health, Education, and Welfare’
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* DESIGN INFORMATION ’

14

Ol;jectives

Data Collegtion Procedures -

~

3

Sample Characteristics
Size
( -5

.

v

Population )

How Selected

SUBJECT VARIABLES

- Demographic Variables s

Place of Residence

Residential Density

Years of Education

i‘ducationa/ Attainment \ o
Gender Co. .
; .

* Race/Ethnicity, .
A “¢
Religion e
Age '
‘ —
L] 7 12
Loy
- < - )
< .
- n
. LW
P ¥

Educatlon of head of family; less than 9 years,

L .
" White, Black, 6ther ‘ -

- - R $

To obtain estimates of acute conditians, fumnber B

of persons reporting limitation of activity, number
of persons injured, hospital- discharges, persons -
with hospital episodes, disability days, and fre-
quency of dental and physician visits: Based on
data collected in the Health Intervrew Survey e
during 1974. °

Interview survey. Crosn‘!‘cfﬁanai sampling. Data
also collected during 1971,
are.collected each year. .

- El
[ o
:

. s Y.
For 1974, 40,000 households containing about
116,000 persgns hvmg at the time of the |nter-
view.

'

Civilian, non-institdtionalized population of the
*United States. U Al

Identified 1,900 primary sampling units in 50
states and District of Columbia. A tetal of

about 120,000 subjects were subsequently
{»sampled .

Current address

All’'SMSK, Out5|de-SMSA Non- Farm Farm

9—11 years; 12 years, 13+ years;

Male and Female - ' ’ )

e -

2

LN

Current Age

s

1972, and 1973. Data

.t
— -

]



Q‘ Total Income

4

Marital Status
A

Other

<
‘ N\

Measurement Variables

Ability /Skill.

. Aptitude

. Achievement

Per'sana/i ty

Attitudes

* Value

P
Interests and Preference

Job Satisfaction
“}

Evaluation of Sub/'ecis

Occupational Performance

-

cher

* Training
\

Type/Source
Length
Levels - °

Evaluation of-Training

-~ —

“u

The income recorded is the total of all mcome
recElved by members of the famlly

- \\/".
Mar\x\ned WIdowed divorced, separated or never

¢

marnjed.

[ 4
.

. Data on incidence of acute condltlons liffitations
of ac VIty, persons injured, h‘ospltallzat,lon dis- -
. ability\days, dental visits, and physicians visits.
Also data added in 1974 includes orthodental care,
health lPsurance,.hypertensmn .medical care prac-
ticeﬁ co §t of time lost fram work-for health reasons,
and deta‘jed information on.medlcally attended
‘acute conditions.  ~ -
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Sample Characteristics
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Job Coding
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Organizational Climate

Union Affiliations |

Other . ‘
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: See Total Income above. Amount of money lost
: in“two weeks due to acute health conditions. ..

Time lost during‘last two weeks due to acute
health conditions. \ N
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ABSTRACT 3

’ I > .g -
a-
~ ' . ' ) ‘*
High School Dropouts, 1960-1970: Description and N
Technical Documentation for Four Public Use Sample
- ExXtract Files and Two Summary Data Files Based on f
the Extracts a ‘
Director of Research
Data Use and .Access Lab ratorles .
1601 N. Kent . - . b
Arlington, VA 22209 )
. ’ s\
Dr: William Dorfman - .
Department of Health, Education, & Welfare®
National Center for Edugational Statistits
400 Maryland Avenue, S.W. . )
Washington, DC 2020
- .
Data Summary availabl¢ from contact person. .
. Ve t .
Common tape,configyrations % .
Descrlptlon and. techpical documentatnon summary—
Source of prestft abdtract. . ¢
, Available . )
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]
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DESIGN INFORMATION

Objectives \

.
Data Collection Procedures

Dates
Longitudinal

Sample Characteristics

Size

Population ~

How Selected .

SUBJECT VARIABLES

Demégraph‘ic Variables
Place of Residence -
Residential Densi:tu
Years of Edgz:a tion -
Educational Attainment
Gender,

> -

Race/Ethnicity d ¥

Religion

"Age{,

4 .

. . . - .

"+ High schoof dropouts as defined and described by 4
Public Use Sample extract files and 2 summary data
files based-on those extracts. .

]

Bureau of Census data for 1960 and 1970—Cross
sectional. .

>

P .

800,000 + across all four extraet files.
U.S., Age groub 14—21 years.

1960/1970 Compatnble Publi¢ Use Sample ("*1960")
1970 15% Staté P}Jbllc Use Sample (""15% N')
1970 5% State Public Use Sample (** 5% N'*)
. 1970 15% Nelghborhood Publlc Use Sample
S T (“15°/ N").
\ -

-

4 .

o . i
v U.S. address.
- Rural/Urban, plus 17 selected indicators tabulated
for housgholds in the vncmlty of the reference house-
hold. .
* Highest grade attended. N ‘
Highest grade finished.
Both male and fema;e.
Multiple categories of résponse: Includes four
categories which differentiate Spanish background .
(e.g., Puerto Rican, Cuban) .
* 14-21 years, in year increments.
— . . ;. ‘
37 N i ' » - " ’
+ o .
.39
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o Evaluation of Subjects ¢
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Training . <
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_ Family { income, current. Earnings: wages/salgry,
non-farm busmes;, own farm, welfare, other
sources. Total income. - :

.. Marital status, chlldren ever born, marned more than
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arnage . .
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. DATA BASE TITLE o i amllles with Dependent Children Study

! (Blenmal since 1967) PO
\ : " ‘
. m&RINCIPAL ll\]VESTIGATOR ‘ Department of Health Education, &»Welfare
e o ’ - Social and Rehabmtatlon Sefvice
Contact Person Howard Oberheu \

Department, of Health, Education, & Welfare
Office of Information Services . .
-+ Social and-Rehabilitation Service P
ational Center for Social Statistics _
Washmgton DC 20201

Publications/Source List : Most recent published: Fipdings of th\973 AFDC
of Publications . Study, Part I. Demographic and program character-
: \ istics, Part HI. Services to families, Part IV. Discon-
- - 7 tinuances for AFDC money payments during 1973.
*"Related-Studies < 1975 study results are being gr'adually disseminated
. in unpublished form. ‘
- J N ® ' !
. = DOCUMENTATION )
. - Format % Common-tape configurations. ’
Codebook/Data Summary
. / ' £
Questionnaire : ’ -Avallable case record schedules for both Eligibility
Worker and Service Worker Source of present abstract
Specigl Work Tapes Available from the Natlona] Techmcal Informatton
W s . Service. :
ACCESS N . . '
Availability . - ) On request from contact person.
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DESIGN INFORMATION
"Objectives

Data Collection Procedures

L
- Sample Characteristics

Size .

Population

How Selected

L}

SUBJECT VARIABLES
Demooraphic Variables
Place of Residence

Residential Density

-

\
)

' Years of Education

- -

Educat_/'ona/ Attainment

Gender .

. ~
. Race/Ethnicity

Religion

Age

:/fota/ Income

Suryey questidbnnaire, Source of information in.

-- cluded clients case record, personal knowledge of:

the case, information as provided by other agency
workers or from the client personally. Most recen
study conducted May 1975. .

Clients rece%/mg aid from:the Aid to Families with
Dependent Chlfdren program. :

.

~Enfire U.S.

9 categories of residence from Rural through
Cities with Populations of 1,000,000 or more. .
nghest grade or lefel of school completed by the
mather and father."

Male and Female. .

Race, multiple categories. |f of Spanish decent,
indicates country of origin.

\

.
“

L)

Current age of<mother' and father/

Total mcome con5|dered in AFDC budget by cate-
gory. WhethérFor not mother or father is rkceiving.
a public.assistant money payment. Amount AFDC
asswtance group was paid during study month and
source of payment. Current value-of total resources

held by AFDC assistant.
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Marital Status~ -

P

* other
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Measurement Variables
N
Ability )Skill

Aptitude
- ] A

Achievemnent «,
Personality

Atti

o
Value ’

. Interbsts and Pre ference

» A4 .
. ~ Job Satisfaction’

o P . "
~ Evaluation of Subjects.
Occupational Performance
Other N
Training .

Type/§ourcé

Length e

- Levels . v

* .Evaluation of Trqihing

Work Experience

-

~ Job Title

Earnings ' \/

4 . \
- WorkHistory '

"J“

Number. of children in AFDC age range. ‘; .

Number of persons in household. Type of dwelling. -
Whether a male or female is head of household.
Multiple questions concerning relationships between
members of the AFDC household.

- »,
» . . N <

.

Usual_occupational group for mother and for father -

- -

}N_hem employed.
If employed, total earnings for study month.
~

) Whether or not.employed; if so, when job began,
~ . if not, when last job ended;

L4

. ' \
P Q d B -
44 -
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. Occupational Mobility B o

o DCCUPATIONAL VARIABLES I - _" -

t ’ (
¢ . : Sample Charagteristics ? T L g

; Size % Voo B
N w *

W IS
Organizational Characteristics

|

. s -, . o s A -

¢ < ~ ) )

Occupations Represented -t T . . \ ‘

~How Selected [ ‘ ' . ¢ 3\1 3 |

" K ' . . ‘

’ Occupational Cladsification . t . # |
PN #» ’ }

Job Coding . ., * . ~12census codes. |
p ~ Job Clustering . R . - ‘
% a v . ' 1
Other - oA .

« o

|

R S
Ph y;ica/ Working Environment . . g
|

] . " >
. ‘ ‘: / - . o
Organizational Climate X .
. el BN T \ " Lo
Union Affiliations : . . ‘ . . : .
, . ‘ , * - . * .
Other ) ) S e
» . )
. ' .
1 A - P , -
¢ % . < i

iv

. \‘1‘ - . . .
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DATA BASE TITLE

Y

- Contact Persons.

3
“ Publications/Source List
of Publi‘cations

.
~ 4
.

Related Studies * o a

- PRINCIPAL INVESTIGATOR

3 ’
ABSTRACTS = - o
> ) s ' . o

Al

Bure%fof thé Census Data R

¥

“Robert L. Hagan Acting Dwecttx
« Bureau of the Census s

U.S. Department of Commerce -

Washington, DC 20233 ¥ ) -

\

“a. ' Larry W. Carbdugh

0 Chief, User's Service Staff ’ -

Data User Services Division .
Bureau of the Census -
Washingten, DC 20233

(301) 763-2400 -

+b.  Dual Labgs _ N
Suite 916 i
1411 Jefferson Davis Highway
Arlington 'VA 22202
4.c. Major State Universities )
. Departments of Geagraphy, Polltlcal Smence*

and/or Socnology « ) ©

e

U S. Department of Commerce, Bureau of the Cen-
Sus. /ndex to selected 1970 census reports. Wash- .
ington, DC U.S. Govef“nrﬁ”ént Printing Offlce 1974, *
. Ay .

Related Publications: . .
1970 Census user’s guide, Parts 1 & 2. Weshington,
DC: U.S. Department of Commerce, Bureau of

. the Census. Washington, DC: U.S. Government
Prlntmg Office, 1970.

;

Data‘user news,, U.S. Department of Comrherce,
Bureau of the Census. Washington, RC. Author,

*  Publications Distribution Section, monthly.

The bureau of the census catalog. U.S. Depart-

ment of Commerce, Bureau of the Census.

* Washington, DC: U.S. Governmeht Prmtmg

Office, 1974 o
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ACCESS - -

Publications/Source List
. of Publications {continued)

DOCUMENTATION

i .
Format

Codeboqk/Data Summary

-
v

Questionnaires

-Speclil Work Tapes

.
»

Availability

__ Restrictions: :

SRy «Fe es

.

DESIGN IN FORMATlON
Objectives . -

"c L N -

" Other publicaticjns of the Bureau of the Census that .
include a re-aggregation of cergus data and are avail-
_able from the U.S. Government Prmtmg Office are: ~ _

1972 Profess:onal Technical, and Scientific Man-
power Survey, 1972. - 4

A

I ' Participation?n Adult Education, 1972.

Postcensal . Survey of Professional and Technlcal )
_ Manpower, 1973. *__ :

¢

- .

A

Varlable Record Lengths (Hierarchical) ﬂ}
. - UsersGmde Parts 1 & 2, plus interview, provide
source of mformatlon Additional f|le documenta-
tion available on request' : . ;

&

Available ‘

Available

¢
s

Available from the Bureay of the Census and from ) -
majowniversities (see Contact Person( s),@bové)
~ - F- N 4
Data are suppressed if release might disclose mforma-
tion for spec;flc individuals or households in accord- .
ance with Title 13 of the U.S.-Code. N
LY
Cost of data is set by the Bureau of the Census.
_Special tabulations are available at user request
and at user expense. - -

— 3 .
Each question"must conform to guidelines set by -
. Congress in the Federal Reports Act of 1942. The -
major objective is to insure that.the informational
needs of government, and through it, of the public, -
are adequately met in the most efficient manner.



SR

<.

.ents by interview, rather than mail questloﬁnarre‘m—

L]

1

The Census data collected in 1970 are described in

terms of 100% comglete count {100% enumeration) ..,
or 20%—, 15%=, and 5%-samples. .
The public use samples differ from the gounts in that
data are collected from randomly selected respond-

-

. . ~

public use samples, Data aretot Iongltudmal how,
ever, changes in cross tabulations of data over the
years may well indicate trends.

1. Summary files (geograpr;ic area summaries) \

Sample Characteristics

Size

Population .

/i;ow Selected .
o s ’

SUBJECT-VARIABLES

Pemographic Variables
Place of Residence
Residential Density

Years of Education

Educational Attainment

Gender

USA.

Provided in general categones including nursery .
school, high sc\hool of-college.
\ _ - - e
\
Male and Female'i s
. B <,
. - \ » -
B el — > \‘ -
1 r\ - 7 * i
;% , ~ .
* 48
49 -
é
5 :
\ ~

~ are available, containing the complete-count .
and sample data.

f ; ~7

2. Microdata files {individual records} are also
available. These are disclosute-free samples
(1/100, 1/1000, 1/10,000) of the sample re- .-
sponses known as public use samples. .

- -~

See individual counts

b

Citizens of the U.S.A. o ~

e .
Involves both personal interview and mailed
guestionnaires. .

- . X

.
Rural and Urgan

3

AT

W,




! - — e .
v—'l Qg ¢ A -
- . . i -:‘ ) L_ . ' A %
Race/Ethnicity ‘ Categories inclte:;j’e,,ﬂpite, Black, American Indian,
y e . ) Japanese, Chinesg, Filipino, Korean, Hawatian, Other, .
- ) Spanish Heritage population also available. . y
f}:’{ e ‘
. . - ) ) ‘ " )
. Y . Religion - : S e . ‘ >
E’;, ' - s
: Age ’ Unbounded responses, in single year increments, from
o p ; ) fess than 1 year to more‘th.an 100. '
- - i iy
Total Income | . Iincome for respondent is reported; income for the -
' ' family is computed as the combined total incomes " °
' : for all memB&rs of gach family. !
" Marital Status ' Status of marriage, including married, widowed,
« . g »
. divorced, separated, or never married; number of
' o children is also ascertained, as is structure of the
3 .. family unit, ' )
‘s
Other ) ) . . ?
Measurement Variables S , .o,
-~ {““ -
Ability /Skill - * o :
* Aptitude * v
’ ’ ~ e ¥ \
Achievement o v . L. e - >
. . - . ) [ L. 2 . - .
. Personality . ' K R \./‘ N
- . , « ag o * ot > 3 . -
3% I ~ ‘ M -
. . « o * ¢ .
. Attitudes - PR Lo . > &
. , . 1 Co. e RPN o
< 3 1 Ed
. Values IR T %( \\% '
- Interest and Preference ) § o I e .
. - ' . 4 .v ° PR c - - ..
b ’ Job Satisfaction s C, } L. J .
;\ ' . - ’ A >. . ’ ; .
. Evaluation of Subjects . - ’ . . .
= Qccupational Preference Lot
Other ' . ", & ,o-
.,' ' * . N, . , [ \Q’ , It
. ; . ’"l
- , . [ .
v .t ] ) A %
/ » i - ~\
! ’ 49 < - . .
’ 5 N _ «
. “
" ERIC - 200
{ .- - R , : ’ .
Lo R 4
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=

- Levels

s

Training
Type/Source -

Length +

- Length

Evaluation of Training
Work Experience
Job Title

Earnings

Work History

OCCUPATIONAL VARIABLES

—

Sample Characteristics ~

Size
Occupations Rep(esqﬁ ted
How Selected -

Occupational Classification

Job Coding
-~ ..

’ . v

- . ~

Job Title and mast important activities are specified.
.."? . N
For present job: Earnings Level,is available in un- : .
bounded responses, with increments of various
sizes. ;

*Information about-employment status and disabil-

ity status are not available longitudinally; they are ‘
-available for cross-sectional analysis, however.

» i\-ﬁﬁm
Availability in terms of residential mobility: intra- ‘.
county, and inter-county movers. )

Not sampled by population.

. -

Occupation classification scheme of Census of
Population, Classified Index of Occupations and
Industries. - , . .




; ’ ‘ ~ - Q )
- ) s & . r
% 2 . *
. ' ° ' hd
1.5:( . . @, ¢ . - ” - .
A h . - .
E’Ao ~\ . -
Job Clustering "Industry classification scheme of the Census of © e
e . - - . Population, Classified Index of Occypations and
T ¢ Industries.’
- . ° ’
Other - \,—Work patterns, including class.of worker, place of
' . work, and means of transportation to work are also
. : included. .
Organizational Characteristics - P
, ———
Physical Working Environment - J -
. . | - ]
. . o k. -
Organizational Climate I5 .
. i . 4
Union Affiliations ' . : -
. , - . .
) Other ) - .
v * ‘
- ) oy
- I\’
% -
[ ]
- . P .
P ~ I e - ’ L 3 -
. %
. . . . / = *
L ] ' >
Bl o R . .
bl DM . ] . 0
~ , (c . - A
- 4 L4 * -
. r~ . o2 >
2 . .
. . « , . .
L o +
t . . *
’ ~ ~
. ;0 . ' .
. 51 .
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" ACCESS

QATABASE TITLE .
\- [ 2

¥

PRINCIPA‘L INVESTIGATOR

Contact Person

Publications/Source List

of Put‘)lications 4

Related Studies

DOCUMENTATION

Format
’\ *

Codebook/Data Summary

-
[EERENN 4 A \
* .

Questionnaire | .

Special Work Tapes

Availability

Restrictions o,

“\“r‘

Central Personnel Data File (CPDF)

~ - ABSTRACT 6,
»

-

Dr. Philip A.-D. Schneider

©

Associate Director for Manpower Information
Bureau of Manpower Information Systems

U. S. Civil Service Commission
V-4 .
Dr. Pbilip A. D. Schneider

* Bureau of Manpower Information Systems
. U.S."Civil Service. Commlsswn

L

.
. -
w -

7,

Qv

1900 E Street, N.W.
Washington, DC 20415
(202) 632-6808 ' ¢

yd

" List not available. Publications: Twice yearly-

Y

minority surveys;'once yearly-occupational survey;
once yearly-geographic survey; once yearly-salary

and wage survey.

¢
-

Federal Automated Career System _

|

hneider, P.A.D. The central personnel data file.
Washington, DC: U.S. Civil, Service Commission;
Bureau of Manpower Information Systems,.1974\'

Personnel Data Standards, FPM Supplement

292-1 (Aug 76)

Self-ldentification of Medical Disability SF-256
{1-77) .

¢
”

On request from contact person.

To use in management of federal government per-

sonnel only. Data identifying individuals is not

available.

b

¢




< - .
¥ X & .
Fees - Cost recovery basis. , -
i DESIGN INFORMATION . . ‘
é’w ’ ‘ . - - . ' ' >
Objective{/ . To meet the essential information needs about the
. . <o Federal work force, to reduce thesspec{al agency” '
: reporting that has historically been required, tq sup-
’ t _port manpower analyses that the commission needs _ .
to do in its ongoing normal personhel management -
P . process. - ’
Ve d } L : . - N
Data Collection Procedures . Dates of data collection: Done continually. The
: L w e data base ip maintained by means of automated .
. ' .- input (pugched card and magnetic tap®f and per- ¢/ .\,
< . sonnel action forms submitted to the Commission.  * ~
T - - .~ Thecurrent status file is the major file into which
e o v - daily transactions are merged to f8rm<the computer
L 4 data base. Thiscomputer data base is, -in effect, con-
* tinually updated with longitudinal information.
~ - ° * ,
Sample Characteristics : . .
‘ . : . . w Y 4
. Size B} ) * Approximately 3.0 million Federal employees.
Population  ~ . Federal employees from the'LegisIatl‘ve‘Branch"
(40%), Judicial Branch {3%), and the Executive
. . Branch (99%). . .
N . » . - : o . .
. How Selected ) i . Complete universe of the Legislative, Judicial, and
. Exgcutive Branch agencnes which Teport data to the
. : CommISS|on .
. . ‘ LR . . - A ‘
SUBJECT VARIABLES ' ' o Y -
3 " Demographic Variables - .. -
i \ N R - - ( . )
Place of Residence v o
Wesidential Density . . '
. [ . - 4 . ’
"Years of Education . ‘ Contains 22 levels of education.ranging from grade
. . » * 8 orequivalent to post-doctorate.
- o~ o ’ -
' Educational Attainment X_': Included-in above 22 educational levels,
‘Gender . ' . Male and Female. Y
_ ' S
-53 .
4 ~ | 'Y .
/ - - ‘
) e L& ] "
ok -
— : v i * ., (. i ! <
N : ~ ~ ./ ~ o, -
-~ _4;_ L. /f». - S\ ” [ ]




N

o

o

R

=< -Personali ty

Race/Ethnicity

” [
-

* Religion ",

PN
)

Total Income

»
o !

Marital Status U :

8

Other

L

Measurgment Variables

Ability /Skill .
Aptityde
+

Ach/'gverhent . .

»

o -

Attitudes S

Value ’

« r
Interests and Preference
Job Satis_factiot(

Evaluation of Subjects
‘Occuaptional Performance

Other
Training .

Type/Source -

-

.

Mlnorlty group designator code for categories of
Negro Spanish Surname, Amepi ndian, Onental
Aleut and Eskimo (in Alaska ohly), employees in
Guam, Hawaii, or Puerto Rico,
'\ \ * \ .' ~A

Date “of Birth given.

Only income available is salary for current posmon
of employee. M

[\

CPDF Trammg System— Subsystem of

of training available indicating whether Jovernment
or non-government activity provided training. Typ~

of trainingalso available but categorizes subject ¢
smatter of tralmng not organizations where received

f . Y
‘Number, of h0urs of training mstance. .

(X3

DF. Source




Lo
3 *
B %{l
B , v
Evaluation of.Traking -
h - Work Experience
; * Job Title .
Earnings /
N -
:? Work Mistory.
. Occupational Mobili ty -
. <
% > ! )
OCCUPATIONAL VARIABLES:_
* w7 sample Characteristics
-
< ~ Size
e Occupations Represented
i 4 . -~
How Selected ,
Occuupational Classification
. ! /
- Job Coding -
' . -
I Job Clustering
- ’ . N v
« " oOther . )
P Organizational Characteristics
f_”{ e _.‘ Physit;ai Working Environment
A : « ' ‘v - ‘ ~
o ‘Organizational Climate %
£ - i S
N ; Union Affiliations . -
LA ~C YR —
.'2:\ ) . T - Y "
' - 4,0Other'- o
A ) ,
, :
R P ’ . > e
- - N\
B \ ¢ - N ,
o - . <
LS - P
- ’ . ’ , oot PR
- O - - PR Y
JERICT v

?
- : !
» § ' !
- M . e
] ’ i
b : . R P
Onty availablg for individuals with Federal Civilian
Governmentfncome.
~
- .
i f
!
3
K ’ ) . -
’ ’
e, - a &
- 'T . a
~
. 1 .
. ¢ 2
_Functional Classification (Specialpf and Environment) «
. and 5-digit occupational series tdde defining subdivision
- of occupational family or gr \)
L 1§
‘ ' 'S
]
*
- » .\
’ [ . ! .
v * N ‘s
1 ) T
. .
e - : ’ M 4 . .
- - 3
v o ) A
e - . s D 3
*
;' \
oo N ‘
L d . '
¢ b - v .
e . 4 .
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;o ABSTRACT 7 ¢ -
DATA BASE TITLE . %xecutive Inventery ‘ )
€ '] 2 . . . .
PRINCIPAL INVESTIGATOR C Sally H. Greenberg
\ . L .Assistant Director, Executive Programs and Resources §
, ‘ o Bureau of Executive Manpower .
o : ) U.S. Civil Service Cammission .
"' - ¢ PRV RN PR ) . R * . .‘ R L.
Contact Persén * < - Sally Greenberg - _
. Assistant Director, Executive Programs and Resources
) 4 ) , Bureau of Executive Manpower ) .
. U.S. Civil Service Commission . ,
1900 E Street, N.W. ’
Washington, DC =+
. T (202) 632-4648
. {
Publications/Source List A Executive Personnel in the Federal Service,
of Pu‘blications ' s
. ' . , .
Related Studies R C :
DOCUMENTATION S e ' U -
) Format e Tape and Microfilm .
Codebook/Data Summegy * - °, . Available )
Questlonnajre ) . ,° .. . . Executive Inventory Record SF 161 *~
il 4 . e - .
Sgeclal Work Tapes e N
ACCESS o ‘ . ‘
/ >
Availability xe . On request from contact person. ' -
~ .,
L , . Pt
Restrietionss ' - E For use outside the federal govgrnment, restricted )
\‘ to production of summary descrlptlve statistics. .
a . { N . N
JFees . , Cost recovery basis. )
1 . 1 ' .

- DESJGN INFORMATION ST - -
H . LI PR . ! - i
ijectiires‘ . o i Centralized source of candldates for GS 16-18 positions *

' . . =+ “Data source-for summary descriptive statistics
‘ - A ’ Data source for annual repﬂto Congress .
i ! - !
{ - ’ . -
P . . 56 -
J « ® ¢ 4
2, s v : )
= - |"', P,
v b} - . ¢ 5 /
Loy ' 1
[ A .
i e gy 4 R
o Y l:?§*@ﬂ»wwmé%"\mm~w S ikl
() : " ‘v o ‘I‘v. .
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Data Collection Procedures

A
ates -

Longjtudinal

Sample Characteristics

Size

Population

How Selected

SUBJECT VARIABLES
Demographic Vhriables

P/ace‘of Residence

-
-

/-?esiden!tia/ Den3ity

Years of Education
/‘ 13

A}

Educational Attainment -

Gender
Race/E thnipi ty

Re//yioh

Total Income

-

Marital Status

Other.

‘ ‘

~ N ’
. Male and female. -

X

" “Date of birth givén.

Personnel entering grades 15—18 and equivalent
positions complete an executive inventory record
(SF-161)

»

- . r

- Approximately. 50,000 registrants; both‘present and

former GS 15—18 and equivalent personnel.

Covers GS 156—18 and equivalent pérsonnel in most
. of &Wecutive branch agencies. N

i
Comptete universe of population.

[ 4

- -

. State of legal or voting residence at time of first.
appointment to full-time federal position.

’
¥

»

10 categories ranging from did not graduate from
high school to have earned doctorate. -

3

Includes all earned degrees at bachelor level and

. above to maximum of 5 and up to 5 degrees, diplomas,

and certificates for which degree at bachelors levei not
awarded. .

&

o
> -

~ Available tfirough salary and.GS grade of current ¢

position.




S

/ Measurement Variables ™~

7 .

" Ability/Skill .

r’x]

Aptitude

Achievement .

Attitudes . . :

) Value , .

Interests and Preference
. _
*Job Satisfaction

Evaluation of Subjects . .
Occupational Performance - -

* QOther.

«  Training

Type/Source '

Length - ¢
Levels kg ! .
E - .

. -~
v

.\ Evaluation of Tyaining "\ *

.2

- Work E%peri'ence ~
‘ 1
: Job Title > | ‘
. Earnings* - ( % .

Work History <

4

[C"

e ., Py

Personality S _

~
B

4

6 items available indicating expression of preference
in respect to referral for assignment.

4. ]

- . °

Gontains number of major training programs attended
to maximum of 5 and year in which attended;Z

Available . ) ‘ ‘

+ 3S grade and salary available for current position. *
Available for up to 7 previous positions, including .
dates, employer; sglary, location, position title, and
basic dyties. "~ '

-

- Interest in changing geographic locatioris available: °,

58




OCCUPATIONAL VARIABLES -

Size

H

. Organizational Characteristics

. Other Yo

*
A
.
o+
3 s
.
,
L
P
«
‘i
’
t"w- .
RIS
&
¥ »
.

.E l{lc

i o

s e
v

Sampl_& Characteristics

Occupations Represented

How Selected:-

Occupational Classification

.

Job Coding ." '

<

Job Clustering

N
. -

’ Othér. - -
S

Physsical Working Environment

Orgariizational Climate

1
Union Affiliations

\

&
- .
*
’ \ .
-
. B
» I3 N4
N > : > %
.
\
LN
I i P
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- s 'l 3
% - ,.; o oy
o *w
R E
g
.
f
. -
\ 4
. - - 2 -
s
. .
£ -~ & t]
‘. ) A 5
- s [ LIRS ~¢2:
> Y
< . .

-f
.

% . . -

A
5-digit occupational series code defining subdivisions™
of occupational family or group, 2-digit specialization
code for certain positions, amd 2-digit job function
code ranging from self-employed to Director or Man-
ager (i.e., 14 categories) available.
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¢ D"ATRBASE\TITLE ' /)

7

-

Contact Per

”~

¢

PRINCIPAL INVESTIGATOR

-
.

3 : '

'

son -

Publications/Source List
of Publicationsq .

\y\Reiated Studjei o

* DOCUMENTATION

Format

PRI S N

o - r r—

¢

E%}debook/ Data Summary

Questioﬁ%i

re
»

Special Work Tapes

ACCESS

Availability

Restrictions

4

Fees

. ‘DESIGN IN

Objectives

FgQMATION

W »

ABSTRACT 8

- L

- _Federal Automated Career System (FACS)

¢ William C. Reifsnyder
Chief FACS Control Unit )
Bureau of Recruiting and Examining.
' : 1.S. Civil Service Commission

t

William C.Aeifsnyder . r~
™ Chief FACS Control Unit
. Bureau of Recruiting and-Examing
U.S. Civil Service Commission :
1900 E Street
+  Washington, DC 632-7778 -

NN - e

v
>

Restricted to use within Federal government man-

agement.
~
b - . e <% .
e, . . ¥
M
Improving manpower utiliZation through a more .
effective matching of jobs and people. :
60 o B
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Data Collection Pro_cedures

Sample Characteristics ;

Size .
4
= ;
- /‘ *
Population )
How Selected Sy
SUBJECT VARIABLES.

%gmog;aphi‘c Veriables'

Place of Residence.

-

9

/?esidentia/ Density
'Years: of Education

Fducational Attainment

‘Race/E thnici ty

:‘?e/ig[on

.
R X A

4

H
o
|
i
‘
A}
.
N
/\ «
5
Ve
. L]

e 2
T

Dates df D\ata Collection: Began December 1972—
Collection continual. .

By completing a questionnaire, the middle and .

. upper-management worker’s file becomes attive.

Any subsequent-personnel actions will be submitted
to the Cjvil Service Commission; such actions will be
automatica'ily recorded on this.longitudinal record.
In addition, every 18 months, the worker will receive
a complete copy of Ahis printout for revision at any
time.

°

All.GS 13 and 14 employees in selected, occupational
areast(i.e., ,general administration, accountmg and-
budget, engmeenng and architecture, business and
industry; and mathematics and science) and GS 11-14
employees in personnel management series. Approx-
imately 65,000 registrants.

Full-time, permanent, General Schedule employees of
agencies covered by the Central Personﬁel Data File. |

Full-time, permanent, General Schedule employees

of agencies covered by the Cen'tl;al Personnel Data .,
Filew b .

Complete survey of universe.

. . \
c .
. .fétate or Country, city, street add ress and zip code
-available. ¢ .
Not available. '

.
©

«
.

[y

Fom S - . L- .
Ga‘?@gones with variable increments.
) .

Available—22 levels of education ranging from did
not complete elementary school to post doctorate.

‘ . -
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E]

oo

g.

- ,
g iOther -

Total Income

AMaritaI Status
’ .Measurement Variables
. “Ability/Skill
Aptitude
Achievement
Personality
| Attitudes <

£

Value.

+

Interests and Preference

Job Satisfaction .

Evaluation of Subjects
Occupational Perfogmance

. Qther | L0
Training
C
Type/Source - ———
Length : .
. Léve/s

[N

Evaluation of Trairing

Work Experience _

« B

Job

e R

\ﬁ -
Title

Earnings

-

e
S

s

L]

- b‘ -

>

7 items available indica_ting employee’s interest in

. job changes, ;
1y » .
. ' T
! ~ . . N
— ‘ .
, Contains number of courses taken in each-of 5
categories. ~ R *

Available, indi¢ates whether training longer or
shorter than 120 days. .

-
i . &

%

o

.. - . .
. e - - ~*

L.‘t

-

3

et




.

WZ)I‘/( History’

Occupational Mobility

0

OCCUPATIONAL VARIABLES _

Sample Characteristics

Size B
Occupaﬁons Répreéented
How Selected
Occu;;ational Cl,assific_::ation

»
I

Job Coding’ ~ b

°Job C/uste:rin?]

- QOther
.()llganiz“ational Characteristics
Physical Working Environment
Organizat;'ona/ Climate
Unrion Affiliations

Other

Not available in the aytomated data base.

Contains indicator of,geographic preference and *
willingness to travel.
>

.

s v

-

\Available—:5~digit occupational series code defining
bdivisions of occupational family or group, 3-digit
cs:'.ukrrent position speciality code, 2-digit current posi-
tion function code, and 2-digit current position-
environment code. -

3
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ABSTRACT9
4
DATR’-B[;\SE TITLE National LongitudinalaStudy of the High Scheol -
2 ) . : - Class of 1972
- -rr>( .
-1 ° r
."v.: v ke
’ #ERINCIPAL INVESTIGATORS Thomas L. Hilton, Education Testlng Service
‘ ., 5 Pnnceton NJ 08540
. - & - RS . . M
ol Contact Person J. P, Bailey, Jr~. Center for Edgucational Resegrch
. and Evaluation, Research Triangle Institute,
e , * Research T{nangle Park, NC 27709 .-
Contact Person , - William Dorfman, Chief
» p / Statistical Systems Branch, National Center “for

Educational Statistics, U.S. Office of Education,
400 Maryland Avenue, S.W.

. .- e e s - . Washington, DC 20202
) - {202) 245-87§6 -
= Publication/Source List . i_evinsohn., J., Lewis, L., Riccobono, J. A.,“‘& *
of Publications St Moore, R.'P. National longitudinal study of the

high school class of .1972—Data file users manual.
Research Triangle Park, NC: Center for Educational

' Y Research and Evaluation, 1976. !
. : <
. Related Studies
¢ * L
DOCUMENTATION . p. e
Format ’ - 9 track tape, 3 reels, Fixed Block Format. - * |
‘ . Data File User's Manual, source of abstract. See
) Codebcok/Data Summary / Publication/Source List, above.
R Questionnaire Available.
. ¥ 3 -
s Special Work Tapes. s | , -
' r .
< 7' ACCESS ., a> S - M//
" Availability — ‘ Available on request from contact persor, ‘
. Restrictions * ' ‘ . . Oﬁly government contractors have unrgstricted 1 .
i . : . .access for-confidentiality purposes. £
Fee; ' N ) ‘ ’ ']
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DESIGN INFORMATION

° P <

. .. : ' ; .
P ~’ To observe the educational and vogationapactivities,
~ _ plans, aspirations, and attitudes of young people |
after they leave high school and to investigate the’
. relationships of this information to their prior educa-,
4 ‘ . tional experiences, personal and biographical charac-
teristics. - & - )

Objectives

» 1 . °
Data Collection Procedures:_ _ An originalwfull scale survey in 1972 was folldwed up,
o ' . * -longitudinally, in 1973 and 1974. Current plans call
- ’ ~ "~ - for at least two-more followup surveys in 1976 and
1979. Mail surveys ret(rned were edited; if informa-
‘tion was insufficient on key questions, a telemone
*followup was used.* Editing procedures, hopefiilly,
. assured that the data file contained (a) only valid
responges, (b) codes describing missing data, and (c)
"logically recorded values." . .

~

*Persqnal interviews attempted on all mail ron-.
respohdents. h ‘

Sample Characteristics

e e Svm e m e o

Sizg R ) 23,451 planned sample; 22,532 with followup data.
Popu/atiql ‘ . All 1972 twelfth graders enrofled in public, privai[
. . and church-affiliated schools. .
» . N . .
P . .

How Selected N Two stage stratified sample: Stage 1 is a school

. sampling frame consisting of 600 strata; stage 2
is a sampling’of students with-equal prababilities
and without replacement.

.

SUBJECT VARIABLES

'
.

Demographic Variables -
Place of Residence U .S.A.,’Iocal address.
' . ’ s : Y N N [
Residential Density’ " 8 unique categories reflecting degrees of Rural and .
, Urban, prim# reflecting differences in populatiqn.b .
. : ‘ a -

-

Years of Education S ST Allwelfth graders in 1972, .

Educational Attainment ' T Specific report of certificates earned. - !
. . Yy - o T E A
" Gender ; o - Malé and Female. K :

]
. 3
L

A
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~e

Race/Ethnicity

.

Qg'./ig[on - ;

_ Age .

; Total Income |

nﬁ-—‘

@*5’%%&

Marital Status
/
Other -

X 4

Measurement Variabled\

" Ability/Skill

4 ]

r
v
- 4

Agtitude . o

~x s B

Achigvement -

Personality

Lok
* ‘
’
. .
4 .
‘

Attrtudes .

o ° J
Value’ f
— . - Y
e - '
A g Interest and Preference,
‘ - - b —
— ¥ L
P N ! e
. Nw, :/Ob Satigfaction. N ‘
1 N -

~ " Evaluation of Subjects
Occupational Perfgrmance

. ]
- ey
. * N

’ ~

. 1 4

7 unique categories of response: Amencan Indian,
- Black, Mexican-American, Puerto Rican, Latin- ©
American, Oriental, White, Other\
. .
&+ 6 unique categories of response: *Protestant, Roman
Catholic, Jewish, Other Christian, None, Other.

Indif;ated specifically.

Estimate of total income for respondent and/or
spou~se -in followup surveys 4

4 categories of response in followyp surveys: never
married, but plan to; never.marrigd, na plans to;
married; separated, divorced, or widowgd.

-

Composite Ability Index #ocabulary, Readmg
Reasoning Math). Picture Number (associate
memory) 30 items. Perpetual Speed & ‘Accuracy
116 items. Student’s Grade Average 3 items.

High School grades fr!
self-reported grades for a educatlon since hlgh
school, including Voc/Ed.

Self Concept—4 items (1 score) .
Locus of Control—4 items (1 score))

Personality Tralts-—9 items L
About yo@ucatlon and your school—36 items
About lmportant factors in life=10 ltems
About self—8 items

About future career plans—1 iteih,

-

L)

Work One\natlon—-3 iters (1 score) -
Family Orientation—3 items (T score)® , :
Community Orlentatlon—3 items (-1 score) )

o % o
Imporiant concerns about jobs— -10 items
Importart fac“to[;s in determining worf< 10 |tem°s
‘What will' take the largest share of your tu;r;e,&aqf‘ter

i

Ieavmg hlgh school? 10 sectlons -l v
&ltems (leert-aype scale) - | )

NP 3 .
Self evaluatlon d3ta availablé in 1977 from 1976
thlrd followup survey._ . e -

o

6‘6 ?- - :'. -

‘¢

~



- * l/ -

- Other MR ~ Socioeconomic Status-composite score:

) t -(1) Father's education, (2) Mother’s education,
S . (3) Parents’ income, (4) Father’s occupation,
L . (5) Household items.

. - o
.

P' Training
. Type/Source . e o Describes the type oflschool attended (2- “year, 4. year —_—
tech nlcal) as well as area of study. :

)

Length- 5 unique categories of responses: Less than 3
- { = o months; 3—4 months; 6—11 months; on to 2 years;
.. ; ) . more thanh'2 years. i R
i R ; .
' Levels - , & Y )
X . e e e N i . ’ : . -
Evaluation of Training . Self-evaluation—12 items. - - .

Work Experience ) .
. . / i - . ’ Y, S .
o JobTitle Coding using 1970, Census codes .
] .
a Earnings : ~ Estimation of earnings 1 year before and now. .
Work Histary - ' . ; Reasons for not being employed-—- Descrlpwf/ -
’ ' October,job each year. @ . "
Occupational Mobility Can determme how far the subject moved and if -
» , ) ) to find or take ajob. - 4 »)
‘s S v © -
» N . v
e . / : v . » 4
OCCUPATIONAL '\/’BLES . :
Sample Characteristics = ' ) T
. —~ : ) '
Size- : J C =

- Occupstions Represented . X
_How Selected- ~ & } : ’
4 . . ' .
Occupational Classification”: . R
Job Coding ) . -

. Job Clustering

Por

. Other ' - A

L] . . s - - ) *
.. Organizational Characteristics : i o -

. Physical Working Environment and Both to be covered in new data file available in 1978 e -
= :x?;r Organlzaaqga/ Climate: e S e wt* ~~afrom tbll‘d“fO"OWUpfdﬂtaa Lt e ¢ e e -
y Union Affiliations ~ . N

s Other
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DATA BASE TITLE

PRINCIPAL INVESTIGATOR

-

COMaét Persan

~

£

vy
¥

. Publications/Source List -

of Publications

Related Sudies : 4

DOCUMENTATION
Formatl

Codebook/Data Summary

Questionnaire_._ %, «» —
[} - . .

S‘:peci'al WorR’Ti;i?

ACCESS  wmu °
Availability

? . ) , ﬂ
Restrictions

Fees - Fo -~

DESIGN INFORMATION

Obijpctives !

-

>
o
(7]
3
2
\>,

o
-
o

"

&

A R
Ohio Rehabilitation Services—Data File
7.

State of Ohio

Don Bishop -

Ohio Rehabllltatlon"Serwces
4656 Heaton

Columbus, OH 43229
(614) 466-7164

-—

fnstructions for completmg Case Servnce Report is
source of this abstract.

1\

Current files,and closed case flles Avallable format
change made in 1974.

Normal confldentlallty -
b /

1974 files to present avallab{e for minimal copy
fee Fees for prior to 1974 upon request.
i - -

3

_ Tomeet federal state and internal reporting re- ’

guirements.




B N A . . e P

- “ 4 >
. . - T - N -, .
.~ Data Collection Procedures™ = ) Data collected on all open cases for agency usmg a,
; . . ‘ computer scannable form prepared in field office as
L " . a result of interview, etc. by Rehabilitation Services
N o Commi§sjon counsglor,
Sample Characteristics ‘ ' . i '
Size ) Appréximately. 50,000 cases on any given active

’

file. Approximately 10,000.closures per quarter

] il
i A
\ -~ N N
‘ | /’\\.\ -~ , .
. q ;
. -

Populatien T T

How Selected : : { -

SUBJECT VARIABLES - g Co

oo - -
Demographic Variables e _ .
Place of Residence Specifically indicated by county in USA. |
. T i S vof

‘Res;idential Density . oo . b . s - A

. 5 ) : i ' ‘ ( A
+ “Years of cation - Highest_grade completed is reported.

Educatispal Attainment r
" v Gender ' . " Maleand Female. 5 )
- Race/Ethnicity . Rep‘.orted as White, Black, American Indian, Other.

) . ’ ., Also reported as Spanish surhame: Yes or no.

Religion ' L
' Age o Specifically indicated, increments @ year, *

Tot /nc&qe . . Present, weekly earnings redorted specifically; monthly

- family income repdrted in ten unbounded categorles
y primarily $50 increments. .
Marital Status Reportedin 5 catégories Married, Widowed, Divorced,
) ; - . Separated, Never Married. Actual number of dependents
> . mdlcated as well as size of famlly .
Other - / , B ’ . Hand,icaps of respondents as weII as identification of
. i

special,federal programs are identified.

- . >

* Measurement Variables

Ability /Skilt - T
< Aptitude o B '
s . .. _ 71 ) . 4, .
- ) - a < ¢
+ . 7 i ’
“~ [ s .
- . ——




% . A

- .« Achievement _._ . -t s e . . Lo g
-y . : . ‘-
" .__Personality o - - )
\Rs . . /' T
‘Attitydes ) i : L4 ) ) . '
Values . . v )
- - ~
: . Interest and Preference . - @
X ) . . 4
Job Satisfaction . 4 ) \ L
*" Evaluation of Subjects . ‘ ¢ g ’
N Occupan'ong\/ Performaace ’ * ' : ‘
4 . B : ot yov } . . .
+ < b . £ v. . -
. Other . . ; : ‘ .
) _ )
Training ..
: < : ~0 ; . - ’,
. - Type/Source . . 'T aining identified, in seven categones College, "
T other academic, business school, vocatiopal'school, * ,
AN . on-the-job, personal and vocational adjustment, “ e
- _and miscellaneous. )
; Length = » ¢ See ‘"Years of Education”” -
Levels
. Evaluatiorof Training . .
, g A , )
+ Work Experience
~Job Title * Indicated in one of 9 categories, including com- T
. ‘ . petitive labor market, sheltered workshop, self- ‘
o . . , ——employed, homemaker, and unpaid family worKer. ’ |
Earn/ngs' . 2 N . ' Present weekly earnings {reported spec:flcally), |
//,' oo . / Monthly family income reported in ten unbounded e .
7 ) ’ /t categoriés-in pnmarlly $50 increments.\ ¢
A 4 -
‘ Work History + Work Status reports provided for ages 10)t0\24 -
Do . 9 unique categories, |nc|ud|ng competitive labor
. . b Ty market, sheltered workshop, self- employed home- .
W VD X / maker, and unpdid family worker. ) .
o »
¢ )
T 'Occupationa/ Mobility . -
@ . - PR N e -
Q?CHPATIONAL‘VARIABLES . < S

“Sample Characteristics ‘ T : .




7
- 0

" R <5 . ~ . -
’_//Nonesampled. ‘

¢ .

Occupations Repr,esent:\d

How Selected a

Oc:J\Rational C,Ia'ssiﬁcatio\ ' /3 .
A " S ) .

- jbb Coding * ) _ Dictionary of Occupational Titles

\
Job Clustering - L
\ .

Other .
Organjzational Characteristics

Physical Working Environment
g

& :
Organizational. Clirnate
Uniop Affjliations

- Other

Aruitoxt provided by Eic:

-
-




ACCESS

‘Availability ., - .

.
%

~a

DATA BASE TITLE

.

PRINCIPAL INVESTIGATOR

COntact Person

-

ks

Publicatid’hs/Source List
of PL;beications

’

DOCUMENTATION

9

Format -~

Codebook/Data Summary ¥
Questionnaires

SpecialW'ork'l‘apes S )

Restrictions

-

- %

“i':\ SN ;'f;};{ “ w&%.v o
ABSTRACT 1% ~ - # 5

14

P . ’
Minnesota Vocational Followup System (Post-
~Secondary)

\

..

-

State of Minnesota

Director, Program Planning & Development Section
Division of Vocational-Technical Education
Department of Education .

Capital Square, 550 Cedar Street S

St. Paul, MN 55101 : .

(612) 296-2421" C e

Summary reports are prepared on an annual basis
presenting data in the following format: .

1. Each program in each Area Vocational-
" Technical:Institute* ‘
2. .Each Area Vocatlonal Technical Instltute
*3. Each program across the state
4. The state as a whole ‘

-
Hard copy—narrative information for mterpretmg
data presented

.‘,‘
>

Data Summary, source of present abstract

On request from state
Approval form must be eompleted and permission
secuggd to daccess data base. Compliance with
normal copfidential requirements mandatory.

Cost of computer time and programmmg charges
if data base is accessed. .

i




PO SIS T BT e BEW s o e
Y DESIGN INFORMATION
‘Objectives

Data Cpllection Prpcedures

Sagnple Characteristics

N
o .
]

Size

.

. Population
How Selected

«~ SUBJECT VARIABLES
N - - {

-

Demp;raphic Variables |,
Place of'Resfdence ' 7
Residential Density |
Years of Education
Educational Attainment :
Gender

* Race/Ethnicity

-Religion

H

Age

Total Income

“occupational training and-their current gituation.

Years of education - »

t
To provide for a systematic ¢ollection of voca-
tional data and feedback for educational improve-
ment.

1)

Data collected from students at the beginning of a
vocational program and when the student terminates.
Graduates receive a followup questionnaire one year
after program completion in which they evaluate both -
If em-
ployed they are asked to indicate the namegaf their
employer. A questionnaire is then directed fo this
employer-to ‘evaluate the qualificatigns and abllltles

of the vocational. graduate, now their employee.

Only graduates are asked to evaluate programs and
trammg Data collected during 1975. System is
ongoing.

R { S,
7,900in 1975
9,609 in 1976 b o )

\ 7o ’
Graduates of post-secondary vocationalgprogra\ms.

[y

Attempted 100% selection, 80% was required.

$

- IS ‘
- 4 )
v i R : .
. \\.

Current address, geographic background

.
-

Enrollees with high school diploma or equivalent

Male and Female . ° &[

* % '.s

- &

~

Less than 17, 18 through 25, greater than 25

Income for first job after graduatlon -amd current
job. c -

o o omman

“



o~
it

BT - >

Marit?/ Statys
Other A
~Measurement Variables

Ability /Skill
Aptitude
A’chievemen;
Persona//'ty

— Atfitudes
Values e
/nterests and Preference '
(

Job. Sat/sfact/on

R

\

5

t

Evéluation of-S L.Ib jects

OCcugationa/ Performance .

— .

v

2 Other™
N\
Training R
Type/Source )
_Length g ' .
e ’ K2
Leve]s L -
Eva/uat/on bf Training
, t
— , . gb

Vi,

Lt
o

o

.

t

PR it e, e

Mantalxstatus — ‘

Handlcaps

. "
e
By

~\,¢W"'& el
g
-
“
PRSI
-

Overall job satisfaction for gradyates in directly-
related and non-related jobs. Satisfaction.with
* selected characteristics of joby with respect to both
non-related and directly-related jobs. ,
T A
Empleyer’s evaluation of selected work character--
istics of graduates presently employed: quality
and quantity of work, importance of job knowl-
edge to present work, ability to operate equnpment
* and reading/verbal sktlls _Employer’s judgment
of selected personal characteristics as compared
to othér workers in work group. Overall judg-
ment of competency, effectiveness, and work
attitudes. " Ly )
N /
[ 4 ) e _

.

Program completed AEY additional trammg dur‘ng
year after graduatlon R

Rating of program cﬁrriculums, instructors. Satis-
faction-with-original program choice. Quality of
selected services-and facilities provided by training
agency. °’ ' )

A

| e




oy o , .
Work Expenence .

—

Job Title ;. ' Cyrrentjob title . ¢
— : . i

@ Earnings - . " _ - See Total Income, above.
’ . ~ n Lo . \
.. Work History - Job at graduation, current job,
KR ' . ' - Full or part-time status for first and current job. .
. . Employment status at present time. Reasons why
. . - i } currently unavailable for employment. Number of

) ) o ']ObS held%unrrg;flrst year after grad.uatlon

Oc&\ubationa/ @ob[lity B / . Geographiqiocations of graduates first job and
P U T . for current job. B
' {

OCCUPATIONAL VARIABLES - ' .
= Sample Charadteris‘gics ‘ . o

O ¢ . ‘ . Yoo : ¥
5 Size, ‘ ‘ 46 occupational clusters . Y
¢ . - 122 SDECIfIC curricutum areas E

* . N -
1

] Occupé'tions Represented Broad occupatlonai clusters . '
o How Seletted ‘ ) N Graduate_curr{pﬂy employed within“one of the
" T . 46 job clusters’included oh a checklist.

_Occupational Classification. o . - -
. v . S - Lt
Job Coding ‘ . OE’code—6-digit number *
. . :
h ' 3 % : ’ - ~
Joby Clostering . . ‘
PR . ~ 4 i -
_ Other e Degree of relatedness of first and current job to
‘ ‘e @ ~ .prior train{ng. -
Orgé“nizational Characteristics ) . * i Co. .-
Physical Working Environment ' ) e e
* e, EZ ' s td )'v - N
. . :Organizational Climate - ' - ' . - o
o - \ : : . . -y
Union-Affiliations " . - . - . ;e S

Other? ‘ , , =

s . » * —— - -



.
. - 7 .
¥l ~ ’ B -
L ° > AW »
e "
= - N
Tt ‘ - .
. . o
, .
> .
« .
.
% ¢ . . .
‘e . » » - PO .
= ¢ ‘ N
< ’ . ) '
» .
¥ - » . .
T Y 3 * 4 b e . . £y “y o o cow e g n B
g, S .
(9
[ " .
b 3 . -
g»
¥
. G . L . . R N
. » ¥ . < - » ’ . . ‘
% £ PR * « * ‘ " t ¥ .'2*“
ie .
, \
3 . 1 - . 8 . .
« . N . s - ,
) , ot . : «
% y k4 <t 1 - id \ i ¥
kS . .. . 3
. < . . N
s
: ° B \
: {3 ¢ % 'y i ]
T . < s ¢ ‘
» ) s N - .- ar LI
- \§ . i é 2 v { , A R S % A >
3 i ¢ : : i :
\ ° N £ -—
? : M -
?:. ' .
¥,
® X '‘RESEAR ORGANIZATIONS:
. s - . ?
»
> < . : '
: hd o . .
o .
. \ . :
. . - . ,
. @ » 4 . ’
' . ° -
. ° ~
. L < had , -
o - e - . . - —
o P
o ; Cross-Sectional> ¢ R
?« - N . LI .
R , ft .4 .
¢ .
. . .
)
: E N o . ’
. ﬂ . . ¢ . .
. - . -
« 8. ‘ o o B -
g . . e
° . ’ - . .o . ° : .
. -3 * -
- P
. weuds . © = . - A
L Al
. . R ‘ .
. . . - . L
, IS R IS . .
o . , . . ’ . 6’ .
. f . .
o s
* . v . .
P . . ° .‘ ’ - . ;i‘.— -
B /\ - . . . R N 5
U v . < . " N
. N I [ .
. “« . - ‘ - - . [y
. N ® 3 . . . ° LA , .
& -
L] 14 . v
. . - ‘ b 4 — - o .,
P . .
K , ) .
s 9 - .
B - ' ’ ) ~
»
M o L] . . .
[N -
- . % . Lk . - Q. -
\/ - ! . . . , ! I
¢
.- . < o
<
. . i ~ @ ~ -
© . -
. . - .
.
- ’ - e .
-
. : & .
A " ¥ . . . .
L ° . .
- ' :
5 . . e
- °
.- 79 . .
»
-~ L ’ N
[N 2 . i, . e N M
f y - - . N
v . * .. .
L - M ‘ - » «
o . .
. . .
. 4 o . - . X
“ . N e ¥ ‘ Iy * ° © <




[ Y .qt,,‘,z-w.

e I

« %

]

DATA BASE TITLE -

-«

" PRINCIPAL-INVESTIGATOR

ot

+ --Contact-Person E

Publications/Sourceilist °
of Publications’

Related Studies

»

DOCUMENTATION

@y

Forimat

« Cotlebook/Data Suhmary

-~ Questionnaires .

>Spe“cial Work Tapes  °

v

* ACCESS
A\;én;bﬂity,

- Restrictidns- " -
'Eees ,. |

DESIGN INFORMATION

Objectives
h J

.
B

‘ABSTRACT 12

.
s ©
.
» 7

©

Comparative Study of Proprietary and Non-
Proprietary Vocational Training Programs—
Alumni Survey .

/
. P
Dr. Steven M. Jung ; Co o
American Institutes for Research . i
™~ - .
-~  Dr SteveniM Jlﬁg ™ (i\ )
Amer{can Institutes for Research ) T o
P.0. Box Ny .
i Palo AlxQ, CA/ 94302 :
(415) 49 50 . fE
3 publications available, including technlcal speC|- -
fications and marginals—codebook from Natlonal
- Institute of/Education (NIE). ;

\e COmparative Study of Proprletary and Non

Proprietary Vocatlonal Training Programs-—Student
. Survey

4

Common tape configurations

Technical spe.cificgions book is seurce of abstract. - >

_Avajlable ' * /

A\

On request-from NIE Career Research Data Bank.

This foIIAWUp survey compared alumni who had

been enrolled in 46 proprietary and non-proprietary  * °
. . vocational schools offering training in 4 selected + © -
occupational areas (office, health, computer,and  ~
technical) in 4 metropolitan cities in the U.S.
v -, N
80 ' '
v

,
.
4y —
,‘ - . “
.
)




¥y

Sex

.

,,,,,

~

Data Collection Procedureé

N

Sampl'e Characteristics
Size. )
Poptlllation

o e N

Hpw Sé/ected
SUBJECT-VARIABLES

Demographi% Variables

P/écg of Residence .

_+ Residential Density

Years of Education

Equcationa/ Attainment

+

Gender .
Race/Ethnicity - -

Religion
"Age ™ Vo
, 3

* Total Income

Marita/ Stat:us 2

Other =~ . o

Measurement Variables

Ab/l/ty/Sk///
‘ ‘AptitUt{e

Achievement_‘ .

1972 )
This survey study was directed toward a cross-
section of alumni. The questionnaires were mailed.

——m
o
{
- 5,963 .
Total.population alumni enrolled in desngnated
" training progral‘ns in these 4 cmes.
N V g\.‘
' o
N P k) . '
[ -E e v
[ 4 - ,.L
Urban, USA ) »

+
.

. . ‘. | - .
Alunmini of ppst-secondary vocational programs.

Degrees or certifications received since training—
Public 2 year, Public 4 year, business college, etc.

Male and Female
Bounded responses, 4 unique categories.
Amencan Indian, Blac1< Oriental, Spanish Surname.

-
.

-

« ° ¢

* - .

Unbounded respc.)nsgas, 6 categories, pl"imarily 5-

¥, - Year increments. T

’ -

*For present job, job before training, job after
training: 7 categories ranging from $1 to greater
than $1000 per month.
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" Pgrsonality

. Attitudes

.

Value .

Interests and Preference

.

~__Job Satisfaction g

valuation of Subjects
Occupational”Perfosmance

"Other
} Training

Type/Source _i"

"

'i, Length ' \i

Levels®

Evaluation of Training
3

Work Experience

-

v Job Title ‘ v
© Earnings
¥ -

Work Higtory

_ Occupational Mobility

+ »

. - e
OCCUPATIONAL VARIABLES

- Sample Characteristics .
. AN

How well subjeet likes present job—1 item

R T

(’ - ( -
. &

When training was completed—1 ftem
1 S -

% O

Bounded responses 4 unique categories: office,
computer, te‘chnlcal health. = -

Not,specuflgd_lly avarlablg; see.”Yeajrs of Education”

o* ¥
. ' -
. m -
Was training worth cost?—1 item (
v N L4
\ Y4 ‘
S,

- ,
Income, present job, ]Ob before training, job after

tralnlng—3’ items _ .
7 categories ranging frdm $1 to greater than $1000

’ per month.

Type, present job, job be!&)re tralnmg, job after
training—3 items . , ® .
Length of time to find ajob—1 item

Whether respondent loeked for a fob in same field as
‘trarnlng—1 item .
How respondent got f|rst ]0b—1 item , _

Length of time té) find a job—1 item

Whether respondent looked for a job in same field as
trafing—1 item _

How respondent got first job—1 item Lo

-
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- ABSTRACT 13 ' :
L o. A ot
DATA BASE TITLE ’ Comparatlve Study of: Propnetary and Non~
N . N -~ Proprietary Vocational Training Programs— Student
:. PR : - Survey N . B}
.../ - . - ' N - . r -
. £ PRINCIPA“L !NVESTIGATOR s F j’ . Dr. Ste\;en !Vl Jung, - -, ;‘
T :{-*-* kb 2 o e American ‘Institutes for R‘esearch T
’ ‘_Contaét Person . . \E/. * Dr. Steven M. Jung s
. * American Institutes for Research ’
. . 4 . P.0.Box 1113 - .
. - YL - Palo Alto, CA 94302 2
. K , (415) 493-3550 . {
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S . 5 \ tional Institute ‘of. Education .
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- » . . Alumni Survey. -
7‘.5 » 0; - LY ’ . - v—l/-/ ¢
' DQCUMENTATION . ¢
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< Format v ;’ Commbon tape confjgurations -
A Coéleb?ook/Data Summary l’ _ ”. Technidal specifidations book is source of abstract
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'Other‘ ‘ N

Data Co_llection Procedures

S,ample_Charécteristicé

Size
b

Population

LIRAR: 2 ¥

[ [ -~

How Se./ected

SUBJECT, VAR IABLES

Demographic Variéblgs

'Place of Residence

Residential Density

Years of Education .

.
[

-

Bucational Attainment
,

g <

IEender
Race/Ethnicity

. ~

-

“Religion ‘

/

JAge -

~t

Total 1qcome

1 4

Marital Status
»

&

v

. la ) ¢ .. . \
Coo1972 ' \
This was a cross- sectlonal survey of students en-
Jd rolled in the designated program. Method of data

collection was nat identified.

} s

8,055 : ~e

5 L .

.
L

[ The total population of students enrolled in the
g é de5|gnated tralrpng programs m these 4 cities.
i of the 97’sc}1’oo‘ls with applicable training‘p‘ro-
grams, 52 agreed to participate in the study. The
students surveyed attended those schoots. *

-/

Urlsan, USA

. ’ t
¢ Not specifically availabje, although possibly in-
ferred-from other responses. *

- v

8 items, identifying the subject’s partncnpatlon in
various education alternative plans. Also whetHer

subject graduated from high school. 1 item. .
/ ' Male and'Female N
. . ’ . - »
4 unique categorigs: American-Indian, Black
s rname ¢
. . R . R 7 ~
x. ' e e
' Unbounded ‘responseé 9 cateogrres of various

mcrements .-

Far respondent only, unbounded responses, 7 in-
come-categories, in various increments. ’
*

-

’ Three unique responses: married, children; married,
. no children; single. .
i v ) ‘ ?
' : - ',
8 . Y -
« 84 -
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Measurement Variables
Ability /Skill
. Ap{itude

Achie'veryent - .
~ "y ' ‘ .
. Personality

‘ T? $ sAtt/tudes

Iy . »

e ...—&.,...._.._-M_,...,._.,._-__.,.- -

. ‘

Valve ~ -

- Interests and Preferente

Job Satisfaction \>

Evalt®ion of Subjects .

Oceypational Performance +

Other .

Training

Type/Source

‘ Length

Levels,

NN Eva/uat:an of Era/nmg -

v

Work Expglence

- Job Title
- ¢

: Earnings ¢, %

¢
—- - - Reasons for-schoolchoice=287items ™"~ — "~ "5~~~ ‘( ST
. L

L]

Average grade in high sghool, self-report. A}

. %

¥ .

Level of educatlonsexpectad in Ilfe—'l 4tem

-~

J

. . - . ‘
Most important goal in takmg program-—1 |tem - i
s

." To whom students go for advice or lnformatron—
12 items : |
. Program studied_in high school—1 item . .
Training program related to expected job—1 item” ‘ |

~

' Field now studying: 4 unique categones—-offrce
computer, technical, health.

Length of time in training program; 8 uniqué - . . .

~ . . . -
categories, various increments. . _"
. ’
* -
. ) . .
Ng ~
°
. I ¢
. 1
/ ’ ¢ ‘
L] » 4
. .
¢ L

- Income per week on past, present and future

" - jobs. Reported in 7-categories with varymg incre-

ments. . & .
N \ , . .
% Number of years worked fulltime. Trainipg pro- B /

gram related 20 job. Hours per week orgpast, A 3
present, and future jobs. - ) o

. .
. -
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Occupational Mobi/ity\
OCCUPATIONAL VARIABLES

v

Sample Characteristics
. : FY 24
Size }
1 N
. Occupations Represented .

How Selected e

* Occupational Classification

-
.

Job Coding
Job Clustering

‘ Other

>
3

Organizational Characteristics’

PhysiE‘a/ Working Environment

‘ Orgariizationa//b/imate )

Union Affiliations'

Other
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_DATA BASETITLE 2

PRINCIPAL INVESTIGATOR

.. ] . ¢

L - "a\
Contact Person. v

[y

~
. Publications/Source List | . |

of Publications -

Related Stl\jdies_

DOCUMENTATION ¢

, i pe

. Format
Codebook/Data Symmary .

\

Questionnaire
Sj)ec‘i;l Work Tapes *
. ACCESS ‘
Availability’ * P
‘ 'R;ef‘t[ictignsz e ‘
PR ¢

+ Fees | : -

-

- DESIGN INFORMATION *

-

v .

oo,

» Objectives \

" ABSTRACT 14

- Director of Special Research

. of the RSP-Form E data. Minneapolis: Action
Research Serwces National Computer Systems, '
1973’ . ‘('»
. e
13
14 ! 5
; : ’ s
3 l\ . ' . . ) "
§ . " . -
y Lo ! H : »
¥y ' % N 4 %- oy ...Lﬁ.f . .ezsceé;:*

’ £ -
Specialty Oriented Student Research System

1

Dr. Kenne’th B. Hoyt o <

Associate Commn;swner for Career EJucatlon T .
U S O‘Yflce of Eduéﬁtlon _ < ¥ o

°

James G. Ashman

National Computer Systems 1
4401 W. 76th Street - .
Minneapolis, MN 55435 . -
(612) 831:4100 ' _— /

List of 49 available in Manua/afo}' institutional
self-study of the RSB-Form E data

f
N -
3 / - B S
» - 1]
. - -~
.

‘ :

Hoyt, K.B. Mariual for institutional self-study

LY

- .

To collect, analyzé€, and¥digseminate data cohcegn-
ing present and former stydents of postthigh
school occupational éduaetion institutions. In«

- addition, to supplement existing processes of in-
stitutional self-study and accountability, and to -
establish a data bank designed for ongomg ba5|c R
research and graduate followd‘p ,

f AR
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Data Collection Procedures . - . ;
. N £ K ( . ¢
Survey study which apparently samples a cross- .
. f o .o section’of the student population, rather than a
. , : longitudinal section, L
¢ . . - <
¢ - Sample Characteristics . O T A /
AN ‘¢ . . f D g . i
y ¢ Size. ; ¢ . ‘ . 3 . Depends upon populations usmg the Specnalty‘
7 S (e o \_,._:"_.3 Orlented Stydent Research Pro ram ¥
.'_ﬁé. e e Bl i L - EI A L - u.li.___, e g A b o,
’ 'Populat‘ P, e . B '
-t ‘ . P
How Selected ’ \ - . >
SUBJECT VARIABLES ,
' . @ %
Demographic Variables ) & ( : °
M » . . )
Place of Residence - Available, but range of responses unknewn, .
- Residential Density Available, but range of responses unknown.
. ’ . 3.
Years of Education Nﬁ\vailable, but range of responses unknown.
. . . ] ‘“
b Educati‘onalAttainment Available, but sange of responses unknown.
. s . . ¢ : \‘; -
Gender . » Male and‘Female - .
_ s, . v R - % - . .
. Race/Ethnicity . . vailable” i, .
. ) '\ ’ ‘ = » :” . ;; , é%g ’ !-:; .
Religion . £ &= &
- : v e PO A S P . 1
Lo, . . ¢ ﬁ z ifg, 2 K LS ’
v Age e Co . o Availabl g, but range or categories of resposise
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- - DATA BASE TITLE

» -~

" " PRINCIPAL INVESTIGATOR
';.' f,vf’ey %3 /‘zﬂ‘é\ A A EIE S AR
. Contact Person
N
.4

Publications/Source List
of Publications

DOCUMENTATION

N : - .
] Format T
= Codebook/Data Sumq/ry

. . - Questionnaire
#/

. Special Work Tapes
-1

"ACCESS
_, Availabilit
L\é oy . , :CIOI'\SA,. _ i
> ' - "Fees , ) Yy

DESIGN INFORMATION

Objecti\{es B

LN

., Related Studies ~ - o,

- ABSTRACT15  —

<
£

Survey of Scientific and Engineering Personnel
Employr@at Universities and Colleges

»

- . -
° .

" _Natiohal Science Foundation

» T~

-~

P, < - f’f)“» f’f “efs

LS T

S
-
.

Robert J. Loycano
Universities and Nonprofit Institutions Studies
- + Group
Division of Science Resources Studnes
National Science Fo?ndatron )
_ 1800 G Street, N.W.
* Washington, BC 20550 .

. National Science Foundation. ManpaWver resources
for scientific activities at universities gnd colleges,
appendix B (Surveys of Science Resopirces Series).
Washmgton DC:- Author January 1976. .

fo 0o~

P ; Detalled statlstlcal tahles avwble nga‘Contact
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- © L “ * m )
Data Collection Procedures . ' Anhual postal survey requesting employment &
) data aSzOf January ) .
e . f \ <
R " Cross-sectional’ A e
v . cL L \ ) y
Sample Characteristics ‘
) Size . 2,200 mstltutlons of hlgher IeaT‘nmg (umverse .
‘\j" A - coverage) .- 4
s ;,‘;‘Pof‘pulat/'on"f . L + 2 ?00 un versmes and coIIeges wh@ é’mploy ‘; » _
f ’ ' sclentists Ed engj'neers«u-««-- - F Lot
! . ) : . ) . , :
-4 How Selected R
) . ‘SUBJE‘CT'VARIABLES ’ - T -
Demographic Variables - . : . S I
- ) ) \4.
Place of Residence . - - -
. . ) -7 - ‘. .
, @ \B@’éntia/ Density O " .
P . - . t . ‘;; ’ R4 ) *
Years of Educa&t/'bn . - L S et -
. ¥ »
. ) ~ 3 4 “
Educational Attainment ' ' N ¢ s
- . L Q’ " i ) ont - . ' \’ ° !
' Gender . ST { . - i
’ o L . .
Race/Ethnicity . N '
. . -~ ° 1 - ‘ - ®
¢ Religion . . - 0
) Age . v I . . .
. &> h ' - \
AN 4 . .o o :
Total Income ' A ’ - R ; . v
. Marital Status .. - % . : R :
:‘. * ‘ - . ’ . l= l\
Other . . - ch nghest degree awarded by InStItUthIJ._ Primary .“’(
- “ Loy - " administrative control of institution, -Full and
: S . . § ) -1 e . part- tuﬁ&smentlsts and engineers employed by L .
', : s « ' flefd and function; and full-time scienfists and ¢ .
. T ‘ engineers employed by sex. Full andpart-time - »
’ » - <-5|cent|sts ahd engineers with doctorate degrees. ~
. \ L F Techmcﬁnsemployed by fleld and function, o ‘
Mnacuremnnt Variables ~ - : =S Lo
s ] ', . ! ’ . ";
Ab/ﬁ'ty/Skﬂ/ ) S . & o




.. \‘Aptitude S . , N

A Achieverment i :

Personality e ' . <1 ’ ' ’
: ' M s . ’ s . Y )
Attitudes a . R , ' .
. . , - . o Y
". , ) , ~ . s :.. e
: Values g ‘ ’ - / : ‘ L . /
‘ - ..* -~ Interests and Preference ™ T , ) . -
{ ) L [( S . . / . - ¢
' -
' Job Satisfaction ' ’ - T . . RS :
Iy * . § . .

+ Evaluation of Subjects . ‘ : )

- Occupational Performance - ) ) '
, "t . . ) ’ ~y .

®Other t - . .

- - Training ; c . " ¢
. ., Type/Source - ‘. ) . ' D
' . . e . L. ,
“Lengti T < T ., - ,:L// - o Svull Saenc
. R - : - ~’ . . L * . 3 '

e - . . ’ -
Evaluation of Training ' e - . . '

< Work Experignce . ) . -, . . . . \\

L

" Job Title . R . - .o J .
e oo L .

ot

. ° ’ . ‘& - ¢ . o
Earnings .o SO . N s
5 - v - , o . > .

Work History .
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- DATABASE TITLE Study of Community Colleges and Vocational-
. < - o Technical Educatlon Centers: Graduate Question-
' Y ‘naire .t ‘ :
1 #  PRINCIPAL INVESTIGATOR ;’ . Bureau of Sdcial Science Research'
l b ?. N . - P Y ‘ .\/
-~ ContactPersong ¢ . , ' * Righard Jonés, Research Assocna;e 4 .
D O ., Bureau of Social Science Research K
: 1990 M Street, N.W. ~ SRR A N S
‘ e e L~ ‘ ) . Washington, DC /'20036 , . '
Publications/Source List . " . Source: The Graduate Questionnaire .
of Publications B K toe
- - \ N LI » ‘ h '4 . .
*  Related Studies \ v - . \ A
f DOCUMENTATION . - A gl - ’
VL +ormat - ) ° Common configurations‘,‘ v . v
) . ’ [ ' . ) : * N . ’ -
. . ebook/Data Summary = . Not available from BSSR
<« \ - et ) ’ > " , * ( - '
-~ ‘ Qtfestionnaire C . Available, source of present abstract. |
) ‘ Special Work Fapes:' ) ' \ )
- , , » . ﬁ
ACCESS \
Ve Availability ) On reqtest from Bureau of Social Science Research
. ' L) ‘ . or Roper Public Opinion Research Center N
, . Restrictions ; ' R
. Y4 Fees . ‘ : _ No charge when ordered through Institutional request
' DESIGNINFORMATION . o ‘ :
/\f ) Obijectives - '.Phase one of a Iogltudlnal survey to ‘obtain data on back-
r . - . ; c - ground, educatjon, employment experience, career asplra-
v . ' . g ) ¢ tions of gr‘ad; ates from 4 types of post- secondary 2-year
e N : . ! institutidns
N } ! ' ' ” .- \ T 4t - .
- DataCollection Procedures A W Mail survey with 3 telephone followups of non-
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. Aptitude

o w

Other

Measurement Variables

.. Ability /Skill

Sample Characteristics ) , : . .
‘ ° . 4 0 ) j‘
Size 2, 568 total cases, 59% of ¥eturn. : .
& w N ! N
" Population h ) ' Graduates of 4 types cff post- second‘ary 2-year e
) ) ves - mst;utlons . t,,
How Selected > ' T " g
EY - » 3 . ,
SUBJEGT VARIABLES - . . N
f: ? . d L3 -
’pemog@Iphiq Variables ¢ . o I
Place of Residence . USA, otherwise unspecmed - 5
. $ ’\ :—'d._a.—
Residential Density S Reported for Iast year of h|gh school in 8 cate- ~
N . e @ * ‘ go}ne&ref‘lecung changes in population dens_lty.
[ " b - £ . Iy ,
Years of Education .. R . R
% L ‘
. ° 's .. . . - i e
ducational Attainment - Degreées and certificates are (sgzcifically indicated. ~ ,
7/ ; . . . ‘?A 6 A
Gender et . y Male‘andéemale “yow . »
,-Réce/Ethn/'rf/'ty . _\. Ethnic groups repqrt’ed inb éategories American * e
Ihdian, Negro, Onental Cuban, Mexican, P'uerso T
Rican. \- . . N
4 v , ¥ .
Religion Q ’ . A
> iy 7 .
Age ] . Bounded responses, reported i 7 categorles \ o
0 17 and.younger, 18-19, 20-24, 2529, 30-34, ™ -
. ~, 35-39,and 40 and over, . . o
. . N . R . . . ) =
Total-Income « g’}:\fw <, 7 Totalamily | jncome reported in 11 moketary . A
o - Y, categones of varying, incréenits. . A
A . " Regpondent’s average hourly earnings on jo @ _ !
. held last before leaving school.:, I . A 3
w ' -~ Spouse s ave;%:ge hourly earmngs also |dent1f|ed\ T
v, . ] . R . . ] - 'a e K .
Marital Status - ., EENES g . \\«-!
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Achievement

-Personality .

/
/

Attitudes

Value

Interests and Preference
B
Job Satisfaction

Evaluation of Sub\7ecrs
Occupational Performance

[

Other *
Training

Type/Source .

r

Length

) Levels -

'pr Title

Evaluation of Training

Work Experience

E;fnfngs :

-
[
"

Work History
Lk .

§

v

Occupational Mobility

.

Self-report of overall average gra_des—3 items

Feelings about education—9 items

©

Studies in bigh school-—-1 item

- -

+

Type of study in high school identified. -

Before 1967, school specifically indicated; type
of study also identified.

After 1967, type of school indicated {in 7 cate-
gorles 4-year college, ddult continuation courses

) correspandence courses, and 4 others. )

Before 1967, respondent indicates the number of
courses taken,

»  Self-report on the presence of such factors as
quality of instruction, academic(counseling,
career counseling, and 8 others..

~

Respondent describes kind of work performed.

o~ i, :
/\~\ Hourly earnings figures are available for selected
\@05|t|ons during respondent s career—past,

- present. .

’What kind of work done on your first full-
time job—1 item,  * -
Periods of unemployment identified—1 item

. Penods of unaviilapility for work identified—1 item
Plans for life-time work specified—1 item

. [y
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DATA BASE TITLE

PRINCIPAL INVESTIGATOR

" Contact Person

.

Publications/Source List
of Publications

.Related Studies
DOCUMENTATION -

Format

Codebook/Data Sumr;ﬁary

3

Questionnaire

Special Work Tapes
ACCESS

‘ Availability
Restrictions

Fees

°

_DESIGR,INFORMATION’

Objectives

Data Collection Pro‘gedures

v
_ Dates /

.

Longi/tuditlial
/

L

ABSTRACT 17

/ Study of Former NIH Professional NuYse
e Trainees and Special Research-feHows
J ' .

*

Samuel M. Meyers and. Linda O'Neall
Bureau of Social Science Research

Richard Jones, Research Associate ’
Bureau of Social Science Research
1990 M Street, NW. |

* Washington, DC, 20036

Feinberg, B. and Meyers, S. Career Patterns and
Profes.s jonal Nurse Trainees, Waslﬁgton, DC:
Bureau of Social Science Research,” 1974,

)
s

. ‘ \
Not available from BSSR.

?

Available, source of present abstratt.

P .

On request from contact persor%

Normal confidentiality

Al
/

. To provide data on job, career opportunities, pro-
fessional attivities of nurses before grant suppo '
and up to 15 years after program participation.

‘ .
YR
_ Mail survey, 2 mail followups

© 1973

ey
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P

. Sample Characteristits. '
Size
Populagiqn

\

. I‘-/ow Selected
{

. oA
SUBJECT VARIABLES

Demographic Variables .

_Place c;_f Residence

,

.Residential Density
Years of Educatio/

Educational Attainment - *

-~

.

-Gender ‘*,

/
Race/Ethnlcity -

Religion -

Age

Total Income
Marital Status

Other 1y

4
\-
- Measurement-Variables
Ability /Skill,
Aptitude
Ac'hiéyement
Personality.

Attitudes

_ LT “ All nurses who par{mpated in research felloEN
& rﬁ:{-:\

&

4.279 nurse trainees, 82% return . .
¢

.and a sample o6f nurse who partncnpated in ;2
sional nurse training program

sl'.lip/’/
ofes:

Complete census of population and randdm sample
of nutse tralmng programs "<
- P
e

4

Highest degfee:
Diploma, BA, MA, Ph.D. (or equivalent)

»

ey

Male and Female /
. !

&categques Whlte Black, Pgerto Rlcan, 4
Cuban Chicano, Amencan Indian.

~

M .

Unbounded responses, <7 categories, pnmanly
_ 4-year-increments. '

Respondents annual earning before taxes
in 1972, reported i in 7 mcome catggories
with varying-dollar increments

-

-

|

Primgnry reasons respondent d|d nof work as

a nurse—j item .
S | i

, .
A
- ’ R : ]

101 g R
104 Y ocw.

. - i
.
’
.
.

~ . .

-~ N ¥ . , ]

.-
-

responses in 4 categories:® } w
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Value ‘_ .

" interests and Preference

Job Sétisfact/'on

Evé/uation of Subjects
Occupational Performance

Other ~ .

Training

Tprg/Source .

Lehgth - -

Levels
v

\¥

Evaluation of Training
Work Experience
Jo:b Title

] R
Earnings, X
el

Work History

L3

- Participation m professnonal organizations—4

items
Partncnpation in professional research—8.items

N— A\ ] ,. .

-~ .od
.

%

a

»

Sourp; of basm tramlng in nursing: at a diploma
schogl, at a junl ) college or at a college ox
university.

Highest degree attained can be identified. See_

Respondents annual eérnings before taxes in /
1972, reportef’in 7 incorne categories with
varying dollar increments

\

Description of main job, held within the 2 ear
period before respbndent received fellowship—
5 items

Comprehensive postfellowship work histgry

”
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DATR BASETITLE *

-
)

PRINCIPAL INVESTIGATOR

- . -

Contact Person .
H

)

Publications/Source List
of Publications

’
>

Related Studies' .

DOCUMENTATION ~  »
Format '
Codebook/Data Summary
Questionnaire., ' (,
Special Work Tapes N "
ACGESS

Availability

‘Restrictions . ' Ty

Fees
DESIGN INFORMATION

-

Objectives

4
_Data Collection Procedures ' o

Dates . N

Longitudinal _

¢ ..

o ‘/ABSTRACT18

k Available, source of present abstract.. Cove
r .

N -

Y
Y

Study of Former/NIH Nurse Scientists Trainees '
and'Special Resfarch FeHows .

. . . . - ] , .
Samuél H. Meyers and Linda O'Neall
Bureau of Social Science Research ' .

.

Richard Jones, Research Associate .
Bureau of Social Science Research
1990 M Street; N.W.

Washington, DC 20036 . '

- Feinberg, B. and Meyers, S. Career Patterns and
Professional Activities of Special Nurse Fellows
and Nurse Scientist, Washington, DC: Bureau of
< Social Science Research. 1974,

Y

4

Common tape configuratigns
. . v

Not available from BSSR

3 . et ' L

i
On request from contact person ~ * . ){
' lf

Normal .confftientiality

4 ‘o P~

To provide data on job, career opportunities, pro-
fessional activities of nurse scientist before grant
support and up to 15 years after pl_‘ogra°m partici-
pation & :

1973

No

104 . s
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Sam ple Characteristics

*

7 738 81% return

.o

' -S/:ze . . \ ‘ ‘} _
" Population . v ‘ All nursés scnentlst trainees.alsa participated as
’ ~ . researchf feHows
. How Selected” |+ ‘ ' .
SUBJECT. VARIABLES U - \
< - . . o . ?
, Demographic Variables . ¢ . .
R : ) I
\ Place of Residente N . ] \
-V Residential Density . e : ‘ T o
Years of Education -
3 ¥ .
N +  Edycational Attainment . Highest degree ever attained: 4 possibte responses,
. - N . \ Diploma, BA, MA, Ph.D., or equivalent. :
) Gender . Male and Female ) )
. Race/Ethnicity 6 categories of response: White, Black, Puerto S
.o ) Rlcan Cuban, Chicano, American Indnan
- . ’ ° . Y ) ‘"~
Rg/igion .. N
' ., Age Unbounded responses: 7 categories, primarily .
- .4-year increments -
Total Income ) Respondent s annual earnings before taxes in
. . , - 1972, unbounded responses, primarily $4,000
> s .increments. -
¢ ) - . MR .
Marital Status ' . L In one of 3 categories: Never married, Married, . .
- ] Widowed-Divorced- Separ@ted and With number of
’ children specnfled » '\ ;
Other E ) oo - //-
Measurermant Variables . , T, .
Ability /Skill ’
y pZ . . . ,
. Aptitude o
Achievement
Personality v
. ’.f g
* . 105




<Training *

Attitudes . .

- Value, ' é N

’/nterestf and Preference

Job Sat/sfact/on

.

Evaluation of Sub/ects
- . Otgeipational Performance

<

QOther . oo

Type/Source
. ‘s R
S B A '
Length = -
. . ~ —
Levels
" Evaluation of Training , L

L -

" Work Experience

) ) 4

- Job T|r't/e v .

, .
Earnipgs -~ ". : N

YA

1 - "

e

Work History

Occupatidnal Mobility -

_ OGCUPATIONAL VARIABLES

Sample Characteristics .

™l

hlghes;/degree . _ ° ..
- 9 \ v - _
. -,
i . : . .
4 ¥ .
o ) - ) * 7
” ~ '\
Respondents annual earning before taxes in « v
~ 1972, unbounded, sresgonses, primarily $4 000
increments. . - ‘
Employmentas a nurse prior to receiving _
fellowship—1item + .
Description of the main job held before fellow- |
ship—4 items .
Comprehensuve p}*ellowship review/of employ-
ment history : ) ; ‘
o ’ "\\l . N s
- - gg:,; ' -
-’ - + .
* . \ [ . . B
. - , -
- » e i __
,106 : .. .
1105 - \

a

¢ Wt ’ ‘ ' \
Importance of fellowshlps in respdndem s deci-
sion to contmue educatlon 1item, - . < '

- l

Membershlp in national professuonal Qrganlza
tion—6 items

Partucupatlon in research— ‘10 items

Published papers—4 items

- N
_ Primary reason for not worklng as a nurse—1
item | . T , -
i

i
'

.
— 5. - . v

Where respondent received basic nursing training .
. (responses: diploma school, junlor college, college
or unuversuty) Also |nd|cat|on of field of 'study in
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'DATA BASE TITLE' RS

4

[y

PRINCIPAL INVESTIGATOR

.
. .
N s

Contadct Person

%‘5 /6 - ;

ABSTRACT 19 ,

19657and 1971 Followud8f 1961 Collegé-
Freshman Class

.

Cooperative Institutional Research Program:
Joint Effort of American Council on Education
and Center for Advanced Study inrthe Behavioral
Sciences . ‘
Alexander W. Astin, Project Director

Paula R. Knepper, Staff Associate

Policy An@lysis Service r
American Council on Educatiop

R _4 One Dupont Circle. -
' v o Washington, DC 20036 N -
\ (202) 833-4744 = - - - .
. . * ¢ ) ) /‘ f, N *
Publications/Source List Astin, A. W. Who goes whiere to college. Chicago:
of Publications’ Science-Research Asstciates, 1965.
. Astin, A., W., &Panos, R. J. The educatéonal
- and vocatipral development of college students.
» . Wash/l/'ngtﬁn, DC: American Council on Eduta-
' . tion, 1969.
A ~See Anierican Council on Education data file
o . A o / for College Freshman, Classes of 1966 through, .
' ) % _a 1976. N
' . ) .‘ : .
Related Studfes . - s LT o , . .
! e - N A ‘e,
DOCUMENTATION : .
Format Commaqn tape c‘bnfigurati_ons‘ .
Codebook/Data Summ‘ary _ ¢ - Av_ailable, source of present data abstract. .
. puestionnaire Available /
Special Work Tapes - - N
"ACCESS ' i - -
"Availahility - On request from contact person, upon payment
. - \ . of fees and compliance with normal confidential
. . requirements. * o
° ' * Y M e ] -
Restrictions i Normal confidentiality
) e TN - “\ﬁ".' q °
" T, : '
. / 110 . .
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Fees

DESIGN INFORMATION,

Objectives_ . , ,

v [

Data CollectionProcedures

..

Dates
. Longitudinal

Sample Characterisiim

Size '
- A}
’ “Population

“How Selected »

¢

»

SUBJECT VARIABLES:

Demographic’Variables

«

Place of Residence

Residenttial Density

" Years of ?:'dugation

\"’

Multiple objectives: Investigation of who attend-
college, including identification of demographic
variables, patental background, etc.; who drop
otit of college and who coqiplete requirements

« for a degree; occupatronal choice of college -
graduates planned education and careers; impact -
of financial al ; examifation of career changes _
that occur afte studeg‘t enters college; factors
involved in graduate study and carger choice; and,
influence in the choice of particular Ilfe style.
Alternate aim is to help later collége youth with"
their educational and vocational decisions.

Inktial surye“y of i incoming college freshman of

. 1981; thal followyps in 1965 and 1971.
Longrtudmal study—only those subjects included
who answered both the 1965 and 4971 followup
~Juestionnaires,

1961, 1965, 1971

* 16,674

College freshman '
R 2

Initial population stratified by Ph.D\. output ahd _
sample randomly selected within strata. Present

. data base represents only those su bjects who com-
pleted both followup questronnalres

’
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Educational Attainment

a

\ . L
\ .

. Gender
N

.’ K}
5 Racg/E\th icity
* Beligion \ ‘

credit hours, spouse’s education, . years of graduate
studysqmpleted.

.

e *

Male and Female

Race

-

o AN



Age , -

19 - ‘\ »
Total Income . \

\
Marital Status . ‘\
. Other
‘ﬁ,‘ -
» ©“
. . ) -
N rs .

Measurement Variables
¢ Ability/Skii
. - Aptitude
Ac{)ievement

= Personality

N S

\\\\

Attitudes™~~~_
Value

Inté(ésts and Pre&ce ce.

' -
\ ~ \\
. . -

\ .,
ob Satisaction '
< \ )
Evaluation of Subjects
s Occupational Performance

v

Other

< . ~

Training = - ¢
Type/Source* v

l:ength

Levels

'\ expenses for current academic year,

- College climate, 3-interval scale—8 items.

R . y e /
Sy

Less than 16, _1’7 through 21, older than 21.

Parental total income; total income sources.
Marital status, number of children, number f*"”' .
dependents supported. o

i
Source of finaricing for undergra

ate education,

effect of not having financia
outstanding educational lo
situation, life events chec

!

s, current financial ‘
ist since 1966,. _

Self-reported average g{ade point average i

high school *

Accomplishments in high school—12 items /-~

SAT, ACT dand NMSC Selection 8959/ -
R Self-rep ted undergraduate)ade pomt average.

Peégnallty and ablllty ratmgs B-interval scale—
21 items. _ vooa -

A )

Life goaﬁ;, 4-interval sca \K\W items.
on,

g career occupatic
If female preterencefor
employment checklist.

szenshlp Status
Secondary\school actlvmes—44 |tems
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Evaluation of Training
Wor!c Experience-

Job Title

Earnings
.

Work History

Occupational Mobility
OCCUPATIONAL VARIABLES
Sample Charactéri_s_tics

Size

Occupations Represented

-

How Selected

v

Occupational Classifieation
.Job Coding

e
Job Clustering

Other
N LN
Organizational Characteristics

Physical Working Environment
Organizational Cligjate
Union Z\ff('l/}a ti

Other

»
i

1
Current student vs. job status, current eccupation,
current employer. , :

Current wage earning's for year, estimated earnings

for coming year. ,

Probablescareer occupation, long-run careéem-
.

ployer, unemptoyment status since 1966.

.

LN -

Time devoted to different activities.or cu rrent
job, time expected to devote in long-run. ,

+
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/ ) DESIGN INFORMATION
o Objectives , To determine the current job,and educational
) status of a national sample of students who &ntered
- college in 1966. Results wil, be spurce of data for :
developing national‘manpower policies. ALgQ, an
understandihg of how students are affected'by their

college experientes.
A

\

AR
Data Collection Procedures & - £ ..+ Critical data provided by participating educational
: . pic2 T institutions in the Fall of 1966. Present followup
S , accomplishedby mail survey in 1970 and 1971.
] sLongitudinal survey. Present data reflects anly
/’ those subjects who responded to both 1970 and
+ 1971 surveys.

. Dates ° N 1966, 1970, 1971
& Longitudinal o Yes
. R
' Sample Characteristics |, . i
. Size o . 17,436 ‘
Population ) College freshmen' . ] ‘
) How Sé'/ﬁcted Tt . . .. Initial sample of 300 subjects selected from each ‘
- of 251 institutions who were judged-to have'data .
\ o on a representative number of their-freshmen in |
. : 1966. Present followup samples include aply . : |
~ those who answered both 1970 and 1971 follow- / |
— . . up questionnaires. - /’ 2
L . . . . ; i
’ - SUBJECT VARIABLES - ) / |
¢ . ° \ . :
. . . : |
B Demaographic Van;bles : . , e,
/-’)ace of Re\sidence Place of residence since entering college. ’ y '
Residential Density - o / ' - - ;
"o Year.s‘"of Education . . Undergraduate credit hours earned, years of
' graduate study completed, why graduate study
%‘ not attempted. : . -
Educational Attainment . Highest degree intended, highest degree held,
' . . B undergraduate major and minor, graduate major. '
Gender Male and Feniefle ? , . ¢
’{ ¢ - - ‘
N Race/Ethnicity ; ‘ Race~ " - / .= ) |
‘ s « - |
-~ S - ‘ =, ‘ . |
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Religion
Age

Total Income
‘Marital Status

,Other

Measurement Variables

Ability /Skill
L

Aptitude

Achievement

Personality

Attitudes

‘

Va/de -

Interests and Preference,

Job Satisfaction
Evaluation of Subjects
Occupational Performance

o

L S
a
vy
—

PRYVARN

" : /

Religion reared in, religion preferred now. - oo

16 or younger, 17 through 21, older than 21.
Total parental income,_sources of income for®
subject and amount of each, estimated fotal
income for coming year.

Estimate chance of marriage, marital status,

number of children, number ependents sup- K
jported. ,
Kind of secondary school graduated from, parental
education, source of financing for college, for

graduate study; present financial situation, - ..
Ianguage spoken in home, citizenship status,
spouse’s educational status, checktist of common
life events since 1966, person who most lnfluenced
. subject in last few years. ’

G ! N

-

Self-reported high school grade point average,

Self-reported SAT,-ACT, NMSC selected score,

High school accomplishments—12 item checkjist, )
College accompllshments—15 item checklist,
College%mraduate grade point av,erage

T vy,

Personaltty_tralts 5-interval scale—21 |tems

Impressions of presen?college—ﬂ item checklist ,
Major area of study preferred—66 item checklist . .
Psychological cllmate of college, 3-interval scale— « +~— B
8 items TOEE
If female: attitudes toward working L LR
Attitudes towards women's €hanging status in -

6 areas.” ‘ ¢ f
Life goals, 4-interval scale—17 items Lo

: ’ ’

Probable career occupation—42 items-

College Activities checklist—44 items .
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Training
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TEpe/Source .
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Ev%iqation of Training

Work Experience

Job Title

Earnings” .

S !

Work History
]

*Occupdtional Mobility

Sample Characteristics

Size

Occupations Represented

How Selected

Occupational Classification

Job Coding%%*
Job Clustering
Other

Organizational Characteristics

PhysicaFWorking Environment

. Organizational Climate

Union Affiliations
Other . . '
’ &4
? . a
/]
&" .
‘ N

- OCCUPATIONAL VARIABLES

[}

) ) a
. _
Evaluation of undergraduate tollege RS -,
Q e -
v s,
~ . " .
4 '( ‘
» 7 & *
9 3
s
(4 . [ -
Curren%employer——13 item checklist ) ié* . ‘*
Current job vs. student situation A
Current occupation A g
- 3
Earnings from current job, estimated earnings <~
from job for coming year. )
Long-run career occupation, most recent em-
ployer and long-run career employer, activities “
on current job, activities expected on long-run
. career job, how present job was obtained.
- . Y )
a ‘ ' e
A . \
! I4 - - €
\
- ¢ = P - - .

-~ & - ’
.
’ ’ . . - ,)\ ;
b ’ ‘ ’ - “ '

g Charagteristics of present job. ,
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ABSTRACT 25
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Cooperative Institutional Rgsearch Program,

American Council on Education
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Common tape configurations -
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Available, source of present abstract. ;

| Available

On request from ,contact-/perspn. -
Upon, payment of fees. and compllance with nor-
mal confndentlallty requxrements

) - +
The main objective was to contribute to an under-
stal?gmg of how students are affected by tTYenr
ge experlence _’
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Data Cgjlection Procedures Initial data provide&_ by participating educational , s
R * - institution$ in the Fall of 1967, Present followup - - .
. . accomplished by mail survey in July 1971. Longl-
R o tudinal surve .
. . » ~ ' —-—-‘ y . N ’ r
‘Dates, L 1967, 1971 ) ' L
Longitudinal’ C . ' " Yes, ? .
Sample Characteristics ' - ‘
- — C o336 - L ™
Population ‘ . College freshmen N ‘ :
. How Selected ‘ * Sample of 300 subjects selected from each of 251 ~
' ; institutions who*were judged to have data repre- .
sentative of their freshmen in 1967. Present sample
includes only those who responded in 1971.
SUBJECT VARIABLES . N gy
‘Demographic Variables . ) : P . . .
7 - A N '
Place-of Residence . Home state, birthplace, father’s birthplacs. o
- Residential Density : . RIS . ' p )f
] ) . !
Years of Education ) __Parental education, college credit hours com- ) / '
. ) \‘ *pleted, by subject. - !
C, ¢ ' . : - ' s
Educational Attainment ' Undergraduaté major and minor, highest degree * |
' now held. . QRN
- ' ) ° . : ~ Y —ia ’-".
Gender s Male-and Fem{g R : # i |
. ’ .
‘Race/Ethnicity 7 - ‘ Race available ) . S
- .
.. B . .. . . TNl .\
Religion ’ ’ Religion reared in, religion preferred now. Ty
Age - - . ' 16 or younger, 17 through 21, older than 21.
Total Incolnz'e . ’ Pa¥ental income. '. R
Marital Status _ (/\ “ . Marital status - .
R . X R - I . ' i
Other Source of financing for- undergraduate education, |
} ' graduate school, . oL
N ~ Checklist of common life events completed since
oL F entering college in 1967—13 item checklist.
Parental occupation, 48 item checklist.
o ) * '
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' Measurement Variables
. Ability /Skill

' "Apt{t{ de

.

-, 7 Vs
B , Ifteres.tsa Preference
. 1
I lob Satisfaction - -~
Evaluation of %b/ects
’ . . Occupational Performance
~ | P
ther .
B t * -
., . . Training
) Type/Source
. Length .
- ' %’f‘l M
Ce . Evaluation-of Traihing - .

. ‘ ’
"Work Experience

>\ Jo? Title e

. .

T

o

1 4 -

Skills and abilities, 30 itefn checklist .

’

High school accomplishments—12 item checklist
Self-reported high school grade pofht average.
Self-reported college grade point average. ' L

L)

—_—

Toward students role in collge 4. mterval

scale--6 items ,
Bvaluation of undergraduate college, 4-interval -
scale—30 items . o
How’undergraduate education can be improved— -
7 itemchecklist. . o

»
-

Life values, 4-interval scale—18 items -

——

Expectedlife events, 4*intérval scale—15 items™"
Probable career occupation—48 item checklist
Reasgps for career choice, 3-interval scale—8

items

-

If plarr to teach, where; Rave you applied; how
long will you teach; racjal majority expected to ,
teach, prefer to teach; type of people you feel

trained to teach, ",
. N 'Q ‘ v
r .
LN
- R ‘ L i
IS . T -
. ’ « )
B . / \
Current job vs. student checklist BN e
Cuyrrent employer ¢ |- \
¢ - - . .
. » S ~ L4 }
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y . 3
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. DESIGN INFORMATION

7

.

,

Objectives

Data Collection Procedt{res

3

Y

Dates
Longitudinal

Sample Characteristics

. ' +

-

. Size e

~

.

Population

How Selegted

iy

T
[

SUBJECT VARIABLES.
DemograppicQVariables
Place of Residence

Resfdgn tial Density

b ™3
Years of Education
L Ao
Educational Attainrment

. .6
Gender -
Race/Ethnicity

Religion

Total Incame *

Marital Status

v

N

Sample of 300 subjec'ts selected from 358 institu- .
tions with data representative of the freshman
class supplemented by all minority students.

1

iy

1968, 1972 ° . S

Yes

41,356
R J
. College freshmen

°

3

“ . )
« Current address, home state, birthplace-

o ! .

F\%ural or city background

’

- Years attended college

. Highest academic degree intended, undergraduate
major/minor; highest degree held and futyre
degree plans; graduate major; current college

_attending. BRI o

Male and Female

.

Race

16 or yaynder, 17 through 21 in year intervals,
. older tharM21. S

vy

Parental income. ,

Marital.status, number 6f-childfen.




Y Fl - . .
. { . . '

. Other - - Indicate if concerned about ability to finance .

: T . ‘ college;»source of financing-for undergraduate col-

- » . lege, parehtal occupation, 48 item checklist. . :

o . s . High school activitjes, 3-interval scale, ‘34 items, -

i - A E . . , past summer a‘ctivities‘for 1969 through 1972,

’ S : . , ) past academic year activities for 1968 through
- * ‘ : 1972, present financial situation, source of un- .-
- ' ' 7 , _ dergraduate financing, 20 item checklist. -

Measurement Variables : ' p !
Ability /Skill . . o '

' Aptitude T : . : .

. Achievement B High school accomplishments—12 item checklist.
- . i Self-reported high school grade point average.

. o : ... Class ranking in high schook’ «

e . B v . . Self-reported undergraduate\grade point average.

¢ R R S College accomplishments singe 1968-27 item

., -.checklist. . o ,

2 Personality . : . RS ) '

: - ’ > « £ .
. Attitudes — . R Toward student role in col*ege, 4-iriterval scale—
N P o . ‘ 16 items | .
. . . . . : Evaluation of undergfaduatg college—1 item
: “Value . . ) - Life value, 4-interval scale—18 items
L . a ¢ . , h Yo ]
. . Interests and Preference Lt e Ei(pected life events, 4-interval scale—15 items
. . “ . Long range careér—45 ity checklist N
' . ' *__ Reasons forscareer choice 3-interval scale—11
. * . . - - "items.
“ ’ . v N L4 a N .
& . . . LT, ) . . gt . .
D Job Satisfaction , If working are you satisfied with salary and is it
¥ . _ ot Al a good type of job? s
. . R ‘ e For longest job held while in school, did you
o yoe L enjoy that type of work? Was it compatible
. . L with your career plans?

L Evallation of Subjects .. B -

ST Occupatidnal Performance . e ‘ o
: . 7 I : o ) ) ,

- * . Other ey = Past study habits, 4-interval scale—26 items
N y na ! )
. L ‘Rate academic standards ‘of high school.

. Traifring ; \ ’ ‘. e !

. ) Type/Source BT o LR ' o ' i
al .. . » l ,,:“‘ v — ) \
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‘Length

Levels

Paid

Evaluation of Training

' .
Work Experience

Job .Title

Earnings o s " \ ' \ \\\ o R .
Work Hisl’ory CUf workéd prior tc\)‘\1 968 or if i.n military, job
' anticipated. .
e ) Types of jobs held for more than one month while
. ) \ attending college, longest job held, effect of work-
4 “ing while enrolled in college. :
. Hours worked per week while in college. 28
. Occupational Mobility ) . k/ . .
OCCUPATIONAL VARIABLES ' _ . ' . N

Sample Characteristics

L. Size i . :

" Occupations Represented
s, How Selected ‘ .
Occupational Classification . \

Job Coding

.

Job Clustering

Other

A}

Organizational CharactéFistics

% Physical Working Environmeént

Organizational Climate =~ '
YUnion Affiliations . T co : T

[] 4’/
Other ‘
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Related Studies

DOCUMENTATION
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Codebook/Data Summary

. Questionnaire

Specia:zl Work Tapes

ACCESS | .

A\Taila\bilié}
Restrictions

: Fees ’ |
DESIGN INFORMATION

Obijectives v

M - ’ * , .

ABSTRACT 27 . -

w0,

-

Oakland Public Schools Followup Study, Class
of 1965 ;

\

Dr, Robert C. Williams
s Oakland Public Schools , /

/
Vi . :
Mr. Clarence Lee o
COMSIS Corporation .
2483.0ld Middlefield | - o
Mountain-View, CA 94040 -’ oo
_(415)964-5911 . .

attached notes, explanation of “X"
- interpretive mahuals 6f X'’ variables.
L nterp N ST

Source of presénit abstract.
gvailable in md(l;iple‘forms._

{ .
Available, see Format above.
. . . }

-+ Codebook available from the National Institute -
-of Education, Career Research Data Bank; Data;

+ Summary available from contact person. - ! -
> \ . ’

/

"‘f
To discover ways of making counseling and teaching . .
more effective in preparing high school students
for jobs and/or further education. The Oakland
. . a - -
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“Data Collection Procedures

~

Dates

L1
Longitudinal
Sample Cﬁaracﬁeristics
Size:
Populatio;w

How Selecte

i

SUBJEC]’ VARIA'B.LES

Demographic \(ariapies\
. Place of Residence

Resr‘c;entr:al Density

Years of Education

_ Educational Attainment

. Gender - . . Male and Female
ceYEthnicity White, Negro, Oriental; Other
Réligion )
Age Presentage : .
. Total Income Weekly incGme ‘
? e s M ’D ~ \\ -
Marital Status Included married, single ‘\
Other Military status. Socioecotﬁomic\status: .
. Hollingshead's 2-factor index. ’
. ‘ o
143 ;
' s .
-7 - /‘
, 141-

- - »

.ocal addresg, USA

*School subject expects to attend.

- [}

Public School system hoped to accomplish this
by-assessing the needs of the student relating to
jobs and academic preparation,-and then assess-
ing the school success in filling their needs. The
study also contains an evaluation of the schools’
by the graduates. "
Longitudinal study with 7 followups conducted in
May 1966, October 1966, May 1967, January
1968, May 1968, May 1969,.and May 1970. .

As shown above

Yes
[N

hY

. -

- S
.~ 1

Oakland Public High School graduates of.1965.

Entire population includéd in initial study in
1965.

1 LY .

.

’

Highest grade completed. Current status.
Reason for pres?ant attendance. 5

Institutions attended, degrees-attained.




Ach/evement

Personal/ty«
Attitudes

Value .

>

Interests and Preference

N

Job'Satisfa?ction

Et/a'luation!I of Subjects.

Occu;inational Performance
]
.
Y,
Other

" Trainin/q

Type/Source

Length

‘Earnings -

» -

Work History

.

Psychological Characteristics: California
Psychological Inventory

-Academic Mqtivation: Michigan Stﬁte‘ M Scales—

Farquhar

eyl

- " s

Vocational preference: Holland’s ¢
Vocatiopal Preference Inventory (VPI)
Vocational Interests: Minnesota Vocational
Interest Inventory (MVII)

-

Careex.choice, satisfaction

Employee Rating Scale 24 variables, 3-categories

“including persopal traits, work skills, work be-

ha_wor

High school

4 years

Evaluation of high schools by the graauates:
school environment, best liked and least liked
features, fating of courses takeq,

[
»

Occupational title
Currenit earnings same as Total Income above:
Expected earnings.

Jobs held. Full or part time work, hours of work
reason for leaving last job..,

.




Occupaiional Mobility .-

QCCUPATION_AL VAR IA'B,I.,ES
Sample Characteristics '

Size

Occupatia}s Represented

How Selected

Occupational Classification -

-Job Coding

Job Clustering ‘
Other - ;!

Organizational Characteristics

Ph ysicMrking Environment
\ . :

Organizational Climate

Union Affiliations

Other

D
. -
.
.
g,
- P
A=

Q -
Txpes of jobs held, by job title, Career certainty,
reason for career selection.
>
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IfATA BASE TITLE ! . Progect Talent Eleventh Grade Public Use,SampIe
- y L .with 1,5, and 11 Year Follow Data*
':"‘*t“ % ) \_/
- ‘ . - 2 . . “ . 4 B
¥RINC!PAL INVESTIGATOR! Dr. John C. Flanagan -
- American Institutes for Research
R . Palo Alto, CA e
. . ' ' . K
Contact Person . Dr. Donald H, McLaughlin, Dlrecta
. Project Talent Data Bank . s
. i . American Instltute&for Research .
: P.O.Box 1113 ° : -
. : Palo Alto, CA" 94302 ‘ A}
- ] 7 (415)493- 3550 ‘ o
Publications/Source List . merican Instltutes for Research, PBOJECT
of Publications , ALENT data bank handbook & publ/ca tions
. . Ifst, Palo Alto, CA: Author, 1972. 8
, .
: Related Studies g .
DOCUMENTATION- v : -
o * r -
R ®  “Format o A Common tape configurationg .
. Codebook/Data Summary ‘ Available
. . ” - s ”
*  Questionnaire * : ’ © Availtble * " .
R . M
?‘5; ( - IS > © -
Special Work Tapes B *The data contained in this'public use file repre-
.o F . sents a selected sample’of, 1/28th of :the orlgmal
‘ . e R : ' Project Talent probability sample.
ACCESS - ) T
Availability ) 4 ‘ In archival form; on request from contact person.
Restrictions ) " None )
, [y < » . 1 » -
o ) Fees | ' Reimbursement of duplication costs *
i " DEGIGN INFORMATION i
L Objecti;les ; - -To gather information on the hature and develop- <
P . ment of the talents of American youth,
. . '
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4/’_ -— “ ’ ’ . 'S‘ .
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Data Collection Procedutes ’ + . A mailed survey instrument was sent to a repre-
. . sentative sample of 1960 high school studentsin.«~
! - . - T grades 9 to 12,
f" AY & ‘ - .4
: ! ’ .
Dates - 1961, 1966, 1972 oo .
) Longitudinal . . Yes
. : 4
Sample Characteristics . '
. -
RS Size . . 2,906
\ Population Public, parochlal and private secondary schools
s s in the USA .
How Selected ] Self-weighted sampling which includes input from *
) non-respondents as well as respondents. Random
selection A
SUBJECT VARIABLES . .
Demographic°Variables
Place of Residence . v USA |
- .R . 3 o . i ‘-P' *
esidential Density ° . L o
Years of Education « . Only for students not completing high school.
! Educational Attainment o C Range of degrees from less than high school to  *
’ Ph.D. 7
Gender L Maie and Female
'Race/Ethniz:ity . 4 categories: Negro, Oriental, White, Other
- Religion . 6 categories: None, Catholic,'Jewish,vProtestant,
. . No Response, Other.
Age B Specifically reported.
e - Total Intome™ "~ ~ ) . ' For mdlwdual respondent and famrly unlta Range
S . from less than $1 to more than. $99 999 .annual
L pay period , L
Y Marital Status ’ .o Reported in four cagegories: Marr»ned Separated,
“ / )L - Divorced or Annulled, and Widowed; Number and
Co : age of chlldren is also reported
{ : L ’
Other ) ‘ ) Generat Health. . -
4 . IS . . ve '
B . . ‘ . %?5 . ] ’
- - 147 o S
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Measurement Variables - ' . o
. . = 4 ) .
. Ab/l/ty/Sk/ll ) . Includes information, Larr:guage, complex
- ] . intellectual, visualization; mathematics, clerical,
- and perceptual—1 qg/mpe?he score. L,
Aptituife o Numerous composite scares of ability tests, in- ) 2
g _ cluding General Academic Aptitude Composite, .
} : ‘ . — . Composites for 1.Q., Verbal, Quantitative, Tech-
r nical, Scientific Aptrtude, Math ) .
= ' Achievement ' ' : o~
‘ ¢ L « e T Al
i _ Personality * Sociability, Social Sensitivity, Impulswenes P R
oo ' ’ ] Vigor, Calmness, Tidiness, Culture Leadershlp, .
";f \ , . - Mature Personalﬁl—10 items . )
Attitudes o ‘ . Toward school—-69 items ’ ~
’ Writing skills—1 score ~ , c
- . ‘ . . Reading skills—1 score
Value o o .
Interests and Preference . Career éspiratioﬁs—15 items - ?
. - Work environment preferences—11 items < -
", Job Satisfaction - Feelings towarg job, toward-the futu re, toward
o advancement, toward security—5 items Ly,
' .
. Evaluation of Subjects S . '
Occupational Performance. . N . _ . ‘ :
) , L . , o 7
. Other A % ) - “Steps taken in direction _Qf career—5 items.?\,'_/
. . oy :
- . oy . 2 5 N
o - 7. IS © , . ~ 4 . . . N ' °
. i Tralmng . ’ » . . t'“ ;3 R /}M ‘&ﬁ
. P 1
Type/Source i Py Type.pf g':hool mdlcated in 8caf\§'or|es such as
i R 4 a junipr or community eollege, eckhical“insti-
« . . _ tute/or aschool of'nursmg s )f ;
— N 28 - ‘\‘
Léngth* . : . Unbourfded responses gt RN
, ce e T i - u 4 3, \.
Levels . o 10 categdries of varlous Ilcenses and certlflcates ’ %
Evaluation of Training - R . L
Work Experience =~ . ., o \’ ,
Job-Title ,«’ - : ‘ . ) .
. - - L .
‘ - &L . .
~ ' “ [} ’
* 1 - * Pl . ’ ’ ,‘
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: Earnings
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{

- Work His’tory

Occupational Mobility

OCCUPATIONAL VARIABLES

/
Sample Characteristics *
/e
Size |
/,

Occuéations Represented
\:;,;‘Hom/Selected
!
Oc?/upafional Classification .

Jo[; Coding

[
-}

Job Clustering

/Other
/ Organizational Characteristics
Physical Working Environment
Organizational Climate”

e

-Unioh Affiliations ©

4

<
e
LY
-

¢

Unbounded response, to the nearest $100.00
for current job. ‘

Annual income respondent expect§'20‘years o,
after graduation—for future jobs.

Number of employers; Number of weeKs ofMA
employment.

2-digit Bureau of the Census Code—1960 d
-4-digit Project Talent Codes
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© Coréct Person

{
{ .
i

° DATA BASE TITLE °

- -

PRINCIPAL INVESTIGATOR

[

<

<
RS
LT ~,

e : e

Publications/Source List

bt

~

* s

N

of Publications
Rela;;ad Studies
DOCUMENTATION
*Format i
Codebook/Data Summary
Questionnaire . ' n g
Special Work Tapes -
ACCESS @ - °
Availability
Restrictions
DESIG]\] INFORMATION

Objectives - *
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— -

Study of Doctoral Candidates
BSSR 397 : .

: ura M. Sharp . .
Buread of Social Science Research = '
\ - K

[N

Richard Jones, Reseagch Associate .
Bureau of Social Scignce Research
1990 M Street, N.W.

Washington, DC 20036

/

To obtain an overview of the edutational progress .
of doctoral candidates and its relationship to

. career patterns. The responses provided a history
of the respondent’s educatiohal and professional
career as well as comments on factors which
affected progress toward attaining the doctorate.
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\ . .
Data Collection Procedures Lo In,the longitudinal study, data v were collected. 3
. . ‘ ‘ by m‘all questlonnalre ‘
" - Dates ", - ' . _ 1969' : ) ,\;) .
. . ~ R . : i . . ‘Y
Longitudinal . ’ o Yes - :
Sample Characteristics * ’ ) ‘ \ Lo
) - . V. s . .
Size » ) © 2,983 + 1,141 " o
Bopulation' ) " Recipients of NDEAfellowships (2,083) *

) Comparison group—dther former doctoral
- candidates, same mstltutlons and same pro-

. B : . grams (1, 141) a
< . How Selected S .o b .
_+ SUBJECT VARIABLES P ' / '
Demogroiiphlc Variables ’
Place of Résidence *  Reported in two categories: U S. ‘citizen and other
-State.in which respondent lives currently is also -
) reported . .

“« . A ¥

Residential Density Reported for high school cor;munity and for .
' ’ current residence: 6 categories of dlffern\g_gopu-
lation densities.

-

Gender - . ' e Male and Female . '
Lo ey ;
Race/Ethnici\ty . o Reported?n‘B‘catregories: White, Negro, Other. R
=2 . . .
,
" Religidn .
{7 -
Age Specifically indicated. .
B . - ” ,
Total Income ) Respondents annual eal:nings Before taxes in
e . ) . 1968 indicated in 7 categories of varying incre-
¥ ' - ments.
. § z - .
Marital Status . | - Both marital status and number of children,
identified through each of the first 5 years of
‘ T -t pre-doctoral study and at present (Single, Married, -
{ Lo Widowed, Divorced, Separated) )
3 ‘ ’ ¢ . 151 : -~ - -
¢ . 4 B . f)




Qther . ) information about¢father s ogcupation and
N ¥ parent’s educatlon identified. s . .
" Measurement Variables X .
Ability/Skill . . .- b .
< N *
' Aptftude .« ”_/ . . - - . 4 . ¢
5 < ) 4 ] o , < . P
Achievement - . " " Self-report of undergraduate grade average—1 ﬁem
) . Self-report of verbal score—Graduate Record Exam
'?- ’ L .Self-report of Quantitative Score—Graduate .
y . . Record Exain S
A - .
. Personality N7 ) . C . : .
e _ - \
Attitudes -t * %  About the emphasis placed by the umversnty on .
” ¢ N - : various componeits of doctoral program—5 it®fns A
. R . Adequacy of doctoral program—5 items .
‘ “Importance of doetoral degree for success—1 item'
Jm T ~ - » . . . ) N .
Value ‘ . o, ‘ - - -
Interests and Preference - a ‘ Chances of tgaching in future—1 item ‘
Influence in entering teaching—1 ftem
o - ’ ’
Job Satisfaction . , )
Evaluation of Subjects : T o ’
Occupational Performance . . ) ) ¢ .t .
" Other L. . Factors creating dlfflculty in pre- doctoral studles-— . .,
B N : 17 items ) ‘ . ‘
Training ) . - i T,
Type/So%;:e - . ‘ Llstlng of collegiate and graduate institutions ,
. ) T " attended. | Y .
Length * . ‘ : ' : :
. \ .
Levels . *Status of doctoral study—evaluated by 8 items (.
Received doctorate—1 item )
Evalua tio%f Training ' . - '
Work Expenencg, ’ e
. R * . . 2
Job Title - - Activities which ar&found in current job are
\q identified. - - —
LN
. ? -
. . ' 1]
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{ . Work History -
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3 —
- Occupational Mobility
.» OCCUPATIONAL VARIABLES -
Sample Chara‘:c'Saristics
- s Sze o
"‘a X .
+. Occupations Represented . .
oy, TR < ’
How Selected =
4
Occupational Classification- |
. Job Codihg . ’
! K ! - " r £ v
Job Clustering .
» - + . ! .
° Other o ’ ’ :
N . ol
. - .« ar ‘
. Organizational Characteristics
Vo ’ ‘ <
Y& Physical Working Environment
- . -
Organjzational Climate i
Union Affiliations. )
’ Other .. 4 ) -
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Current employﬁnent status; major current
employer;amourit of professional experi-
ence since 1961 identified in.7 categories;

ideal long run-employer. . ¢
’
A Y
Al
< . ~
.
. K )
.
=t «
SR
. .
'
f
S e
f
.
\
N
»
v
.
.
»
]
.
:\
v
Al
4
2
o B
.
.
v [
»
“ .
P
s " ’ )
v
N -
~— . a LI )
) l" N
e - @ ‘
S, - - .
f . Yoo
- e
s -
e €
. s
< ’
¢ e ® -
- f
| 3]
. °
v
183 | -
L4
- P
A
¢
- :/
,
R )
. R
°
,
'
- - » 4 B
=% - 4 P .
U 2 it .

- *

© |
.
i
v |
|
|
1
L3 }
' «“
' ‘
[ . |
|
Q M ‘
.
. \
. 3 ‘
|
¢
¢
Ny
2




e 23
A
X

v
By
-

- wo : ABSTRACT<30

+

2 ~

Survey of June Graduate's of 4-Y-ear Colleges,

s

’.

.

.

N Five-Year Followup BSSR 357
. i}%l ‘e N , » , R
.’ . PRINCIPAL INVESTz'l'GATORl . Laura M. Sharp .
/ Bureau of Social Scierge.Research
\ ~ "\ .
i ‘ . S 4 V . j ° N\
' . . ‘ T
. Contact Person. . L . Richard Jones, .Research Associate-
‘ & Bureau of Social Science Research .
' ’\ 1990, M Street, N.W.
. e - Washington, DC- 20036 w
", * Publications/Source List _ ) !
) .of Publications v )
” i ‘
< Related Stldies o hel
rd .
*BOCUMENTATION -~ T
- e . ) . 1 e
Format . ' * ¢ . ‘
Codebook/Data Summary- e R
. Questionnaire o . Available, source of present abstrac}.z
7 Special Work Tapes ’ - Yy — g - / ‘
ACCESS Co o . {\_/ v . .‘
Availability -~ - N .
’ . Restrictions n g )
Fees ™ . 3 . ) .
. DESIGN INFORMATION Tt ! ) ]
t i’ » S
’ Objectives : i -
. ; Data C(;lle'g:tion Procedures T ~ Mail survey (Part Il.of‘aﬁlongitudir‘}?il survey) ,
2 o S C : L (1963) - . . o :
- /*%Q"D'a;esd'.':' v . : L
-~ . — * e \ /; . ‘/l/
"' Longitudinal ' e ‘ e o T )/
. . - o . . "/ - i,\ viod PR ff-
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Sample Characteristics

. Size 25,000 ¢

Population . Cross-section of U,S.-c@ge gréduates

How Se/e}.‘ted ‘ . ‘ ’ ‘1
SUBJECT VARIABLES .

Demographic Variables

\

\

* Place of Residence

. . - . - ~ x

Residential Density ) _ Identified in 9 different catego‘ries for -

1. tesidence at high school Eraduation
2. . residence at college graduation, an’d
3. present residence. .

. AY

Years of Education
‘ ’
Educational Attainment . Degrees received, reported in 8 unique categories,
: such as Bachelor, Masters, Ph.D.,and M.D. .

-

Gender - .

Race/Ethnicity .. .~
. Religion ’
'
Age : .
Total Income: S Spouse’s annual incomé: 8 categories, unbounded .
e . <0 o response varying dollarlncrements .
.Jl.;ri‘ta/ Status » — . ." 5 unique response:” Never married, married—no
' children; married—children, widowed—divorced—
separated—no children, widowed--divorced—
separated—children.

Y

R ',\Other
vt Measurement Variables ™ .

o Abl/lty/Skl/[
' Aptrtude . -

.Achievement

7y
nality

9

L




g ‘ e * ’ L !
) Attitudes : Why respondent feels progress toward degree has
- t . been too slow—8;reasons
A - Value ) How important parents and spouse feel the ad-
' . vanced degree is—2 items
i Interests and Preference . ' Reasons for studying for an advanced degree—4
* " items
' - Reasons for not seekmg a graduate degree 11 .
‘ s ' items ) &
P . Career plans—2items - ’ Ny
- L. 7 [ - . *
e ey B o . . . v
e Ny steeJob Satisfaction, . Rating of current job—15items , ,
' _ Importance of current job in relatiopto career
. objectives—15 items’
5'. . . Evaluation 6f Shbjects ' ) &,
’ \ Occupational Performance - ,
- . ‘ ”, ’
. cher . . Future academic or professional degree plans—8
’ v v . items
= ) " Military experiences reIated to civilian careers—9
\ ot . items ‘ - e o
- \ . e T .
- o . o )
- . . B LI .
I Names of universities from which respondent has
+ graduated are specifically provided. . L~
;. ? P 4 , '// - .
Len:qtfr v / ) \
Levels® -, . ' . . ,/
.o e terdl
: Evaluation oX Training . Importance of un‘dergraduate and graduate educa:
- tion for current job—2 items
Usefulhess of undergraduate and graduate educa-
- s tion for current job—2 items . T
Work Experienc . : ot :
P . =
Jab Title . o
. ‘ 5 N o
. Earnings ¢
Work History .o~ Comprehensive deséription of employment status A
Y for Fall 1960 to Summer 1963, ' '
. Currerit employment status is «identn”eo in8
categories; such as full-time employed and part/
time employed
» ' —_— S e et e
- \ . Reasons for changmg ‘OCCUpatlonS—B ltems tox
~- R
a
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- Sample Characteristics

1 (,/Size - .

I

Occupations Represented

~How Selected

‘

/o - S
;/" | Occupational Classification
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rganizational Characteristics
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DATA BASE TITLE ’ ot Careey Planning.Program, Grades 12-13 (also
) called General Postsecondary Norm Group, :
~ ' ' Public Use File) }
/- PRINCIPAL INVESTIGATOR Dale J. Prediger, Director
: ; Cy " Developmental Research Department , .
i ‘ Awnerican College Testing Program -
Contact Person James Maxey, Director ‘
" Research Services e
» American College Testing Program
| ’ . . P.O. Box 168
P lowa City <lA 52240 :
TR ) (319)356-3711 T
o ( : ( e )
Publications/Source List a ACT Career Planning Program, Grades 12-13 | -
of Publications General Description of Data Set :
N ’ Technical Specifications and Tape available from
R . the National Institute of Education. '

Re Studies | General Secondary Norm Group, Public Use File
DOCUMENTATION N
Format . R 9 traZk, 1600 foot BPI tape

¢ Codebook/Data Summary' . ' Avaifable, Technical Specifications are source of

7 . present abstract.
e ) Queetia’qoaire - & Available s .
w 2= \‘J'Z
Special Wark Tapes ‘ p
Ta ACCESS . ‘ . _
Availability o ) Available from NIE Career Research-Data Bank,
s . .~ Data Set 5. ’
. ’ /4’__,/
A s Restrictions ———" " " .
/ > . ¢ . _
. Fees \\

" <
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.DESIGN INFORMATION

~-
i -

Objectives .

e T

Data Collection Procedures

N

=

Dates =

.
e

Longitudinal -- .-

Samplé,C-haracteristics

Size

Population

—How-Selected *

SUBJECT VARIABLES  °
Démographic Variables
Place of Residence"
Residential Depsity

Years of Edt::ﬁion
Educational Attainment
Genaer ' v
Race/Ethnicity

Religion

Age

»* ! . -

’ .
" '!q v

g

< 161
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) -
This is a norm group for a national system of _
career planning assistance. Data were designed
(1) to describe the career related characteristics i
of each student, 4nd (2) to determine the general !
career understanding level of the students in an ‘
instjtution. . N

In this cross-segtipnal survey of 12th and 13th
graders, data was collected by questionnaire.

- -

1970 :

7,447 ~

U.S.A., national probability sample of 100 post-
secondary institutions.

1/3 of the 23,000 post high school students /
were randomly selgcted to comprise the data ] ’
set. i

.
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*;},%;Length

“

Marital Status

Other

Measurement Variables

Ability /Skill

3

. Aptitude
Achievement
Persopality *
Attitudes

Vatue

Interests and Preference -

Job Satisfaction

Evaluation of Subjects

Occupational Performance

‘Other
Training

N - []
Type/Source

Levels

" ‘Evaluation of Training

;;;,%q(k Experience -
R :
> Job Title -

Earnings |

Work History

[

% ’ -
¢
. B}
. - . .
° ' - 12
\ : . ! - . .
. . Reading—1 score A s
«  Mechanical Reasoning—1 score
/ -
« Language Usagé—1 score g
Numerieal Compistation—1 score . )
Clerical Skills—1 score . -
and 4 other scores’ : -
. . AN
: N . .
(Self-report) Technical Competencies—84 items
. w v s ..
., -
¥ o '
. * “Educational Goals—1 item .
' * Qccupational Goals—3 items - -
- Gareer Bg?;e”rences—B items . .
- ] .
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1

3 Occupational Mobility

4 OCCUPATIONAL VI}’RIABLES

1
Sample Characteristics
. . /
Size / ’

- Occupations Repfesented

Y

e

How Selected ! ‘ K

Oceupational Clabificatiafis

. . Job.CGoding ;

Job C/ustelling

Other ~ <

Occupational Characteristics

Physical Working Erivironment

. Qrganizationa/ Climate
LR . Union Affiliations ~ +
Other ‘ CoL .
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e
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Contact'Person .
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> Publications/Source List
“ ‘ of Publications
‘Related Studies
e DOCUMENTATION -.
Format ) A
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Specia]ﬁWork‘ Tapes
“ss.  ACCESS '
S Availability
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Fees S
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ABSTRACT 32

. Career Planning Program and Assessment of
Career Development, Grades 8-11 (also called
General Secondary Norm Group, Public Use

- File) > v

Dale J. Prediger 4
Developmental Research Department .
) American College.Testing Program

* A , 7
~_James-Maxey, Director .
Research Services ) '
Apnerican College Testing Program
.0. Box 168 '
lowa City, IA 52240

_(319) 356-3866

_Technical specifications book for data set gvailable
from the National Institute of Education (NIE).

Career Planning Program, Grades 12-13; also
called.General Postsecondary Norm Groug,
" Public Use File. , Co /
;oo .

O track, 1600 BPI ~

_ Data Technical Specification® bookTs sour

~ abstract.

of

Available

- LN
' T rand

@

*On request' from Caréer Research

v

/

NIE, Data Set 4. .
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DESIGN lNFORMATIpI\[ : \
. s - . - :
- Objectives , . . To desgribe the career-related characteristics of
. , . . each student and to deterrgine the general career
- - ] understanding level of the students in an institu- ¢
o ~ tion. ‘
. . .
Data Coilection Procedures < In this crosstsectional survey of 8th, !Oth, and
¥ p 3 11th graders, data were collected bwuestionnaire.
Dates S L. 1973
> Longitudinal g g
%, ~N /
. ki
/f Sample Characteristics \
& ) \
Size 6379 /
PBBUlation 8th, 10th, and 11th grade students in a national -
) sample. T
How Selected 1/5 of originafsurvey, randomly selected.
P SUBJECT VARIABLES " .
Demographic Variables 4 "
Place of Residence . . U.S.A.
( . . .
Residential Density ’ Rural and Urban; Not specified. )
Years of Education .
Educational Attain{f?ent . Gréde level: in high school only K
Gender . Male and Female
Race/Ethnicity . , . 5 unique categories possible, Afro-American/
. . . Black, American Indian, Caucasian, Mexican/
* Spanish American/Chicano, Oriental American.
' Religion : P ~ e . \ !
. T Age . ' . One year increments,yifically indicated. -
- Total Income ‘ - . ' ’ c i ,
.  Marital Status . C o - ' \ . i
.:\s. of A ‘Other .‘:.:f Yo ’ - t - x \ ) ‘15. K3 ‘ ."; %o N e
_ s g
o 165 ~
— ;" i -
— '~§'~> -
’ - : ‘ . =y
. S 162 - .
¥ ¢ R 25 g * ) . ¢




Space Relations—8 items
Reading Skills—40 items
Clerical Skllls—35 items
Numerical Skilis—25 items
Language Usage—48 items
Mechanical Reasoning—35 items

<
6 -

v

Job Values—3 items

Exploratory Job Experiences—90 items

Job Knowledge—72 items

Career Planning Activjties—54 items””

Vocational Interes€¥rofile—90 items .
Career Plannlng’Knoled;qe—iio |tems

Measurement Variables ‘
. Ability/Skill J .
B f V
: -, .
b
= J *
RN Aptltude ) ,
. . ‘ o
Achlevement ‘ o
w v
, P?’ -
* 3 *
‘Attitudes © ~— .
) Value SN
o Interests and Preference N
e e ) .
SIS _
e Job Satisfaction ,
Evaluation of Subjects ¢ .
Occupational Performance
. . v ’
Other .
, L] .
PRI . Training
o dEy
Uy . Type/Source
. .Length
B Levels ° o ¥ )
. Evaluation of, Tra/n/ng .
: . : H 3'/0
g , Work Expenence " / .
r"\f C »Job Tn;le . ‘- / ¢
5. Earnmgs . _ ;/ L
o ¢ uWork Hlstoryl . /1 ° k
b3 v_fg;' . N \ Yoy e ' .
‘ o Occupat/orfal Mob/l/ty . e
. PR ‘ -
1; i v 2 . w p
. Q . Ll ’\a;." H Ez
SERIC .. - "o - ‘
" : . . . ;

- N

and 3 other measures.
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OCCUPATIONAL VARIABLES

. XSam'pla éharacteristics )

, Size » .

Occupations Represented ‘

How Selected' . ) <

Q’ccuga}iqnda[ Classification

Job Coding

. Job Clustering

l Other

. Organizational Characteri%ics .
- A

Physn:al Working Enwronmg__t/

Organ/zat/onal Cllmate

.

Union Affiliations

~ ____ Other

°
e

~w &
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.
-
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. CL _ABSTRACT33 ., _ ey
. * § ‘ ? <
DATA BASE TITLE = 4 K ) Carnegie Commissiori National Survey of Higher
. Education: Faculty . .
PRINCIPAL INVESTIGATOR . Martin Trow D e
. : Survey Research Center .
s - g University of California . . .
: P Berkeley, CA ‘ X |
Contact Person o " Karen Sidney, Supervisor "~ .. ’ - .‘9 '
' Servicing Section, Inter-University Consortium
~ - 7 .0 for Political and 'Social Research -
o o ;= * Survey Reseafchr Archive = - .. ,
: 'P.0. Box'1248 . ’ T
. . ) Ann Arbor, Ml 48106
. 4 (3.13) 764- 8396 :
)‘{ k] .
Publicatio ns/§our‘3:e List { R Trow M. {Ed.). Teachers and students New
of Publicatiéns o . York: McGraw-Hill, 1975. ’
. ) R 11 available publications, Source: ICPSR Edition,
. 1. ’ 1974. Inter-University Consortiym for Political
; Research, Box 1248, Ann Arbor, Ml 48106.
Relatéd Studies Carnegié‘Comm'ission National Survey of Higher »
" . . Education: Graduate Study : -
DOCUMENTATION =, . ’ .
. ’ - .?
Format . , ’ BCD,-7-Track, Even Parity, 556 BPI, Logical.
; . Record (670 characters, blocked S tgpe)
Codebook/Data Summary . ) -
Questionnaire ' . Available
. Special Work Tapes . , -
o !
ACCESS
. " M 4 I 4
Availability ¢ . ’ Archival form; on request from contatt person.
- : - ' * N )
Restrictions " *punched card data restricted to non-tape users.
7(. Fees : . , . Ablank 2400 foot tape (magnetic) or $18 in lieu

- ' of tape plus fee to be assessed by Instltute for
- . * Social Research. :




=Y

| . ) : ’
;- DESIGN INFORMATION ™ . _ I ‘ .. *
. A - S g ' Co
Objectives . . - To obtain information on social background, 3 -
. L . ¢ professional activities, views on a wide range of

national and international political issuss, and
on an array of matters involving educatlonal

ot . policy.
. - - - 7.
Data Collection Procedures Data for this cross-sectional study were collected in
. e . 1969 by mail questionnaire. Further methods and -
L. - . - procedures are outlined in: “
‘ ~ ‘ ‘ b ’ Survey Research Center. Carneg/e commis-
n . . sion national survey of h/gher education:
) . . . ' Techniéal report, Berkeley, University of
. L. . - California, Author, 1972,
G S VR . ... . Trow, M. (ed‘) Teachers and students. New@ o
< - . . , York: ‘McGraw-Hill, 1975. \
: Dates . 4 1969 3
£ < . . » ) "
¢ ' L_ongltugmal a . ! .
re d- v - & .
R Sample Characteristics : S *
- b Size | = . 60,028 weighted-446,203 - o
¢ ,Popu/;at/'bn * 60,028 mail qqﬁstionp‘aires were returned by.
., a national samp e of college and university faculty.
- How Selected - See Technical Re, ’\
» - A - ’ .
[ ---—SUBJECT VARIABLES .
\/ Bemographic Variables .
Place of Residence - " >
Residential Density : R .
Years of Educat/'or; § T -
) Educational Attainment ) ange of degrees from less than a B.A. to
' Coy C Y Doctoral may be indicated:
) Gender ., 3 _ Male and .Fema e - . -
Race/Ethnicity ' 4 p055|ble categories: White/Caucasian, Black/
egro/Afro-American, Oriental, Other
PR v f 3 ‘
Religion . ' L " 6 categories to indicate present religious beliefs;
. - 5 chtegories to indicate frequency of attendance;
- © .7 4 cqtegories to indicate depth of belief. . ' ¥
. 169, 1\ .
_ U )
. ¢ , ’ 7 ’ . C -
) . N - . I .

. Q‘ . ~ . 1 p G "{v: - 2
et ’ ' SG - /
EMC . . oo : ! . - . :
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. Age

Total Income

Marital Status
+ Other . .

Measurement Variables’

N Ability /Skill

Aptitude P .

»

“,
&

.

ox

tAcHievement-
Personality

£ N '
. ‘ Attitgdes

& ' Value .

/‘

Intérests and Preference

. »

. Job Satisfaction

Evaluation‘of Subjects .
Occupational Performance

Other )
Trammg )
e Voo | Ta T
' Type/Sour.ce
P, » ) 2 -
~
. )
i ) 1
8
. . .
. - ’ ’

‘ ——
-
.

Responses in 11 possible categories, with 4-year
increménts in most categories.

For Individual Respondent; 4 categories, varying f
from under $10,000 to over, $20,000 per academic

. year. Also size and sources of$upplemental in-
come are provided. . -
*
Present rank on the faculty~7 categories of , ¥
*~  responses; Tenure status—-4 categories. ¢
.
~
.' —
J
b
e %
.
» 4 4 -
L]
: o~ . . n v
R ) [N . .

- Success in career--1 item
Research orientation--1 item
How some university professors achieve sticcess—
2 items
Relation of publishing to advancement-—1 item
AspeCts of present job—12 |tems and two other
sets of |tems

Commitment to work—2 items
Relation of teaching to political values—1 |tem

In selection of teachmg methodology-—-5 items
o Would respondent do it over again?—1 item .
- Type of courses taught—1 item
Relatlonshlp between respondent and a research
. |nst|tute—1 item .

.

About institution of enjg;lo?r\nent—Z items

-
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Length

Levels .’
‘Y

3

Evaluation.of, Training

R SO

[——

ST 9
Work Experience *
Job Title.

" Earnings

Work History -
-

\OCCupq't'io‘nal Mébility ™
OCCUPATIONAL VARIABLES

-
7

'Sangple&(}haracte‘i‘lstics 5
¥ Vo d

“How Selected \
Occupatlonal CIassnflcatlon .
Job Codlng e
Job Clus‘ﬁring

N

s Other7 N
. of selectivity, affluenc and research; revenue
. (student), coed enrollm

Osffanizational Characteristics'-

Ph)<sical Working Environment

Organizational Climate

&nion Affiliations




N s - ABSTRACT 34 \ e
. - ) ' . ‘ " _ > \ “
\ ,\ y N a'e I
DATA BASE TITLEY, . Carnegie Commlssmx Natlonal Survey of Higher
) . . Education: Graduqte\Study
PRINCIPAL INVESTIGATOR " Martin Trow .- \ ‘
R S . . Survey. Research Center\\
‘ e . University of Callfornla )
Berkeléy, CA: ~ ‘ I
) . Contact Person . Karen Sidney, Supervnsor
a .t x < Servicing Section, Inter-University “Consortium
' h ) ) for Political and Saocial Research
: o . Survey Research Archive
y . s f ‘ . \P.0.Bok 1248 1 {
b o . . Ann Arﬁor Ml 48106 . -
A f{ s N D § | . { ‘\
5 Pubhcat:ondSource List ' ™ =Trow M (Ed.). Teacﬁers and stutlents. New
A of Publications s York: McGraw-Hill, 1975. .
. . ICPSR Data, Inter- -University Consartium for Polit:
- St . - ical and. Social Research, Box 1248, Ann Arbor,
. Ml 48106. :
. . Data Format Book Carnegle Comr\]lssuon—Natlonal
° - , , - Survey of Higher Educatlon, Graduate Study,
- ISR .
, " Related Studies . ) ) Carnegie Commission National Survey of Higher
) . Education: Faculty .
L DOCUMENTATION : ) .
vt Format ° L, “ BCD, 7-Track, Even Parity, 556 BPI, Logical
- a : , . . Record (670 characters, blocked S tape) ?
- N \{w
Codebook/Data Summary Available
. Questionnaire . . Available Yo .
/S{e’éial Work Tapes ) . ’
,..ACCESS . . - > o - '
» ! . C ) ) o * . : ! o
- Availability ,, Archival form; On request from contact person.
T ‘Restrictions o ) . Acknowledgement of use-of these data as well as
. - .. . .identity of original collectors is requested;
N - Punched card data are restricted to.non-tape users.

172’
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Fees \

DESIGN INFORMATION

‘\}/Objectiv e

v

~
P ~ > *

4 \
Data Collection Procedures
Datgs
. {‘
Longitudinal § .
¢ 2
Sample Characteristics
Siz
1 3 11 . K

Population

- . A

How Selected
SUBJECT.VARIABLES
Demographic Variables

Place of Residence

ducational Attainment

Gender

Racé\/E thnicity /

Re//'g/&n ’

4

. Aﬁe -

\

To 17 / /ncome

o

N

e
A blank 2400 foot tape (magnetick or $18 in lieu .
of tape, plus fee to be assessed by Institute for
Social Research. ,

- .

To obtain information about the graduate school
population, including demographic variables, edu-
cational variables, opinions about educational

.="w institutions, questions about job.expectations and

future plans.
%

1969

Fre
e ERYSm
%,
s
-
-
i
i

.
v e

32 963£weighted 1,005,834 ¢ " :

Graduate student populatlon in Amerlcan 4
colleges and universities. N

-

b USA. ' -

Rural and Urban ) s

Possible responses include a range of degrees from
less than a BA to doctoral.

Male and Female - ’

~ h g

4 categories: Caucasian, Negro, Oriental, Other.

15 categories, to indicate preference

5 categories, to indicate degree of feellng toward
religion. , '

10 categories, unbounded, varying increments.

For individual respondent, and for famlly unit.

13 categorles for family: unbounded in $1000
- incfements.

Anqual pay perjod. .
178 : . , ‘
170 . .



. ;Marital Status
. . Other
Measurement Varia_bles
: Ability /Skill
Aptijtude '
- 4Achievemient-
\‘Persona/ity

€ . P e g

“Attitydes -

e z
g B ]
Dsaimas .9'1 «%) fors »xr%(- . % Q Z i g
i : ‘ £
i - ) °
Value
N -
' S
Interests and Preference
Q&
s Job Satisfaction
: . Evalyation of Subjects
< . Occupational Performance
chef .
=7 o AN
/. :
~ / N
/ :
/  Training o
/- ' .
/ \ >
e / . e
r . s o
. ‘ / . - .
' / .
/J/ﬂ 6 & J o
! i

R

L

A~

e

i

’w\.«.
Quality of institution; Size of institution. 4
N Y T
% .

" Abolit the"istitutior in Wﬁrch enrolled— 2 bo San -
1 item )
Toward opén‘door policy in educatlon—1 item
Respondent rating of self in department £,
1 item : oy L -
Toward acddemic status of students and faculty— oo
2:items
Quality of education in graduate school—1 item

~ and 3 othes sets of items. .
Relevance of course content to occupatlons——Q3
item -
In graduate school to satisfy job requirements—
~ Titem I
Other reas®ns for belng in graduate school——12 E
items T ¥
Commitment to school work and career—2 |tems

7 * Academic standards—2 items s
Intended major when entering school—2 items .

-

Actual majors selected—2 items

Importance of undergraduate study in certain
areas—8 items R
- Expected IeveI of entry into ]Ob market—16 items

1

-

Amount of time spent i employment in
field of study—1 item
Amount of time spent in employment outside

field of study 1 |tem ..
A, - o -

-

o 3
o




| t
- , _
Type/Source | ’ ‘ — “-«W
Length
Levels : -
- . \-G)
¢ . Evaluation.of'Training ) P ,
Do Work ExperienEe
Job Title -
‘ L4
, Earnings )
!;E;‘ %;,‘_ - Sty . - : * . B ‘ -~ H . .
M » 3 . ~‘ . : N N . . - . %“ . -
Work History \ Work involvementin 14 categories.
H - ;
5 .Qecupational Mobility + ' . oo : %

OCCUPATIONAL VARIABLES

Sample Characteristics

@ .

Size \ .

3

‘ "
\ Occupations Represented y
. ;~Iow Selected - ]
Occupational Classification / ; ’ ..
L Job Coding e . {
Job: Clustering = ‘ o ' = - .
' . N
Other 2 72 . X .
® . Organizational Characteristics o . .
) Physical Working Environment - ’: ) ' B
Organizational Climate .. ,
Union Affiliations w ” / , ' .

Othér N . .,

4
Z,
.
.
T
- N
AN
.
3
. L
p
. \
* L
~ Pr O -
* 3
N
.
. ox
'
ﬁ%«
B :
.
Y .
- 2
/
-
e
{
s
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- ' ABSTRACT 35 ‘.
%u M ) e i g .‘ ! .
DATA BASE TITLE 1956 Detroit Area Studies: The Meaning of Work
R i Robert Angell .
‘PRINCIPAL INVESTIGATOR K s Robert Weiss
. ’ : Robert:Kahn
Al : Institute for Social Research
s o University of Michigan
Contact Person Assﬁstatnt Director, Memger Services ‘
- . " Inter-University Cgnsortium for Political .
N g " and Socjal Research |
. ; . e . P.O. Box 1248 L . i
’ AL - ~<=Afn Arbor, M1-48106, IR
- (313) 763-5010 . -
~ Publications/Source List ' , : . .
of Publications - . ;
] . ~ -
. ) e
Related Studies / . o
. * * " * hd ) /‘ -
DOCUMENTATION e
Format ’ : . Conimon tape configurations .
¢ e, yﬁ\ [
Codebook/Data Summary . " Codebook is source of abstract.
/ > . . ) ~
Questionnaire -~ !
Special Wq\rbTapes % . )
ACCESS [ ° .
Availability ' o / : rchival form; on request frorm cont?ct«person
- Restrictions T ) ) ! ! Punched card data restricted to non- tape users
Fees - . \ .t . A blank 2400 féet magnetic tapé (or $18 in I|eu
; of tape), plus fee to be assessed by the Institute
. 4 .. for Social Research. ’
DESIGN INFORMATION . -
Objectives - . . ‘, To examine attitudés toward and motivations
. : for working, to determine attitudes toward-many
e . sacial and political issues.

~ 4




< ) ° -
Data Collection Procedures In. 1956, a random sample of respondents from
the Detroit metropolitan area were interviewed.
‘ Those responding (87.2% of those identified)

ol - had been carefully selected to provide cross-
) ' -~ sectional rgsponses.
Dates _ o' 1956 o ) |
] Longitudinal { ' g , :
' . Sample Characteristics . .
: : %
Size 797 . b ,
, . Popu/at/on ) e . Adults (21 years old or older) in-the Detroit area.~
- Rt TS © 7" ‘Specifically. Wayne, "Macomb or Oakland
counties. X L
" How Selected - Sampled from priva“‘te dwellings, threugh a 3-stage
v 7 : T s stratified sample. .
"SUBJECT VARIABLES - “ )
’ Demographic Variables - T * o
Place of Residence .. In the Detront area: Wayne, Macomb or Qakland
. . . countles - " . . .
* B <% 23 " 3 “
Residential Density e \
Years of Education — -Unbounded response; from 0 yéars to gfaduate -
o ¥ ) . work, in various mcrements of tlme
: Educational Attainment ’ ‘ . e N
Gender . I Male'and Female ‘ ) °, ’
~ Race/Ethnicity 3 c;ategoriés: White, Negro; Other = * 4 Ll
. N 14
. Religion s 4 categories: Catholic, Protestant, Jewnsh .an /
' . ® Other. * - A . L
' Age . t. Bounded responses from 21 to over 65, in 4 ear
) : ° increments. .
Total Inconre -+  # Unbounded respgnse for 1955, primaril; -
° increments of $1000. -
Marital Status - - el Marital status-and number of ch"dr{n are
T N - . specifically indicated.
Other . . ’
’ P ° - ' N
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Measurement Variables

Ability /Skill — .,
y a -3 . L)
Aptitude . — , .
s .. ‘ ]
Achievement : . ," .
. | . .
Personality , / y
Attitudes . ‘ . Wllo influenced you in choosing your occupation?;
: : 1jtem -
- « - ‘r —\\ ° .~
Value “ ' ~ What are the things that make you feel useful?— -
. 1jitem
. < Lo . What are.tHe things that make you feel impgttant?—
' ‘ What do you feel are the most important things in
: life?—1 item ™ _
v Co, i-\ow impoztant is work in your life?—1 item
Interests and Preference : . 3What do you think determines the occupation a
person enters?—1 item
Job Satisfaction : Whtiat would you like from a job that yours doesn’t

. . _give:

Y

.

Evaluation of Subjects
Occupational Performance

. Other - ’

L 7 - - . (J
Training . .
Type/Sot‘J/rcé Open-ended tesponse, information available.
Length * -
Levels ¢ . .

¢ Yo oy . . — 8
. . .o —_ . - \7 +* s
Evaluation of Training -
Work Experience ~ e . ) T -
Job Title * " Job title is specifically indicated:
- ' * . o~ .

Earnings - s Unbounded 're ponséé“fﬁrqesent earnings;**

. ) __ primarily in $1009 increments.
p y 0 Q \\*‘__/

W rk History > ‘ —/\

**" Previous 2 jobs are identified, as well as present job
title. '

~

-




) Length'of time réspondent has lived in the-

Occupational Mobility
g ' Detroit area is identified. *
.

-OGEUPATIONAL VARIABLES : - ,

Sample Characteristics / \ .

Size
Occupations{Represented 3 - Occupation is elicited in open-response format.
© e

. How Selefed * .
o N | < .

Occupational Classification
N ¥
o

o W
Job Coding 3
Job Clustering - / . ‘
. ¢ .
. . i . '
* -

Otf;er ' ! ' |

L)

Organizational Characteristics ",

Physical Working Environment

<« Organizational Climate .
Hnion Affiliations - -

Other ]

AN
e

[AFuiTox provided by ERIC
—
Ev

s "=




DATA BASE TITLE

-

PRINGCIPAL INVESTIGATOR

Contact Pgn -

Publications/Source List
. of Publications.

©

Related Studies

DOCUMENTATION
Format .
Codebook/Data Symmary

Questionnaire

s>

Special Work Tapes

Restrictions

" Fees

ACCESS

N

" Availability

i

L

L.

- o )

ABSTRACT 36

Illinois Lobbwyist Survey

Ronald Hedlund ' e
Samuel C. Patterson '
Department of Political Science

University of lowa

Ronald D. Hédland :
Department of Political Science Py
University of Wisconsin, Milwaukee - °
Assistant Director, Member, Services - -

. In(ér-Univeggi_j:V Consortium for Poliitjcal and

Social Research %
P.0. Box 1248 .
Ann Arbor, Ml 48106 ,
(313) 763-5010 . { o

A Codebook fully documenting-the ga{a including
marginals is available. /e
The Illinois Lobbyist Survey by Hedlund and
Patterson, First{€PSR Edition’ 1969.
"personal Attributes, Political Orientations, and
Occupational Perspectives of Lobbyists: The case
of Illimois.” Jlowa Business Digest, Noveniber
1966, Vo! 37. ~— '

. .

e
°

Common tape configurations °

Codebook, source of present abstract

S . °

'y

IS b .
v
. G

Archival form; on request fg’om contact person.

Punched card data are restricted to non-tape users.
Qccasionally data are temporarily withheld by in-
vestigators. . o -~

A blank 2400 foot magnetic-tape {or $18 in lieu of
tape), plus fee to be assessed by ICPSR.
N

¢ 188 . - «

AP
v
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DESIGN INFORMATION - e
Objectives " To provide an empirical base for whé\ the »
. R authors believe to be rather broad genérallza
- B tions about lobbyists and the Iobbymg process.
Data Collection Procedures, :m’ Date of data collection' 1964 (all 3 mailings) .
The data were collected from questlonnalreé -
. mailed to a crossssection of individuals registered "
as lobbyists in Illinois. The original mailing and
. ¢ ~ followup mailings were completed.

Dates - 1964 '

acWr . : - * ' . )
Longitudinal
Sample Characteristics . ~ ’ -
' . ' ) ] . , !
Size , . 229 . . ® ~

. ’ > . : *
Population ‘ 398 individuals registered-as lobbyists.in lllinois
How Selected ‘ y .o
SUBJECT VARIABLES ™ , -
_Demographic Variables ’
Place of Residence | | U.SA. « i
Residential Density ‘ Raral and Urpan
mars of Education -

4

Educational Attainment 9 categories provided, “such as elementary, some

i

. ' high school, and high school. P
$ £
Gender * * . Male and Female
Race/Ethnicity
Religion i . T4 umque categorles Catholic, Protestant, Jewish
‘ , 7 Other.
. . 5
Age : . Unbounded range, 9 categories, primarily 4-year
) L . o . mcremen'eg .
. T
i)ta/ ﬁcome . Unbounded rarige, 6 tategories, pnmarlly $5000
. o ot . increments. . ..
R . \Y\ ] Am;wal period. ' _— “ e
N T o i

— : o8 , -

. ) ) -
S . ] 178 X N - “ w® v o




Marital Status

" ‘Other

Measurement Variables

ot

. Ability/Skill s t
. s . y
_ Aptitude AR LN L
; f S ' -
A Achiévement © ¥ U
i - % e O . H i e
> " Personality -
s oL . . o W. -
Attitudes Lobbying activities expected of respondent—
i . oy . 3items .
. . ; Lobbying activities respondent finds most diffj--
: . cult—3 items
. < ' : Lobbying activities which respondent is most
- ' : successful—3 items
L .- '
- ;\;a/ue - Liberal-conservative indicatigns—5 items
’ ? \ Political philosophy and role perceptlon—2
‘ L ) items . . -
Co o . Y
<, -+ < Interests and Preference ' . QuaI|t|es needed by a lobbyist—3 |téms
. LY - M > > .
Jo}) Satischtion; : N Aspects of work respondent Ilkes 3 items
e ” - Aspects of work respondent.distikes—3 items
’ - R C . Yy
L Evaluation of Subjects ! Lobbyists major activities—3 ftems
’ Ocgupational Performance Where respondent concentrates Iobbyrng—3
) ' R .items
, . Effectiveness of different Iobblylng téchniques
) L. o (self-report)—11 items ¢
v s/ ) Importance and frequency of respondents work
s T ‘ AN ' . with other lobbyists—11 Jtems )
o Most successful lobbying groups—3 items
; ! B ' : ? .
= Other - Lo, , .
o Trammg . N
LS 4 - .
2, N . ~ -~ -
‘ / s Tyﬁe/Source ELAS .
® v [} .
« Pty ? .
Length \ . . , .
. -- - . - > Y . -
. Levels 0 L e o .
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{




LRIC

bl

'
L4
¢
~
[T
PN
-
N
4
» <
N
-y
L4
&

* Organizational Characteristics

=1

Work Experiencé~
Job Title '

Earnings « .

Wofk History . .

'
" .

€y * N !
Gecupational Mobility
OCCUPAT|ONAL VARIABLES

Sample Characterlstlcs

Size '
2.
Occupations Represented -
HowASe/ected )
- Occupational Classification
Job Coding ) "
Job _C7uster/'ng, . ‘
Other &

Phys/(:a/ Working Environment -
[N -
Organ/zat/Qna/ Climate )

Un./{'on, Affiliations ~

Other - o . o

@
%
> -
[ - -~ kY
. PN
) -
. « .
+ . ;
\ - ~
> ]
.
3 -
k25 a - - e A
-~ -
.
<
¢ - N N
u
» .
. v
A
. ’ {
k
N
4 1 ’
N ¢ « -
2 .
. - A
A .

[
~ -
-~
"
.
-
a~ our
-~
’ .
<,
s
tA
N .

“ Public offices held by rqspondent—13utems ~e
Reasons for begng a Iobbylst 3 |tems ;

~

»f .

Lo gt

,

|
-
5
~
»
.
—~
{«
' =
|
X -
)
i
A

fa s
.
«

A}
s~
i
:

‘\P\

»

L {
- %

: }

-9

e
°
o
\
.
.
b
&
Y
.
.
.
An :
R~ TN S
~a
.
13
s
.
]

-

.4




AW . . T - / -
. DATA_BASE TITLE i N Mexican-Americans in Transjtion:. Migration and
. - -~ Employment in Michigan Cities. P
¢ > ;e LT ’ *
e . PRINCIPAL INVESTIGATOR * k Harvey Choldin and Grafton Trout / »
4 v < ¢ . - T . & 4 .3 PR - PR . . . & !y
g N a“—%‘"*i Y S U B & S 1.0t P e .
' Contact Person = i Assistant Director, Member Services oy
' . i Inter-University COﬂS})I‘tIUm for Political and )
. J - ) - Social Research . -
; . P.0.Box 1248 __ - e
) . Ann Arbar, MI 48106 v
: : (313) 7636010 .
i “‘ N -
)
Publications/Source List ] - Choldin,H., & Trout, G. Mexican- Americans in |
. o0 of Publications :;“ transition: M/grat/ons and erployment in Michigan
CiA + @ities.East Lansing: Michigan State Umver5|ty, |
. . / , < Rural Manpower Cénter, 1969. _ . - |
' ) H ’ . \ |
« ' . Related Studies N ;: , - : _
. ri .
DOCUMENTATION ;" .. ‘ .
F
Fd Y
e, Format ,f' ‘Data are card -image form, in .common tape con- ' )
. . . / flguratlons . .
; ; .
4 v C .
° Codebook/Data Sumtﬁary - Codebook is source of present abstract. ‘ "’
. ::‘.- . . - - : ", .
> Questionnaire A - = -
f ‘ -
’ ! \ -t .. . -
Specnal Work Tapﬁs y “ - )
4 > ‘;‘ o~ - L 4
T e ACCESS . £ . Lo ) ’ R | \ .
- :: — 7
3y
: Y *Avallablhty”"“ . & _— Avallable in archnval form; on request from - ‘
S s g, e I %
St i ' . o contact person . £y s } b ‘
- C :‘ B ¥ N . a F ,« : ) //_ N
, " ’ Restnctlop A - Data punched cards avanlable nnly to non- tape .
‘ S i . - 5 e iSELS,, Data may temporar’]y be wnthheld by ‘
. 7 . P . ; ﬁwestggators o o R ) . = .
N . R .:¢ . - . Pk W A ;,/}'; Sy .«.-.;, . ~ . .
- N Fees' *™* 5 s r';,.’}: gty Asblank netic) or $18.in Ineu I
- . o of tape, plus’feé“to be assessed by Institute for e .
3 < Social Research. - ‘
P : '. .
L0
‘ -
E7
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DESIGN INFORMATION : s X ;
Objectfves ) o . Questisns were directed toward the social and
economic adjustments of Mexican-Americans to ‘
e T L Michigan'’s socnoeconomtg envuronment focusing . ; .
. £ : "+ _ «# on the urbanization process for farm worke:’s who
o . \ had 'migrated*to Michigan from the Southwestrf
SRR g L, (Approxnmately 400 varlables) ¢

.
N £

: §
o “: “Di }0 ~—--:§:::» '6$/';~ . (R - b - T 13 v A ’ ‘\ )
) Data Collection P ?edures SR % ; "’Cbntrolled selection sampling’” was used.to~ . R

_— . ' T |dent|fy a sample representative of the popula- ~ - "
. ) . tlon of settled Mexican-Americans in Michigan,
s . ¢ E excluding,the Detrgit Metropolitan Area. Sampling ™
: . - units were counties which had 400 or more Mexican-
7 - . American families. A blllngual schedule of per:
. . sonal interviedvs was used, -
\ L] & -
Dates. . . , - - ». :
Longitudinal : N . ® T
“= ’ - -
Sample Characteristics : ' N
* <
‘ i v M ~ ‘
. . s ! \
Size 695 respondents \ s . L
. ' ' ) ‘ - ' . « » - . N ‘
' Population . The populqtlgn of settled Mexican-Americans C
( ) ‘ “ C in Michigan, excluding Detroit Metropolitan Area.
. 'y - -‘ . B <, T Ty i
How Selected ) X ' ”Co\ntrolled selection sampllng using counties as - —
‘ . o . . sampling urtits. Handling of non respondents not
: : & g4 descrlbed e . “ - .
- ’ Wl ég PO £ [ RN - J_ . r ., X
. o ER A v e . !
SUBJECT VARIABLES & - v ., _ -
ﬁ“ 5 ) 5@;; &2 R V‘, N : : ;’{ 3 ..
Demographxc Vgnables o & & g 3 § # S éf
v F I i ¥ 4 2 e “ - < = o -
=g ) P o G B o Foa s LB e T e
.L— :: % . i ‘ﬂ"\w-«f\. %’- e Mv' »' e - X =
. .vP/ace of ReSIde ce” ' % ¥ @:By count?y in Mjcﬁfga - 8£:ount1es fit the,—a ove - .,
. ¢ i 2 &% % . % %ntena ’”” oo '7* & 7
. e ‘i ‘ .){ ~r‘" E: 3 .
Catr e . }i’ i - ﬁ B e gt . ~ : - ’; L
" " Residertial Den & %‘} ) % guralgagddilgrbaﬂ DI S % =
- i T ey E T B L E O, % & ; .
: O B SR >
Years ofEducatl - %’ f ) %f ‘{??” »f:)nbounded respones, ;m cremented by Il-yea
T S I gi 4 F.ot of SChQO,lmg a ': ’. ' N ,
 Ebeatii FEFEF E S e 5o B ,
~ Educatr na/A ; g FTE B E v e e e W o 1
T oL 8 ¥ L, E T ¥ oo 3 5
Gender c . . =, -Male and- Femal R .
b ong K5 L3 S g.'“ ~ . \
. A | - & - 2N - -7
Race/Ethnici;y %ﬁ‘, 3 % 5w : ‘;% ?ﬁ ~Specnf|cally Mexican- Am.encan _ . »
= § A e Am P e e oo .
° Y -, i o= P P > B g »
. 1 ] . . s P e = - - -
Religion A RS AR TS P e
g ‘% % ,“:w%\f ? £ ;;_:;_ ) j , -
¥ B R . R ,
. ¢ & ¥ T EE i T . ' ‘
‘ b £ 07 g, - 4 ] , :
, . IS BN = 0 185 . S
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Age .

Total Income )

\ .

Mental Status -

Y \ -
AT o

Other ~t ° L

Measurement Variables
Abili ty/Sl{l'll

Aptitude

Achievement

Personality

Attitudes »

Value %

L.
- "-
.
o e
ke e o
Job Séf/sfact/om -
- il »
* :
- .

Evaluation of Subjects

L

v .

'Oicupa tional Performiance

Other .

3
.

’

4

-4

&

_ - adultsésin household s also reported. 20
- o v - © ~
% L ?u. X Py . g
" v
b8

t . 2

'\For Head, of Householﬂ; increments of 1 year.

Family lricome: O catedories, varyingdollar
increments. L
Wife's Income' Available by weékly basis.

“ - -

Marlta{ status reported in 5 unique categorles
“Total nudnber of persons, children as well-as

Llstmg of Respondent’s Skills—36 categories, 4
1 item.

I

Diffic(rlties in getting a.job becauge of discrimina-

tion—2 items. -

°
- .
, A

Klnd of help needed to get first job—-8

categorles ’

When you first came to Michigan, did you Iook
. for a specific kifd of job?—1 item. |

What happeried to make you want to stay in

Michigan?—1 itemo

Consideration‘of changlng line of work—>5 items

Whaat line of WOrk do? you Ilke ’to do best?——1 item |

dﬁ---w s . w».ﬂ a«- i(' -

Tiked most about first non- farm Mlchlgan job?”
8 categories

Liked least about first non-farm Mlchrgan job? -
8 categorles .
Happiness of respondent.at work—4 items °
What other line of work are you thinking about
changing to?—1 item
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Training ; . co Lo
hd ko
Type/Source i ., 5 types of training categonzed Specialized job s
: training, apprenticeship tralmng, adult education
oo classes, specialized ]Ob tralmng 36 categories of
- . . _ skitls listed. "
' vr N - to - . I . . : . T .
Length . 7. . ; . . 7'response categories—varying monthly incremenis
Levels =~ ' ; -

Evaluation of Training

Work Experience

Job Title " : T R a

Earnings d . . .
. . ' Y
Work History . “How respondent looked for first job—8 possible  °
‘ .o categorues
- ~ Job statwg--6 items . ,
. ‘ . Second jo *2 items R
ch:upationa/ Mobility - Why did reSpondent leave first town m Mlchugan 2
. L ) 1item : ] ,
OCCUPATIONAL VARIABLES -, - R
N " Sample Characterfstics \ ¥ - ~ o N .
P Sl-ze . .~,_ . ‘ . . ky ' . . “- ’ . . L //' .
- ' i 2 b
v Occupat/ons Represgrited o N ¢ X - o _
HowSe/ected : - ’ “ C e T ,f\ .
,?‘ Occupational Classmcétlort ToomlE L $ R VAR
. adob Coding . ) " Standard- Occupatlonal Codes/ oo
, . \ ! . - ' Socio-Economic Index, , / .
Job Clustering & o 5 D . o,
¢ Other o o ) SNVEE
. ‘ Orgamzatlonal Charactenstncs ) ' ," o / T .
- ° ° N / . i
a Physical Work/ng Enwronment o s
‘ "Orgamzaz‘lona/ C//rﬁateL . o . ’
Umon Aff///at/ons. ~ 3} Y e 6 cgtegones AFL- th Craft Umon IndustnaL
.. . - *: v Union, UAW, Retail- Departgment Store, Agri-
e, ' N cultural Public Employees Union 5
~ , . ) .
‘:, " Oth ~ . ‘ ‘ o - . .
“ \ . ! ’ - ° o . 'o
a ' L d 1 1.87 ..’ ) .‘ ‘
, \ - \ R I ’é * R X VA -t g
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¢ , ABSTRACT 38 g
? l h . . ) ) ) \|
DAT.A BASE TITLE Quality of Employment Survey, 1972.
. . < ‘ .
PRINCIPAL INVESTIGATOR . ~ Robert P. Quinn, Thomas W. Mangione, Stanley £
, - . E. Seashore

Survey Research Center *

ISR Social Science Archive :
[ OrTA E’O Box 1248 - T
“"Ann Arbor, MI 48106* S

i

Ae

Contact Person. | o, : ‘ Ms. Karen Sudney, Superwsor ! . \
bl K . Servrcmg.Sectnon Survéy Research 'Archlve -
L . iCPSR Box 1248 . v .
_ An_n Arbor, MI 48106 - * - :
o - , ' . (313) 764-839%6 - - . ‘
Publications/SOUrkr: List -~ . * 17 available publlcatlons ¥ !
. ofﬁPﬁbhcatig institute for Sdcial Research. Zhe 79]2—-797@
. . ) o ‘o { quality of employmentsurvey Ann Arbor: T
‘ University of Michigan, Author, 1973 i
. ., ' . 5 ' 4_‘\ ‘ .
2 . Relat35$tud|es ) ' <] Survey of Working Conditions ° .,
¢ ' ' ’ ' ’ ' C B ‘ § R
. DOCUMENTATION ’ e Lo .
. A . - n b S ‘e '
. " Format ( ! < Common tape configurations . S
s ,- Codehook/Data Summary . . ,“ 7 Codeboqk source pf present abstract .
) : Ce € éﬁ& . -
~ ., Questionndjre ' e —\( Available - e ﬁ' .
PR " Special Work\Tapes s 3 ; ¥ Available -2 ’,';“I B
. e o = N ST . .
LS ccess : T M T
ST U L - ‘
* Availability o “ Archival Form on request from contact person.
- ' .Restrictions . . Punched card data"arerrestrlcted to non- tape users;
) , S ; . occasionally da;a ‘are temporarily withheld by the
\ A - > ‘ _ mvestngators T ‘e
: o s N 4 2 a . ° .
Fees ) o . A blank 2400 foot tape (magnetic) or $18 in lieu |
) L ) e N of tape, plus fég to be assessetd by Institute for .
s N
: o Social Resea ch C g
. } . 4 . 4 ;
* - . ) > [ 4 *
a -
&' ) .o .oz ¢ ]
. ] - 188, ;
Iy ’ . . ’
: . 185 ~
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DESIGN INFORMATION

Objectives L ° - To providé an overvilew of working conah'fibns (n
) : the Amerlcan labor force, including assessment’ “
. L of thé frequency and severity of work-related
L . ' ' problems, identification of the demographlc

or occupational groups which are most affected
by these problems, development of job satisfaction
- measures, assessmg the irnpact of working condi-
d‘/ ) - tions upon th ‘well-being of workers, and
. . & . a . -
e } . estabhshmg ng)ma—tﬂ"#atlstlcs for t;le sample ;
- .
* *  Data’Collection Procedures . The structured personal interyiew elicited both
open-ended and closed responses in this cross
3 . sgctional study of the American labor force, *

* Dates , 1973 .
Longitudinat . ~*

Sample Characteristics ; e U . -

Size . . e (N 1,496 >
. Population = . Perso‘ns 16 years old and gainfully employed: .
. ., . at least 20 hours per week. Also includé&d were
A ‘ . thosenot working because of strike, vacation, ggc.
. 4
How Selected ” ’ . Housing tnits were randomly séected froma U S.
AN ’ LT Bureau of the Census listthg. One of the eligible
i . .7 ,persons within a housmg unit was objectively -
a_ - ' selected. A ’
SUBJECT VARIABLES - ‘¢ .
Demographic Variables - ° * N e L
} ) . ¢ ! . - . ’ ~
Place of Residence . . USA~ e
ra ’ 4 . ’
Residential Density S ) -~ Rural ahd Urbgn _ Y
) ) RN . .
Years of Education R . 7 categories: varyingincrements Wigfﬂ”n categories
~ Educational Attainment ~ 7 e ! ) -
Gender \ ) Male and Female ™ \
. \ /"'\ -
. . - N
Race/Ethnicity ' : 3 categories: White, Black, Other
. ‘Religion . S - \ ’ '
' . hd . ) 2 ., - . . o
A Ao : l@//\' ; ,
: . 189 . S -
[ ' . ’ ! \ ad
' |




< ” [ A Y ¢
ol M ' ‘
N Age . . Lo . Minimum reported—16; Maximum—97+,.in /
o . ’ increments of 1 year. ’
Total Income S For individual respondent and family; Reported o,
X . - by respondent.aid family, bouhded from $1 to
- . . $97,000+, in $1 increments, provided for annual
B ’ - ' . .. period. .
. " Mavital .Statds . Reported in 5 categories: marned wudowed '
. o . . separated, divorced, never married. - ‘
) C R : 2 ' . PO O T :
) Other ' -. ‘ . : ' . i ‘
" . . ?\ . . . kad ‘ ’ ' : - - \/ \;"—I\< . 13 / '!
. ' Meastrerent Varidbles wh 2 S L A T S i
Ability /Skill N ’ - 2 7 - |
Aptitude . _ "1 |
g - - - - ) |
Achievement. : * ‘ . i
( Personality ' , ‘ . ‘ - |
- - "Attitudes o e, - How respondent sees self in- job— 16 items o
] ‘ * . ) : Respondent pe'ceptlo of others by thelr ]ob-'— {
. 4 " 20 items \ - .
’ ' - About respondent co-workers-—10 ltems ‘{
' . ., : . "~ About.promotions at work—50 items = |
. . ) . . About unions/employees assocuatnons:—39 |tems “
~ N\
X ! |
" Value ’ ) . lmportant/non |mpo ant aspects of-a ]o,b—34 |
’ 1 ~ i .o items
. } O Respondent desnre foécontmue worklng-27 C
) o v items . EE - ="
4’3‘;‘,{5;_[ . . . . - ) * .
.. Interests and Preference ’ Respondent choice of main job—1 item
-, . ' r~ . LI o B - ) - . N
: Job Satfaction j . Aspects of a job—34 items . -
) . J : Job satisfaction—7 items ) T
i ' N '
_ Evaluationcof Subjects . /Level of traupg e@red in respondent's job—1 |
R - Occugationa/ ,Performanc}a ce \ item ‘
. - Interference/personal- matters—wage and sglaned— T
- -14 items - -
: - - - " Respondent \ work schedule (self report) 15 |
) ’ . ~ items ' .
‘ . ' « Work g overtime (self report)= 13|tems . . :
. _‘ ! _ ; ’ - Probl s with hours/scnedu_Ie/oyer_tlme-—20 items |
) other SR T
. i S N B S
3 . . = . .. ol ST |
R . . T .
. ° 2 L4 - . B pos ; =
- . v . " I . L e - - - 4
’ \’% 190. .-~ . ’ |
. ) . . ke . |
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"Training
~ Type/Source Z © -
Length . P J N
- Levels , ' ‘ . -
* ) . ) . ! ¢ % Y
Evaluation of Training ~ Value of present ]Ob skills te respondent inb
. g ) T S ) yearS—1~|tem.‘.ek - . ~9
S i Work Expenence :
£os i :
Job 7ﬁ/e : , " -
~Earnings 1 . Earnings for future jobs—projected. Also respond-
. . . . ent’s annual |ncome before taxes and the Tamily’s
income before taxes are specifically indicated.
. Work History ‘ ‘ 2 18 items of a job historical nature. 7 items abouyt
. . - things affecting’respondent’s work.
; ’ ‘ : ’ » . b »
Occ&atfona/ Mobility g . ‘. o . ) ‘ L .
’ I - p) R o ! . . )
© . . OCCUPATIONAL VARIABLES ", ‘ T ’ ’ ’
. - \ < ’ 4
=-.'  "“Sample Characteristics . . e ( . y
i Sizet £ o P - . C e . ' '
Occupations Represented ' ' Probability samole of all U.S. adult occupations,
- -~ o . - )
‘ How qucted ' . Probability sample of households. D
R Occupational Classification . ., ‘, \ u) !
Job Coding ' . . Bureauof the'Cens § Occupation-Caode—1970;
) . * ISR Occupation Code; DOT Code: Duncan
, < ‘ . . Status Score; Duncan Decile Score Collar Color
R ’ o P Code; 1960 ISR Census Industry Code; 1970 -
RN e " ‘ _ R IS.Fijensus Indostry Co‘de . “ . j;'
,c Job C/ustering . . ! T . . .
- Other ‘ - f e S ;\ ’
. . ( & - . . N . N ‘
Orgamzatronal Charactenstrcs . < A
r Physrca/ Working Enwronment ‘ \ Exposurefto dangerqus conditions—8 items -
: N "Réspondent’s place of employment—20 items
.Organizational Climate : “At\fout present job—27 items ’.’ S »
Cw ' About fringe beriefi'fs-—TG items
o Union‘Afﬁ/iatigns , chhotOmous responqe «#Does respondent belong
1 . o a union? o .
Other : . C ".‘ ) ‘ s . oo AN - e

. .
N ’ - ’
L . N 4




. Contact-Person -

DATA BASE TITLE .-
.‘ - . ©
PRINCIPAL INVESTIGATOR

f . O 4
., %

§ ! f ¢
.

Publications/Source List
of Publications

Related Studies
DOCUMENTATION

.

_Format ™~ T T
Codebook/Data Summary
. Questionnaire -

Special Work Tape
\pecla ord_\ps

\ <

ABSTRACT 39 /

_\

Retrospective Life Hjstory Data (Johns Hopkins
University) { :

'Y

- Peter H: Rossi—University of Massachusetts
James S. Coleman—University of Chicago
Nancy Karweit . -
~€S0S/Johns Hopkins University
..3505 North Charles Street
Baltimore, MD 21218
(301) 338-1569

See list, p. 195

¢ (S ~

. Computer tapeor Ayl/:odeg track, BCD
code 7 trackv . :

(bee’ — -

"Nt available generally. Are located at Johns

. Hopkins University. . N
4"AvailaPle, yearly histories of major states.
. el S ¢

ACCESS - | -

Availability
Restrictions s

" Bebs.s 5 o

-

. D?SlGN INFORMATION

L)

Ob;ectlves

| X4

""""-”'.' ‘,'- o
- o

v
A d
.
29

Apprexn’g;ate}y $200. Fee depends on computer .

. tape degred

-

0\\’\, . e ‘*&-
’ ‘,‘ :‘ . K
SR
¢+ Social agceuntmg pro;ect detalled and retro "}

spective- mformatloﬁ collected for national sample
black and white frien.> Histories (from age 14 to
time of,int&agew in 1969) in 4 areas—occupation,
educa_tuoh residence, marital status, and family.
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Data Collection Prqcedures

- M ®

Dates

Longctudmaf

.Sample Charactenstlcs
S/ze‘ I ' {
Population ¢

How Selected

. /.‘ .

SUBJECT VARIABLES «
Demographic Variables
Place of Res:dence
Re.s'/dent/al Dens/ty

Years of Education e
Educational A7tainment S
Gender

Race/Ethnicity*

Religion

Age

L]

.Total Incom

Other e & :
Measurement Vanables
Ab/l/ty/Sk/II

- . ?

Aptitude

Achievement:

Personality LT ’
Attitudes e -

Value / '

" Interests and Preference )

Job Satisfaction

o

‘ »
Survey instrument. 1,589 men. January—March
1969, Retrospectlvejlfe histories collected. (Two

papers describe data collection procedures—See 6

» | attached bibliography.)
<1969 - ;o

~

{ 4 R P ‘ #‘. K N o
) { ’ _ 1 ,b89 men«2 samples A \L!S. population and .

14
&,

B = Black population.
U.S, males, aged 30-39'in 1968,

Sample & based on National Opinion Research

CenteL§ 1972 Masteg Sample.

Sample’B based on Sample A plus 2 additional
[sogthern Primary Sampling Units.

] -~ -

| {7 .
- US.A. . .- '
Rural and Urban , ) ‘.
Complete range=none to-Ph.De— ¢
. None toPh.D. -~ - o)

A y

Wupational data on wives also) .
Black and Non‘BIa‘(.:lz ;

7 'A}/ailable : P
30-39in 1968 - - . \

.+ wgwm Earnings for men from age 14 to their age in

1969. Earnings for wives from date of marriage. .

Marned single, divorced, widowed, cohabitation:
Record- of birth or ad0pt|on of chlldren and’if
. other family members reside’in household

i
< ’

\ 1 —_—

+10-item vocabulary test * e \

N
ra . , N
\\-/\‘ . -
. .
‘ ‘.




¢ ~
. Evaluation of Subjects . ‘
Occupational Performance . |
Other . 'S o / 1
- ® Training \ |
Type/Source - 7z On the job training recordegl for each job. ) ‘
Length : * .
gx ’ 5 - - i. .
.o’ B . ?,- - ¢ N Qj‘ o )
Levp{s . ‘o ;oo -
- Evallation of, Training . - ; -
Work Experience < , 1
\ . Job Title - . N All jobs held from age 14 to age in 1869.
* . \b‘
! » - . ) :
- - . N w e
&\Earn/'ngs . \— Earnings per month. ' 4
Work History- Hours worked' p‘;dweek howJob was obtained;*
' .. reason for leaving; occupatlon/lndustry job, wage
. | rate; duration of job. . Do
LM . Occupational Mobility B "Not recorded as sach, but mformatlon on every
T, ‘ 1ob is recorded. °
" JOCCUPATIONAL VARIABLES ( :
> . 4 . ~ -
?ample Characteristics \
- .Size & ‘ ' N
Occupations Represented A special tape is available in which the unit of
analysis_i¥ a job or job change.
, How Selected | . B
< OCcupatlonal Classification
Job Cod/ng 1960 3-digit Census occupational/industrial
) v 2, , code
( v ‘ Holland typology
. SR : \ NORC prestige
N , . : :
Job Clustéring I \ :" | c )
Other ’ ) Z
' o T ! s
Organizational Characteristics ° N . "
Physical Work/ng’Enwronment ’ R ~
® (r- 5 i
_vOrgan/zat/onJ C//mafe B e g S > . .
.Unron‘/Aff///at/of% ! Q - _ Unign néme is coded. \ .
~ \J' L8
_ Other .
’ . e
{ i . 3
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. . \ . . Publications Related | ~ R ;
to Retrospective Life History Data A 0
! \ [ ' 5 - - -
* . Center Reports: L f\: - T T
- Blum, F,, Karweit, N., & Sorenson,.A. : method for the co?féction.and ana/yse§ of, retrospe(;tive ot
, life histories, (ERIC Document Rep ction Service No. 032 610) (Out of p}int at .
. * Center for Social Organizatioh of Schopls (CSOS); please order from ERIC.) * . ’3’, .
g C o : . ” . :(: . , - < - A o - 4, T « &L L '-“"a:{»
v ‘Blum, F., & Coleman, J»S. Long?tudina/ effects of education on the income - -

and accupational’ _ .

- .t
.- . ast
PR S

: T L

prestige of bigeks and whites. {Available from CSOS as Report No. 70.)
4o g A " ‘ {
Ornstein, M. D., & Rossi, P. H. Going t6 work: An analyses of the determinants and consequen_ceh -

«of entry into g‘@ggil:or force; (Available from CSOS ds Report No. 75.) R R
AT~ . oL T - 7 R
‘C(')’Ieman, o, Bl F‘.%%Thson, A. Occupational status.changes.for’ blacks and nonblacks during
the’fi}‘s'i{teggya'r&b Gtcupational experience. (Available from CSOS as Report No. 76.)

SNy, N 3
.

X, - ¢ ' I N . : ’ "\ :3'
um, F., &W C. Migration and household compgsition: A comparison between blacks '
‘ " \wand nonblacks. (Available from CSOS as Report No. 77.) ™ . ;o .

! , .. . N ‘ ] R
Rossi, P. W, Community social indicators. (Available from GSOS as Report No. 85.)

~
Sorenson, A. Models of social mobility. (Ayailabfe from CSOS as Repc‘t No.‘g‘&) .
N . ?f ' .t

oo .

Coleman, J. S. A flow model for océdpatjor'la'/str Available from C‘SO'S as Report No.’101.) ’

| - . N
Ornstein, M. Entry into the ican labor force. (Available from CSOS as Report Nof 113.F
i Coleman, J., Berry, C & Blum, F. Wh@&and black careers during’ the first ten.year» of work experi-

ence: A smallaneous considération of occupational status and income change. (Available from .
CSOS as Report\ No. 1\2'3.) . : . L

- A T
- . 1

! | . . ‘ & . 0 N . s ,
Sorenson, A. The,occupational mobility process: ‘An analyses of occupational caree.rs.wvallablg .

N - from CSOS, as Report No. 125. o ‘ A K R L
, B t \ 2 i = ’ - . « ".\,;,5‘ T, N,
"~ Karweit, N. Edycaticnal di; tinbities and sequences¢ An analysis-of life history data. | f\vai‘ltabie,;“{ .

#  from CSOS as ReportNo. 222.) y i , _ S R
Papers: : ‘ e : L ) ‘ o . SR

. - A L. .. et ot A
Karweit, N. Storagqlar\\dvregrie\val of life history data. %cgial Science Research, March 1973. _ y + g

Wan, J., Blum, F., Sorenson, A., & Rossi, P. _Whitg\é\'ahd black tareérs durinﬁ the first decade of . =
: abor force experience. Part'|: §cctipational status. S’ocia/,SQierit:e geséarch, 1972, 1,243-- . ~

- . 270~ v <N . ’ R

' Blum, F. D. White and black careers during the first decade of thg lafor force ‘e;xpgriencoe.ﬁart’lli:;" .

7= "=~ —income differences. -Social Science Research, 1872, 1,,271 -292., ¢ N e -

- - -

‘Coleman, J. S., Berry, C., & Blum, F. White and black careers during the first decade of labor farce -
experience. Part 1[1:"Occupational status and income together. " Social Science Research,Jg'ZW
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PRINCIPAL INVESTIGATOR

Contact Person

Publications/Source List
of Publications

Relate& Studies -

DOCUMENTATION
Format

Codebook/Data Summary

Questionnaire
,S'peoial Work Tapes .
ACCESS
“Availability |

Restrigtions

P2
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Fees
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ABSTRACT 40

Sah Francisco Bay Region—Local Politics or .
The City Council Study . B

. N\
Kenneth Prewitt
National Opinion Research Center
Umversnty of Chicago

\

+
Heinz Eulau
Department of Political Science
Stanford University

Assistant Director, Member Sérvices

Inter-University Consortium for Political and
Social Research

P.0. Box 1248 <

Ann Arbor, Ml 48106

(313) 763-6010 ~

-

Eulau, H. &Prewntt K. Labyrmths of democracy.
Indianpolis, IN: Bobbs-Merrill, 1973.

Card image’format; Common tape configurations

Codebook and /CPSR Data Ava//able Catalog are
sources of abstract

e

Available on request from contact person.

ICPSR Class 1V: User must be aware of.uncer-
tainty about the quality-of the data. .

A 2400 foot magnetic tape (or $18 in liéu of * "
the tape), plus fee to be assessed by ISR.
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DESIGN INFORMATION : . e —
*Objectives To explore city council members]opinions on T, s ‘
) ‘ matters that concern cities and cdmmunities such .
S . as traffic and’highways, recreatior], job and housing ' . |
. discrimination, social and governmental problems,
) IR ) » focusing specifically on the Bay Ayea. T
Data Collection Procedures © . * The data were collected from a crdss-seétion of o \
. . - city council members in the Bay Alrea by question- -
-7 v . - naire and personal interview. * ' |
[ B - ' . ' i
Dates . - . . , *
Longitudinal 4 T ' .t
- Sample Characteristiés
Size - 435 respondents - /
- Population . - : 82'cities in the San Francisco Bay arpa. |
. § . ) ~ .
¢ How Selected - ' ’
SUBJECT VARIABLES L Lo ‘ /
. i \
. Demographic Variables '
A
Place of Residence i - County and City in Bay Area of Ca[if rnia “ . y
Residential Density . _ Population dertsity—5 unique categorigs;
- . Urbanization—Unknown
Years of Education ’ Bounded responses: 6 unique categorigs, includ-
’ ing less than high schabl, high school, cpllege—
} - less than 4 years, college—more than 4 years, trade .
school. -~ B .
. Educational Attajinment . .
. Gender ~ ' . Male and Female - SN
. . * ‘ N ,“
Race/Ethnicity . /\ . K
Religion TN Bounded responses, 8 unique tategories; further -
. ) Protestant breakdown provided. L
Age - ’ . . 9 unique catégbries,/unboun‘gied response, ;
\ v - primarily 5-year indrements.\‘ ) B
v o
- ’ N . \
' 197 T 7 - Ve o
) . 3 Iy ,|:
L) “ b
134 \ R
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Total Income

~

Rd ‘ .,
«

Marital Status

Other .
Measurement Vafiables‘
Ability /Skill

,tfptitude

Achievernent
Pérsonality

Attitudes '

.

Value

Lo , /
Interests and Preferghce

:Iob Satisfaction

Evaluat 6n of Subjects
ccupational Performance

BT

v

°

Other

_ w
Trainiiig
Type/Source
Length . *
Levels . .
Evaluation of Training ’

’
A

Unbounded responses, 6 unique categories wuth

prlmanly $5000 inérements.

Bounded responses; 8 unique categories; alsop.,
/number af chlldren (5 or less) known exactly.

’
-

What makes “a leader?”’—13 items
Sélf-concept—2 items

Persons influencing your career choice—b items*
Changes in attitudes over the years—12 items

Effectiveness on the jOb -3 items
Evaluations and roles of others—5 items
Qualities needed by a city councilman—11 items
Attitudes about change—58 items
Managers’ |mportance—3 items !
Attorney’s importance—2 items
Most important committees—4 items
L}
. &
"~ Career,interests—11 items
Plan to run for office again?--7 items
Areas of personal expertise—8 items
C
v <
» R C
Charqcterizatiens of the job of councnlman-—B
\ items
[
4. )
«
/
) ' F3d
. 198 T, ot ’ -
H .
r . iy
195 .




Work Experience
Job Title'

Earnipgs

Work History

-

' Occgpation:a_l Mobility
OCCUPATIONAL VARIABLES )
/;Sample Gharacterist}cs
" Size '

t . -
Occupations Represented

-
-

How Selec{ed
" -Occupational Classification
" Job Coding
Job ‘Clustering
. Ot;7er
\ Organ‘izational Ch’aracteristics i
. Physical Working' Environment
Organizational Climate

+ Union Affiliations
- N \.;_

Other

Council ember’s princifal occuational
category - ,
Unbounded responses, 6 unique categories with
primarily $5000 increments.

-
-

Length and con"cinuousness of service;.E mploy-
ment status-and principal occupations category
~ known for first job, second job, and third job.

-
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. SR - Aé'STRACT41
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e . ‘ g’ [I
DATA BASE TITLE ' - State'Legislature Study or " Llobbyists and .
- Legislators: A Comparative §tqdy” .

" PRINCIPAL INVESTIGATOR - _ ) Harmon Zeigler, Center for the Advanced Study

_— - ) of Educational Admlnlstratlon
a *  University of Oregon, Eugen;

e
¢ i

Lot T Michael Baer ’ " q
. Depattment of Political Smence /
V. T LT Unlverclty of Kentucky, Lexmgton

Contact Person | L R R Assnstant Dlrector‘ Member Setvices : /

- ¢ _Iﬁter University Consortium for Political and /

) +  Social Research ' /°

‘ ‘ P.O. Box 1248 . , J
. T Ann Arbor, MI 48106 | /

: ) ' ' 1313) 763-5010 ° ' / N

. Publications/Source List o I

8 publications listed in: Center for Political S{ud.ies:
- -of Publications

. ICPSR data available handbook. Ann Arbory The

Unlverslty of Michigan, Institute for Socjal Research,
Author 1975-76. b /

) ' , u )
Related Sttf(?ies . ‘ \ . / .

)~ ' . 0 . X- ‘ y . * | | //
DOCUMENTATION  ° , : ~ \ s
Format . ’ ) Common tape configurations /
dodebook/Data Summary ‘ ;Rudime‘ntary Codebook: Sour of this abstract
.. ) / .
Questionnaire - , \ y ' y ‘\
’ 7 \ ’ . \
¢ Special Work TApes o / \‘
ACCESS - T < \ i o J \ i
‘ Availability ‘ L \  On request from contact person \\\ "s
z , . . e |
S - Restrictions ‘ ) ' Condition of the d;ta unknown dat? on punched -
- . ) cards avallable only to'hgn-tape users, data may
s, .. ) ~ 'temporarlly be withheld from distriBution by
i ' ' investigator.” ’ \
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|
e
¥
\
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Fees )
DESIGN INFORMATI,ON . )
Objectives ’ "

>

A 2400 foot magnetic .tape (or $18in lieu c;f ;

tape), plus fee to be assessed,by Instltute for
Soual Research,

. L.

To éxplore the respgndents’ early interest in .
= politics, their background of pretiously held -

S gcvern ent_ positions, and the legislative leader-
shlp p0§|tlons whlch they cyrrently hold. ’ )
V
Data Collection Procedures - In this survey/&tudy, data were collected |h
) ' February-March, 1966, from legislators and
- . registered lobbyists in-Massachusetts, North
> Carolina, Oregon, and Utah. Method of samplmq
-/ not known, although a cross- sectlon\al sample is
Yo assumed.- . :
, " o
Dates . 1966 ER
. . * . ~ l\ '..«
Longitudinal . ) .
- Sample Characteristics /,_“ N ' ’ o . T
A N | .
Size ~ . ./ + 582 Legislators . . }
- / 644 Lobbyists . ‘\
Population " 3 The sanipfe was selected from Massachusetts, |
‘ b orth Carolina, Oregon, and' Utah o
PR - v '.. ’ o * ; &
How Selected . ‘ ‘
SUBJECT VARIABLES - \ 7
LR ' . “\ ‘\ \c 1
Dembgraphic Variables _\ ~ N | AN \
L . ' SR ‘, :
Piace of Residente USA. v | \ o
| § \ 3 . \ l
\‘Residenéx'a/ Density - 1 “ Ruraland Urban. . .. l \
\ N . , ' \ N 1
Years of Education .’ nghest grade completed 8\categor}|es of varyl
- +\ increments. i
- ) a v l
Educatiqna/ Attainment . , |
. o . - _r‘. R . .
Gender . . ’ lYIaIe and Female. i \ \
. ’ ! !
Race/Ethnicity \ i Pe
e v i E
'Retigion . y , a \
) % - EY 39 S 1 .
Age v - ’ . - Unb unded responses, 7 categorlé} ‘primarily | :
- . 10-ye ar increments. ce B \ !
’ - ~ . i
201 . |

L

>




»»»»»»

(1]
*
.

s

’_/- - a
1
,j‘ hd - e *
i .  Total-Income ( ’ B " Lobbyists: Total family income: 13 categories, '
’ - ‘ A . unbounded range, primarily $1000 increments. - A
. Legislators: Total family income: 4 categones
° ‘ _ unbounded range, varying increments. ‘o
-\ \ M ’ ,
Marital Status - ST e )
pther ) . '. Lo P . ‘ ’ - . . ’ /.‘
- Measurempent Variables . .. _ ' - : -“ . . .
S Ability/Skill ;
~ } . * e
= Aptitude . .
. o
Achievement - '
. Personafity _ . ' T g
L~ Attitudss o, ‘ . Lobbyists: Interest groups feelings toWard
S, ’ T lobbyists—2 items .
y | , Legislators attitud s towards lobbyists—3 |tems
. o .  Lobbyists and legislators INTERACTION .,
o - ’ \ 'INDEX+12 items, (T\score) -~ -
o ' \ . Lobbyists and legislators PERSUASABILITY
o . ’ . INDEX~-3 items (1 scpre)
T C " Accessibility and Attitude Index—9 items (1
- score) ’ - !‘ .
N (w Overall Index—24 items, (1 score) A ' .
‘ Value ¢ ‘ ) - N . :
: Interests and Preference . ' . Lobbyists: How did you finally get into v
politics?—1 item. How did you finally get
T into lobbying?—1 item '
*  Legislators: How did you f\\nally go into politics—
' L 3items '
Job Satisfaction . ' S UL ‘
Evaluation of Subjects - ¢ >~
-Occupational Performance i ¢
Other ‘ ‘ s o ' . |
’ ’ _ Training . 4 y - ’
. o, A i ] i .
. Type/Source K ' , . X
Length - ‘ ' R )
.' . ’ - \ . ’ ? ’
Levels * . - - )
, . 202 .
. kel
1
N . N A
Q ! 1 9 9




E va{uat}'on of Tra/'njh,;]

‘Work Experience

@

Job Title . ‘ - 'Lobbyists and Legw&%ars

, . . A
Earnings - . .
S AV R
Work History ' - _ Lobb¥ £
’ a. Held government position?. |f so, indicate
. " position and level of govérnment. *
b. " Number of years a Iobbylst
Leglslators . »
a.” Held previous government posmons? Yes or.
No. Indicate posmon and Ievel of govern-
ment—-3 items .
Occupation—63 unique categories posssble
also number of years.
. Number of yearsin legislature, 6 categories,
e - varying mcrements
%

'

Occupationa/ Mobi/ity

OCCUPATIONAL VARIABLES
Sample Characterlstlcs
* Size . o
. Occzupation_s‘ﬁebresented“
How Selected -
-+ Occupational Classification

Job Coding

Job Clustering
Other e
- 4 v
Organizational Characteristics
Phsyé/'a/ Working Environment
\ Organizational Climate rd

Union Affiliations

Other




DATABASE TITLE ¢

PRINCIPAL INVESTIGATOR

. -

Contact Person,

%

N ' Y
Publications/Source List
of Publicati%ns,

Related Studies
DOCUMENTATION
Format -

Codebook/ Data Summary

1
v

Questionnaire -

. Special Work Tapes
ACCESS .
Availability

-

Restrictions

ABSTRACT 42

Survey of Working Condutlons—Novémber 1969
January 197Q N

-

Robert P. Quinn, Stanley E. Seashore, Thomas ¢
1 W. Mangione .
ISR Social Science Archive

-

*>
. .
_ Ms, Karen Sidney, Supervrsor
Servicing Section -
Survey Research Archrve ICPSR
Box 1248 ‘
Ann Arbor, Mi 48106
(313) 764 5199 .
s’é" .
39 available publications
. Codebook: Quinn, R.P,, Seashore S. E , &°
Mangione, T. W. Survey of working cond/t/ons
"Ann Arbor: University of Michigan, Instltute for
Somal Research 1975. . . .
Quality of Employment Survey (Abstract 58)

- A .
’ N
-

R
.

Common tape configurations
AvaiIat;Ie, source of present abstract.
Available

. Available

. Archival form; on request from contact person.

" Punched card data restricted to non-tape users; ., _

Occasionally data té?hporanly withheld by"the
_investigators. | ) e

)

biank—ZAOO.\‘got magnetlc tape (or$18 in Ireu of

- tape) plus fee to be assessed by mnstitute.of Social

+* Research.
’

.

s

®»




DESIGN INFORMATION
Objectives ‘ . Among the objectives were thg following: to as-
. sess the frequency and severity of work-related"
E ) ) problems experienced by employed people in gen-
T ) eral and by major demographic and occupational
subgroups, development of etorfomical measures
of job satnsfa‘ctlon suitable fog-use under a variety ’
of conditions of cénsus and research, and assess-
ment of the impact of working conditiens upon
. the well-being of workers. .
I i Ce .
A stractured interview schedule was used in this
cross-sectional survey_of workers in the coterminous
. US.A. Quedtions v were bdth*open-ended and closed.

‘

.

Dates
Longitudinal

= ( ‘0 M -
Sample Characteristics

" Size

Popthation s

How Selected- *

-~
.

SWBJECT VARIABLES

¢ Demographic Variables
le ;
Place of Residence

.
Y

Residential Density

’

Years of Education >

e Y e e T .

' Educational Attainment
Gender t

Race/Ethnigity
! .

S

1969-70 _

1,533 out of 1,951 eligible

. Each we;ker in coterminous U.S. had an equal

probability of being chosen. The sample wag
self- welghtlng

Coterminous U.S.A.

Rural and Urban,

Range of yea¥s from less than 1 to more than -
graduate or professmnal school, in 9 increménts
of different snzes

¢
L

- 4
-

Male and Female

-3 categories: White, Negro, Oriental




o

e

5\

‘-

_Religion
) a ¢
Age ’

4 .

Total Income

Marital Status.-

>

Other <. . ’

3

Measurement Variables
2

Ability /Skill

Aptitude

Achievement ° -

. Personality

Attitudes .

Value <

Interests and Preference

Joh Satisfaction

L4

.
*Evaluation of Subjects
Qccupational Performance

L4

-

.

Bounded, from 16.to d9, by increments of 1

year . .
t

N

For individual respondent and family unit,
specifically indicated for annual earning period.

Reported in 5 categories: smgle married, widowed,
separated divorced.

" Estimates of potential skill unused on |ob—
1item -

Dealings with other people—15 items -

Personal feelings—39 ittms

Aspects of a jObTA re they true of respondent’s
job?—25 items’

Level of education needed in |ob 1item ' ‘
Union/employees associations—41 items

‘ Important/non important aspects of aJob 25

“items .

Placé of employment-22 items” Lo B
Transportation—if home not adjacent to work—
23 items

Dangerous working conditions—11 items
Importance of protection from poor standérds—
17 items ~ ° . -

.

Satisfaction with life—8 items - -
: Problems/dlfflcumes faced on the job—18 items
Job satisfaction, revised scale—-28 items . '

- °

L

Iwm 1ob€scr|pt|on 12 items

" Worke schedule—10 items N

Working ov&rtime—12 items

Problems with hours, work schedule, and
c overtime—18 items ,




C o~

v

~
b o
1)
~

* Training

i

Type/Source '
Length .

Levels

Evaludtion of T;alfnihg

Work Experience
° Job Title

. Earnings

Work Histor,y . ’
‘ OCc};pat/:onal Mobility
\ OCCUPATIONAL VARIABLES
Sample Characteristics

\‘S.ize o

.. a 'Occup:ations Representgc'l‘

. How Selected

Occupational Classification {

. Job.Coding :
. o
L Job Clustering \
* & Other

, Organizational Characteristics
Physical Working Environment

Organ’izatiéna/ Climate .

- Union Affiliations
, Other
- - - 3
v, . /
ﬂ .
> v 2 ¢ -

s

»

»

- . - e
. & oAl
. [
&
Al

Discrimination due to age—14 items ,
Discrimination due to'sex—~13 items
Discrimination due to race=15 items °

. . -

\ .

4 N . .
Unbounded respdnse, from $1 to $97,6Q0 per year,
in increments of $1. Indicated both for respondent’s

¢« individual income and respondent’s family income.} |

-
't /’/ o
) . . * /0/ °
[
Probability sample.of LL.S. adult occupations. .
-Probability sample"of-households. '

\
" [y
-

Census Bureau Occupational 3-digit code

Standard Industrial Classification . -
DOT Cross Occupational Divisiéns ’

_Duncan Decile Scale - ,

-
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) . ABSTRACT 43 . .
’ c ' . o ‘ ‘ N - . o
» t . // . I " M R .
. .DATA BASE TITLE / ’ Washington Lobbyi_sts T
N L. - L - - N -~ . ~ <
" PRINCIPAL INVESTIGATOR L LesterW. Mibrath ' '
Tt 2 '/- State Unii(ersny of New Yogk at Buﬁalo
. - e : L +3435 Main, Street " . R !
.o / - ) ' Buffalo, NY 14214 - .
¢ ) , ) . (Study was congducted under the auspices of the
'// .. .+ Brookings Inst«t tion, Washmgton DC) -
OICdntact Pt_arson o R Ms. Karen’ Sldney, Supervusor ' )
T LA \ - 7 . Servu;mg Section, Survey Research Archlve ) .
" S o ICBSR, Box 1248 :
. .o - o Ahn Arbor, Ml 48106
’ ‘ o & (313) 764~5199 . -
I T Center for Political Studies. /CPSR data available
. ' i’uplw?t:)or;)sl/'Sott'Jrce List tatalog. Ann Arbor: The University of Michigan,
N o7 Fublications : Institute for Social Research, Author, 1975-76.
< . ‘Related Studies ) N Francis, W. L. Legislative issues jn the fifty N
- L0 . states; A comparatlve analysis. Rand MgNally,
. . . 1967. U
' : . ) Francis, W. L. A prafile of legislator perceptions
4 - . of interest group behavior relating to legislative
) ‘ issues in the states. Western Pdlitical Ouarter/y,
p = . ‘ ] December 1971. R
| DOCUMENTATION .. ° S | )
- ‘ , 4 . . .: . . -
. Format ‘ * Common tapg configurations ~ = g
Codebook/Data Summary ‘ Codebook is source of abstract. . ’
’ ‘ ~ ~« ) g . - . oy '
.. Questionnaire t The Washington |pbbyists (Appendix). -Chicago: .
- Lt . Rand McNally, 1963. (Republlshed by Greenwood
® . ‘ Press, Westport,.CT) p
. Special Work Tapes - o Lo ’ B -
t ~ . ’ ‘ ; 1 .
ACCESS = 3
. b \ -
_ v s Avallability  t Available in archival form; on request from con- .
< o . R :  tact person. B
B L 2 2 T -
- » Restnctlons L : P Punched card data is restrlcted to noh- tape users
) - 0n|y e } 3
‘ = \ » - ) . ‘6 R
¢ , ' 208 ’




.Fees’ ' ' (\\ A 2400 foot tape (or $18 in lieu of tape)#plus fee
) : _ ‘1o be assessed by Institute for Socidl Reéseargh. ~- °

. “;
*  DESIGN lNFonMAﬁONi\ oo /‘\
¥ » . . ) < . s. ol .
. Objecitives ’ . To explore the personal character?u:s of lobbyists "
‘e ' ' and the roles these persons play bdth in governméint * Ve
. +. decision making and in‘th.eir client orgapizations. -
o ) ’ . . The questions investigate lobbyistf personal and} g
o ' ' family packgrounds, career-history, the techniques, . * &
o . anduactivities of the lobbying profession, Personality |
< ’ traits, as well as other informatid#, T Y S
». *, . . 1} - e 5’ . ~ y. s i
. f 9 " L .
Data Collection ProceduBes ! Information was obtained, by-iht rvieiw, froma - }
‘ - cross-sectional sample of‘the pergdns-registere, N .
. . - o - as lobbyists. All intervigwing and coging was .
S . . o * done by the investigator. . & - ~ i
A ) ' R '5 ) . |
S .t Y )
Dates 1956.57 . ' A A
. Longitudinat . , - . -
Sample Characteristics . m . )
_ N < . * L
.. Size - 114 (101 interViewed; 13 were followed-up
: - informally) . .
Population Generalizabifity: sample was drawn from those )
° . persons registered as lobbyists with U.S. Congress
. ' during first/2 quarters of 1956; approximately ‘,
i 1 f * -
" ' ’ . 900 persons. 4 x .
« How Selected ) a .Simple random sample from published lists.* *.
, SUBJECT-VARIABLES ' C RS ’ :
. . . - - " o ,"( % '
«  Demographic Variables g : oo Ty [?
) ' * \ S e ¢
Plice of ‘Residence - % v US.A.; most lived in the Washington, DC area; a )
. .. o few lived in New York. -
Residential Density " : oo . ! ek
o Ny N\ + v . A
Years of Edlication .» - -z Formal education, 9 categories: N‘one‘, Elementary, .
. . . . Some:High School, Finished High School, Some _
. - o College,\l'-'-inishgd College, Graduate or Professional” -
, s . . ! " ) Training, Prof?‘ssional Degree, Ph.D., or Equivalent. . )
. Educétioga/ Attainment ' - c
- y ¢ - * L—- s
‘Gender ’ < . Male and Female ' ) -

209 ' .
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\e,, ‘ g
L ® + Measurement Variables |

fod - . ..\
Race/Ethnicity
. - Re.ligion .
¥
. Age |

, » 1. Total Income

. .

I\

. Abiljty /Skill, &
; Aptitude
dAchievement

~Pemonal)’ty

Atz;itude{

, Value - . .

e Interests and Preference

«
.l

Job Satisfaction,

°
- .

.210,,/‘ ‘. "

' v ”

No Blacks appeared in the sample.

10 categories: None, Baptist, Presbyterién,
Methodist, Lutheran, Congregational, other
__'Protestant, Roman Catholic, Jewish, Episcopal._

6 categones Bounded responses, from 20 to 70
and up, prlmarlly 10-year intervals. o

Annual salary identified (bounded responses, in”
9 categories, variable increments)

Size of immediate family: 7 possible categories,
including single; married (no children); divorced,
widowed, separated; 1ch|Id 20h|ldren 3 children;
_four or more chlldren

- Interviewers juigment of socioeconomic status

(categories: High, Upper-Middle, Lower Middle,
Low). Group memberships, political activities,
party affiliation activity, advantages and disad-
vantage$ of job, career development.

S

. ' - . \‘L. - .
Machiavelli—1 score; 'F' Scale—1 score; Composite
acquiescense—1 score s

s

]

Evaluation of socio-economic level—1 item; Orgap-

izations’ expectations of the representative-1 item;

. Do people develop techniques or learn subject
matter in lobbying?—1 item; Can you think of
traits that seem to characterize lobbyists?—1 itein;
How do lobbyists learn the skills that are necessary
for their work?—1 item, Other measures of domi-
nance, social presence, selfoacceptance self control,
sociability, tactics, and views. Most.of the study
is attltudes or perceptions. .

“(
5 riost preferred jobs—1 item; Major influences
that developed interest in public affairs—1 item;.

. What features of your job.appear| to you most?—

"1 item; What featuares of your job appeal to you

least?—1 item ’

-

Would you like to continue in this ty.pe of w0rk
for the rest of your professional life?—1 item -
Also see "Interests and Preference.”” - * |

>



.

a

t

Kl

’

* How Selected

Evaluation of Subjects
Occupational Performarice

Other -
“Traini ng
. Type/Source

Length N )
Levels

Evaluation of Training
Work Experience
Job Title- +

Earnings -

Work Hsstory

.. Occupational Mobility

e

GCCUPATIONAL VARIABLES
Size '

—~
Occupations Represented

Occupational Classification
Job Coding

‘Job Clustering -

Other

Organizational Characteristics
Phys/'pa/ ‘Working Environment
Organizational Climate
Union Affiliations
Other -

-

Sample Characteristics . -
o %‘A 5

/

Frequency of acceptance of personal recom-

.mendations about policy issues—1 item; Judg-
-ments about lobbying influence: Judgments

; about efficaciousness of tactics.

’

-
7
/
- .
/
.
.
'
- - /

No formal ;i'aining; but see ‘Work History”

!

See "'Yedrs of Education”’ /

* /
/ e

i

Lobbyist: Nature of organintion represented is
identified. 12 possible categori€s'allow bounded
response. Lobbyists specific job is also identified
(in one of 10 unique ‘categories: trade association
executive, officer of the organijzation, legislative
relations staff, executive relatipns staff, Washington

representativé, lawyer in large Jaw firm, free lance

o

lawyer, general counsel, public| relations consultant,
lobbyist entrepreneur).

b

Present, annual earnings available, (bounded
responses in 9 categories with variable increments). '

:

Descriptiqhn of éccupational history, including type
of career preparation, career pattern, previous em;
ployment, and other career influences. .

See “Work History”:

-, i 1 ¢



o
’
et
-
‘.
«
«
.
'
s
v
[
—
— -
“
-~
L
’ .

LRIC

o
.
’ 3
s B
.« v
v .
* .
i A
( .
. B
x
»
.
.

>
\
\
' L)
= ‘
5
g A
v
$
\
’
.
.
-
~
Lt
"
\
A .
\
.
4
N
. .
N
A
' *
’ ’
'

4
)
.
N
-
[

e

.
.
..
>
.
.
.
~

A
. . R
.
r .
-
) .
&
: a
S
h ¥
- N
.
v
. o

Y
1
"
<
~ a o
P}
. !
.-
'
3
PN ,
N .
ae )
4
LT
[
s
hd .
ta




DATABASE TITLE

PRINCIPAL INVESTIGATOR

Publications/Source List
of Publications

" Related Studies*
- ¢ ., .

. DOCUMENTATION .

‘ _ Codebook/Data Summary

Quastionnairg

Special Work Tapes

*A Continuity GU}J{

ABSTRACT 44

A

- American National Election Studies, 1972 .
.o H . ’

Merrill Shanks

Department of Political Science # .

University of Callforma Berkeley ) o

. » Jdck Dennis ‘ ~
.Y , ' .= —Department of Political. Scnence LT
) Umversny of W'sconsm Madison

lnstltute or
* *University of

~Richard ' -~
Depart ent fPoIItlcaISmence ‘ o sa
.Stanford U |ver5|ty .

. Assustant Director, Member Services
Inter-University Consortium for<Political and *
" . Social Research .
" PiO--Box 1248 =T -
o .' ~__Ann Arbor, Ml 48106
(313) 763- 5010

. 3 sources. |nd|cated in the Center for Polltlcal
« Studies American National Flection Study, Vol-
ume 1, Introduction and Codebook (Pre-election),
Ann Arbor . The -University of Mrchlqan ISR,1972.
? ““Also, the«Genter for Political Studies Amer/can Na-
N t/ona/ Election Study, Volume 11, Codebook (Post-
- election Wave) and-the CPS 7972 American
. ) National Election Study, Volume I, Notes, Fre-
' quent:/es Addendum, and Questionnaire. Ann
_ Arbor:' The Umversnty of Mlchlgan ISR," 1972,

-

<t} Common tape configurations . ‘ .
~ Available; Codebook, Volume |, source of present .
. “abstract. - - . : S T
s P L . L L
' Available - . T e

4 : _J A
’

2
» y

is also avallable from. ICPSR that identifies q estlons that ;:ontmue

to be asked in each new survey. These |tems can be used to identify trends

1 3 R . o .
' ", .
. 214

¢ 2 L ‘
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ACCESS, o

r Availability. -~ -

Restrictions
. “Fees
St

DESIGN INFORMATION

Objectives

\

Dates

Longitudinal -
Sample Charactgristics
" Size

- Population ’
/ ‘

- .

% ’
<< ~How Selected

SUBJECT VARIABLES
Demographic Variables

N

. ¥ Plice of Residence

PYINN

-

- Archival form;®n request from contact person.
iy

Punched card\data restricted to non -tape users.
Portion of data withheld by the investigators.

$18 or a’blank 2400 foot magnetic tape,-plus fee
to be assessed by Institute for Social Research!

y

\ .
Analysis of the cux\rent attitudes and voting pat-
terns of a cross-section of American citizens,
particularly in comparison with attitude and vot-
ing patterns found ih past cross-section studies.’
Emphasis on the rolsof political parties and
candidates, the reactions ot the people to cur-,
rent social issues; general themes of trust ip govern-
ment, alienation, and e*flcacy were emphasized
in an attempt to determ‘n'e the causes of the ob-
served decrease in public §upport of the political
system. s
N
L4

Respondents were interviewed before and after
the election. Two forms of the interview wete
developed—Form | and Form fl. QOne half of the
respondents were administered Form | of the
‘pre-election and post-election schedules; the other
half were administered Form Il in both waves.
The forms have approximately 80 of the same’
items and 20 new questions.

| Pre-election Wave—9/1/72 to 11/6/72
Post-eection Wave—11/7/72 to 2/13/73

1,119,

A representative cross-section of | persons 18
years of age or older a5 of Election- Day who were
U.S. citizens and were living in the coterminous
US.A,

12 Iargest metropolitan areas chosen with
. certainty; the rest were- stratlfled mtoprmfary
sampling units.

- Coterminous U.S.A.,

A W {

215 e . " ) ?"#

211 o




3

3

L A,
.
H
v
B

1 % . d
! Residential Density * . : Rural and Urban
N
ears of Education Unbounded range’of responses, specifically
' ' indicated. ’
E , | #° ‘,
Jucational Attainment v e Unbpuﬁded range of response, specifically
indicated. . _ -
} Gander - . Male and Female
Rabe/Ethnicity _ 7 discrete categories: White, Black, Puerto
=0 N » Rican, Mexican American, Chicano, Oriental
. . . " American Indian.
 Religion» | Unbounded range of response, indicated in over
_ . 50 possible responses. .
Age‘ - , n ) ' ) Unbounded range of response; any response can
’ ‘ 1 be indicated. .
L] . . . ‘ B
Total\Income Family—Unbounded tange from “none” to greater
T, - . . ) . than $35,000. Increments of $1000 for the year
e . 1971.
, ¥ + | Marita S}atus © . Reported in following categories: married, never
< 4 , married, divorced, separated, widowed, common-
, '\‘ ro ., law marriage. Number of children between 5 and
} N M 18 who live in household also indicated.
Other . o o Vo
Measurement Variables . * ' ?
Ability /Ski ' ' - T ~
Aptitude ‘ . \
. Achievemen - .
Personality | : - , .
Attitudes | ! * Cynicism and trust in government—5 items;
- \ . ) Evaluation of American political system—5 items;

- Government guaranteed job and living standard
scale—6 items ’ ‘

.

Value ) .. Determifism vs. contro! of life—26 items; Racial
‘ t questions—7 items; Control and direction of life—
. o o . Bitems
" Interests and Preference = Political concerns—18 sections involving numerous
’ . items ' -
" JGb Satisfaction : With job—1itempe
— With job opportunities—1 item -
. Evaluation of Subjects . TR ) '

Occupational Performance

# . ’ .

‘ . e . \‘
, 216 . .
* ' - ,
‘ 215
# ay .
w0 '
. ¢




e

Lo

Other . Family heads’ occupatlon-—24 items; Associational *
membership and actrvrty—17 items; Respondents’
class identification—6 items; Wife" of head §.occupa

\ tion section—22 items N
Training ' . ) L - .
Type/Source ‘ ™77 Available if the respondent received training at
’ . o college. v
. . [N .
Lengrh
Levplc e ' T . - -
Evaluat/on of Training .
. v - ' . . Pl ’
Work Experience T . ;
Job Title ) . Presént employment status is identified
Eqrn/'ngs * ' ’ Family; Unbounded range from ""none’’ to ‘
. " greater than $35,000. Increments of $1,000 for )
£ the year 1971. . X
4 .
Work History Information about respondent’s occupation, con-
P cerning retirement,’ kind of work, self- employment
) unemployment— 12 items.
Occupational Mobility . >
. . A "‘k& -~ -
OCCUPATIONAL VARIABLES . <« o s -
N ) o A
Sample Characteristics
Size . . .- . . . ]
N ‘ . < !
Occupations Represented
- v, . . ~
How Selected . ' !
dt:cupationél Classification . .ot ' ' . .
Job Coding ) Duncan SES; Duncan Decrle' Bureau of the
. Census classification .
Job Clustering * “ C. <
Other : ¢ . , - oD -
’ . ’ . 3 y
Organizational Characteristics ‘ ’ Y
Physical-Working Environment ) N -
Organizational Climate . e b
%n/‘on Affiliations Ch ' 9 categories of response about union membership,

ipvolving different combinations of members of

5 R the household. ]
Other ~ ) - .

v 217 T =

" R13. o \

X
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" DATA BASE TITLE'

:S
« . : ~
PRINCIPAL INVESTIGATOR .
s ) g‘.
L] ' * ' )
- ) Contact Person T ~
EEE , e »ow o , et T i e _“ w A *
. Chicago, IL 60637 |, - . <A, ‘-
. +{312).753-1300 ° ' el
3_’_, . ® o o g
Publications/Source List -~ ° 101 available publications; lersr Natié'nal' -
of Publications - : Qpinion Research Center,’ Umve}slt\/ 6f Chieago,
. : 60307South Ellis Avenue, Chicagg, 1L, 6 63'2;
. 4 Data Set.available in the National Instltu e df. -
. - ’ , ' E(*tlon Career Research Data Bank, Se’e No. 7.
Related Studies - (.( L ' e ) . e, - .
’ N A . . . - . ) “c-, ° ;
* DOCUMENTATION : . , R S
~Fortnat o . ’ - . Magnet.ic tape; 9 track,| 1600 bits per-%ch. N
. [ . 1 A . *
- Codebook/Data Summary : ' Ayailable, Codebook a d memo;anda are source
) - . of abstract. . » e .
a . e N LI
‘ Questi&inaire “ ' Available . A !
Spet:lal Work Tapes : . j ‘ . oﬁ N
ACCESS I ' , . \ . L Lo
Availabilit\& - l Archival form; on request from contact person,_ - .
‘. Restrictions ' ‘e ~ None "1 ) v 4 .
\ 4 +Fees - $25.00 ph]s postage, not including tapes.- >
. - ‘ .
" DESIGN INFORMATION _ 11‘ .
e . A e e
. » Objactives . To study the career plans of students graduating
LT - ’ froni college and to follow these students.for a
) ’ ) number of years to compare their actual expem
ences with prevuouslv stated plans.
. Y ~ 218 - N 4 . N
- - .
- & ¢ -
214 :




y

Data Collection Procedures «

‘v

_Dates — P
>~ . . s
Longitudinal

Sample Characteristics

..
Size . : N

~ ‘- ~

<

Population
Pralan

How Se/e_cfed .‘ .o

SUBJECT VARIABLES
5 ,
Démographic Variables
Place of Residence
- Residential Density ~
“"N’\ , ’
» . Years of Education .

- , .

Educational Attainment .

Gender ' )

Race/Ethnicity
'Religion

e

. 'Age

i

o

. '?ﬁ""""’“‘ - s

-~ - & nas=—gdrawn-from-thosesschools: T

Su?v%y instrdments were mailed to a representa-
tive sample of college graduates of 1961. The |
*data bases fdteach Wave contain only records. of o
.those responding to the wave. Some.differences ‘
in the sample selection for Wave E make its sample .
characteristics unique. )

. .
EER) -

- ‘

N tom i o Pt e e

Wave A (1961),~Wave B (1962) Wave C (1963)
> Wave D (1964)— Wave E (1968), _.

DY SO
Yes . -
. u ' v 4
ABCD: 20,254 of 41,116 :
E: 4,868 of 6,005 °
" Eligible institutions were listed "in: U.S. Office

of Education. Education Directory, 1957- 7958
Part 3: Higher Education. ¢

ABCD: 135 eligible institutions were ranaomly '

selected; sample was randomly’ and Qroportlonately '
i . .

+ E: 30% subsample of each.previous wave.

3 - . <o .

7fn‘g'&' L
,m/ﬁ-uAQéﬁ‘ * ‘ ‘ . ‘
USAM..,, Ll ’ ,
& . Wl » .
Rural and Urban . ’

' 977 -

Range of years from less than 1 year to more than -
7 years Reporte.d in 1-year mcrements/

Male and Female # o

o %—-&‘*‘

4ca.5egor|es. Whtte Negro On ntat, Other =~ -~ -~ |

B
.

~

°

5 major categories: Protesta

, Romgzn Catholic,
Jewish, Other, None - ‘

2
~

. -~ :
7 categories, un 2d, with variable increments, «



3‘ - A 5 v -~ ’r
) Total -Income Far individual respondent “and famlly unit., Up-
- . * J.‘\" - bounded to the nearest $1000, annual bas:s
x ‘ S . > ” \ . ‘
e Marital Status Reported in 5 categories: Smgle, don't expect to, . ¢
‘ . , e married before Fa® 1981; Single,'expecttobe: -«
v , married before Fall, 1961; Married, one or-more
. <. ° children; Married, no chlldren Wldowed Dlvorced -
. R Separated.
SFE Other - .3
- » P - A < -
Measurément Variables : -
< Ability /Skill: . ] -
5 o . ¥ N - * o t
' . Aptitude . Vo ) . .o
, ) . e - ? s - ( -
» Achievement. L -
) Personality - -~ * »
.- Attitudes LN 2 # The future—1 category; Careers—1 cafegory;
: , College experience—1 category; Political attitudes+
oA - v - . N -
- - Value - ’
) . o : .
- . J
T, Interests and Preference . Career asplratlons—g items; Works Envnronment
. .. - preferences—12 items ~ . . o
. . ) ' N T Y . k:
Job Satisfaction V4 i R
Evaluation of Subjects - . . N N
. Occupational Performance -
A7 Other . - P !
v e . * v . ¢ /|
- Training ' — . .
~Type/Source . Name of school; type of school (11 unique cate-* '
- . : , ) gories, such as: universities, liberal arts colleges, o
L 4 teachers colleges, indeptndent.technical schools,
. * »theological and religious schdols)
) »
1 | = : /
.+« 7 Tlength \ . Uribounded; 0-7 years, graduate or professuonal
o ‘ ° : in 1- year increments. . wr *
PO . . ', .
;g,,g,; .. . Levels Undergraduaté qraduatew or professuonal A\
WM&&&%A “r - N i . };.,.'3’ ":u.»swlﬁ - oSN - - ~
B Evaluation of Tra/n/ng ) In onEor more of the Waves perso,nal evaluations
g it are available, .
l k] . , \ - -
- N . A R . - . . ¢’ . -\ v
Lo . I R : o '
220 & .




D& : ‘
= ¢ )
< - ) . ) : .
; Work Experience _ ) - o . e L
2 . , . N :4/ .
ok, Title LT . ~‘ -
14 P : *
) ’ ".  Earnings - . " . Current {ob:
L e . _ o to the nearest $1000,
<, ) . * Future jobs: To the nebrest $2000 6 years y
- T - _ . . ) Mm presént or when respondent is 45 years )
. ¢ \ . . . - O|(L . ¢ v N L
Work History - - Total nurhiber of jobs held since college ,gradu‘- T
t, ' . , o ation; hours'of wprk per week title or present '
1 ) ¢ M jOb ca.: . . - | .
- . s . . ‘. z Y ¢« S aa . -
« ~'¥ Occupational Mobility — ." . . , . . oo e e T
» © -, OCCUPATIONAL VARIABLES' , ‘. - C .
- Sample Characteristics - o L C )
9 . . o \ . R
Size PR L e : A > L . -~
.o - ce . T ‘-
» * v D .
.Occupations Represented . . ;
How Selected . . ) b ' T
Occupational Classification - . / L , L o _—
] - < . = . r} .
“ Job Coding . 3-digit Census 1950; 2-digit éecorq-—Census 1950 "
. R ‘ Coo (Wave B); 2-digit Duncan SE o 7
. o ) . ~ ) _ oL -
™\ Job Clustering N , ‘ -
. Othef . ’ 3 . : v ' T e L)
. ' 7/ ® \’ A\ .
¥ # Organizational Characteristits , ‘ ' . . ‘
. - . . ) = ‘ e
Physical Work/ng Environment - ) : i o
s g [ '
o Organ/zat/ona/ Climate o Y B
el 3 o . ’ L ) : .
T, Union Affiliations : zo B : . ‘ .
o Other _ . , - AP o
o o v ‘ ."‘. -
P : ~ -
1 _ V;k::g
A
<
“ : - — ,
. ""f V 2 R -
- K
_ ) S




DATABASE TITLE

4 - ¢

PRINCIPAL INVESTIGATOR ¢

[ T
¥

Contact Person

Publications/Source List
of Publications

Related Studies

"DOCUMENTATION
Format.
Codebook/Data Summary

Questiqnnaire’
[4

Special Work Tapes

b

ACCESS

-

Availability

/. Ve

‘s Restrictions. .~

) /
Fees

_ DESIGN INFORMATION'

Objeftives _
‘ L}

ABSTRACT 46

Careefs qud'y, Stage I1l1: 1960 Graduates

{

Robert N. Rapap.prt

Tavistock Institute of Human Relations and the
Oxford Institute of Educat_lor}

.
3

Ivor Crewe .

Social Science Research Council
SSRC Survey Archive

University of Essex England C04350
(0206) 4414 -

Codebook‘with marginal surfimaries available
from contact person.

Careers Study, Stage |: Sixth Form Study
Careers Study, Stage ||: FinaRy ear Undergraduates

\
&

Common tape configurations -

Available, source of present abstract. -

vailable
Available ~

-

On request from contact person.

?
None

- Duplication gosts
L4

-

lscoverlﬁg caréer attitudes and expériences
and their influences. Data cover the development
of careergoncepts (ambitions at vartous times of
life, ocgupations considered-at various times, gmd-
ance sought and offered in forming career ambi-
tions, parental attitudes toward work and
university education). Choices between scholastic
achieveent.and personal popularity at various

~




RS

.Ag'e . P

,P?.ta Collection Procedures -
‘ . : .

— y
Dates™ * ‘
Longitudinal - ¥ o h
Sample Characteristics
Size :
Population -
How Selected, , ) !

N

SUBJECT VARIABLES - -

.

Demographic Variables .

Place of Residence

Residential Density |

o

Years of Edupation :

Educational Attainment

-

-
- -

Gend;r

Race/Ethnicity

Rel/':qion co K

-

Total Income
\

Marital Status

. "

-~ . P >

-

times of life, career and educational aspirations

(previous and current), present reaspns:for changes, ™~

and the relationship between work and family
cammitments,

-

°

~

'_jfaf\;Aale-'and Female

Postal survey, 1968. Followup of 2966-1967
survey of graduates from British universities in
1960 who took part in a survey conducted by
Professor Kelsal of Sheffield University. Parg of
a longitudinal study.

1960, 1968 ..

L,

Yes

1,089

British university gradqates‘
Volunteers from 1966-1967 sample plus sub-
sample of husbands of married women in‘the

1966-1967 sample. Cy

»

s

England, curtent address. *
7-interval density scale from “‘open country”
to “central city/large metropolitan area.” .

~

University graduates

From “’first class honors’’ though “ordinaty
pass’’ to ‘‘not a graduate,”’ '

®
. >
St

-

1-year increments, 27-34 and over 35 years.

Subject only, £500 increments, from £500 to
£4000.and over £4000 per. year.

Single, married,cwid'owed, divorced, living as .
married. .

=




' P c

. Y
41 ¥
. . Other Vo N
L ) . o k
. - Measurement Variables .
. N . Al .
Ability/Skill - LY K
. Aptitude - o : o
Achievement ) N ) Level of ambition—84tems; no overall score. .
Personality . ' 3-interval adjective check list—=43-items; no
' ) . " overall score; self-report. 3-interval personal
) ) o characteristics checkllst——10 items; no overall
., - = score self-report. .
. had . - -t ¥ ?
’ Attitudes Towagd women working—6 items; no overall
3 -« : score. R N A
' ¢ -
Value : 7 - Career ideals—5 items; no overall score. Family-
structure |deals—14 items; no overall score.
Interests and Preference ’ Life goals check-list-—42 items; no overall score.
\ —= & )
.. Job Satisfactioé ' ’ . 4-interval job satisfaction scale—1 item; J-score.
) . . e ’ Job satisfaction variables checklist—19 items; no
. . - overall scores; rank order of jtems also indicated”
Evaluation of Subjects % _ ‘ N ‘.‘,/
Occupational Performance < ) . . . "
\J p ) * ‘ \ . . . . .. 3 . -~
Other . . Life satlsfactlon‘vanablgs check:list—8 items; o
T Codebook and marginals summary. T
% s . o T
. Training . J
) ) - gt ! .
Type/Source . ’ I
. _ Length " & soee _— a S
« " Levels ' ’ i — .
. » N L. - . . g . ) ) ) N
. Evaluation of Training . Y . L .
N . - { - b ° s o w - 3
< » Work Expetience - : L . . .
. AR . 2 4 T
. R . Joi» Title L o Total of 28 ;ob titles to select -from, and mcludlng .
. ) R _ other’ not employed.” . :
Earnings < - - .. 'See “Total Jncome” above. L © .
#H ) , e . . .’ v ‘ -
<, - . ) . 224 ° 5

S

. . . -
s ° . . ,>"%“ o . . 22 ‘ [ ' _.
. .




o -Work History
Occupational Mobility -.

b * . OCCUPATIONAL VARIABLES
i Sample Characteris,;ics

Size. - - o
Occupations Represented ’)/
. | How Selected )
- Oceupational Classification '
Job Coding o ’
Job Clustéring -

Other Ty

Organizational Characteristics -

Physical Working Environment .
. Organizational Climate
Union Affi)iatians

Other )

(A
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. ABSTRACT 47 o '
DATA BASE TITLE Explorations in Equality of Opportunity: A
. Fifteen Year Follow-Up Survey (Sophomores)

. PRINCIPAL INVESTIGATOR Institute for Research in Social Sciences

. Uniyersity of North Carolina -

= . o, . Chapel H|II NC 27514 vay

» : Cé_ntact Person . - Sue A.Dodd -

_Data Librarian

.:Sotial Science Data Library
. "University of North Carajina
. Chapel Hill,>NC 27514

. . Publications/Source List N

- of Publications >
Related Studies . . ’ ,
’ ° : ~ e g ,
DOCUMENTAT{ON \ , \ , .
.o Format . I - “Common tape configurations, .
Todebook/Data Summary ~Codebook and marginals summa:'y. .
e . ’ .o
Questionnaire Available, source of present abstract S~
Special Work Tapes Available i
7 ' '
ACCESS . - ’
' Avail{bility ) ) : On request from contact person.
Restrictions TN
' ) v \_,,Q
Fees -
DESIGN INFORMATION .
5 " [}
P Obijectives - v Attempts to identify the educational and social
. - attainment process focusing on 6 interactions
. - . and within-school process variables. Variables
.- ° ‘ exammed include personal and family character-
N . ° : X |st|cs and actiyjties, high school atid college
’ experiences, work experiences, famtly Background,
and finances. .
? 226
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" Dates

Longitudinal | .
Sample Characteristics'
Siee )
‘Popu/ation

How Selected
SUBJECT VARIABLES |
Demographic Varjables

Place of Residence

]
Residential Density

N

Years of Education

Educational Attainmenﬁ

Gender s

Race/Ethnicity
: Religion

Age i

Total Income

Mail survey. The 1970 foIIowup toa 1955 testmg
of high school sophomores

1955, 1970

-~

2,077

~

1955 high school sophomores.

Attempted to contact all of orlgma‘j; sample.” .
.Only those who responded to 1970 followup are
mclud'ed

4 0

-

Current address. Address 15 years ago. States
lived insince 1955. .

Non-suburban, suburb central city: now and
15 years ago. «-

High school program of study. Type of school, if
any, attended withiin 6 months after high school.
Number of semestersenrolled as an undergraduate,
Level of education achieved by various members
of family. .
Multiple questions cover}ng college major, awards
received, degrees attained, reasons for nat com-
mtlng college. . L
i

Male and Female

-Rarental background, multiple categor“les:

Religion reared in, current religion.
*

Current age T .

Ry s .
Multiple questions concerning age of first income,
parent’s income, past and current personal income,
past and current household debts and_assets.®




t
¥
:
«
:
;

3l

o Interests and Preference
v e . sy

Measurement Variables
Ability /Skill
Aptitude

Achievernent

Personality ¢

ol ,

.

Job Satisfaction
Y
Evaluation of Sub/ect!r\
* " Occupational Performance

*

A
X

)

.

0y

Marital statds, nimber of children and sex. |f
widowed or divorced, several questions about cur-
rent and future plans regarding marriage and
chlldren . s

Current major activity: working full time; work-
ing part time, active military career, housewife, .
and 5 other categories. Important events since
1955: open response. Whether or not in military
anticeffect of that experience as indicated by a
rating of 14 possible effects. Several questions
on current social and organizational activities.

Height, weight, and state of health. Multiple = ..

questions concerning family backgroun eg., -«

‘rules at home, parent who-was prime decnsmn

lnaker etc. *

_Grade point average in high school and college.

Rating of personality trait adjectives; 3-interval,
_scale—28 items. Rating.of internal-external locus

“of contrél statements; 4-lnterval scale—35 items.’

s

¢ tivities; 4-inte

Attitudes tdward high school exper»lence; 4~|nterval
scale—21 |tems. Rating of high school
-population’ of peers; 3-interval scale—13 items.

-

ivities for

Rating-of effect that high school experience had; 3-

interval scale—19 items. Multiple questions con-
cerning.attitudes toward home, parents, spouse,

marriage, military service, lnterr\aCIal marrlaqe and
for women only, attitudes toward women's roles

and present culture. Rating of statements concern-

ing self and cultare (e.g., Criminals:are born to be
" bad. | feel | do not have much to be p‘roud of)
4-interval scale—25 items. . .
s E=
Rating of frequency of performance of 36 differ-
ent activities including dancing, playing baseball,

“

taking out a library book, ete: Erequency of par- -

ticipation in ¢ I"'Iglmon high school and college ac-
| scale—11 items.

Evaluation of type of work, salary, emplo?er or
firm, and the job as a whole. identify job least
appealing. .

.
wy %,
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Other . -

Training ) :

Type/Source !

Lengi‘h' . : .
— Levgls o0

Evaluation of Training

~Work Experience
" Job Title
Earnings
Work History

Occeupational Mobility

OCCUPATIONAL VARIABLES

Sample Ch}a‘ra:cteristics

Size

Occupations Represented

How Selected

Occupational Classifica}i_pn

Job Cading -

Job Cfuétefing o
Other _—

6rqanizational Ch;racf(eristics

Physical Working Environment

. Organizational Climate

hY

Union Affiliations

Other

P

* See "Total Income’’ above.

Reasor]_s_jor dropping out of high school—15 item
checklist. Reasons for attending/not dttending
college; 3-interval scale—17 items.,

A\ e

Source of training for present job. }

-

»

How well formal academic training has prepared
re‘sponde‘nt to do major duties of present job.
Extent college training is judged successful to
perform present job.

’

e o

Current job title. Parent’s occupation.

Number of different employers and different

jobs held since high school or college. Weeks out
of work during last year. Whether or not currently
looking for another job. Expected job 10 years
from now. Hours vgorked per week.

[y

. e

Ph%/sical environmental characteristics of présent «
job. '

oo

Loy

3 ~

Rating‘of various aspects of organizational climate

- of present job..

Whether.or not in a labor union. ”

gtge of present employing organization.

XL
229 . ‘ LY
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+Availability - -
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PRINCIPAL INVESTIGATOR
|

4
Contact Person

Publications/Source List
of Publications
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- 4

-

Related Studies

DOCUMENTATION

"Format

Co:iebook/Data Summary
Questionnaire ,

Special Work Tapes
ACCESS
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Faes

DESIGN INFORMATION

Objectives
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_ ABSTRACT 48

Natlonal Longitudinal Surveys Cohort Covering
Boys, Aged 14-24 ¢

Dr. Herbert S, Parnes, Project Director

Faculty of Labor and Human Resources

The Ohio State University .
Columbus, OH 43210 0

v

Ms. Ellen Mumma, Research Assistant
Center for Human Resource Research
~ 1375 Perry, Syite 585, R
Columbus, OH" 43201 . ‘ .
(614) 422-1064 . .

List of 160+ publications from all-cohorts available
in Center for ,Human Resources Research. The

National Longitudinal Survey¥¥fendbook. Columbus:

The Ohio State University,;Author, 1975. Available
from contact person listed above.

National Longitudinal Surveys Cohorts - -
ALovering Girls, Aged 14-24 )
Covering Women, Aged 30-44

. Covering Men, Aged 45569, -~

Common tape configuratiog -
Available . ‘ R

Available .

f
On req‘uest from contact pérson.
None - . o/
A $300.00 per cohort ‘ 2

€
by

* . . s

To obtain information on the labor market experi-
ence of a nationwide, representative sample and.
to identify important sources of vanatlon in labor
market behavior and experience. .

230 °

226 . -

b

§




Bk

SUBJECT VARIABLES

.‘ Demographic Variables

. ’
* ¥
.

Data Collection Procedures

K

Dates - j

Longitudinal
Sample Characteristics
Size -

Pop.u/atiBn

How Selected

Place of 'Residence'

_ Residential Density

" Years of Education

Ed&ca tional Attainient
Gender ¥
Race/Ethnicity \
Religion

Age

Total Income

1

Marita] Status

) Ot/her
L
) 4
g
4

et

£

s

{ : .
Personal interviews, mail, and telephone surveys
were conducted in collaboratlon with the U.S,
Bureau of Census on a nationwide probability
sample in 235 strata representing the entire U.S.

The'sample of respondents was followed up until

1976.

4

’ * .——‘
1966, 1967, 1968, 1969, 1970, 1971, 1973,
1975, 1976. ’

Yes

5,225

Civilian, non-institutional population of the U.S.A.

Probability sample within each of 235 sanpling
strata—homogeneous by socioeconomic standards.

L USALN '

[}

Rural and Urban . )
Range of years, in |ncrements of 1 year, from
0 to more than 18. A
S ;
College degrées only. -

' Male only.

Categories of.White, Black, Other.

S .

= " “ L
Bounded tesponses; 14-24, in 1-year increments.
For mdlvndual respondent and family; 11 cate-
gories Wlth various dollar mcrements A

- Marital status, 8 categories.

Health and physical condmon Early formative
@@nﬂuences Military § service. -

’ [ ' i

Family composition.

~#

v

N s

2




r e

) Measurement Variables ) : NOTE: Unless gtherwise indicated, the number -
- of items listed.indicates the Afumber for any one
given survey year and not the total number of

« . ) items of that type on the tapes.- .
. Ability /Skill . ° Mental Ability Test—1 standardized score.
L~ )
Aptitude - oy, N .
N ) ' -. , 2 . ‘
Achievement >
Personality ) / ' : '
_Attitudes “ Toward college experience—1 item ..
‘ N Toward jobs—6 items .
> : - ‘ Toward high schoal—1 item . ’
) . : Rotter I-E Scale—11 components 1 score (19747
- S Y \ 1976)
Value ) . . Commitment to wo rk—?i items o
Most importantfthing about any job—2 items .
. ‘ ~ Job?-2items i
Interests and Prpferen'ee ~ Occupational desires at age 30— 12 items 4
- - : . | Reasons for not desiring to f|n|sh high school—
: - ‘ : 1item . .
‘ o . Reasons for change in educatlonal-qoals—,4 items
' : T - Knowledge of world of work-ag‘%w ’
. ] ? ’*ﬂ% N
] Job Satisfaction - Likes and dlSlIkeS about current jobs, 1966-1970— .
24 items \ ‘ sy
. . " . '4 ,
N Evaluation of.Subjects N o~
[ Occupational Performance ot . ) s
Oth.er*:’ ; T L - o e 7 B
Training ' . ‘ T ~
7 . . - . \t:
Type/Source \ | , College, company tralnlnq, technlcal scbool
. {\ , ' ' vocatlonal school.
o Length ° , : ‘ Duratlon of vocatlonal tralnlng~(in months)
1 ' Levels . : £ T ) "
Evaluatifzn_ of Training - 4
’ 4 - [ .! .o 'c ‘ ‘
o Work Experience -~ ’ / - -~
% * Job Title
4 H ’
‘ T <232 L. . o
- - ’ . )

oog . ¢

.
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vy

!

'
» i
- ‘ BN i

Earnings

.

v

» >

-

Work History™® »

%
¥
3.
1
{
N ‘ |

- Occupational Mobility * |
’ |

v

OCCUPATIONAL VARIABLES

Sample Characteristics |
. . i !
Size T

chtfbatians Represented i

-

. How Selécted

Occupational Classification :

Job Cad}’ng

~

o

Job Clustering

Other %

{
{
|
i
|
!
%
i.
3
!
i
|
!
i
|
Organizational Charao)teristics

Physical Working Enwranmellt

Organizational Climate —-1

Union Affiliations \,

o~
>
[
~

y . . >

. Bounded responses, 11 categories, various incre-
v ments—for current and past jobs.

Rate of pay and reaction to hypotheﬂcal job, offer
in the future.

L 4

Employment status, §0+ items regarding employ-
ment and non-employment status.

-

12 categories of _responses: Iayoff discharge, etc.

Interfirm shifts in increments of one, identified
in 5 items.

. Reasons for interfirm change—s};ntems. N

-

Duncan Index; Prestlge LeveI
Census3~d|g|t Industrial Code, 1960.

Cénsus 3-digit Occupatlonal Code, “1960. : '
A .

B

. ’ S o3

. e \-l

' ~
Alternative Jobs—30+ items over 5 years

Dual jobs—15+ itegns v C
, L 7

: chhotomous response I@respggdent a member. . __

. of a union?

&
8 general categorles (as opposed to specific
union names).

.
-
1)
1
=~ 13
L4
- e ,' £ '. ©
o P
S .
"‘"";"_,g ~m . .
A e TLLL T
RO e
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*N

.7 r

Publications/Source List
_ of-Publications )

.

. Related Studies

“ ° +- POCUMENTATION

Eorrﬁht

Codebook/Data Summary
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2/, A SﬁagaIWork Tapes

——— . ACCESS

R P .
- -~ Availability | "l
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Fees = «%
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. Objectives
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L Available ~ '

’ ’}‘ . i ¢
Available - .o iz
! i ! E

ABSTRACT 49

s *

<

(' —
—_Dr. Herbert S. Parnes, Praject Director

Faculty.of,Labor and Human Resources

Ohio State University . “ o

Columbus, OH 43210

e e - <
Ms. Ellen Mumma, Research Assistant.
Center for"Human Resource Research
1375 Perry, Suite 585 )
ColtimbusaOH 43201
(614) 422-1064 ) R

~

National Longitudinal Sukveys, Cohort Covermg
Girls, Aged 14-24 o

Y

¢

L|st 160+ publucatlons from a)i cohorts available in ="

Center for Human Resource Research, The National

_Longitudinal Surveys Handbook. Columbus:
“Ohio State University, At
contact person listed above. -
National Longitudinal Surveys Cohorts
—Covering Boys, Aged 1424 ¢
Covering Women, Aged 30-44 i
Covering Men, ‘Aged 45-59 L

L]
- . ‘

Common tape configurations

[

N

U £

- On request freny contact person.
» l‘f;‘ -

_None B S Do

2

~

" ,8300%0 per éhort A - o
f ¢ S

L

*

To obtain informationson the labor market experi- -

ence of a nationwide, representative sample; and to —
identify important sourégs of variation.inlabor
market behavior and experience. .

234.

)
L4

M

The

r, 1975 Available from .

-
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~ - ‘ »
L R L Lhow
T ” Data Collection Procedures \ Personal interview and tél’e’phdne surveys were
. . conducted in collaboration with the U.S."Bureau
' \ of the Census on a nationwide probability sam-
. A ple.in 235 sampling strata representing the en-
" tire U.S. The sample.of respondents will be
_ - followed up until 1978.
f \1 — )
Dates * . * 1968, 1969 1970, 1971 \192_‘ 1973 1975
- 1977, 1978— A
Longitudinaf ) ' Yes -
Sample Characteristics o . .
Sizé S 5,159 -
Population . . Sample selected to represent civilian non- .
i : institutional population of the LJ S A. y
How Selected Probability sample within each of 235 sampling
) ‘ strata%homogeneous by socioeconomic level.
SUBJECT VARIABLES . R
Demographiq?lariables . g i
. .Place of Residence ) USA.
ReS/dent/aT’DenS/ty Rural and ‘Urban
¢ . ] - ,
Years of Education - Range of years in 1 y&r increments from 0-to
. « more than 18.
. Educational Attainment ~ , College degrees and professional or trade certifi-
‘ cates identified. :
’ Gender ’ Female only. *
. Race/Ethnicity _Black, White, and Other )
e Religion . R
;,;%5 $Age : Bounded range 14. 24,4ncrements of 1 year. -
S | .
e Total Income - o - Ind|V|duaI Respondent and Family Income 11
N S % catégories, varying increments.
- Marital Sratus - Marital’s‘iatus, 6 categgries. Family composition.
5 ', Other -
» o o ~ 235
‘ ’ < .




Measurement Va'riable/s . NOTE: Unless otherwisg indicated, the number
R ) -~ . of items listed indicatés the number for any one
. given survey year and not the tetal number of
*items of that type on the tapes. -

-

Ability/Skil ‘ Mental Ability.Test—1 standgrdized score
. . . A

Aptitude ’ ‘ -,

Achiever;vent

Personality > ‘ >
1o, . - L .
Attitudes - Rotter [-E Scales (1969, 1972)—-11 statemer_}ts,'
' . 3 scores _~

Of*husband toward wifes working—2 items

Toward college experience—1 item "--

Toward current job—5 items .

Toward high school experience—3 items’

Toward women working—8 items -
'/:/Com’mitment to work—2 items

Most impportant thing about any jab—2 items

-

Value v

.
°
> 13

Interests and Preference ' About future occupatioris—18 items
B ¢ *  About child care—20 items

About field of study in college~5 items ~— -
Knowledge of world of work—11 items

.

‘ . \ ) T .- .
. Job Satisfaction ‘ Factor liked most 956ut current job—3 items .
: Factor disliked most about current job3 items

Evaluation of Subjects
Occdpational Performance

~

Other - -

Training R
. B - “ g ) .
Type/Source : Unique categories including: Regular school,
‘ company training, on-the-job training, technicat-
training. . .

¥

“

..

Length ‘ %  Duration of vocat%nal training taken.
Levels ,

» Evaluation of fraining

;’Work E);';/Jerience.

o

Job Title




SEmeeE { s * |
Y \ 4 - ' 1 ‘
s 79» K ’ P
* . -~ P ° ‘g(, L N
Earnings .. . Current job—11 categorles varying increments :
e \ Past |obs--spec1f|cally identified
. e *Future jobs in- hypothetlcal situations—16 cate-
g . gories in varying increments
Work History . . . - Intensive questioning-about the order of occurrence
.t S - of employment and nonemployment p‘ériods. ) .
Occupational Mobility 2 .« Reasons fer Ieavmg current 1ob,‘1968 1969,\
. 1970, 1971-12 items ~ .
o ‘Intrafirm changes—1 item Sl \
- [ L.
. “ - w B o
) . 4 5 N s ,
OCCUPATIONAL VARIABLES : i <
i . . [
. ~ S, Al : v ‘ ) *
Sample Characteristics o 2 <l
. - & N t
Sizes . . , /
: = N - " '
: Occupations Represented & . _
How Selected" S y
E~ . . ) F) '. * ° ' % * 3
: Ogcupational Classification U N .
4. Job Coding . Bosé Index Prestige Level
ool R : . *  Duncan Index Prestige Level , |
i, ‘ o " ) Census 3-didit 1960 occupational énd industrial /
v : codes. e 4
2‘ » ‘ . . ¥ ' ! - |
4 Job Clustering * . . i
. E .Y ‘m‘ ) R . s, '
Other . Alternative jobs—30t+ items over 3 years « !
- = . . - Dual jobs—10+ items .
KO " Organizational Characteristics -
‘ \ Physical Working Environment - L . : -
e o : ) .
v ‘Organizational Climate — . -
A . Rl e x
: Union Affiliations® . : ) DichotomqQus—"yes'’ or "no,"” then 8 general
. B4 categories unions. ' .
) - - /
Other, © L . - / .
. ” /‘,
1 4 . { - - ." /
", | . -\ SR C 7
B P o PR ,./ 7
i —
Ny ’ . . .
. . J ! i . . e .
/‘ v’ 237 * - ' "~ \ w .
T @"‘ 4 - :
. 2949 /
/s \4% . : L&) 3 ¢ [ -
. ’ ot o @ . ,.1 - s
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‘ o Publumtu@ns/Sourm List ..
o © of Publlcatlons .
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-

Related Studies S

. * DOCUMENTATION

* A A

7' Codebook/Data Summary

B PR

Questlonnaire ' )

’ -

Special Work Tapes
ACCESS ‘ H .

-
\ // . Ed .
. »~ Availability , N
e 3 g ] \.9‘
Restrictions .
F . »
Fees . -
- A A -
.. *Objectives , ¥
. g
* - ¥

o

‘ Format . »
&

4 o
. DESIGN INFORMATION 5., .

ABSTRACTS0 - .

: %/‘-','

3 hY
v, National Longltudmal SuTveys Cohort Covermg
Men, Aged 45-59°

é ".,“ P

-

% Dr. HerbertS. Parnes Project Director
Faculty of Labor and Human Resources
s Qhio State University .
Columbus, OH 43210°
M T ' o *
“Ms. Ellen Mumma, RéSearch Assistant -
Center for Human Resource Research
_ 1375 Perry, Suite 585
Golumbus, OH 43201
*(614) 422-1064 *

List of 160+ publications from all cohorts avail-
able in Center for Human Resource Research.
The National Longitudinal Surveys Handbook.
Columbus: The Ohio State University, Author,
1975, available from contact person listed above..

National Longitudinal Surveys’ Cohorts
Covering Women, Aged 30-44
Covering Boys, Aged 14-24

. Covering Girls, Aged 14-24

Common tape configurations
#Available

Available

.
v . A

.
v 4

»

s ’ :
... On request from contact person. &_
m’k‘ L1 2
None

$300.00 per cohort

t

To obtain information on the labor market experi-

. ence of a nationwide, representative sample and to
identify important sources of variation in labor
market behavior and ‘experience.

» D
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Dates

Longitudinal

Sanlple Charecteristics -
Size

Populatith

How Selected

'SUBJECT VARIABLES
¥

Demographic”Variab‘Ies
Plac;e of Residence
Residential Density

Years of Education

~

Educational Attaimnent
Gender‘

Race/Ethnicity

Religion

Age

Total Income

" Men, aged 45-59, who constituted the civilian’

Personal interviews, mail and telephone surveys
were conducted in collaboration with the U.S.
Bureau of Census on a nationwide probability
sample in 235 strata representing the entire

U.S. The sample of respondents was fotlowed
up until*19786.

1966, 1967, 1968 (mail survey), 1969, 1971, 1973 -
(telephone survey) 1975 (telephone su(vey) 19767

1

Yes

+

5518 ° - .
\—-
non-institutional population of the US.at

the time of the survey.

. Ssﬂected randomly from: 235 strata that are
. homogeneous by some socioeconomic standards.

9

’ : \:/
I
. ..

US.A,
Rural and Urban

Range of years from 0 to more than 15 in lncre
ments of 1-year.

Male only
Three 'categories: Black, White,,b\ther.

3 +

-~

-Bouended re‘spo\nses, 45-59, in increments of 1 year.

A

Individual respondent and family income; bounded
responses—11 categories in various increments

Py -~




-+~ . Measurement Variables

Marital Status

Other . .

Abil/:ty/Skill
. Apt;'tude
i Achievqment ‘
Pe'rsonality; '

« Attitudes L

k)

1]
se

t‘)
Al

Value

Interests and Preference

Job Satisfaction

L Y

~ L]
-
3

+ Evaluation of Su%' cts
OccupétionakPerformance

A}

Other

b}
3

; L3
.+« _ Training

" - Type/Seurce

"Léngth . .

CLevels - . ..

_ Evaluation.of. Training )

'g,,f"é
.2

. S .
Marital status—6 cateqories. Family composition.

Health and physical condition. Early formative
influences. Military Service. .

A
a . *

NOTE: Unless otherwise indicated, the number
of:items listed indicates the number, for any one
given survey year and not thestotal number of

- items of that type-on the tapes. \

,"’3‘ o - Lt

i

Rotter Scale—11 statements 3 scores (1969,

1971)
 Toward current job—5 items

Toward discrimination-12 items

Of the unemployed toward jobs—2 items
Toward retirement—3 items

Toward women working—2 items

. Ky Vs $
CMment to work-4 items ‘
Most important thing abaut job—2 items.

o5 . 3
Vocational education plans—2 items

Factors liked most about jobs—3 items ,
3 ways in which work has moved backwards—
3items ’ g N (S

°

Indicated’in.such terms as: Company courses,
On-the-job training, techmca{c%trammg, regular -
school. .

_ Also categorized type of training ‘within 7 speclalty
areas; e.g., business, electromcs etc.
Bounded responses, from 1 to 99 months in -

« increments of 1 r/npnth. ..




- o i /// ’ ‘j @
// X . S
i Work Experience
D F. JobTitle
‘** Earnings .~ ) Current job: Bounded responses—11 categpnes
o . . —various increments.
: , Past jobs: Bounded responses—11 categories, $100
e - ‘ N increments.
: ‘guture jobs: Unbounded responsgs, increments of
; K -$1.
' Work History ’ ) Com‘para(we 1ob status across years. Over 200
s i ; . items—about clrrent jobs in"1966, 1967, 1968,
0 AN o 19691970, 1971, and 1973.
&
” Occupational Mobility ‘Reason for intrafirm chahge: Promotion, job
. -, was eliminated, and bumped from job.
. ’ 1. Pattern of inter-firm shift—11 categories. -
) P ® 2.  Location of jobs Wlthlﬂ or outside SMSA—
M . . : 14 items.
. OCCUPATIONAL VARIABLES ‘ s
DemographicsVariables . ‘ L oo
Size L, - ’ ) , R R
Occupations Répresented ' )
" How Selected
Occupational Classification \
. vJobi€oding ] : Duncan Index Prestige Level -
o O Census 3-digit Industrial Code, 1960 . o
B . Census 3-digit Occupational Code, 1960
_Job Clustering i
- 0 " Other “ ' ’ 30+ items about altérnative jobs over 5 years
. i . 25 items about dual jobs. .
) Organizational Characteristics >
. Ph‘ys'ical Working Environment -+
Lo Organifatl‘gnal Climate- ‘ - T
Unidn Affiliations . 8possible responses, Of general union categories
. s, . (as opposed fo spec|f|c union nar‘nes)
k". ‘ Other ) _ - ' i
4 ’ . v . . 0 .’
- y . ~ 241 ’
; Q ‘ ) B T TS e — . ‘ .
CERIC - % °"f‘ \ e e
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DATA BASE TITLE ]
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* Co

PRINCIPAL INVESTIGATOR® = * .

Contagt Person ) ) L

Ly
*

4 -
Pubhcatmns/Source List ' .
of Publications

Related Studies - L

" DOCUMENTATION

Codebook/Data Summary R
Quiestionnaire r
, Spec;al Work Tapes , E
A”CCES‘S. e
Availability
'Res‘trictions
Fees |
DESIGN INFORMATION ¢

Objectives

.
; s

Format ‘ .

' To obtain information on the labor market experi-

ABSTRACT 51 ¢

~ .7 . ot 4
National Longitudinal Surveys Cohort Coveéring
Women, Aged 30-44 -~

Dr. Herbert S.-Parnes, Project Director' > v
Faculty of Labor and Human Resources |
Ohio State University . ¢

* Columbus; OH 43210 ' |

e «

Ms. Ellen Mumma; Research Assistant’
Cerftéf for Human Resource Research
1375 Perry, Suite 585
Columbus, OH 43201

*(614) 422-1064 .

List of 160+ publications for all cohorts isavail- » +
able from Center for Human ResourceResearch.
The National Longitudinal Surveys Hapdbook.
Columbus:, The OhiocState Umversuty, Author,
1975, avallable from contact person listed above.
& '

National Longitudinal Surveys Cohorts

Covering Men, Aged 45-569 Te

#Goveririg Boys, Aged 14-24 . .
Covering Girls, Aged 14-24 ’ A

Y

Common tape configurations
Available

Available y

On request from contact person.

W

None

$300.00 per cohort

Y
»
‘v

ence of a nationwide, representative sample; and
to identify important sources of variation in labor
market behavior and experience.

T $ .

242 T -

238
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i . - , FA v ‘r
Data Collectidn Procedures L TeIephone mail, and personal interviews were )
 conducted, in collaboration with the U. S, )
' Bureau of the CenSUS on a nationwide probabil-
- k ity sample in 235 sampling strata representing
the entire U.S.; and the sample of respondents
( . will be follovied u%untll 1977. -
L] ‘ : ‘ . . ')\ ?
Dates L _ 1967, 1968 (brief mailed), 1969, 1971, 1972, -
_— %974, 1976, 1977 ‘
Longitudinal ‘ - Yes .
Sample Characteristics ‘ ' . a ’ ) N
Size . ‘ 5083 - | '
o : . ‘ . Kd .
Population, ' Ciwilian non-ipstitutional population of the U.S., - Y

as reported by the Bureau of the Census.

How Selected | Probability sample within each of 235 sanfpling

K strata representing entire U.S.A.
SUBJECT VARIABLES , L )
 Demographic Variables ) )
. Ak \ ’
~Place of Residence - ] US.A. 7"
Residential Density . Rural and Urban ~ : M
’ k.
t Years of Education Specnflcally reported. Range of years, in 1-year -
SN . inerements, from O to more than 6+ years of .
. ) college. L
.’ P ’ &
Educational Attainment . Unique categories, including certificates. for
] specialized studies in schools and in companies.”
Gender T Female only - ) °
| Race/Ethnicity Three categories: Black, White, Other
" Religion ‘ . ' ’ ' . o / L -
- &5 D : E
Age . 0-44 at first date of collection, reported in 1-
. /) year increments.
Total Income ‘ p Annual individual respondent |ncome and family
S _ _ income: 16 categorles rangnng “from $0 to .
< : * $50,000, in various increments.™ ‘

AN - "~ 243 .,
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-

" Personality .

-

Marital Status
other & T . )
- ’ ' '

Measurement Variables '

L

Ability /Skill
Aptitude

Achievement

Attitudes .

’

v

Value

o )

Interésts and Preference

Job Satisfaction
% -

* . Evaluation of Subjects -

~

Occupational Performance E

o,

Othedd'

Training

Type/Source .

Len:qth ‘ :
Levels
Evaluation of Training
Work Ex;)erience

Job Title

_items of that type on the tapes.

- »r_gular school on-the-job tralmng

Marital and family characteristics available.

Health and phys;ical condition
Early formative mﬂuences

I\LOTE Unless otherwise mdlcated the numberk,
of items listed indicates the number for any one
given survey year and not the total number of

- b

.y s

El
<

Work attitudes—20 items: v ,-a

v ?

Child care—5 items ' '

Rotter I-E Scale—11 statements—1 score (1969,
1972) -

Most important thing about a job—2*items
Commitment to work—4 items

————a

Aspirations: Educational and occupational—2 -

items
; it
Tenure—5 items . .
Likés and dlshkes about current rob—6 |tems
-

Unique categories: ’“C/dmpany training, other than

Duration of vocational training {in months)

-

<

-




Earnings

s

Work His‘tory

Occupational Mobility

OCCUPATIONAL VARIABLES

\Sample Characteristics
. Size i

Occupat/ons Represented \
How Se/ected

Occupational Classifi

Job Coding

Job Clustering

"Other

Organizatiorial Characteristits
‘ Physical Working Environment
« Organizational Climate

Union Affiliations

Other

Current and past jobs: 16 categories, ranging:iiot'r“n‘L
$0 to $50,00Q in variable increments. :
Future jobs: 12 categories, rarfging from $0 to

’ $10.00 per hour, increments of $1.

N

Historical questions about status of employment.

Reason for leaving current job—1 item &
Inter-firm shifts in increments of 1 change
Reasons for inter-firm changes.

Duncan Index Prestige Level
Bose Index Prestige Level
Census 3-digit Occupational Code, 1960

Alternatlve jobs—25+ ltems over 5 yearsg ., : ““Ji‘;:g
-Dual jobs—10+ items . e e

\ -

8 possnble responses, of general umon&\ategones
(as opposed to specific Unlon names)



DATA BASE TITLE

Contact Person '

#

Publications/Source List
\ of Publications

" Relptefi Studies 7
4

X ABA, 5

:ggg,.
P,JOCUMENTATION
Eprma.g'%

o -@' Vs Sl &-\a‘% z’ﬂ“«;— "‘"W‘
Codebook/Data Summary
Questlonnalre

,/ Jr ot
/v _ 4 Spacial Work Tapes ™
. ACCESS )
. \
Avallablllty
%* Res,tnctloqs

X

ees

“
v‘
'Y

) . B
" PRINCIPAL INVESTIGAYOR

ABSTRACT 52

A Panel Study of Income Dynamics;.‘[968-1973

.

Survey Research Center

Institute for Social Research

The University of Michigan _
_Ann Arbor MI 48109

Ms. Karen Sidney, Superviso

" Servicing Section, Survey Research AFChIVB

ICPSR, Box 1248
Ann Arbor, Ml 48106
(313) 764~5199

Instltute for Social Research. A-panel study *of
income dynargjes (Vol. 1,2, 3, & 4). Ann Arbor:
Ths-el@wersnty of Michigan, Author, 1972-1976.

Institufe for ‘Social Research. Five thousand

Michigan, Authar, 1972-1977.

»
’ .. ’
. ‘. ~ .

°

’ » °

0f ammepy 5

g z,ﬁommon tape conflguratlons

Codebooje s;:urce of present abstractﬁw &

; Prmt‘(d in documen;ation

/oy :

0\
;U

American famllies—patterns of economic progress
(Vol. I-V). Ann Arbor: The.University of

. N o ol *
Archnva,l form; on request from contact person.

A

Punched ‘card data restricted to non-tape users.
Data from new waves available to outsnde users as

soon as théy are processed. -

fitape),
Somal Research.

h Y

26, N
212 ,

ot

.

A blank% 00 foot magnetic tape (or $18 in lieu
lus fee to be assessed by Institute. for



DESIGN INFORMATION -

Obgctives
&

Data Collection Procedures .

Dates

« “Longitudinal

-~

Sample Characteristics

Size
Population

How Selected

SUBJECT VARIABLES
Demographic.Variables
Place of Residence
Residential Der;si ty

Years'of Education

* Educational Attainment

Gender
Race/Ethnicity’

Religion ..

Age

e

DO

N

™~ , o
Directed to the head of the: famlly, the question-
naire elicited responses abolt attitudinal, behavioral,
and expectatjons measutes. The objectlves .
were directed toward explaining short-run changes
in family well-being. The 9th wave of one study
interviewed both heads and wives. -

This study employed the personal interview with -~
heads of households as its major data collection
technique, supplemented with environmental
m{'dv@atlon from other sources. {

-1968, 1969, 1970, 1971, 1972, 1d73 (a brief
interview), 1974 1975, 1976 1977 (expected);
May continue beyond 1977.

‘ .
i

“Longitudinal

v

In 1972, 5,060 families; 1,108 of them newly .
formed since 1968. 5,725 families in 1976:

Non-institutional families and unrelatedsindi-
viduals in coterminous United Stages.

»

Probability sample of 3,000 families plus 2,000
low-ingome families from survey of Economic
Opportunity. Weights are available to adjust for
differential selection probablllty and-non- response

e

3

. U.S.A.—coterminous -

ter

Rural and Urban - \
Specifically indicated |
Specifically indicated

Both Male and Female ) " .

w\;VDe,'Negro, Puerto Rican, or Mexican. .Other.
i

D

”~

R

ne categories p055|ble Baptist, Methodlst
Episcopalian, etc.: . !

Speci}ical]y indicated *

» .

Ty



: . - e
3 X - i- 5 'S
i‘j " ] J . ’ . ’
. o, 7 T g
} Total Income : . lndwndual respondent and family; Unbounded
i ) ‘ response in $1 increments. Annual period.
hka Marital Status 0 - lndmduals relation to head of household identi-
: A fied: 7 possible responses, such as: head of
: . family, \ylfe\ch/lld , parent, and non-relative.
‘ d ‘
Other ~ Likelihood of n\ovmg-—Tnchotomous response: v
. ‘ _ Yes, No, Condmonal Respo
Measurement Variables . ' o
Ability /Skill , _ Sentence completion word teft—13 items (1
- . <L . score) ]
. . " v —
e Aptitude T P Ve
Achigvement . -
. : - ‘ » .\. . .~
Personality - Achievement motivation—16 questions (1 score)
_,\' Attitudes Enjovablllty of employment;-1 score d
: ' Aspirations—ambitions—1 score
T - ~ Efficiency and planning—1 score ~
. Horizons: expressed and self—renorted-2 scores
_ — About 30 other attitudinai scores. X
Value : -
- ~ 3 ‘ i i .
, Interests and Preference . Hours of non-leisure—1 composite score
Job Satisfaction . . - Employment problems of head of house—1 item
. : ’ Absenteeism—3.9 items, dependmg on employ-
ment status.
Job satisfaction—3 items -
Evaluation of Subjects - ; i
Occupational Performance = e
T other N ‘ \ o
g . Training - T - 7 ‘ ,
: - - = . -
3 . Type/Source . »-Trichotomous response: "yes,” training was taken
oy ‘ A outside the school;*no,” training was not taken
v outside-the school; 0" no training was taken.
;' Length C " =
W L] . ) - \Wv}:“ ) ~ .y
T~ Levels . . ) .o
' Evaluation of Training . e ' -
L4 , -
- . ® R LA .
’ . f
. 2 - " ~ 2
; | Bag
. | [ . i .
‘ S
- . hel . - o .




o - T U ‘ v e
> . - - _
. -~ o .
“
. ° - < .
1] ' ‘ -
Work Experience g
Job Title S
. ) ~ ' . .
.. - L- .
} mings . . . Items complring the previous with the present
- . ¢ Jobsare available; 1 item comparing earnings;
< . . . 5 other items comparmg present with past em-. _
oy ployment. . s
Work History . Dlsablllty, major periods_of unemployment 1
¥ . * item; Hours of work for‘pay—1 compgstte item;”
- c 5-year job changes—1 itén. .Ti.
Occupational Mobility " Motivation for moving to a riew job—3-item; .
Whether moved for a better job—1 item; Number,
S L _oftimes changed state and/our country in past
: "\ - 5 years—2 items. Also, 9 different items measuring
' - some aspect of mobility. .
" OCCUPATIONAL VARIABLES : < o .
Sample Charac\{istigs ‘ .
Size
Occupations Represented . \ e :
-7 b : .
How Selected - . <AL
. Occupational Classificatien . , - . (’""\
‘o . -
‘ Job Coding Into 9 categories: ,professional, technical’, and
kindred; managers, officials, and proprietors, etc.
‘ . L. ’ ., .
Job'Clustering * . .
. - Other ' . : r
. Organizational Characteristics <0 = .
i Physical Working Environment ) Difficulties in employmenfgjue to bad past
) © T » record—1 item. .
drgahi.{ationq/ Climate - In 9th wave, several questions on supervisory
. “ ‘ responsibility and work hierarchy.
- - . ' ' -— L}
" Union Affiliations ‘ " Dichotomous ""yes” or no"’ response.
: _.Other ~ T
' - . A ————y
. < < ’ - L S
. . . <A
¥ . - [ 53
. ’ - 249° ) ~ - - "
. . i
Q P, 2 A.K 5 q" ‘T
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DATA BASE TITLE ol

-

PRINCIPAL INVESTIGATOR
—

Contact PeYson .
-

>

Publications/Source List
_ of Publication,

-

Related Studies
"DOCUMENTATION

Format

Codebool;/DataSu/mmary :

Questionnaire ’

* Special Work Tapes
—  ACCESS \
Availability
- Restrictions

Fees

ABSTRACT 53

- School to College: Opportunities for Post High
School Education (SCOPE)

v

Dale Tillery, Departrnent of Education

Center for Research and Development in Higher °
Education . >

4607 Tolman Hall : .

University of California at Berkeley

Berkeley, €A 94720 Dt

. -
a

—

Kathy Jones, Data Librarian

% Survey Research Center

University of California at Berkeley
Berkeley, CA 94720 -’
(415) 642-6571

Tillery, D. Distributions and dffferentiation of
youth. Cambridge: Boleriger Publishing Co., 1973.
Tillery, D:, & Kildergaard, T. Educational goa/s
attitudes, and behaviors. Cambridge: Bollerjger
Publishing Co., 1973.

§
Common tape configurations ) :
) Codebgok with marginal summaries

Available, included with Codebpok. Source of
present abstract.

\' *

Available
N4
-} !
. On request frdm contact person. ’ ‘
L Confidentiality of subjects and institutions.”
- ;




S
o o
1

/ .
{ DESIGN INFORMATION : I -
- ‘\\ - - /, ) * . . . ‘ . ) ) )
U Objectives, The objectlve of this longftudinal study was to "
\\ / ' : o examine the career decisjon-making process in
N , : d high school youth. The study obtained data-on the
S ways students agquired information about colleges *
° , N . < and vocations, the nature and relative importance
' VRN o of parental, school, and general community in-
." N fluences, and when various decisions were made, . .
T " . from 9th grade to 1st year in college. Background ‘
PN ¢ - data include academic.ability (AAT), familyand~ ~ -
/ A home miliels, SES, parental expectations, values,
L ’ . N , perceptions of school, and occupational prefer- .
: NN ’ ) ences. '
/ : N
-/ Data.Collection Procedures . - Geheral survey of on¢ cohort of students, begin- -
/ . ning in 1966 with a sample of 9th gradersin4 .
, . states. Followups occurred in 1967, 1968, 1969,
s g - and 1970, correspondmg with the. 10th, 11th,and |~ .
» . . 12th grades and the freshman year of co!!ege 1 .
- - o s respectively. . e
- e . . - Note: The present abstract reports only the in-
e . ) formation within the guestionnaire admmlstered 4
. - i to college freshmen in 1970 . . ‘
® ~ M o . s
_ Dates ’ . ’ ) %967 1968, 1969 1970\ o e
Longitudinal 0 Yes ' )
. A L4 .
)‘Sample Characteristics .. A ) ’ oo
/  Size . , o 9th grade—46,118; 10th grade—38,664; 11th
’ . grade—35,833; 12th grade—29,427; College—
10,117. . ', .
- _ Population — ( A dohort of 9th graders in 1966. .
How Selected . - To be representative of the 9th grade population Y
- . . in California, lllinols, Massachusetts, and North
Carolina. . cy
* ., SUBJECT VARIABLES' ' - S
(- Demographic Variables . R ' ‘ J
o ' Place.of Residenceé Current address while attending college. ' V % -
- Ié'esiden tial Density . - d : N .
- N . - % N
s o v A M&_Oi Edy,catmﬂ e .. . .Number.of college hours.completed by the én.’ - "
- L < . of this term. ; e —
Educatjonal Attainment . L Highest degree expected (BA, MA, etc.) )
L4 = ' . Pl . M -
- W ' 281, - . 7 ]
. ) ) ) _ i
X DS 2 4 7/.. W - / .
-7 . \ - ¢ -
f o Y » 1&{'\” ’
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Gender

" Race/Ethnicity

-4 P

~

Religion -
Age

v Total Income

-

" “Marital Status . +
\ .-

Other

4

Measurement Variables
oo

Ability /Skill

Aptitude

Abhiqument

" Personality

Atiitudes

“up

Male and Female . .

*  Afro-American, American-Indian, Caucasian, .

Chinese, Japanese, etc.
Denominational preference.

.
[N 4
.

Sourc(e of influence on college choice; 4-inter-
val scale—10 items (my own plans, what my*
parents wanted, my grades in high school, etc.)."
Estimated cost for a college year; indicate jf dif-
ferent from what was expected and how‘the
differences were made up. Recentevents ..
and how they might have affected coltege (illness,
marriage, financial problems, etc.) '

o,

\

El

®th grade verdal , nuimerical scgres; AAT

’ -

[y . ,

.

Current academic standing—Grade ppint average
in college. ) - ’ .

o~

-Personality trait verbs; appropriateness for self .
and for parents, §§pterval scale—15 items
(organizer, arbigrator, competitczr, etc.). .
Attitude topfhrd ability to do college work.. Atti-’
tude toward choosigg present:college. Attitude

_toward events whigh led Wplgting degree.
Attitude toward high schoo aration for col- . .

lege. Attitude toward collége experience as it

affects certain values (career, college major, stand

on politics, etc.). Attitude toward: currentsocial

issues and effect college has had on them (student
. protest, Vietnam, environmental issues, etc.).

Importance of educational objectives (develop
intellectual interest, develop skills directly appli-
cable'to a.career,etc.). Importance ofy"'things
students think about’’ (a career, college major,
stand on politics; etc: . -

’ 7
L B [N -~ -
252 -~ S
g;v“ & ’ {
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s -

Interests and Preference

[

’ .
Job Satisfaction’ B
© " = Evaluation of Subjects . o
" Occupltional Performance

. Other

ey

. R .

.

A . . )
e, « Training .

7 . "« Type/Source :
‘9 Length
- Levels

“Evaluation of Training .
Work Experience )

‘Job Title

‘Earm'ngs

L)

I Y

. Work History
2 Occupational Mobility
— QCCUPATIONAL VARIABLES.
: "‘;\;Sé‘m'plthjigckteristics
“Size \* T
Occupations Representdd
e Héw Selected . ‘
~ bccupational Classification
, M,Jot;}éd/‘ng ‘
, Job Clastering
L ,'Oiher ;

Organizationaj Characteristics ~
Physical Vl;o;king Envirghment
Organizational Climate
Unijon-Affiliations | T .

Y .
[ 3

College majorichoice (Business, Social*Sciences, . &.

. Pre-Med, etc.). When student expects common life

events to occur (graduate from college, geta - —— -
full time job, travel, etc.). Typds of college pre-
ferred, type parents and tegghers preferred. -
Time spent on con’injon acfi®ities in 1 week of
college year (study, dating, sports, work, etc.).
Type of job pﬁeferred (high income,.social empha-
sis, etc.); Specific job expected and‘desired. .

. i

' . f v/

\ -
For men only: decisions about'military service
{enlist, never serve, etc.). For women oply:
Length of time expected to be employed. Addi-

M

+ tional questions concerning attitude toward future

‘work; teward type of future life styles, and plans
for teaching. * . ' .



“BESIGNINFORMATION <

. . ABSTRACT 54

. DATABASETITLE

PRINCIPAL INVESTIGATOR

" . )
Contact Person

Publications/Source List
of Publications .
g ' °

’

: ‘Relaged Studies

-
2

DQCUMENTATIPN

Format . )
Codebook/Daéa Summary
Questionnaire..

Spegial Work 'l:apes
ACCESS |

Availability .

Restrictions .

Fees «

-~ B . -
A K . R . -z

< ~

' Objectives L T

Ly R——

Y

United States Higher Civil Service Study: Careers
of High-Level Employees

1

David Stanley . ‘ _ e
The Brookings Institution

1775 Massachusetts Avenue, N.W. - D e,
“Washingtan, DC 20003,’

Ms. Karen Sidney, Supervnsor

. Servicing Section

Survey Research Archive, ICPSR

P.0. Box 1248 ' -

Ann Arbor, M| 48106 .

(313) 764-5199 ' ’

" Source List of two publications,in |CPSR Guide to S

Resources and Services, Ann Arbor: The Univer-
sity of Michigan, ISR, 1972. . "‘

-

étanley, D. T. The higher civil service: An evalua-
" tion of federal personnel practices. Washmgton
DC: The Brookmgs Institution, 1966.

»

™~

Common tape tonfigurations

»
Codebook is source of abstract.

-

-

] B ~
) hd .
- [ - P N
I}e rchival form and on request from contact .
on. , -

\

* "~ Punched card data restricted to non-tape users.

254

-

"$18 or a blahk 2400 foot magnetic tape, plas fee

to be asSessed by-The’Institute for.Social Research. / «
N AY . . . P
.\:' , N . .N L] v 3 a{ ’\ ‘\\\
To determme personal characteristics and back-
ground of the employse including sex, age,

-
A

- 11"
v‘]i

Womn ¢




v -
\ v . ~
< ’
3 M

educational history, and work history. In addi-

" . Lt tion, information about the most recent federal
_ position-held was obtained—the same infoma-
/ . " tion was collected for positions held at 5- year
s intervals; 1961, 1956, 1951 .
: Data Collection Procedures . - The data were extracted from. official personnel
e < , folders by personnel records clerks and entered
i SN - orr "Career History Information Forms’’ designed
//r ) for this project. The completed forms were
i . edited by the project director, and then coded,
/ . punched, and tabulated. Longitudinal coverage
j o e At of the employees’ career progressions was possible.
/’ " - . . ‘,
*/ Dates ‘ ' 1961,1956, 1951,...,1906. .,
/' Longitudinal - Yes. ' - /
* . . . * k) . ]
Sample CRaracteristics ' /
" Size - ' 4 475—(grades GS 16-18)
= .- . - - 375—(grades GS 15)
- Population * - L e e Generalizable only to the GS 15s and GS 16-18s
‘ T selected from 2 lists supplied by the Data Process- .
- ing Center of the U.S. Civilﬁervice Commission.
¢ i .‘ . L .. rs . .
How Selected - , ) Names were randomly selected from the, 2 lists;
: . o higher-level grades were heavily weighted in the
- . L selection. .
- B .
= SUBJECT VARIABL%S s, . o .
. R 3 - \
o o » -
= _Demographic Variables J . .
Place of Resideace, : U.S.A., no address specified..
- " \\ . R -' !
) Residential Density N 5 y Rura!l and Urban; not,specmed. - T,
Years'of Education \ c Highest level of education ;eported in 9 unique:
s . : . categories: high'school, specialized school, some
T U \,\' . college (2 years or less), some college (more/than ™~
S L C . .. S, - 2 yeays), bachelers degree, some gradua ork,
! ‘ . v v S masters degree or equnvalent some wor abové
ST, . e - L :\(r' _ masters, doctorate. . .
s ' . " ‘ ' SR : ] '
» + Educational Attainment, | v \ v Reported in 10 umque categorles by Specmc
) . s . . \ degree. h
R Gender " ‘ R Male‘,and Female ’ i
, . ’ . 255, o o
j/‘ - ‘ °

. -
. N - \ ”
T4 . - . d
: - : - , Y 1 4s =
i ‘ . * . $ < >
- . \
\ .




- Race/Ethnicity .
Religion

- Age ‘ l

Total Income - *=*

Marital Status

Ot’her

s . Measurement Variables
| v Ability/Skill

- Aptitude

. Y

Achievement

-

Persc;na/ity
.+ Attitudes

Valué °

v

4
T . Interests and Preference
" Job Satis)action

Evaluation of Sub/’e('.:ts
Occupational Performance

‘
”

: Other
Training

Type/Source

~ —_— 3

: Length

Levels :

’ ¥ .

T Evaluation of Training
NG -
Work Experience

Yy N ‘"

O . ‘,,;

L ety g

B T AR I

> —

Unbounded response; specified in 1-year incre--
ments.

<,

; _Source not available; Type indicated from 26
. categories, such as agriculture, biological science,
.. business and commercg, accounting, economics,
etc. c -
* . See *'Years of Education.” . C o
)
RS o
< k] 256
-— ° . -
2 =dn
LW




Job Title

Eérninys

. \ -
Work History
Occupational Mobility .

OCCUPATIONAL VARIABLES

Saniple Characteristics
Size

] .
Occupations Represented S

"How Selected (

Occupational Classification™

_Job Coding N

Job C‘/usteringy\
Other N

»
[y

Organizational Characteristics
Physical Working Environment

Organizational C‘Ih%te @'

Union. Affiliations

Other

ALY

-0

Current joh title not available; however, informa-
tion about the cyrrent or former federal position
is available: major occupational interest; depart-
ment or agency; grade of position.

- Y

/

Employees* prior occupatlon indicated in 10 -
categories. ] e
Status of employment: former or present .-

\,‘. . ' PR .
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DATA BASE TITLE

(9

PRINCIPAL INVESTIGATOR |

. ¥

Contact Person

-~

o
’
]

Publications/Source List
of Publications

Related Studies

DOCU;WENTATION,
Format

C.odebodk/Daté Summéry
Questionnaire

Special Work TAQe/s’> ' _

ACCESS

Availability
R\estrictions

Fees

DESIGN INFORMATION,

Obijectives o .
4 - ~ -

" -~ qut of high schiool upon.young fen.‘Alsg, to *,

ABSTRACT 55

Youth in Transition

Jerald G. Bachman ’ . \
Survey Résearch Center
Institute for Social Research ]
Box 1248 ] )
Ann Arbor, Ml 48106 -
Ms. Kareri Sidney, Supervisor
Servicing Section
. Survey Research Archive, ICPSR . ¢
Box 1248 .
Ann Arbor, Ml 48106
© (313) 764-5199 4, .
*Youngen in High School and Beyond: A
Summary of Findings from the Youth in
Transition Project”

Source list of 33 publications presented in the -
summary publication above. /

Common tape confjgurations ' -

Data summary is source of abstract. R

c O
On request of contact person.

Normal confidentiality requested. Data on
punched cards available only to non-tape users.
: L
A 2400 foot magnetic tape (or $18 in lieu of
tape), pius fee to be assessed by Institute for
Social Research.

. - To examine the causes and.effects of dropping

-
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e Y ), < 111 [¢ ] growth -and change in young men, includ-

;g : . ing dimensions of mental-health;-the- self-concept,
o * values and attitudes, plans and aspirations, and
S behaviors. A very‘comprehensive study.
Data Collection Procedures ‘ In 4 waves, 1966, 1968, 1969, and 1970, data’

" were gathered Iongltudlnally from 1620 young
} men, selected in a national sample: The methods of
Rl - data collection lncluded"indwldual interview and=

- L]

] group-administered questionnaires. . P
> ) ' Five data files were established. The first 4 in-
ST ’ o ' o clude data from Waves 1, 2; 3, and 4 respectively.

. The 5th, called the ‘’Longitudinal Data File,” in- .
. - corporates some data from all waves. ' .
- Dates ' 1966, 1968, 1969, 1970
i . V%, . .
Ty . e Lo -
Longitudinal ’ ) . Yes .
Sample Characteristics )
Size Initial survey, 2,213; Spring 1968, 1,886; Spring, .
-+ 1969, 1, 799 June and July 1970, 1 620
& .
~~"."_*" " Population L : T Nat1onWIde sample of young men beglnnlnq in the
< F Co Fall of 1966 when they entered the 10th grade.
How Selected - Boys were selected through use of multi-stage
.probability sampling so as to provnde an essentlally
( . , - _ bias-free representation of 10th grade boys in
’ . public high schools.throughout the U.S.
- SUBJECT VARIABLES - * .
Demographic Variables . .
- ’ ¢ S .y ‘e
Place of Residence R . U.S.A.
- , )
Residegtial Density . : Rural and Urban-
- L .
Years OFEducation
. > -
, Edycational Attainment , .
£
. “ - °
L", 'Gehlc;er , * , Men only . ¢ : N
= -+ -Race/Ethniticy -~ ' 5 unique categories: wite, Negro, Spanish-
- e a4 . LT, . Puerto Rican-Mexican- Cuban Portuguese, Oriental,
) ‘ T e Other. ‘ . : o
Religfoﬁ ‘ - * 13 unique caiegorieé " Roman Cétholic Methodist,
N . N KR ‘ Baptigt, Lutheran, Presbyterian, Episcopal, Jewish,
N U o RN ~ Other Protestant, Latter-day Saints, Churches of
e - ’ N Christ, No Preference, Agnostic, Atheist.’
. ' | o ) ]
' 259
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5EE

P

. Achievement - Thematic Appercéption Tests: Achievement—1

#

_ Job-Satistaction

" Evaluation of Subjetts -

. ‘ ' ' ‘ V :
. ‘e . /

»

Age <t : 5 possible responses; Before January, 1949 4949;
. 1950, 19561; 1952.  ~ \ -

-

Total Iicome -~ ————————_For subject only, total income per week, unbounded
responses, primtarily $5 increments; 9-categories.. .=

s

S

Marital Status

Other

. : 1
Measurerpent Variables . : - =,

. | v . o .
bility/Skill - ‘ ‘ « - Intelligence—Quick Test Score. GeneraILAptttude C
Ability /Skill Test Battery, Part J~Vocabulary Level.” GATB,
Part |—Arithmetic Reasonmq Gates Readmg
. . Comprehensnon .
Aptitude : . ) ) ¢

.

, . item. Average grade last year (self report)—1
: item. Highest grade; Iowest grade (self-report)— ,
1 |tem

¥ Need for social approval—approach—12 |tem§
Need for social approval—avoid aggression—14
_—" _ items. Need for social approval—avoid—7 itims

Personality

1
« o o TET ié s T 2 indexes. Avoid failure: TFest Anxiety—16 items, .
T e —  2indexes. Other personahty tralts—64 items,}11 :
) - - - -indexes. ° . . . <
B F— . . - %
Attitudes ' Self-conéept of school ability. Positive -school © - "~
‘ attitudes—15 items, 1 i Negative School *

- e . dexes. About health, jobs, and m
: and index&s. : ¢ SR

Value ' School mo?nvatlon-«l items. Kindness—4 items,
v ‘ .1 index. Honesty—7 items, 1 index. Social re- -
. sponsibility—4 items, 1 index. .Reciprocity— = .
. ; 7 items, 1 index. ‘And another 36 items-and 6
indexes.

.....

: ‘ . dependence—12 items, 2 indexes. A jOb that pays

i S off—6 items, 1-index. A job that doesn’t bug me—

’ Sz ' 7 items, 1 index. Marfy other items about drop-

' s . ping out of school,’about attending general or vo- - o
' ¥ ‘ cational schools. - s E .

Why would the respondent find work ndtssatis- ;
fying?=1item. =~ N g . "

o

-Occupational Performance . | ,
R . ; 260 oLt




Training
Type/Sot/rce
Length ~ e,
Levels’ ‘\ '

Evaluation of Training

\

£

\Probabﬂi%y-ef—dreppingnﬁti% items, 1 score.

Work Experience
Job. Title . *

Earnings »

o~/
Work History

Occupational Mobility

OCCUPATIONAL VARIABLES
Demographic Variablese
Size

Occupations r';’eprésented
How Sglected
Occupational Classification <
Job Coding
Job 'C/u:ite_r/'ng, .

*_-Other '

~ Organizational Characteristics

> Physical Working Environment
O[ganizationa/ Climate
*Union Aff/'lia‘t/'ons
.;Other |

L)

o
5 - .
as  Hours worked per.week; pay per hour. ]
— ’ L A - .
,, ‘ /
- i
/. ‘ ’
-
4 ‘ 4
- 7/
[
R ? .
L ) .
267 . ‘ . : .
V ”
. : o K i . . oo~ ?“r ' - %’g‘
B -
2U 3( N 2

Family background: Socio-economic level—6

items, 1 score. Negative affective states’clustef—

1 composite index. Social values cluster index—

1 index. Relative job ambition index—1 index.
Thematic Apperception Tests—Affiliation. Many
other-indexes-including-relations with_teachers, "
principals,parents, peers, supervisors.

Type of curriculum in whichrenrolled is indicated, w ’

Available in Census Bureau Code

Unb0ur<jed responses for average weekly earnings,
9 categories, primarily $5 increments. Unbounded
response for future annual earnings, varying
response increments.

Job History—28 items. Status of re%bondenté;a o .
occupational plans. What could interfere with ™ -
respondent’s plans? How did respondent becgy
interested in occupation? , _

/ a :
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'DESCRIPTION OF CLASSIFICATION SCHEMES
) J . S

Definition Tt
: ' . ° ~

. ——— Coe -
« For the ptirpose of the catalog, a classification scheme was considered to b&atheoretical—
cpnstruq‘%{\at results from systematically arranging content into groups or categories according to
selected ia. Classification schemes are intended to increase ability to imterpret, predict, or
.. control som of performance by, demonstrating relationships between that which is classified
~~and selected vafiables of particular’ﬁ\t‘erest. e . S

i
!

A g:la?;sﬁification scheme was viewed as an information processing mechanism having three key
components: information s, a procedU/'\e or process for sorting and greuping, and subsequent
, information outputs or products. - The abstfact format was designed to illustrate for edch.of the

three confponents the particular features of each classification scheme.

Selection Ratidnale

¢ ’

o -

Each classification scheme in the catalog was included becayse of its potential for analysis
and understanding of occupational mobility. The classification schemes were selected from g wide
variety of schemes that describe characteristics of occupations and workers in a standardized \nd
quantifiable manner. Spacifically, the criteria for sglection of classification schemes were that they
should deal with sufficiently large sets or categories of data to provide insight into occupational
mobility; they should organize data on job or worker variables; and they should be sufficiently
supported by research to estimate their—reliability._ :

®

. " Q
Sources/Types —~ o
The search for classification schémés focused on those widely used for describing and classifying
jobs in various enterprises. The primary source for identifying relevant schemes was a review of litera-
ture on occupational structures, characteristics of jobs, and career develop;nent theory.

s -Classification schemes generally grow—ou;t of the attempts of researchers and%rganizations 0
explain and/or measure the relationships among yarious factors and subsequent labor market and
career development outcomes and structures le.g., Dictionary of Occupational Titles (DOT) worker
traits, Position*Analysis Quéstionnaire (PAQ), Strong"Vocational Interest Blank (SVIB), and General ® .
Aptitude Test Battery (GATB)]. Collectively, they characterize the skills, experiences, gharacteristics, -
and human requirements'of occupations. The Classification schemes the staff thought°to be ugeful
for examining patterns of occupAtional mobility are the schemes that group occupations by the
following job andworker variables: . - : -

P . P T A o .- %% e
,,&% - < .
A . - , -
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Aruitoxt provided by ERic

.

Job Variables
General vocatlonal capabllltles
Data, P ople Things, functionat analysis
. Acadenrfic subject matter .
Technical concepts .
USOE subject codes ~
Performance contexts
Industry types- - .
General field of work
= Physical surroundings

3

»

.

sWorker Variables

uPersonal characteristics <
Worker trait requireents -~ - -
Interests .. .
Worl\ behavior -
Employee requirements .
Work values '
Psychological processes
Complexity of worker furictiods - . ‘ ;

A *

“The next section presents an-explanation ofthe reporting f format for 9Iasstf|cat|on schemes.

-
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* Reference -

[ /5
'CLASSIFICATION SCHEME:
Originator

i

Ddte of Origin e

.

Objectives

DESIGN INFORMATION

LN

>

“

*

SNl
Classif‘lcatlon Principle

-

L

Methodology .

»>

IS

In§trumentation

-/

‘Questionnaires -

hﬁndbook

':\s . s ! -
. - CLASSIFICATION SCHEME REPORTING FORMAT ‘ ;
T . WITH' EXPLANAT[ONS . 7
R , ! . ‘\,“ ‘

Al

t
Indicates the title/name of the classification
scheme. Inclﬁdes Subtitles and common acronyms.
) " Indicates the name(s).of the person(s) who -
- . exercised primary résponslblllty for the c{evelop

©  ment of the scheme. . .

]ndicétes the earliest date of existence of the
scheme.or the date when initial research résults
-were reported. \
Ry I. . 3 . 3
Summarizes the major objéctives/purpose for
whichthe scheme was developed and/or is

y - currently being utilized. - 3 N
: ; T :
- N Lists the major reference that provides back- "

. ground information, related research, and pro-
cedural explanations for the scheme.
_Providesinformation on the critical variables,

1~ procedures, and materials needed to utilize the

classification scheme as it currently exists.

+ » —

Summarlzes the basic prmcxples assumptlons

hypotheses on which the classification scheme
is based. Indicates the categories or dimeénsions \

. of the scheme

¢

e

Summarizes the basic rfiethods, orocedu res,

7%

. processes, and/or measures that are followed
in applying the scheme S . SR

_Indicates the specific names of‘the mstruments
used to collect/process mformation'on the
cIﬁassnflcatlon scheme variables.

-

A )

3 /|dentifies published tests by titles consisteént with
‘Buros (1972). Measures constructed specifically -
for the abstracted scheme are identified as
listed in available references.
Identified in the sanfe manher as tests. ‘
Identlfles available handbooks required to use -
) ¥ the scheme/instruments or ones WhICh explain )
, the scheme = ‘

-




Availability/Source

Costs . .

>
" CLASSIFICATION VARIABLES

L

_ OUTCOMES/PRODUCTS

L i

~
.

- kant
——

" Indicates the availability and source of instru-

ments and ha)r}gbooks listed above: .
Indicates the current €osts of instruments and
handbobks listed above.

- “ ’ 23‘?
Indicates the critical. variables for which data must
be obtained or may be available to utilize the
classification scheme. '
Indicates the measures, results, findings, or types
of products which result from the use of the
classification ‘methodology and scheme.
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Ahstract

No.

1

- ~~  press.

A~ .

CLASSIFICATION SCHEME INDEX
Alph.abetical Listing by Originator(s) of Scheme

e
A

Duncan, Otis Dudley, A Socioeconomic Index for All Ozzcupations

(The Duncan Scale) =<

Reference — Reiss, A. J., Jr., Duncan, O. D., Hatt, D. K., &
North, C. C. Otcupations and social-status. New
York: Free Press, 1961. .

J

"Fine, Sidriey A.- Worker Functidn Scales {Data, *Péop]e,fl'hings): "

Reference —  Fine, S. A, &Wiley, W. W. An introdiction to-
T T functional /'obfana/ysis: A scaling of selected -
=Lasks from the social wélfare field. 'Kalamazoo,
MI: W. E. Upjohn Institute for Employment
Research, 1977.. < .

-

4 I4

T

Holland, John L. Typoloéy of Persons and Environménts .

Reference — G'c;ttfredson,'G. D. Career stability and redirection
in adulthood. Journal of Applied Psychology; in

v

Gottfredson, G. D. Using a psychological classifica-
tion of occupations to describe work, careers, and

. cultural change. Unpublished.doctoral dissertation,
. Johns Hopkins University, 1976.

. ~
Gottfregdson, G. D., & Daiger, D. C. Using a classi-
fication of occupation to describesége, sex, and time

. differences in employment patterns. Journal of
' Vocational Behavior, in press.
. .

Haolland, J. L. Making vocational choices: A theory _

?
AN

’ * of careers. Englewood Cliffs, NJ:. Prentice-lalf, . =

e
Ul

[ ie's 8

F A
g L

4

’ 1973. : I
-Holland, J. L., & Gottfredson, G. D. Using a
, typology of persens and environments to explain .
. careers: Some extensions and clarifications (Report
No. 204). Baltimore, MD: Johns Hopkins University,’
. October 1975. (ERIC Document Reproduction
Service No. 117 474) (and in the Counseling
Psychologist, 1976, 6, 20-39) .

. ‘ 273

oo
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" Abstract
o No.

4

.
\ \
Y
?
Vo

ot ,- ~7
;'
£ g

QO

_Reference —

*

\' International Labor Office, International Standard Classification of
Occupations (ISCO)

Internatronal Labor Office. /nternational stendard
_ classification of occupations. Geneva, Switzerland:
Author, 1968. - .

Reference -

4 ;
Lo.fquist,ﬁ'oyd H., & Dawis, Rene V. Theory of Work Adjustment: - .
Occupational Reinforcer Pattern

Lofquist, L. H., & Dawis, R. V. Ad/qstrhent to
work, a psychologidal view of man’s problems
in a work oriented society. New York:
Appleton Century Crofts, 1969. .

X ¥ i .

McCormick, Eg;nest J., Mecham, Robért C., & Jeanneret, P. R.
Position Analysis Questionnaire (PAQ) Form B

— _.McCormick, E. J., Jeanneret, P. R., & Mecham,
R. C. A studyof ]Ob charactenstlcs and job
dimensions as based on the Position Analysis

. Questionnaire (PAQ). Journal of Applied

Psychology Monograph, 1972, 56, 347-368. -

»
Referegce

McCormick, E. J., Jegnneret, P. R., & Mecham,
. _R. C. The development and background of the &
Position Analysis Questionnaire. West Lafayette,
IN: Purdue Umver%ity, Occupational Research

~ Center, 1969. [Prepared for Office of Naval
Research under Contract Nour-1100 {28], Report
_ . No.5) .
. . : ) [ ®

L S K]

McKinlay, Donald 8ruce. A-Functional Classification of Occupations

Reference — McKmIay D. B. A functional classification of . ’
. . . occupations {Doctoral dlssertatlon University of .
Oregon, 1971). - - '
- 6‘
, % A
< A e -
. ° £ # J
(o P "
. e - 274 ;
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Page

« 290

296
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e

10

1

12

Prediger, Dale J. American College Testing Occupatlonal Classification '304
System (ACT- OCS) - o

- “ 1Y
Reference —  Hanson, G. R. Assessing the interésts of college :

youth: Summary of research and applications. (ACT
Research Report No. 67) lowa City, lowa: The American
College Testing Program, 1974. !

‘ American. College Testing Program. Career Planning - X " **
.. Program_Grades 8-11, Handbook. Boston Houghton : : b od
~  Mifflin, 1974 .

‘: C American College Testing Py;ogram Handbook for the: s~ H

. ACT Career Planning Program (1977 ed. ) lowa City, , .

iowa: Author 1976.° . . o
I 5 LS § _
) American College Testing Program Handbbok for the N

Assessment of Career Developtent. Boston: Houghton

' Mifflin, 1974. , .
Boese, R. R., & Cunningham, W, Systemlétﬁ'ally Deriyed" . 308
» Dimensions of Human Work G
¥
Reference —  Boese, R. R., & Cunningham, J. W. Sys- :
tematically der/ved dimensions of human N
- -~ work (Ergometric Res. and Dev. Series \‘
Rep. No. 14). Raleigh: North Carolina -
State University, Center for Occupational
Education, 1975.
4 /
Roe, Anne.” Personality Theory of Career Choice 31Q
Reference — Roe, A. The psychology of occupations. New 4
York: John Wiley & Sons, Inc., 1956. e
* Strong, Edward K.&Jr. Strong Vdcational Interest Blank (SVIB ' ——. " 312
Reference —  Campbell,*D. P. Handboo, or the Strong S im-
Voocational “Interest Blanktanford, CA: -
Stanford University Press, 1971, ° - ' :
) . ? . ‘%%Ku ]
Super, Donald E. A Three-Dimensional Classification of . < -314 &
Occupations (Super) ) v
Reference - Sup@r, D. E. The psychology of careers. New P

YofK: Harper & Row Publishers, 1957. . “‘* - -




Abstract
No.

13

14

s

15

18

19

Taylor, J. K., Moftague, E. K., & Michaels, E. R. An Occupational
Clustering System for the Comprehensive Career Education Model

Taylor, J. E., Montague, E. K., & Michaels, E. R.
An occupational clustering system and curriculum
implicgtions for the comprehensive career
education model (Tech. Rep. 72-1). Alexandria,
VA: Human Resources Research Organization,
-January 1972,

Reference —

-

U.S. Bureau of the Census. Census Industrial Classification
4 . )
Reference —  U.S. Bureau of the Census. Classified index of
. industries and occupations (1970 Census of
Population). Washington, DC: .{).Si,Government
-«Printing Office, 1970. ’

U.S. Bureau of the Census. Census Occupational Clasgification.-

3

[

Reference —  U.S. Bureau of the Census. Classified index of
. ' industries and occupations {1970 Census of
P Population). J#shington, DC: U.S. Government
\ ,.Pr‘inting ce, 1970. P .

U.S. Department of Labor. Basic Occupational’ Literacy. Test (BOLT)
Y .

Reference — U.S. Department of ‘Labor. Manual for the USES
Basic Octupationél Literacy Test (Sections’1 and 2).
. Washington, DC: "U.S. Governient Printing Office, .
1972, 1974. . )

U.S. Department of Labor. Dictionaty of Occupational Titles, Volume
11’ Third Edition, ""Occupational Classification and Codes’’ (Occupational
Group Arrangemerit)
- B v | N
_Réference '—  U.S. Department of Labor. Dictionary of occupational
A titles (3rd ed., Vol. 11, Occupational glassification).
Washingtos, DC: U.S. Government Printing Office, 1965. -

2

U.S. Department of Labor. D'ictionary of Occupational Titles, Volume -
I, Third Edition, ""Occupational Classification and Industry Index,”
Appendix A (Data, People, Things Hierarahies) o

. ) o : A -
U.S. Department of Labor. DictiGnary of Occupatignal Titles;"Volume

I, Third Edition, "Occupational Classification and Codes'’ (Worker

Trait Arrangement) e -

Reference — U.S. Department of Labor. ‘Dictionary of occupational
titles (3rd ed., Vol. | & Il). Washington, DC: U.S.
Government Printting Office, T965. el

- .

Page .
316

- 318

322

( 328
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Abstract . - .

No. ! e Page
"20 U.S. Department of Labor. Dictionary of Occupatlonal Titles, Volume 332
o I, Third Edition. (Worker Trait Component) - S .
” Reference —  U.S. Department of Labor D/ct/onary of occupational
titles {3rd ed., Vol: g&l Appendix B). Washington, DC:*

u.s. Government Prlnting Office, 1965.

27 . U.S. Department of Labor. General Aptitude Test Battery (G’ATB) as ’ 340
) coordinated with DOT Occupational Aptitude Patterns. - . .
5 pny, ¢
Reference —  U.S. Department of Labor. General Aptitude Test
% Battery: Section 1/, development. Washingtony DC:
v U.S. Government Printing Office, 1970. _
) ~ . "“ K ‘ ) < i -~
% 22 U S. Executive Office of the President. Standard Indusirlal CIassnflcatlon g " 344
' ~ of Establishments, 1972 (SIC) - '
s ‘ g:'
Reference —  U.S. Executive Office of the Pre5|den*t Standard”
Ty _ industrial tlassification manual. Washington, DC:
¢ ‘U.S. Government Printing Office, 197‘? ) '{ ) <
) < '
. 23 U.S. Executive Office of the President. Standard Occupatlonal ¢ ) 346 .
; Classification (SOC) Draft Version - 1976. = S :
Reference — US. Executlve Office of the President. ‘Standard occu- -
@  pational classification manual. Draft, 1976 .
24 U.S. Office of Education. Office of.EducathgaCIassmcatlon Systems. . 350 -
) Referédnce — . U.S. Department of Health, Education‘,'and Welfare, & ‘
. U.S. Department of Labor. Vocational education and»
occupations. Washlngton DC: US Government Printing
N Office, 1969. 4
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ABSTRACT 1 | ,
* PR B
A Socioeconomic Index for All Occupations
(The Duncan Scale} - o

b ]

Otis Dudley Duncan

1961 -

/
- //
" The Index-was-constructed t6 meet the expressed/

need of workers.in vital statistics,for some measure i
of socioeconomic status that could be derived
from information on_the birth or death certificéte.
Reiss, A. J., Jr., Duncan 0. D., Hatt, D‘ K., &
North, C. C Occupat/ons and soc;al status.

%
- York Free Press, 1961, ____

.
2 > . /
T .

PIOS

Y

3 -

- The Index uses Census groups and subgroups as the
cléssiﬁcatign base for occupational titles. The otcu-
pationab titles are assigned a ‘'prestige’’ score. The
criterion used in deriving weights was the National
Opinion Research Center (NORE) prestige rating of —

e

_.,"’—"{_"

~

- 90 occupations. The scores were based on education
and income. for males only, whW
T related-with- NORC ratingg—The scale is shown be- :

low in condensed form, showing the Socioeconomic
Index for Major Occupation Groups:

(" Index
' .30

Major Oecupation Groups

All occupations

Professional, technical, and
kindred workers. . 75 o

Farmers, and farm managers 14--

Managers, officials, and propnetors

exceptffor farm . 57 .
Clerical and kindred workers 45 e
Sales workers _ . - « 49 ,
TJraftsmenTioremen and kindred

workers - C.31,
Operatives and kindred workers o 18 -
Privaté-household workers B g -

Service workers, except private \
* household M
Farm laborers-and € 9

Laborers, except farm and'mine -7 -
cupations, not reported . L19 .
4 o 4 —
Y A ~
* w
L 8 B Y ;
2 71 ) .
¢ A ’




S Methodology ’ The assigned scores were based on educational -
. e e - e -~ attainment and income for males. "Adjustments
) - for age were' made by weighting the age distribu- |
- ) S . ' tion of each occupation using the age-specific s
e T education-and-incomepatterns;-respectively-as——————
P . weights. :
= fNSTRUMENTATION - '
- - . d * ' -
' Tests . : ) -
Questionnaires, 3 i
- . [ L
e Handbook . ) Not Applicable -
W‘“ °oe < . . «
R e P B T T
" — e . .
+ Costs - R ’ -
2 - T . . _ : E
CLASSIFICATION VARIABLES i Education and Income, adjusted for agg.
‘ . . " - oL * v . 5 - |
. OUTCOMES/PRODUCTS | Provides an index of socioeconqmic.measuré |
R . ) for occupations according to the Census clas- . i
" . sification categories. N
— . ' i
= " \.
- t
¥ N ’ » !
(2} ¢
L — ’ . B a
._..-———".‘———-(f B N T T T e . .
3 ‘ h ¢
R .
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. - . ~ ABSTRACT 2

L ]

CLASSIFICATION SCHEME o Functional Job Analysis (FJA) (/:\Iso known \
B - as—'Fhing#Data#eoplgschgmaf__, e —

4

Originator . ' Sidney A. Fine
/ - . Sidney A. Fine Associates, Inc.
. 1870 Wyoming Ave., N.W. . ‘

. } . Washington, D.C. 20009 I R
B Date'.ofOrigin - e . -1951 ’ o & N

Objectives : ' . To comp;eheﬁd and define a worker’s involve-
) - ment in a-work situation‘using standardized
referenee points so that all workerd can De
compareq across all jobs on an objectlve‘
ot measurable basis.

i g
~

o
o~

N ‘References N Flne S. A & Wiley, W. W. An introduction ‘ \
- - R " to funct/onal job analysis: A scaling of selected
\f tasks from the social welfare field, -
: . ¢ Kalamazoo, M1: ‘W. E. Upjohn Institute for «
. - Employment Research, 1&1

. s Finge, S. A., Holt, A. M., & Hutchinson, M. F.
How to standardize task statements.
, . « Kalamazoo, MI: W. E. Upjohn Institute for P’
© } "Employment Research, 1974. hy
0 N i e
References to o’iginal work:
v , . ~ U.S. Department of Labor. Dictionary of
! Occupational Titles (3rd Ed.) : R
. , ‘ Washington, DC: U.S. Government -5
’- Printing Office, 1965.

i . : - ° . L’ . 2 .
‘ﬁ DESIGN INFORMATION ) . ] : U ¥

Classification Principle - ‘ . All job-worker situatjons involve, to some degree, .
- a relationship on the part of the worker to Datd,
o7 . People, and Things. These relationships are , ¢ -
" expressed by 28 worker functions arranged n
hierarchies according to thie level of éqmplexity
. of each function; the lower the code number, the
. - : lower the level; thosE>with letters are on the same
: level. (See chart on following page.)

&

. ¢




DATA

6 Synthesizing
5B Coordinating
5A Innovating

.4 Analyzing
3B Compiling-
3A Computing
2 Copying
1 Comparing
Applications

-

7

4C
4B
4A
3C
3B
3A

1B
1A

PEOPLE -

Mentori ng%

Negotiating

Supervising .

Treating
Instructing
Consuyjting
- Diverting
Persuading
Coaching
Exchanging
Serving

A combination.of the highest functions which
the worker performs in rélation to-Data, People,
and Things expresses the total functional irivolve- .
ment and level of complexity of a job-worker =
situation.

[ ]

THINGS .

3B Setting Up o .
3A  Precision Working R
2B Operating:Controlling
2C Driving-Operating
+ 2A Manipulating

1C Tending
1B _A%eding-Offbearing

« TA Handling

Information

Taking Instructtons b .

L4

. T a

“*Task Banks have been developed for managerial, ~

engineering, social service, police, corrections,
courts, electronic assembly, operating engineers,

merchant marine, hgalth, pgrsonal service,
clerical, banking and er occupations.
3

Functional job analysis involves a systematic

study of workers in terms of worker functions
(what the worker does in relation to Data,

People, and Thingsk It assumes that an

observer or analyst cannot ‘‘see’’ all that goes

on in a job and mriust therefore develqp informa-
tion through reading, interviewing, and observing
and that this information must be referenced

to a controlled language of universal applicabijlity, )
namely, worker functions, ‘ &

-

The fundamental unit of analysis is the task. Each
task-analysis ingludes ratings for functional levels,

for relative orientation to Data, People and Things,
for level of prescription/discretion, and for reason-
ing, math, and language. In addition the analysis
includes numerical and de‘scriptive‘per’forrh,anpe
standards and funictignal and specific content train-
ing. The format involves an operational paradigm,
"“To'do this task (the task statement) to-these stan-
dards, the worker needs this training.” * . .

. 283 -
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The first step in the job analysrs involves an .
P examination of the Itterature on the technologles,,
of the jobs and the characteristics of the
industry. This enables the job analyst to inter-
view management supervisors and workers ina .
language that is familiar tg all. In addition to
) : - interviews, the analyst also observes workers
2 performing their jobs. When observation ’ ]
- . . interview techniques are;not approprlat’e ‘
.50, analysts, consnder existing job des€riptions, ) IV
‘ . hiring regunrements data from work associa- . .
;tionand the like. v | C s P s 4
./,{1" BT \ o (.' ! "4 . . L= ' /\,:

Task Andlysis Format, FJA Self Report . . o
Task Bank . ’

4’ day Training Course A Systems Appnoa(‘.h
to Tasl’< Ana1ysns and.Job Design."” .

0 L

v Plus samples of |nstrumentat|on and procedures. ©

3

Please note: The approach used is'to train;
subject matter specialists in job analysis
.y » technique. o P
4 . . ¢ . K L . :

- . -

P .-\ . : ‘ ' .‘ . ‘ [N ‘ ’ *
$2.00 — .Introductionto FJA -~ v

- ‘ $ .75 — How to Standardize, etc. , .

3
'

< L 8] ’
l‘ . 'g‘ - -
. . . . |
v 7 - L - ¢ , o
. . 284 . S “ - X
° -~ . v .7 / *
. . . sa 70 '
. . % h ’
~e R « .
*. . N . . #
. RUh e o ‘ <
, . . — . . v
: » A - .
. . ) - »
. - .‘ ) .
- . . e



- "v £ - N
. -
L 4
L) . N .
. -
. éa. CLASSIFICATION VARIABLES
kN , N
- '
y -
P -
OUTCOMES/PRODUCTS
v
boe o o2 ¢
s e . ©k
A B (2] ¢ { *
. ) .
T X
e
- 2
’
o .
.
hiY
S
~ °
v .
L. ‘ -
\
) * ’a .
o .
AR * :
- - N "
- . - > c
~ - " -
4
r . 4. ‘ !
e A4
iy 12 Y
. . -
[ >
¢ a °
! LY
T L3 °
- . R
&t - 7 b
RN ey L RS
%\t" ~ Gl % L% . , .
L d . * ‘
S 3 .
Al
. . -
P
—
N °
- ’ ‘
K P
. .
- ’ -, .
o S
- . ]

ERIC . '

. T . ) 2

.

e

i

ey

P

~

Functionaf I&vel and drientation to Data,
People, and Things, Prescription/Discretion,

¢ \Reasoning, Math, Langudge.

¢

T\ASK BANKS that provide resource material
for Serfdnmahce based 1asts, job design, and
-career paths. L "
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ABSFRACT3 — -

Typology of Persons and Environments

L)
‘vl

vevamn

—

- John L. Holland )
. Deparfment of Social Relations

Johns Hapkins University - ,

Baltimore, MD 21218  ~ C
‘+(301) 338-7635 )

’ ’j ¢ . . F
M 4 - P AN A S A Y
. T

A} -
—_ 3

. . » -

A
1953 7/ .

] - »

To explain vocational behavior-and suggest some
practical ideas’to help young, middle-aged, and
older persons select jobs, change jobs, and

attaip vocational satisfaction; and to explaln
Jpersonal competenee, educational behavior, and
social behavior; and to orgamze personal and
vocatiohal data,’ . -

. b

=

Gottfredson, G. D. Career stability and”
, redirection in adulthood* Journal of App//ed

Psychp/ogy, in press. - _ N

ot

Bl

Gottfredson, G. D. Using a psychological

. .= cldssification of occupations to describe work,

careers, and cultural change. Unpubllshed
_doctoral dissertation, Johns Hopkins Umver5|ty,
1976.

s .
I3 . ‘. .
, R . .

.- €
Gottfredson, G. D., & Daiger, D, C.” Using, a
classification of occupé’zions to describe age, "~
sex, and time differences in employment
patterns. Journal of Vocatrona/ Behavior, in
preés . '

Y

-
-

theory of careers: Englewood Cliffs,
Prentice-Hall, 1973.
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Holland, J. L., & Gottfredsen, G. D. Using

a typology of persons and environments to
explain careers: Some extensions and cldrifica-
tions (Repért No. 204). Baltimore: MD:

Johns Hopkins University, October 1975. (ERIC
Document+Reproduction Service No.-117 474)
(and in the Counseling Psychologist;.1976, 6,
20£9)

o *
AN -
. H . . e

¢

Persons are categokzed as 1 of 6 personality types:
Realistic (R), Investigative (1), Artistic (A); Social
(S), Enterprising (E), or Conventienal®{C). Work
environments are caBegorlzed by the same 6 per-
sonality types. In addmon persons and environ-
ments-can be classnfled as subtypes such as RIA,
RIS, RIE, etc. L ».

-

. A person’s proflle of characteristics i |s measured
by one of several methods: scores on'selected
scales from interest and personality inv&ntories,

-choice of vocationabor field of training,.work

history or history of preemployment aspira-
tion, or a combination of these data. The
Vocatuonal Preference Inventory and the Self

" Directed Search provide estimates of the types
(Realistic, Investigative, Artistic, Sacial, Enter- ~
prising, Convéntional); aperson is requured to
take an inventory, 8core it, and make a profile
which can be interpgeted by applying the
description~of the person to the 6 types.

Any environment can be Iassnfled by the pro-
‘portional distribution af ersonallty classifica-
tions of the people in that environment. The
percentage of each type represented in 3
environment ¢reates a proflle in descending
order. The rpost dominant type gives the ]

“ehvironment Tts primary. chamcteristit.. .
. ~ AN

i)
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Questionnaire
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Handbook
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¥ $5.00 VPI (Specimen Set) o ’
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Because the persdnallty types and the work
environment share a common set of constructs,

it is possible to classify people and environ-

ment in the same terms'and psedict the outcomes
of pairing people and environments.

ThmVocbtiona/ Preferencé Inventory (VPI),
.- 7th Revyision, 1975 by J. L. Holland; ?

The Occupat/ons F/nder 2nd Revision, 1970 o
by J. L. Holland; and S .
The Self-Directed Search (SDS), 1970, by . L. )
Holland.

‘Holland, J. L. Manual for the Vocational

Preference Inventory. Palg Alto, CA: Con,

sulting Psychqlogists Press, 1975. /

& . :

Holland, J. L. Professional manual for the ©
Self-Directed Search. Palg Alto, CA: pdn- .

¥ sulting Psychologists Press, 1972.

P

»
Cammercially available from:

Consulting Psychologists Press:

Palo'Alto, CA ¢ .
(415) 326-4428 .
* Y .

.$2.00 SDS (Specimen Set) .
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ABSTRACT 4 ) '
CLASSIFICATION SCHEME . ’ International Standard Classification of. ‘ )
- t Occupations (ISCO) = .
o . ' \
Originator ta
, ! , 2
* Date of Origin _ - 1958 . - - 2
Obijectives . Provides a.standard scheme for grouping
. P . _ . occupations. This grouping.reflects (1) the _
L/ naturg of jobs {job familities), and (2) the ot .
, v o rankiRg of occupations (level). ot
> g 5 i - . R ", '
Reference” . =~ . InternaXonal Labour Office. International £
- v - standard \elassificationof occupations. Geneva,
- ' T Switzerland: Author, '1968. 5
? , ¢
DESIGN INFORMATION . )
Classification Principle . k ) A ratignal group\i'ng and ordering of occupations
‘ , : , by title. NN b ﬁ‘
Méethodology C " .7 Notavailable . ' . '
¥ INSTRUMENTATION - R : v ' -
' Tests C . ) . Not applicvable_' ' D )
| R L . - i
Questionna: ‘es ’ . Notapplicaple . - .- R
Handbook _ . ".,. Internatlonal Labour Office. International .
.' a T *  standard c/ass:f/catfan of accupatlans Geneva
T ) L . Swigerland: #&uthor, 1968. .
e . " Y N
Availability/Source - o Y  International Labour Offlce . ,
o~ bdsts - " ’ ! o Unknown L , £ -
CLASSlElCATJOI\i VARIABLES — ¢ \ Majof categones include: - . ' o
a 1 Profewonal Techmca! .and Related Workers +
. . 2. Administrative and Managerial Workers .
‘ 3. Clerical and Related Workers
-~ _ 4. Sales Workers . . ‘8
oo ‘5. Service Workers »  ° ~
L . o 6. -Agricultural, Animgt Husbandry, and - .
L : * Forest Workers; Hi .

erman, and Hunters




. . .. <. 7. Production and Related Workers, Transport
N . . ' Equipment Operators, and Laborers .

7a. Production Supervisors and General . <.
) Foremen & |

T o s 7 7b. Shoemakers and Léather Goods MaK¥s . Her
. ' 7c. Rubber and Plastics Products Makers -

L

E3
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Theory of Work Adjultment: Occupationa

Reinforcer Pattern ) .
. f

»

toyd H. Lofquist

Rene V. Dawis .

University of Minnesota L .
" Minneapolis, MN oo ) ’ :

- . -
5 . £y

1064,1968,1969 - |\ .

. - - . - Iy - H
To investigate the problems of work, work
personalify, work envitonment, theory ‘of work
adjustment, research on work adjustment, impli- -
cations of the theory, applications of the theory- _
and meeting manpower needs.
*

N .
.

Occupational Reinfgrcer Patterns (ORPs} were
developed for 148 occupations (identified by, -
DOT job title and codes) describing work en-

_ vironments in dimensions used -to describe- -

individual vocational needs.

-

Lofquist, L. H., & Dawis, R.\. Adjustment
to work, a psychological view of man’s»'probleﬁvs B
in a work.oriented society. New‘YoQgé Appleton

' Century Crofts, 1969. - s

’
oK

. L

) .r- * -
Occupational Reinfarcer Patterns'?ORPs) have
been develdpeq for 148 occupations. The 148
occupations are grouped into 12 clus‘?rs on
the basis of similarity betweegrORPs,” An‘indi-

profile \s compared to the ORPs for the 148

occupations. A prediction of satisfaction can
beprydedi , A

- t

viduﬁﬂznnésqta'lmpﬁmce uestionniaite (MIQ) -
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The ORPs are-develbped across 20 dlmensmns
of the Minnesota Imfortance Questlonnanre

_ THe dimensions are listed below. { C
Ability Utilization

¢

‘Achievement,

Activity . .

H
i
H
{
H
f
H
H
i
;:
i
i
{
§
H
H
H
{
f
¢
H
f
{
{
¢

o,

°

Advancement* i i
‘ H . £

Authority - . & -

Company Policies and Prac#s \ <

* Compensation
Co-workers R ,
¢ . - ) N
Creativity ) '

Ierependence r

> .
r

Moral-Valués -~ ~ ]

Rec.qghjtion
Responsibility ’ -

; (;. ' ’

° Security - \ : T
Soeial Service ) '
Social*Status : .

Ay . - . . . 4
Supervision-Human Relations . .
, Supervision<Technical

>
Variety . ’ :
. ¢- -
Worlflng Condltlons S

C{urrent p:oflles évaxlable for 148 occupatlons

& < T il
‘ The Minnesota’ Job Descrlptlon Questionnaire,
(MJDAQ) is used to reasure and rank order’ the,
_reinforcertcharacteristics of jObS (DO'F codes)S

« \ - .
. .

Bk

L1
— -~
s A A
-
[ 4
203 % ) '
» | -~ -~ J '
. » A
N E
. . : e .
4 \ S
= y ; .
POV, Bt
. - ,
7\ ' s ¢




. Co \ \e
’y’ ‘! Occupational Reinforcer Patferns were developed
D for occupations receiving 20 or gnore MdDQs. -
\ ORPs for 148 occupations weré based on judg-
ments of 2,976 immediate supervisor§ of jobs

R in several hundred firms. // —
T e - .

’

»

‘ . Individual scores on the MIQ scales argtrans— =
B ' lated into an ORP‘(nefedS”ﬁfﬁﬁTéT’er each T
: individual, Comparisons of worker profiles ‘
) N ~ to occupational profiles provides a basis fot - L e
/ P prédictiong of satisfaction in specific occupa-
: .o - , ’ tigns or clusters of occupations with similar - K

. profiles. h
f - Yo - .

. .« .

| "o (NSTRUMENTAT ION o ' - ' . \

N Y : N
Minnesota Importancé Questionnaire and

Questionnaires
¢ Minnesota Job DescriptiorQuestionnaire -

~

’

; Handbook - . ) s Vocational Psychology Research XXIV. éccupa— -
. tiomal Reinforcer Patterns (First Volume). . '
/ ) - S e - Minneapolis: ‘University—of I\ilig/nefota,.Author, N
T\ . o~ , © 1968, - - .

. . . t ' I

P - _ Vocamholoqy-ﬁgsearch‘XXIX. Occupa-«-

‘ . \ . . riqna Reinfg r Patterns_(Second Volyme). )
. - . .. Minneapoli¥: University of Minnesota, Author, :

) 1972- - - ' ) o

.
N . -~
o e . Id . L.

-

Availakility/Source | A Vocatiaﬁal Psychology Research--
— o Elliott Hall 4 % . A

. -
~ %

= ' ‘Department of Psychology ‘.

& : . -\ . . *_ University of Minnesota _ ' .
A . -~ Minneaglis; MN-55455 '8 ‘ ‘
. \ . ! 'r;.:- -,"_':;--‘v.' . - - \’-_

s ’ ‘e WX L
2 . . . (BVEAT o T
- Cost ., ) .. . $2.50 per-gopi. 7 3 .

e
o (.ﬁ.-_ - L

.8 -~
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OUTCOMES/PRODUCTS Job Coding (DOT);
\ _ ~ v
I B » Jgb Clustgring (ORPs); »
T tisfaction Predictions; ' g
e o Occupational Reinfopcer Pattérns for 148 jobs. -~
. ’ : e e . ~
ot ; - <ot E ] —
5 . Jobfitles apd DOT'cudes are corWorr to Holland. )
) A . . Job titles, throu,h the use of DONcode numbers, .© .~ .
L - - . can be transferred into Hqlland's classification "
: scheme. ” R S {(_
[ . . - ’

- * » .
A v 4
- - -
.
. i ) . *
) L\ .
e e [ - ¥ — ]
- .
e . T . .
EE , . Voo
>/ ‘ . T~ . ' [ .

P . . f . - * %/
. ™ 4 i v " '
s . ’, ] 4 ¢
’ ;"'
% Tt T - - R
° - ¢ N i
- »
- .
\ : T o ‘ :
i
< “ [N
¥ .
- *
132N .‘.‘4 - » E - e b
- - , 4 ..
' ¢
. ~
* \ :
S =t - — -
e e
&S -
57 . ’ i v
} ‘ ¢ . - R .
» Y ~
v . « rs ~ W
' I . o P %
- , . A

P -

e
30 DR S
o ) 5 3 j% . .
Y ¥



r l \ - ! had
. : " ABRTRACT 6 : .
Pl o ) } \
CLASSIFICATION SCHEME Pdsition Analysis Questionnaire {PAQ) .
. ,Eorm B . .
. , 1 . :
a2 Originator - s " R Ernest J. McCormick
LoE B o - Robert@ Mecham N ) ,
) T - P. R Jeanneret - | : = e ..'r'p-
- - . . " N ~ N _‘ ) - " —_- - T o e -
Date of Origin . . 1969 Copyright date.
- Original form was developed in 1961. N
\\Ot_)jectives / ) ' . " . Toprovide a structured ]Ob anaIysrs questionnaire -
. RSN ¢ . * which has generaIIy wide applicability across the .
" : ) spectrum of jobs in the United States. The
. - - N instrument-measures attributes required in a job o
s k\_ . \and provides a basis or clustering jobs according - \
t mon attributes., -— L
| ~ . ~
Reference. —_ : McCormick, E. J.,Jeanneret, P: R., & Mecham, . *
- o . R.C. A study of ]Ob characterlstlcs andjob- ¥ -+ . |
— _ Co B dimensjons as based on the Position Analysis - 9
C' . ' Qugstionnaimist RCRItau algf Applied i
( > « \ N ' § ’ 43‘47-'3*6‘8—: : e
. , N L - ’ -
PR

-+ R.C. The evelopment and background of the

S Position Andlysis Questionnaire. West Lafayette,

IN: Purdue Umver5|ty, Occupatioﬁal Research

Center, 1969. (Prepared for Office of Naval |
Research under Contract Nour-1100 [28] N ,

rmk\ligE Ji, Jeanneret P.R., &Mecharr'

il ¥ o ch; ractererg
sin. terms of the foIIowr ¥ drgﬁsrons

o % Informatlonj)!puf: Mental Procefses, Work
Output Relatlonsmp with_other Persons, Job _*
- ’ Context, Gther, Job Tharacferftics: ‘l;be job
elementsj N\ tv e PAQ make;t p055|blegor vir-
<. C oy . : tuaIIy any,é Vpe of pOSltIOﬂ ‘or"job-to be analyzed
¥ ) ; Data on po“' ions.or jobs can be quantlfled by
\’? the use o‘f‘%pproprlate ‘compufer programs .
oy W\m& resultmg sgﬂstatlstlcal derr;gat[gns of jgb dimen-
- , ) € 5|on scores Job dlmensron scores.can-be used . R
. " . ¢ 0 estlmafe tie aptltude requ:remenfs“ofjbbs .

1
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Restriction .
,Metﬁodology ) .
C . )
B . R ”
Te S s - ,
‘ N\ .
- ‘ N
a0
LY - - \ : > .
INSTRUMENTATION , -
e .

- / T:ests

) e s v C\<
S,
o, ° . . . i
Handbook \
| \ - } :
" a
- . ’
3 o ‘ ) ~ A\
&= - - - . / e
-~ :.; "3 N - ~ 13 o ) ‘A
. - .
» H

Cost

Questionnaires - - T

’ AM/Soun:ce : - ) ‘
. . R S

[

The PAQ is not i
job descnptnonsu
processes or oper
roles.

ended to substitute for
characterizing technical -
ions or organizational"

Al 3
i

Job gnalysts (2 or more for each job) who
are familiar with the job are selected, receive

»-a-PAQ-orientation and then complete\the

PAQ data collection process. Record forms *

Y are forwarded tothe Bata Procesging Division ~

~and JOb gimensions are denved by computer
processmg Job dimension scorgs are used
to predict job evaluation poin& establish
test requirements,-and grbup jobs into
families. . oo '

R
Q " L

ormick, E. J., Jeanneret, P. R., & Mecham,
R. C. West Lafayette IN: COpyrlght Purdue
"Research Foundatlons 1969

)

McCormick, E. J., Jeanneret P.R., & Mecham

R..C. Technical Manual for the Posft/qn Analy- -

sis Questionnaire (PAQ). West Laﬁayette@\l

PAQSe:vvces Inc 1973. ° -

E.J. Jeanneret P.R., & Mecham,
anua/ forthe Postyon Analysis

: System . West Lafayefte, H}l

Inc 1973 L. . s

. 2 =

. : a
®

Dlstrlbuted by Unn/ersny Bpokstore LN

360 State Street . . e

N|

West Lafaydtte, IN 49906 S

® [y

$1.00 Position Analysis Questionnaire
$2.00 Technical Manual ~ . )
$5.00 Users Manual - ’ ’

. .
. "
3
.
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2

3.

¢ ,. Relationships
! \\4.3 Amount of Job-Réquired Personal

Information Input

R )
1.1 Visual Sources of Job Information
1.2 Non-visual Sources of Job Information
1.3 Sensory and Perceptual Processes

Mental Processes

Decision Malg'ng, Reasoning, and

\ A
\Pla‘nping/Scheduling !

2.2 Information Proce&sipg Activities
2.3 \se of Learned Information

t

Work Output
3.1 Use of Devices and gquipmentl

3.1.1 Hand-Held Tools or
- Instruments )
3.1.2 Other Hand-Held Devices
3.1.3 Control Bevices {on any -
equipment operated or used)
3.1.4 Transporation and Mobile
Equipment

«

3.2 Manual Activities -

3.3 Activities of the Entire Body

3.4 Level of Physical Exertion

3.6 Body Positions/Postures

3,6 Manipulation/Coordination Activities

Relatignships with Other Persons

4,1 Communications

.~

- 4,1.1 Ot al
4.1.2 Written =
4.1.3 Other Communicatians * °*

r

-~

4,2 Miscellaneous Interpersonal

Contact - - °
4.4 Types of Job-Required Personal
. Contact .
- 4.5 Supervision and Coordination

" 4.5.1 Supervision/Direction Given
4.5.2 Other Organizational
‘ Activities




5. JOW

- 5.1 Physical Working Conditions .
N . - ) . — "
. . - ) . 5.1.1 " Outdoor Environment
T . . ' 5.1.2 Indoor Temperatures sy
C 5.1.3 Other Physical Working
Conditions: . BN

5.2 Physical Hazards
. 5.3 Personal and Social Aspects
) . . . e
’ 6. Other Job Characteristics

. . - \
\ T 6.1 Apparel Worn : . ’
SR 6.2 Licensing N T
. . . . 6.3 ‘Work Schedules
. .64 Job Demands
- . o . 6.5 Respqnsibility" R
e ot 6.6 Job Structure :
6.7 -Criticality of Position - 7
s g . 1 6.8 Pay/Income L e
ouTCOM ES/PRODUCTS . Job Dimension Scores can be used as basis for
- . v . ‘estimating aptitude requirements of-jobs and
* s compensation rates; job evaluation and job °
’ . . classification.
o I/ N
“ N h } <
‘ P \
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CLASSIFICATION SCHEME;

. Classification Principle

A . ABSTRACT7?
» . » ,
* . 2 * .
A Functional Classification of Occupations )

-~ o . . o e ~
.t

Originator . s g /Mcl('mlay, D. érgcé- .

€

197 'L

Date of Origin - . .
This classifying principle is intended to produce
—a general purpose classification facilitating cur-
ricalum planning, career planning, industrial
; * location and wage&decisions, general policy,
C o .~ and research. |t classifies occupations on the
v . . basis of job function; thus it focuses on _the
central job content—not on an overall sl
, level or some other associated variable.

gbjectives

3,

L

Tk l : L .
McKinlay, D. B. A functional classification of
occupations {Doctoral dissertation, University
of Oregon, 1971). .

Reference .

[y
-

DESIGN INFORMATION \ _ : :

»

This scheme classifies occupations by their
. _~ functjon’ or central job duty; it identifies job

. , . function of the job. The design includes 4
. levels of detail. An outlige of a hypaghetica

R A.  An Occupational Clulter (Health
e . Service) . ‘ )
- S ‘ . . Detai - -
‘ . _ N etailed Occupatio (Physucuan;)
’ a.  Occupational $pedjalities
5 {Obstetricians)
- ! - b. 4

4 . . ¢ -

) 300 -
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> A ]
Restrictions
Methodology %
&
v R4

P

INSTRUMENTATION

. ! ?
Id

>

[ " Tests

1
Questionnaires

. Handbook e, -

%
- [l
N Pild

- Availability/Source

.

0 . “
..~ 7" Costs .
~ -

CLASS|FICATION VARIABLES

- >

This classification scheme has been theoretically
developed. 4t is used extensively in career
. infermation systems/but to only a limited -~ :
‘extent in curriculum planning, research {a study °
of government employment), and other uses. *

1

_ ¢
. ’ - J .
This is an analytical system in which accupations
are defined on the basis o,?job duties. Each
occupation is analyzed for its central function

" and grouped with others that have similar func-

tions. In this system occupatians can be broadly
classified by function, more specifieally classified
by-occupational clusters, and most specifically

”

p——

. . by detailed occupational specialties. Any one or

alt of these levels might be used in an application
. of the analytical classification system.

€, .

s

Any standard occupational defmltlons or job
analysis schedules. :

. The major explanation of McKinlay's system is
his dissertation: McKinlay, D. B. A functional .
classification of occupations (Doctoral disser-
tation, Umversnty of Qregon, 1971):

‘ e .

) , I « v .
Dissertation copy is available from Umversny
Microfilms (72 949) .

To determine the cost of the dmertatlon con- «
,tact UmverS|ty Microfilms. ‘

L a

This system has been subsequently applied in the ..
development of career information and modified ¢
slightly as described in Functional €lassification .
System Used in the Career Information*System
Occupational Files: A Tt €chnical, Explanation.
Eugene: Umversnty of Oregon, @regon Career - .
_Information System 1976 3

.
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. OUTCOMES/PRODUCTS

o [ ¥
p’ ] nw’;@/ v

lt'

-

4

-

«

"« Vi Direct Service Functional Group

PR ' .
* A, Health Service Cluster - *

© B.. Social Service Cluster

| C Proiective Service Cluster
y D. Art and Entert\ainment )
’ /

‘One' of the operational advantages of using
functions as a classifying principle is that it
" permits usé of existing job-duty based occu-

. pational definitions. (The variables previously
identified were, based on the Dictionary of
OCcupat/ona/ Titles. ) .

An outcome of this study was a sta‘dardlzed

i occupational classification system which’ pre-
sumably would reduce the cost of analyzing
occupational data by using available data and
classifyingitina way that serves a variety of
purposes.

A




DESIGN INFORMATION

Classification Principle

-~

All occupafions listed in'the DOT were used as
primary units of ar%vs'e
a hierarchical classification which groups occu-
pations according to 6 job clusters; the second
level consists.of-25 job families with an average

« Of 4 per cluster, the third lével'subdivides each

— job family into 3 categoriés dccordingto formal
job preparation required. Finally 650 occupa-
tional ﬁ’tl?s aredlisted according to cluster, fam:
ily and type of preparation.

-

- B / .
. [
¢ WORLD .
. OF
) WORK ~ o
~ . . ,
l l 2 1 -2 1 R S ..4 — 7'7 AL L. : \n _
A - Lot .
N I - . Six Job Clusters
\ : ~ - .
| —T 11 ;
| / .~ Four Job Families/.
- 4 . per Cluster
5 A [ ‘ ] .
p - . \/f Three types of Formal
. - . Job Preparation
* - . ditw “ i A
- Tw . A
SN 305 i

s. The system provides
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M L
’

r !
’ e e . .
Classification Methodology . . ACT-OCS and the Career Planning Program use .
. L - ) a variety of bath formal and informal assessment
o ~ . . M -+ components to help a person relate Interests, o
- - . Co - Experiencgs, and Abll;‘tms as well as Occupatlonal ¢
L Preferences to jobs. Formal assessment compo- .
. a nents include Interest Scales; Expenence Scales
. S C et and 6 Ability-Scales, fér which there are natlonal
‘ ‘ ) norms. Informal assessment components /nclude /
. , ; .. .. v Occupational Preferences, Certainty of Occupa-'
- . . o, " " tional Preferences, Educational Plans, Job Values, .
. ? ) ’ Working Conditions Preferences and Self-Rated "
o I . ____ Abilities. _ ‘. ¢ '

r S e

J

3 : —

INSTRUN!EI\iTATION , . : e

. Tests ., . ) ACT Interest Inventory {various.editions) t

4
.

) Questionnaifes : ‘ ACT. Vocational Interest, Experience, bnf :
R N s ) _Skill Assessment: Self Scored, Career Gujde-

vy book. Bpston Houghton Mifflim, 1976 /

/\ »

. Haridbook  ° Y. o oAct CareerPIanningPrbgram, Grade 8-11,
. ‘ . Handbook.. Boston: Houghton Mifflin, 1974.

. ACT. Handbook-for the ACT Career Planning
, .. ‘ Program. &977 ed.) lowa City, lowa: Author,
. 1976.

N .

Availability/Source . . *  DaleJ: Prediger

. ) .+ American College Testing Program
‘ . . . y 3 P.O. Box 168 - . N
b .o lowa City, lowa 52240

A . N

Cost © " No charge for single copies

. Classification Variables : : Occupations are dlstnbuted across Data/ldeas

! . . . g and People/Things work task dimensions. Job
- clusters, job families within clusters and’typég
i . ) . of educational preparation required constitute
: the other variables of the scheme. Corresponding

measures include interest abilities, experiences
and self- ratéd skills as desctibed under method-
.- ology. - ,

s
B
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M - . \\
Outcomes/Products . v As ignment of specific occupations or a person -
. A (od the basis of occupational preference, inter- .
. - N ests, abilitles, gtc.) to ;2}40clusters hnd job -
v . Ty amilies. Cross reference to 603 3[digit occu- ‘
. & i A
. . R A ational code groups used in the DOT. Job . _
. 1 P . families cross referénced to DOT workers trait
b . . cr - " groups, the Occupational Outlook Handbook,
. . _ the. USOE Career Clusters;"3 commercially
Co ) available' iles of oceupational descliptions and
. . high schaool courses.
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CLASSIFICATION SCHEME

« ~

. Originator

Date of Origin

——

Obijectives

Raf_erenee

N
-

“ .
’

DESIGN lNFi)'R‘yIATlQN .

Classification o

Methodology .

.
. kY
.
-

' -

INSTRUMENTATION _+ - .

Questionnaite ) )

Handbook I oL .
. J : - : ~~
~A ’ailability/Source —

ABSTRACT 9 -,

.

Systematnca?ly Derived Dlmensmns of Humam
Work ‘

. * KY
Boese, R. R., and Cunningham, J. W -

1975
R
The objective of thls'scheme is to present a com-
prehensive set of work dimensions for the
descrip¥ion and classification of jobs and occu- -
. pations. . . . .

-

Boese, R. R., & Cunningham, J. W. Systematically _
derived dimensions of human work (Ergometric

Res. and Dev. Series Rep. No. 14). Raleigh: )
- North Carolina State University, Center for ..
Occupational Education, 1975. .# .

LI

"The set of work dimensions (or factors) in the Oc-
_ cupational Analy5|s Inventory (OAIl) was derived
through factor analyses af the ratings of a large, .
representative sample of jobs. :The 622 work ele-.
ments were grouped under 5 majorcategories:
‘information reckived, mental activities, work he-
* havior, work goals, and work context

This theoretical classification scheme has
, appareptly not been put,into practical use. The
study simply |dent|f1ed factors which define jOb

commonalltles

. - ° / -
. . ’.‘\N . N -
. The Center for Qccupatjopal Edutatiéh, North
Carolina State Um‘versny, Raleigh, NC’ S
In JSAS Cata/oy of Selected Docllmen tsin -
v Psychology, 1976, 6, 57- 58_(M§ 1270). g
’ . !
. ‘ v
308 ‘ ’
. I o
237 .




-

‘A total of 132 work dimensions were derived
within 8 separate categories.

Information.Received (20 dimensions)

Mentaf Activities (TO dimensions)

Physical Work Behavior (30 dimensions)

General Physical Requirements (9 dimensions)
Representational Work Behavior (12 dimensiong)
Interpersonal Work Behayior (11 dimensions)’
Wotk Goals (26 dimensions)

Work Context (14 dimensions)

. 4

’

In additiop, an overall factor anajysis produced/ °
28 general (higher-order} work dimensions..

Interest scéles have been developed for 25 of |
those diménsidns.  * - “ea . B |

These dimenisions have been used for occupa- i
“tional clustering (subsequent study: Pass, J. J. *
& Cunningham, J.*W.. A systematic procedure
for estimating the human attribut $requfrements - i
~
of occupations [ErgometricsReseatch and Devel-

e |

. opment Series Report No. 11] Ralelgh: North ®

D)
o —— . . -
] ' .
1 - *
J v
- ‘ -
{
- - )
. =
&
o (
Outcomes/Proéjucts , ,
¢ f
- . ,
S - v Ny
v
L] R ~ < .
. ~ o8 .
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— -0 ° . 7 °
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Carolina.State University, Center for Occupa-

tional Education, 1975 1400 occupations were

clustered based on similarities in their OAI fac-

tor-score profiles). They might also serveasa .
“basis for-the developmentof modular curricula— - — —
Other areas in which work dimensions might

find application include: -’ -,
1.7 cufriculum evaluation -
2. vocational guidance and placement
3. test development’
4. educatioral planning and admlmstratlon
5

6

job design , o
research reldted to career education



- Date aof Origin . 1951
'r—‘—Obmtivg‘" T ' The-scheme-was-designed, totprovsd&a classnflca
, tion system for occupations. A.simple classifica-
. . * tion was developed which classifies jobs on the ,
' Dbasis of 2 Qg_cgupatlonal dimensions. )
. Reference- .. . Roe, A. The psychology of occupations. New
; ' York: John Wiley & Sons, Inc., 1956.
DESIGN INFORMATION - .
. ) - A L] :
Classification Principle s n this scheme, each ocwpatlon is classified.into
: each of 2 categories: Groups and Levels. The
o Group subdivision (8) indicates the primary fo-
f . . ’ cus of activity in the ocgupation; classification
. T~ T into Levels (6) dépends upon the degree of skill
and training required. The scheme is arranged
S so that contiguous cells'are related. ’
N ' GRoOuP LT
LEVEL- "~ | I, "n v Vv Vi . Vi Vil
1 . ’ A
- - 2 . * R
K L4 -~ J
P 3 4 +
. : ——
.4 ’ ,
‘ [
1 L g ( g
5 “
PR - 2 .
, 7 1 :
L' /‘ 3 6 : _
4 N
-3 . ’ * N :t. . ’ (
v, - oo P
s ’ * ~
" “ ) :
) ‘ : 310 v .

v .
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CLASSIFICATION SCHEME (

4

Originator

Personafity Theory of Career Choice

Anne Roe

ABSTRACT 10 . . i~ . ~

!
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AINSTRUMENTATION

Tests . :
' .
Questionnaire

Handbook . .
Availability/Source
Cost‘ ' .

CLASSIFICATION VARIABLES

.
»

1]

L0306 :

»

Roe's classification gzﬁ*eme‘vvas developed after
thorough study of all types of interest measure-
ments, other classificatioris, and general studies
in the field of occupations. The investigations.
o involved detailed interviews, tests of verbal- -
' spatial-mathematical abilities, as well_as the
Thematic Apperception Test and the Rorschach
Inkblot Test.-On the basis of much data, groups -
were differentiated in accord with personality 7
+ pictures (which were in turn derived on the basis
. of interestsy—The prlmahLbams for categorizing

. into levels was the-degree of autonomy and A —
responsibility requnre@i in the jgb. . - ‘
V- - ‘ , .
\
» ’ - /\ _
-
s \ . . s ).
° . » e

LY
’
.

[~
o

" . “ N
" Groups (Type of Activity) , -
T T I ~Service - - . i
Il. Business.Contact .
“1l. Organizatiens N
< IV. Technology ‘
*+ V. Outdoor .
VI. Science -
VII.  Genetal Cultural
VHI.  Arts and Entettainment_
Levels (of Autonomy) ] y; ‘

Professional and Managerial (1)
Professional and Managerial (2)
Semi-Praofessional and Small Busines$
Skilled

Semi-Skilled , ¢

Unskilled .

oA WR -

4 .
.

* Each of the group&has been correlated with a
comparable DOT code. The Levels have been
associated partially with the DOT, and.also wizh
Minnesota Occupatlonal Rating Scales. A two ,
dimensional scale representing almost all U.S.
octmlé‘ns iSavailable for cla55|fy|ng jObS by
Gr0up and Level. * ,

311 - . e
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- : ABSTRACT #1 o -
- / ~ )

. * CLASSIFICATION SCHEME Strong Vocational'Interest Blank (SVIB) * °, .
< L . Stgong~(;ampbell Interest.] Inventory,(SCll.L,, g

‘ A ! e O T TR T e . - ]
, Originato'r - JOIR ’ . . Strong Edward K., Jr. _
. ; {(‘& e X ,;—u-:l-'i;;i S8 a . no B e R e S . Ao . i
e Date of Onum : , -1927 (Men’s Form) 1966 . .
O - ' . 1933 (Women's Form) 1969 C , _
. . : . 1974 (Comblneq Form) 1974 d
s :Objectives- — ~—- L et e .The.SVIB. prov1des an mdex of thesnmllarlty be--
° ' ) » tween a person’s interests and those of success-
§ ful men (or women) in a wide range of occupa- - ,
tions. n . ' S~
‘ -, ) - . ‘ .
Reference’ . Campbell, D. P¢ - Handbook for the Strong
IR _ Vocational Interest Blank. Stanford CA: , )
T Stanford Unlvers1ty Press, 1971. :(,

-~

e

BoReE & s . ‘ o . 7.

N . 7 'DESIGN INFORMATION . . . T

Classification Principle . , Thgi individual’s respon*ses to about 400 test
.- - i S ) items are statistically, neighted iri such @ man er ~
' that the individual idehtifies.his/her reaction to
K . occupations, school subjects, recreational activ-
ities, hobbies, pecularities of people, and offices ‘
in clubs. The individual also rates his/her own .
S . abilities and personality characteristics. -

(IR

N ,

Methodology " The individuals rated responses are combined = .

T 7T T . i through use pf the Strong Blank to provide :

T T s e e T scores to (1) the occupational scales, (2) the . "¢

’ : o non-occupational scales, and (3} administrative
. = ‘ indices. These SVIB scores, used in conjunctlon
: wnth other type; of scores, provide lnf.ormatlon

whlch is often needed in a counseling sessnon,

: oL, . o . - e - - o M
. ; - v

L INSTRUMENTATION S

’ A €

Tests - . Men's\Booklet'(Form T399, T399R, T399N) .
. : o= . Women'’s Booklet.(Form-TW398, TW398B, - .
. T TW398N) v
s Lo - RS ' “ Combiried Booklet (Form 328) 5 - s f s Lt E
Questiorinaires B - Profile Forms: Men’s (Form T399) T
"o c e : r Women's (Form TW398) e T

~

K : . . . " Answer .Sh'eets J < . g

wt
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Campbell, D. P. Handbook for the Strong
. Viocational Interest Blank. Stanford, CA:
Stanford University Press, 1971.

Yo

Handbook and Test Bocklets are availablé frorh
Stanford' University Press,~Stanforer/C}h.%ﬁl

e
* Forms available from printing agents. Answer
Sheets available from printing agents. . 4 .
Roﬁlghly $2.00 per administration .t /
Meh's Occupatiorial Scales—54 scales. .

* "Men’s Non-Occupational-Scales—5 scales: * -
' Wq\frlquﬁg_Qccupational Scalé$>-58 scales.
Women’s Non-Occupational Scales—5 scales.
Men’s Basic Interest Scales—22 scales. “!
Womens Basic Interest Scales—22 scales.
, Administrative Indices—6 items,
» Combined Scale Profile—124 scales.

¢ . .
The products of the‘SVlBtare interest scores

" * andprofile sheets which are used in a counsel-

ing situation. These scores should be used in

addition- to many other scorés and histories

that can be obtained. They should probably-

not be used alone. ’ N
“~

.

In addition, 6 SVIB scoring scales have been
developed to correspond to 6 Hollarid oécy-
pational types. This relationship is used to

summarize the entire profile as measured by
“SViB. .
(4 3
4 -
., . :?
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Date of Origin
Objectives . .
. #F
Ref'egce .

. DESIGN INFORMATION .

<
Classification Principle  + :

.
-

: FIELD

| Outdoor Physical 1
J! Social-Personal . -
Il Business-Contact 2
IV Administration-Control
V Math-Physical Sciencss 3
VI Biologjcal Sciences =~ *
VIl Humanistic 4
Vill Arts . 5
- 6

+

ABSTRACT 12

. A ,Three-‘DimensionaI'Classification of
Occupations (Super)

. Super, Donald&. ,
N SR : .
1957
To Iogié:ally present occupations in such a way
that relationships among occupations &dre show
_on 3 dimensions:” (1) Level, (2) Field, and"

- r D —

(3) Enterprise. . ®

Super, Donald E.«The bsycho/ogy of careers, .
New York, NY: Harper & R‘ow Publishers, 1957.

“The scheme is presented as a 3-dimensional
figure: - - )

LEVEL . _ENTERPRISE

Professional & A Agriculture-Forestry
Managerial, Higher B  Mining
Professional & C Constfuction L
Mapagerial, Regular’ D " Manufacturing -
Sermj-Professional E  Trade : .
Managerial F  Finance
Skilled G  Transportation
Semi-Skilled H ° Services
Unskilled I Government -
» #:.
Field -
P b v VovE i Vi
- \O‘Q‘\ GH : —
. .’e‘\ E F N [
Y . |
i L .
| 2
. - v
4 o
L I
5
. 6
» « g -
e \ -
4 .
314 - .
. Y M
. j

-
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~
U

-®

-

In theory, almost any occupation can be identi-
fied (located) in 8ne of ghe many theoretical *

- cubes in this schematic. Each occupation is .

) identified according-to its relationship to each of :

‘ the 3 descriptors. Bisecting perpendicular
lines drawn from the appropriate descriptor
‘ points on each side of the scheme will meetat - . -
the point in the cube which contains that occupa- )
‘tion and its many related occupations.-

Sy

The Enterprise dimension is taken from the .
Standard’ Industrial"Classification.” THe Level * * - ' @
dimension scale correlates with.Roe's original . .. B
- . field dimension. The Field dimension resembles

A the interest field in'the.work of Strong, Roe,

¢ - - Moser, Dubin, and Shelsley, and others. _

.

O

. This and other \classif(cation systems provide
- a way of organizing the complex universe of oc-
cupations by Level, Field, and Enterprise. The
* scheme is intended to assist counselors in under-
standing and explaining the relationships be-
" tween occupations.

Q%
)

v b » ]

4 - /
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ABSTRACT 13

= -~ »

o

An Occupational Ciusfering System for the v
Comprehensive Career Educatio'n_ Model -

-

1972 .

~

id
R N

L

" Thisclustering systam was designed to meet 3
“general criteria: #( 1)1t was‘to-encompass- most
" 7T - existing jobs; (2) It.was to be-translatable.into
the design of an entire K-12 curriculum; and
(3) It was to show clear and specific advantages

over other clustering systems.

, 7 Taylor, J. E., Montague, E. K., ,& Michaels, E. R.

. An occupational clustering system and curriculum

.implications for the comprehensive career educaf
model (Tech. Rep. 72-1). tAIexandria, VA: Hum
Resources Research Organization, January 1972.

A - .l -

o

b

1 -

k) -

Thg clustering system is a progresSively develop-
ing,one that inco&gpgate%% the main institution
jobareas,(b) thecareer f6
s DOT functiopal occupational categories, and
(d).the Awareness Entry time dimension.
The system calls for rather:simple combinations
of factors (a) and’ (b) at thé Awareness level, a
- more detailed combination of the same 2 fac- -
* tars.at the Orientation level, a detailed break-
.out of these 2 and a blending in of the third
factor (c) at the Exploration level, and a shift of
. emphasis loading heavily on the third factor at

Taylor, J. E.; Montague, E. K.; and Michaels, E. R.

s dimension="{c) thef

SANS

the Selection level, . e
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Institutiofal Areas: 12 . ¢ .

Career Levels: 7

DOT Occupational Categorles 9
Time Periods: 5 .

#® L

- Thls theoretlcal structure is mtended to allow

~ curriculum to be flexible and adjustable so that

- sall students can-find employment—wflth orwith- — -
- “out college. Students are encouraged to acquire '
the broadest and most flexiblé occupational base,

but early training specialization is available. .

-

The qurriculum would ellmmate the academic- .
vocatidnal ﬂlchotomy

¥

o - e - - ———

It provndes for cnterlon related evaluatlon

It utmz'es the DOT in defining its ocwpatlonal
categones
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ABSTRACT 14 K >

Y

2 CLASSIFICATION SCHEME, . R Census Industrial Classification

Orlgmator ‘ ‘ U.S. Bureau of the Census

= AY ———

Da;ce of Origin ' Current Scheme, 1970

Objgctives . To orgamze and make understandable industrial
o information gathered by the Census surveys through
N ' the use of a systém of homogeneous groupings or
. ~ classifications. Homogeneous titles are grouped
-~ . ‘ together to formvarious categorleswhlch com-
4 . 4 prise the system. Each of the categories is assigned
o .a 3-digit code. The Industrial Classification Sys-
' tem consists of 215 categories arranged into 14
o . . . major groups.
Reference — U.S. Bureau 01( the Census. Classified index of
. industries and occupations (1970 Census of
. . : Population). Washington, DC: U.S. Government
. - ) . . Printing Office, 1970. ~ .
e i R

DESIGN INFORMATION - <%

Classification Principle ‘ The Census Industry Classification System presents

- approximately 19,000 industry titles. The system

. consists of 215 categories arranged into 14 major
'3 , ‘ . groups. The industry codes, which are distinct
) . from those used for occupations, end with digits
7, 8, and 9 or one of the letters A through M.
- The system was developed wngt;m the framework
. of the Standard Inglustrial Classification Manual.
<% ' The categorles ‘of the scheme are illustrated below.
Agrlculture, Forestry, and Fisheries .
Mining .
Construction / '
Manufacturing
Transportation, Commynications, and -
Other Public Utilities
Wholesale and Retail Trade
Finance, Insurance, and Real Estate
- . T - \ . i) 8 Business and Repair Services ~
R . . . 9. sPersonal Services s

e - BT - 10, Entertaininent and RecreatiorfServices | ¢
- ' , 11. Professional and Related Serviges -
‘ « ™e \ : ~ 12, Public Administration .~ -

|
\
ﬂ@ gL

", N
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\‘;,‘

B

T T
"y
i
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INSTRUMENTATION |
Tests . - ,
gQuestionnaires ‘
Handbook
Aviiliability/Source
Costs

2

CLASSIFICATION VARIABLES

i
:l -
- OUTCOMES/PRODUCTS
Rad
]
~
A%
> - k-3
. -
1
\, - ,
LR Tt RS -
1 \ ’ .
. N .
\
. , ’f.i £
- L
' ’ LN *
- ’ "
, - X
A ' Y

o

The index lists industry titles which have been
reported in earlier Censuses and Surveys and

covers the bulk of industry titles in the economy.
These titles represent a comprehensive listing
developed historically and maintained con-
tinuously by review of Census and Survey
schedules. Specific questions are asked on the
Census schedule concerning the-industry in which -
a respondent is currently employed. TheTesponses
are interpreted and allocated to various categories
within the system. A

1970 Census of Population Schedule

-~

~ >

The name of employer is a basic tool in coding
industry, since coders refer to lists of gs/tablish-
ments showing their industrial classifjéation from

the Quinquennial Economic Censy?
~ JF

Provides a classification of indygtries into 215
unique groups which are™orgapiized into 14 major
groups. " -

-]
[
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o ABSTRACT 16 | ‘ % [ )
. N ' l’ H ! . -
. . o . / )
CLASSIFICATION SCHEME \ Census O’cf;Upa,tional Cldssification . /
Originator : ' " . U.S. Burehu of the Census ’ ’
} _ -
. . / )
Date of Origin _ ™7 . 1970,Census of Population p
' 1960 Census of Population |
- ; v . FY - N 4 [
* Objectives . - ) - Provides a homogeneous group
.o pational titles into 417 separate
y . ) ! into 12 major. groups. Categor] .
. ' . coded with a 3 dlg(t number en dmg 0 thfough )
-\ 6. Titlesare listed in aIphabetn
o y i the major group heading. Thefa
* O - . ) the major groups reflect 4 brodd pccupgtional
Yo . . areas. (See Design Information.
5 . P 7 .
Reference . - US, Bureau ‘of the Census. L‘Iassmed ndex of
\ ‘ - industries and,occupations (19
- . . Population). Washington, DC;}
- . * Printing Office, 1970.
~DESIGN INFORMATION ., ‘
Classification Principle . . There are 12 major occupatiohia
. . M , porating 417 separate categorips
‘ . © codes ending in 0-6 and {etterco es N through =~
\ , - . Z. Some occupational titles afe nﬁ?e apd are .
: . classified without additional infériffation. ~Other
- ’, titles are classified’ according toftitle, industry ~
classification, and/or class of Worker. The Major . *
- - Oceupational Groups and Octypational Areas -
N Titles are shown below 2 -
100  Professional, technical, and kindred workers i '
B 200 Managers and admlnlstrators, except farm L
N 260 Sales workers ‘ White collar workeri
300 _ Clerical and kindred workers - ] .
A 400/500  Craftsmen and kindred workers ] ) '
600 Obperatives, except transport i :
700  Transport equipmentoperatives i Blue collar workers .
- 740 . Laborers, except farm ._..c... . ) _I~F .
- : * . .. - R
. d - e fan [ ‘
. 800 Farmers and farm managers y L Earm workers
; Farm laborers and farm foremen _ A1 .
- A =7 i ’ ¢ L
- . 3 900, Service workers, excep\prlvate household ‘L Bervice :
E . '980 Private household workers . _
(3% . R ‘ - ’ ‘ . iit
- - o . [
320 - ‘ oo
~ . \ , _ ! %
- NG ———m '
3 [V} J Q_/I . \ . ,
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"INSTRUMENTATION

Tests’ N

Questionnaires
Handbook
Availability/Source, ~
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Cost

'CLASSIFICATION VARIABLES
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¢ t

AN

Lot d

14

* v U.S Goverfiment Printing Offied). " . ‘,-,’,

I

o

In 1970, resp‘anents were asked
what kind of work théy do and t

A M : U Q
L

Census-Schedule

1

Classmed Index of Occupatlons
1970 Census’of Population -

Y

Washmgton DC-

¥

Type of work: performed ’

Mo¥t important actnwty for dut¥.
J9igtitle. .

Typé of employment

'

¢ -
" .
o

to describe .
D specify their

" mostzimportant activitjes or duties on ‘fhe job. ., ¢
Information supplied bysr pondi
eg dccupational cod clerka.

ntsmseggﬁed .

-

Organized listing of 23 000 job tiflgs within 12
major-occupational groups, 417 cate@nes in-

dustry, and class of worker. Proy

numbers for job titles by Category. .

- ¥ d
Pe

idés code IR

.?
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" References
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Classification Principle

ABSTRACT 16

Basic Occupational Literacy Test (BOLT),

U.S. Department of Labor
U.S. Employment Service
Manpower Administration
Washington, DC 20213

"

1972 -

This test measures achievement in basic reading
and arithmetic skills for educationally disad-
vantaged adults. Used in conjunction with Volume

. |l of the Dictionary of Occupational Titles, specifi-

cally with the quallflcatlons profiles for each occu-
pational title, counselees can determine,if they Vv
probably have the mathematical and reading skills .
required in a particular occupation.

U.S. Department of Labor. Manual for the
USES Basic Occupational Litecacy Test (Sections
1 and 2). Washington, DC: U.S. GOVernmen't
Printing Office, 1972, 1974., -

&

The scoresmed in this test reflect the counselees’
level of devel@pment in reading and mathematital
skills (two scores). These scores (offering a rang

of discrete responses from 1 to 6] should reflect

the levels of development identified in Volume |1

of the DOT (see p-652). Item tontent i directed
to and hopefully suitable for disadvantaged adults.

Counselees.first take a pre-test, Wide Range Scale,,..
to determine whether they.should take the BOLT
or another test 5uch as the GATB. |f indicated, the
counselee complétes the BOLT and higher scores
are then.determined. Then General Educational
Development ratings of occupationgfin the DOT
are used for interpretation of T scores.*

(These are interim norms wh will b replaced

by other norms that are being derived empirically
in continuing research.) - <o

*BO LT scores are equated 6 GED-levels, See




|NSTBHMENTATION
Tests *
. ) 4 .
— ) ~ >
Quéstionnaires )
Handbook -

-

Availability/Source

Cost - -

CLASSIFICATION VARIABLES

3
A\l

‘A

Reading Vocabulary ) .
. ‘Advanced (2 forms) ¥ . v ot
. "High Intermediate (3 forms) | i
‘ Basic Intermediate (3 forms) o -
Fundamental (3 forms) _ ‘
Reading Comprehension )
& Advanced (2 forms) .
_High Intermediate (3 forms) - < -
Basic Intermediate (3 forms)™ °

-

Fundamental (3 forms) . )

- *
) v

: 6Ma;7ua/ for the USES Basic Occupational Literagy ]
Test, Section 1: Administration, Scoring, and . ..
Interpretation. Section 2: Development. Lo

." Washington,.DC; U.S. Government Printing
. Office, 20213, 1872, 1974. .

] a

. +  $1.30 Section 1: Handbook -
$ .35 Section 2: Handbook Y4
S .
- Mathematical Development and Language . o
Development, both measured in 6 levels:
V4

LEVELS CORRESPONDING GRADE LEVEL
1 1,3 and 3 N '

4,56 -

7,8

9-10,11,12 . - A
1 to 2 years of college .
2 to 4 years of college A

DO WN

- 1. The Standard Scores resulting from the BOLT
. can be used to compare initial and retest ',
' results for an individual tested at a different’ '
level. . .
2. The counselor, by using objective and sub- —
. .+ jective measures, can refer counselees to jobs
"- or areas of study for which they have ade-
. quate training. On the other hand, the :
. counselée may be asked to take courses to v
raise his GED Jevel. 3
Most efficient use of the BOLT can be made = ™
if the coumr has integrated aptitude test
N results and-other information about the
, N counselees’ occupational success and satis-
, faction. Some of ‘this infortation might be -,
< obtained from interest inventories, school 1.

records, case histories, qr personal interviews.
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, Classification Principle \
- \

« and Codes.”’

’_UZS;lﬁeijgrtnt.ent of Labor .

* theD

-occupational titles (3rd ed., Vol. 11, OcchatlonaI P

. v
e »
. < — - '
~
- ' .
’ _ , i
P . |
|
|
e s * . » .
Dictionary of Occupatiénal Titles, Volume I, .

THEd Edition, ""Occupational Classification
{(Occupational Group Arrangement) .

DR )
\ ’ . < :
« FORS

Pirst Edltlon (1940}, Second. Ed|t|on [1949] e
Thll'_d_Edltlon [1965] . .

‘vmige

e -

v

*

The Occupational Group Arrangement and the
Worker Traits Arrangemeént classification scheme
and codes provide a method of grouping jobs
having-the sarhé basic ogcupation, industry, or . .
worker characteristics. The job titles defined in
ictionary are listed on the Occupational
Group Arrangement of Titles and Codes accord-
ing,to their code riumbers, The occupations are
arranged into categgries, divisions, and 3digit. . .. . L.
groups and are accordingly assigned a 3-digit

code nurhber. Thesecond set of three-digit num-
bers are assigned on the basis of the relationship
of the job to Data, People and Things* ;

u.s. Department of Labon. Dictionéry of

o

Classification). Washmgton DC: US. Government .

Printing Office, 1965. Ty

» : A
» ' - * ) e )

. S e e

g ' : ’

In the Occupational Group .Krrangement of the
DOT classification system, jOb titles and defini- -
tions are arranged into a 3-level hierarchy con-
sisting of (1) categories, (2) divisions, and (3)
groups. Throughout this arrangement, jobs are
grouped according to a combination of work
field, purpose, materials, products, subject
matter, service, generic term, and/or industry

! P 2

- %, ) .
. *For a detailed explanation of the wgrker function scales, see Abstract 18. -
‘ "4 , 4
v 324
- . - / -
S , 4
o
. - / 3 1 J ; .
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K

"as reflected in the first 3- digits of the code.
The 9 occupational categories of the occu-

. pational group arrangement are identified by °

the numbers 0-9 reflected in the first digit of
. the code number, as follows; |

.

Professlonal technlcal ind manadgerial
occupations .

Clerical and sales occupatlons

Service occupations’

Farming, fishery, forestry, and related
occupations . e
Processing occupatlons

Machine trades occupations
Bench-work occupations

Structural work occupations .
Miscellaneous occupations

L g

K

The 9 categories are divided iR 84 2-digit.

+ -~ divisions, ahd the divisions, in turn, are sub-

dividedinto 603 distinctive 3-digit groups. _

-
-

® In Category O, 1 (Professional, technical,
and managerial occupations) most 2-digit
dlwsmns are based on broad subject matter
areas.

® In Category 2 (Clerlcal and Sales Occupations)
the clerical divisions are based on type of .
activity, or type of machine or equ1pment
The sales division distinguishes amqng 3
types of 3-digit groups: _services sold,
commodities sold, and sales techniques.
4

® In Categ‘or;/ 3 (Service occupations) the divisions .

are based on type of service rendered.,

ld 3 ‘ ’ ' °

oI Category 4 ( Farmhgi', fishery, forestry, -
and related occupations) the divisions and
groups are based primarily on products or+

types of activity. - .
i L ]
. . ) - N
35 -~ ¢ '
s -
4 . o
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® The Categories 5 through 8 (Processing .

occupations, Machine trades occupations,, : -

Bench work occupations, and Struetural
work occupations) encompass broad areas
of work as they occur in industry, and their
titles are derived from trade terminology.

<

e Most divisidns and groups in Category 9

(Miscellaneous occupations) relate tonon- ~  ° .

manufacturing economic activities.

o

-
-

Ml

!"Job Analysis Schedule"” : . AN
U.S. Department of Labor e -

Manpower Administration L R

U.S. Department of Labor. . :
Handlbook for Analyzing Jobs.

Washington, DC: U.S. Government . :
Printing Office, 1972. .

.

£U.S. Government Prfnting Office _ \
Washington, DC 20402 :
Stock Number 2900-0131

-
[N

> $2.50 per handbook

Lot

-

The Occupational Group Arrangement is-
organized td classify jobs on the basis of
multiple variables amd is;organized into
categories, divisions, and groups. gﬁach of
these 3 divisions is distinguished respectively
by the first, second, and third digit of a 3-
digit code. N

B
.
« ® S

g,
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- ) < ' The jobs are grouped according to a.combination ‘
L - ° " of the following prime variables: \ . )
‘ , Work Field . ;]
. ' * ) . .
- - ' Purpose : ) .
- e
- .. Material ) . ’
5 e . . , - N
.o, Product » S ) )
. Subject Matter
5 ) & - ‘ Service
. . . . . l.‘ «
) had . Gengric Term
’ . ) . Industry ~ ' o
i J B . ‘ -
. OUTCOMES/PRODUCTS The Occupational Group Arrangement-providées . ° °
) ’ ‘ an organizational structure within which jab
titles and definitions arg classified according to
7 type. - ,
. ’ :
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- ' ABSTRACT 18- '
;‘ B CLASSIFICATION SCHEME .  U.S. Department of Labor. Dictionary of .
. . : . Occupational Fitles, "Occupational Classification
and Industry Index" (Data, People, Things o ¥
o0 - > . - Hierarchies) .
¢ Originator E . #  Sidney A. Fine, A. Bennett Eckerson, &
v : . . AdalinePadgett .
3 - . @ U.S: Department of Labor :
: . ‘) Washington, DC ‘ g}J . ( i;} .
. Pate of Origin . © T 1851 o S
Objectives / ' , To differentiate the kind and level of work per- i fi oy
Yo ' - formed within occupations for placement, cou nsel-
ing, and labor market reportmg
Reference ~ . U.5. Department of Labor. Dictionary of- g
‘ . occupational titles (3rd ed.). Washington, DC:
e oL, U.S. Government Prlntlng Office, 1965 <
. . ' - :
DESIGN INFORMATION . . * , .
Classification Principle g ' All job-worker situations involve, to some degree, ‘
- ’ ‘ : ¢ arelationship on the part of the woriger to Data,
R i People, and Things. These relationships are ex-
&; . R pressed by 24 worker functions arranged-in .
7 - . T ‘ hierarchies according to the level of complexity
. \ of each fungtion; the lower the identifying
‘ - number, the higher the level. v
' > . . .
- . . . : A combination of the highest functions which
' the worker performs in relation to Data, PeOpIe
, and Things expresses the total level of complex-
. . oo N - . ity of the job-worker situations. < ‘
E DATA - _PEOPLE THINGS - .
~ . * ) .
* v 0 Synthesi ing 0 0 - Setting Up » ,
1 Coordingting L q 1 Precision Working
2  Analyzing .2 Mg . 2 Operating-Controlling
3 Compiling 3 ising 3 Driving-Operating  *
4 Computing 4 /Diverting . 4  Manipulating
M:Q‘S Copying ™% ° 5/ 'PerSuading -~ 5 -Tendmg ‘ <
. ¥.6  Comparing “77 6 _""Speaking-Signaling 6 - Feeding-Offbearing ’
‘ » B .7 Serving 7  Handling -
[ 8  Taking Instructions- ' <«
h ’ T ' Helping ) .
R 3ed . . . - « ¥
- b\c j
- s . - ‘
- ‘ﬁ - ) ~ . "ﬁ‘j . 328 -
-7 j'f’.,‘ > ’ 3.1 ;7‘ ) \ ‘- X
X / ) ‘B . [
~ . . < . N -




&
X * ,
Classification Methodology Functional job analygis involvesa systematic
study of workers in terms of worker fuhctions
(what the worker does in relation to Data,
People, and Things).
® The methodologies and 'technlques employed
) (Work Fields)
. ‘ ) ® The machines, tools equipment, and work aids
i used (MTEWA)
: ® The materials, products, subject matter, or
. . , services which result (MPSMS) L
® The traits required of the worker (Worker Traits) -

.o ‘ The first step in the job analysis involves an :
examination of the literature on the technologles
-.of the jobs and the characteristics of the industry.
“This enables the job analyst. to interview manage-,
- . . ment supervisors and workers in a language that
" is familiar to'all. In addition to interviews, the
. analyst also observes workers performing their .
: ) -jobs. When observatlon/mtervnew techniques are
. ; not appropriate, analysts consider existing job
, descriptions, hiring requlreménts data from :
A work asspciations and the like.

. _ . These data are then coflified according to the
worker function scales {and the other classifica-
" tions mentioned above).

" INSTRUMENTATION : N 7
ﬁ » ! . R Y
Questionnaire J Job Analysis Schedule
Handbook , U.S. Department of Labor. Handbook for
- analyzing jobs. Washingtony DC: U.S. Govern-
‘ ment Printing Office, 1972, o g
Availability/Source ) Samples of instrumentation and procedures are :
A\ ' available in USDL Handbook for analyzing jobs.
" " Cost ’ - " Y $1.25.Introduction to EJA.
$2.50 Handbook for‘arza/yzing Jjobs.
CLASSIFICATION VARIABLES Work activity relationship to Data, People,
; . and Things, Aptitudes, Interest, Temperaments, ~/
. ) Physical Demand\Workmg Conditions, and ‘
‘ ' Training Time. oL

< . . . . . .

OUTCOMES/PRODUCTS: ° / \Provides job coding, job clustering. " Second

. ° -~ N 3-digits of DOT code is‘'worker function spales

Data, People Things. » —_—

< -
B, 174 *
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. CLASSIFICATION SCHEME 3

- [}

P -

s

Originatbr . B -
_ Date of Qrigin - "

Objectives

Reference

s L

DESIGN INFORMATION

Classification Principle

. The names of the 22 areas, such as Agt, Cleri

K o

A

Dictionary of Occupational Titles, Volume I,
Third Edition, ‘Occupational Classification an
Codes’’ (Worker Trait Arrangement)

\ 14 . ) ) ’ %,m‘ -
The Wo\rker Trait Arrangement of Titles and
Codes is organized into'22 broad areas of wo‘%k

U.S.-Department of Laber

al
Work and Entertainment, are self-eXglanato
Within each area of work there are several sp ciﬂc
“worker trait groups totaling 114. The Worke
Trait Arrangement groups jobs according to some
combination of required general educational
development, specific vocational preparatiorﬁ
aptitudes, interests, temperaments and phyflcal
demands .o . |

U S. Department of Labor. D/ct/onary of
occupational titles {3rd ed., Vol. | &-I1).

Washington, DC: U.S. Government Printing
Office, 1965." .

For a detailed explangtiorf of the worker-traits .

see Abstract 20. The requirements made on the -
worker in terms of aptitudes, general educational
developmeht, specific vocational preparafon,
physical demands and pérsonal traits are/referred
to as worker trait  components. Job requu’ements
are: spECIfled during the job.analysis and Pre
indicated with standard codes in the’ Dictionary.

The worker trait components are listed below.

|
|

T

b

R =l
ni
N v
\Y

. vl

Y
w
”
—~—

‘{4"

Tralnlng Time

Aptltudes

Interests

Temperaments /
Physical Demands
Working Conditions

/

!

|

|

PN

The 114 worker trait groups are organlzed within
the following broad areas of work: | :

Art ' ‘ ‘ / ’
Business Relations ‘

N ’ 330 i

L
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£

Clerical Work ’

Counsellng, Guidance, and Social Work
Crafts

Education and Tralmng»

Elemental Work

Engineering ‘ -
Entertainment

Farming, Fishing, and Forestry >

gy

\ Investigating, Inspecting, and Testing
e Law and.Law Enforcement
Machine Work .
.. Managerlal and Supervisory Work
Mathematics and Science
Medicine and Health -
Merchandising
Music
. Personal Service
Lo Photography and Communications
* . ) ransportation . —
) Writing > . ‘
INSTRUMENTATION . S ¢
Tests ' " ’

Questionnaire - , . "Job Analysis Schedule” -
. ‘ - U.S. Department of Labor

. ¢ J Manpower Adniininstration .
‘ - ] . OMB 44-R0722 =

U.S. Department of Labor. . !
Handbook for analyzing jobs. "
Washington, DC: U.S. Government ¢

.. Hanht\ook- . <
¥ . #. ' .

F " . Pprinting Office, 1072, -
. . : «
Availability/Source | . U.S. Goverfiment Printing Office
. . C g ) Washington, DC 20402
- . ~ ¢ Stock Number 2900-0131 \ -
Cost * ' - $2.50 for Handbook
N .I : X

" The variables for classifying jobs according to
. - worker traits include general educational develops ¢
4 * ment, specific’vecational preparatlon aptitudes,
’ R oLt interests, temperaments, and physical demands:
OUTCOMES/PRODUCTS The Worker Trait Arrangemenf provides a group-
) . © ingand clustering of jobs based on the similarity
- : : of worker traits and occupations which require *
N ' ‘ " 'those factors in common.

CLASSIFICATION VARIABLES

-

k4
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CLASSIFICATION SCHEME

¢
o

Originator T

‘

Date of Origin ;

Objectives .

>

.
v

Reference ' *

N

DESIGN INFORMATION

Classification Principle

LY

]
-

ABSTRACT20 -  — % o '

Dictibnary of Occupational Titles, (Wor}<er Trait
Components)

U.S. Department of .Labor

Third Edition, 1965.

Worker trait components identify the abilities,
personal traits, and individual characteristics
required of a worker in order to achieve average
successful job performance. There are 6 distinct
worker trait components which provide a broad,
comprehensive framework for presenting worker
trait information.

T

U.S. Department of Labor. Dictionary of .
occupational titles {3rd ed., Vol. |l, Appendix B).
Washington, DC: U.S. Government Printing
Office, 1965.

N -

The requirements made on the worker jn terms
of aptitudes, general educational development,
vocatiohak preparation, physical demands, and
personal traits are expressed by worker traits.

Job requirements are specified according to the

6 worker trait componerits and are indicated with
standard codes in the Dictionary of Occupational.
Titles. The worker trait componentsare: ,

“Training Time
Aptitudes
\ Interests

»

IV. Tempéraments

~ V. Physical Demands . .

L]

VI. Working Conditions

Note: Each of the worker tralt measures const|~
tutes, to some degree, a unique classification scheme
for organizing and rating positions and jobs. The
major compon’ents and elements for each trait

group listed above along with a summary of the
methodology will be presented separately as sub-
parts of thts abstract,’ . . ok
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TRAINING TIME: :

For the purpose of rating jobs, Training Time

is defined as the amount of General Educational

Development (GED) and Specific Vocational

+ Preparation (SVP) required of a worker to ac-
quire the knowledge and abilities necessary for
average performance in a particular job worker
situation.

A. General Educational Development -

. The GED Scale is composed of 3 divisions:
Reasoning Development, Mathematical Devel-,
opment, and Language Development. There
are 6 levels of progression for the mathematics .
and reasoning scales and 5 levels for language.
Each level is provided a detailed explanation of ..
performance appropriate for that level across
reasoning, mathematical, and language develop-
ment. !

Level

Reasoning
Development

Mathamtical
Development

Lynguage
Development

6

5

ar

/

[N

7
. ;-

/
B.. Specific Vocational Preparation
/

\ _ ,
SVPis thé\amount of time re}quired to learn the

techniques, acquire the infopmation, and develop
p;e performance in a

the facility\\“heeded for aver,

ides:

1

training inc

specificﬂjobx\évprker situatjon.
| .

i

1.- Vocatioﬁgl educatign
2. Apprenticeship training
3. Inplant training

4:  On-the-job training

5.

333
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) Nine levels are used to indicate the amount of
. i time reqmred in the varlous types of_training
.~ for SVP

Levels . BN !

A - "
. * ’ 1—Short demonstraf#on only 9

& . 2—Beyond short defionstration, up to 30

. day’s *

3—Over 30 days, upjto and including 3
+ . months -
. 4—Over 3 months,
3 months
' 5—0ver 6 months,
. year

- " 6—Over 1 year, up|to apd mcludlng 2 years )
. o . . 7—Over 2 years, up to and including 4 years

' 8—Over 4 years, up to and including 10 years
9—Over 10 yg‘ars

p to and including 6

p to and including 1 3

Methodology « A composite rating is developed from the sub-
) jective ratings provided by several trained analysts
‘. . based on observation/interviews with individual - g,
' « worker/employers. .

B ? .
' * N

o . APTITUDES -

Classification Principle ] Aptitudes possessed by individuals are measured
) T - by administering and interpreting tests. ‘Nine
. ’ - ; aptitudes found to be important in job success-
~ can be determined from research on the General
Aptitude Test Battery (GATB). * Two additional
- aptitudes were added to the 9 included in the
. . - "~ GATB. Norms-for approximately 500 jobs have
“/\ ) : been established 6n each GATB dimension. For
. the jobs which have not been ‘normed, comparlsons
1 ) \ of duty similarity were made and estimates of the
¢ . N . ‘required levels of each aptltude are established.
‘ The aptitudes and levels are presented 1 below as .
k2 z ' . * definéd in the DOT and GATB. . )

-

*For detaifed explanatjon of GATB,‘see Abstract 21,
\ \ X

S . . Aptitudes ' )
L ’ , o, i G—Intelligence - . .
& - “  V—Verbal Aptitude . me ’
R ) o N—Numerical Aptitude- ~ :
L. . ’ S—Spatial Agtitude
' . P—Form Perception .
Q-Clerical Perception - R

L[] . .
I ; . ‘ , 2 y




K~Motor Coordination
F—Finger Dexterity . N
M—Manual Dexterity s
*E—Eye-Hand-Foot Coordingtion

& C—Color Discrimination .- i
- ' .

Levels .
1=The top 10% of the population .
2— The highest third exclusjve of the top

+ 10% of the popylation { .
3—The middle,third of the population . .
4—The lowest third exclusi}«e of the bottom
10% of the population T

5—The lowest 10% of the opulation ~ .

&3

The analyst arrives at the deterrhination of the ™ ..
average required level' of each aptitude by careful
! ' \ . study of the activities ifvolved [n a job. Both
! . . . physical actlons s.and decisions the worker must
; - carry out are consudered ¢ ' T

Lo B I . INTERESTS : R

A Classifitatign Principle ! Jobs or workers can be classifigd.according to

Co ‘ ) the types of interests which ar requnred by the

o o - job or the type of interests imgortant tp a 0
R ' ’ : ) worker. An interest is defined|as the tendency

- to become involved, absorbed fin or concerned

F with an experience or activityJ. Preferences for .

P ) . one type of work generally indicate a dislike { '

’ for a contrary type of work: :

. . . .7~ ~~polar factors, makin%; 40 djffgrent combinations of .
T , 2>intérests available. )

H . o

A preference for

activities coricerned with
the communication of
ata.

la. A preference for V5w1b.
activities dealing with ™~ ™
. things and objects. e

A preference for "
activities of a scientific *~
and technical nature.

L : 2a. + A preferencefor * wvs. 2b
N agtivities involving
. N business contact with
“ o people.

N N \
’ f . '3a. A preference for vs. 30.L A preference for
1 activities of a routine, activities of an abstract
- cc;\:’r}te organized and creative nature. * en
najufe -

P

1dottle W.C,, A factorlal study of the multiphasic, Strong, Kuder, and Bell : A
inventories using a population of adult males; Psychometrika, XV, March 1950, pp. 25-47. o

, . N . .
R > . ! -
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Classification Principle
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.
' 4a. A preference for vs. 4b, A preference for
working for the . activities that are
presumed good of carried on in relation,
people. N to processes, machines,
. f . - and techniques. .
5a.” A preference for 5. 5b. A preference for

agtwities resulting in activities resuliting in
prestige or the esteem - tangible, productive
of others. satisfaction,

.

An analyst evaluates all the situations in a job
against illustrative situations for each of the

5 pairs of bipolar interest factors; then selects
‘those which are judged important for job per-
formance. Each job is coded according to the
rated interest scales. :

»

-

TEMPERAMENTS

Individuals and jobs can be classified according
. to the personal traits a worker possesses or the
traits required for a worker by the job demands.
Temperaments are defified as.the adaptability
requirements made on the worker by specific
types of job-worker situations. [Ten tejnperament
factors are defined and coded for use in analyzing
and describing job requirements. )
D-BCP (direction, control, and planning) *
‘E-FIF (feelings, ideas, or facts)
I-INF LU (influenéing)
J-SJC (sensory, or judgmental criteria)
M-MVC (measurable or verifiable criteria) ™
P-DEPL (dealing with people} .

R-REPCON (repetitive, continuous)
S-PUS (performing under stress) *-,
T-STS (set limits, tolegances, or standards)
V-VARCH (variety and change)
’ -
Analysts evaluate all of the situations in the job
being analyzed and select those factors they con-
sider Yo be important in relation to the kinds of
adjustments which the worker must make for
. successful jobrperformance. ’

PHY‘SICAI,:‘DEMANDS . .

Physical Demands are the physical capacities re-
quired of workers in order for them to perform
in job-worker situations. The physical require-
ments of ajob are described in terms of 6
physical demand factors. Job requirements/
situations are classified according, to the sub-
type for each physical demand. The 6 demand
factors and subtypes are defined-as follows:

336,325 K
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Physical Demand Factors Y

1.

wn

4.

A common procedure is used for determinifig both
the physical demands and thg gnvironment condi-,
tions. A special supplemental job analysis work
sheet is utilized. The analyst reviews the physical
demands and environmental cqnditions and
indicates the appropriate information for each

@b

P00 Tw

Strength

a. Standing, Walking, Sitting
b.  Lifting, Cartying, Pushing, Pulllng
&

1 1 Degrees of Strength

' “a.  Sedentary Work
, b. Light Work
¢.  Medium Work
.. d.  Heavy Work
e.  Very Heavy Work

¥ Climbing and/or Balancing -

Stooping, Kneellng, Crouchlng, and/or
Crawling .

Reaching, Handllng, Flngerrng, and/or
« Feelin

Talking and/or Hearing

Seeing N

Acuity, Far oo
Acuity, Near

‘Depth Perception /-
Field of Vijsion
Accommodation .
ColorVision <

! 3

activity with written-or coded notation.
ENVIR_ONMENTAL CONDITIONS FACTORS®

Etwironmental conditions factors are the physical
surroundings of job-worker situations which make
specific demands upon a worker'’s physical capaci-
ties. Jobs.are classified according to the degree or
intensity that each factor is present and the per-
cent of time the worker is exposed to certain
conditiong. The environmental conditions are

defined as follows .

1. Insude Outsude or Both

2. Extreme Cold with or without temperature

changes

- - »

-

P
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Methodology . s
o ~
"INSTRUMENTATION

" Tests

Questionnaires'

Handbook

Availability/Source*

Cost

CLASSIFICATION VARIABLES

OUTCOMES/PROCEDURES

e .
k]

N

¥

4

-

N
-

3. Extreme Heat with fr without temperature
chdnges ~ ’ "
4. Wet ahd/or Humid )
5. Noise and/or Vibration
6. Hazards “ . -
7.  Atmospheric Conditions
v -
a. ~“Fumes .
b. Odors
c. Dusts
. d. Mists
e. Gases . , .
f.  Poor Ventilation

-

Thé procedures followed to indicate environmental
conditions are the same ‘as those followed for
Physical Deman(ds. (See ‘’Physical Qemands“
Methodology.)

“Jo¥Analysis Schedule”’ o
U.S. Department of Labor
Manpower Administration °
OMB.44-R0722 -

Physical Demands and Environmental
Conditions—OMB 44-R0722

v

U.S. Department of Labor.
-Handbook for analyzing jobs. - .-
Washington, DC: Ug§. Government
Printing Office, 1972.

M

U.S. Government Isrinting Office’
Washington, DC 20402
Stock Number — 2900-0131

$2.50 per Handbook

The Worker Trait Components measure trairiing
time, aptitudes, interests, temperaments, physical °
demands, or working conditions of a job using
unique variables for each component.

A job can be classified/described accordingto gach
worker‘trait component. Jobs which have similar
worker traits can be grouped as can workers who
possess-or perform under simifar trait components.

338
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R - - The Training Time measure provides a scheme for Y
v . ’ . " comparing common and/or simglar requirements .
] : * o *«  *for aworker’s.-General Education Development and
= « ' Specific Vocational Training actoss various jobs.
T The Apt/tudes measure provides, through GATB
) F scores, a scheme for comparing and matchmg -
i . . ‘ warkers with jobs on the basis of simitar work .
., . NV - demands and worker aptltudes to meet those .
- - , ' demands. |, S
. v The Temperaments measures provide a scheme
N for comparing and matching workers to’ jobs N
v . which require and reinforce the personal traits , -
. % . of an individual. '['\. .
- . . . -+ The Interest measures provide a scheme for com-
paring and matching worker interests and prefer- y
: . . ences f8r work activities required in various jobs. - -
) . The Physical Demandsand Environmental . :
. . " Conditions measure provides a scheme for com-
‘ N paring and matching workers and jobs on*the
- - - ’ /baSIS of job requirements and worker physical o °
o : ’ abiljties and tolerance/preference for various :
. . ' working condltlons .
‘ vt ® i . N -
' - ' The Worker Tralts Arrangement of Jobs are ,
. : . grouped according to some combination of re- ‘s
. Xy g quired general educational developmenté;gﬁc?l'ﬁ'c"
) . : . * vocational preparation, aptitudes, interests .
: \temperaments and physical demands. There are ‘ )
' 114 such worker traf®groups, organized within . .
- .. the following broad areas of work: " .
. - . . .
. - . Art . ,
Business Relations : A
' ' Cierical Work F/'\&. 7 ) .
. Counseling, Guudance and Socnal Work
< - Crafts ,
) . ’ Education and Trdining
‘ . i Elemental Werk ’ ey
o . . Engineetifg ° . .
Entertainment . S '
. Farming, Fishing, and Forestry :
N Investigating, Inspecting, and Testing ) . ’
] , ‘ ‘Law and Law Enforcement . .
. it & Machine Work A -
’ . .o Managerlal and Supervisory Work S ~
. o Mathematics and Science L
' RN . Medicine and Health * .
.o L. S ' Merchandnsmg . '
S 0 © A Music - ) . ‘
’ ' Personal Service > . . -~ .
) Photography-and Communications T
. ’ , . Transportation ’
: ) b Writing - .
° , * ¢ > \ N ;;3;
) .. . . - ) . . N i
\ , } 339 ‘ s
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I3

CLASSIFICATION SCHEME | ’ General Aptitude Test Battery (GATB)-as | .
e ‘ - coordinated with DOT Occupatlonal Aptltude
Patterns. Y

-

.
W,

. Originator LT . - o USs. Department of Labor,
. . U.S. Employment Service
o s Manpower Administration

. . Jshington, DC 20213 .
Date of Origin = ~ - —"" 1947 S _

pevs » * R . ..
B , N . a v
- Objectives / . . The objective of this test is to identify, through- ’
. . . reasonable testing, a group of occupatians which
- ) - ° a counselee would probably have the minimum .-
- LI . aptitude to pyrsue. Using this test in conjunc-
' ' ' tion with other measures, the objective is to ¢
.~ - help the counselee achieve successful satlsfactlon
‘ o IR in his.work. :
- v A ~- -
.Reference U.S. Department of Labor, General Aptitude .
o ‘ TesY Battery: Section 111, development.
. . i ) . Washington, DC: U.S. Government Printing .
Office, 1970. - ‘

\ . .

.
i
H

oy ) DESIGN INFORMATION .
. s - REYIN . . ' “
: ; Classification Principle . " The Occupational Aptitude Pattgrns have been” *
¥ - - : . . - -developed as a result of years of research with'
ot o ’ ) T i ! the general apd specific norm scores. These -
. T ' ’ ™ patterfistindicate the most significant aptltudes -
s L . ) (of the 9 measured) and also indicate the crit-|
K ) . . -~ ical minimum scores which are needed (in a .
e - . : probablllty expression) for a group of occupa- . =,
tions having similar aptitude requirements. \

1.

" Méthodology * . : Since thejtems were originally constructed in.
_ ) the 1900's\both item analysis and factor e
T . analysis havbeen used, the first to improve .
i . . the quality oi-the items and the second to more e
AT - ) . ' ’ clearly delineate the aptitudes being measured
e - _ - General working population porms and specific .
SR ' . occupational norms were established. Efforts!
. # . p " to assess concurrent and predictiv \Té[idity have x
Toe =been and-(apparently) continue to be assessed :
I N Once scores are obtained, the counselor can
D o e e identify the appropriate oécupational aptitude * S
- , .. pattern structure (re: the Norms Booklet). o

o ' :

340 P S
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INSTRUMENTATION Y . . N
. : ’ - ' < )
’ ’ A ‘ M ’ [ s . .
Jests ' oo Part 1. Name Comparison !
" Part’2. Cor}\putation
@
, . . Part 3.  Three-Dimensional Space
- ’ : Part 4. .Vocab'ulary .
. A S _\ . rd .
. . Part5.  Tool Matching | e
) v . , e, F
. b . - Part6.  Arithmetic Reason
-~ - . i . ‘
‘ \ ‘Part 7.  Form Matching e
T vos " Part8  Mark Making
‘ . . & Part9.  Place )
. Part 10. Turn .
s . . v e
R ~ Part 11. Assemble
N - Part 12. Disassemble
s - . i
" Questionnaire ' ' Not Applicable
Manuals ° These are available from the Superintendent
'_ o of Documents, Government Printing Qffice,
. Washington, DC 20402
g £
. y Section |: Administration and Scoring
x . b , + L
Section Il:  Norms, Occupational Aptitude
. . Pattern Structure
Pl . 8ection |11:  Development
T C Section IV: Norms, Specific Occupatioqs, .,
- o y . M
) P : Availability?Soche C - Tests and questionnaires available only thorugh
) 3 State Employment Services. Owned by U.S.
Lo o Department of Lapor. :+ -

kS

’ . *




OUTCOMES/PRODUCTS

X,
g %

|

D T

About $325.00 for initial investment per 10
people. After that, the cost decreases greatly. °

The 9 aptitudes w_ﬁlch are m'ea'sured fnclude:
Intelligence ) -
Verbal Aptitude . ' .

- Numerical Aptitude
Spatial Aptitude . .
Fcirm~Pe‘rception
Clericq| E;Lceptic;n ‘ L

* Motor Coordinatign

Finger Dexterity

e

. <Manual Dexterity . .
.

”

Additional factors that §hould be appralsed
‘include: .

Education and training (achigvemenf tests,
school records, interview)

Interests (check lists, inventories)
Potential skills (aptitude tests) ,
Leisure time activities (interview) -

Physical capacmes (interview, doctor ]
reports, physical capacities)

-

Personal traits (interview, school records,
personality inventories)

Sacial and economic factors (interview)

Acquiréd skills (work experience, school
records, trade tests, interview)

Education and training (achlevement tests,
school records, interview)

]

-




¥

£ LI

GATB scores are converted to a Dictionary of -
Occupational Titles classtfication, by use of tite
Occupational Aptitude Patterns.

0y

Aptitades. \

Numbers of Tests
Involved in Measure

G—Intelligence 3,4,6
.5V —Verbal Aptitude . 4
¥ —Numerical-Aptitude. 2,6 . .
. ..“S—Spatial Aptitude - 3
- P—Form Perception* 57 « .
. Q—Clerical Perception 1T
K—Motor Coordination 8 .
F—=Finger Dexterity o 11,12
M—Manual Dexterits‘l © 9,10
# N
¥ s !
-
N .
\\\‘ : .
L \ \
. .
LI 3
¥
‘ . |
@
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CLASSIFICATION SCHEME

Originator

Date of Origin 1

Objectives

_ Reference
Eh

- s .

DESIGN INFORMATION

Classification Principle .

-

B3

INS.TF'iUMENTATION(

Tosts

<Questionnaire

Handbook

ABSTRACT 22

LI

. Standard Industrial .Classification of Establish-
- ments, 1972 (SIC)

U.S. Executive Office of the President
Office of Management and Budget
(1957) 1972 ]

¥ .
The SIC was developed asa government—w1de
standard for use in classnfymg establishments -
by thétype.of activity in which they are en-
gaged. It cbvers the entire field of economi¢
dctivity i in the U.S.A. . . !

+ U.S. Executive Office of the President..
' Standard industrial classification manual.

" ;Washington, DC: U.S. Government Printing
-Office, 1972. ~—

3

- -

"(1) Each establishmant js classified according

to its primary activity. (2) The classification
scheme is designed to reflect the existing
structure of American industry. (3) To be
recognized as an industry, the group of estab-
lishments constituting the classification must
‘be statistlcally significant in the number of
persons employed, the volume of business
done, and other measures of economic activity.

The scheme structure is designed as a 2-digit
(major group) code, a 3-digit (industry group)
code, and a 4-digit (specific industry) code.
To assure a consistent classification, industry
assignment is always made directly on the
baS|s of products, services, and activities re-
®ported at the SpBCIﬂC mdustry (4-digit) code
IeveI .

-

U.S. Government, Executivé Office of the
President. Standard Industrial Classification
Manual. Washington, DC: U.S. Government
Printing Office, 1972.

344

32
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5 - « € ¢ -
) N epes \ . > . L . > E
Availability/Source . Superintendent of Documents
. . U.S. Government Printing Office )
. t o= . Wasngton D.¢. 20402 . - h
Cost’ ‘- -$6.75 for the manual.
. ! ¢ * 4

CLASSIFICATION VARIABLES =~ - Major Divisions: .
& T - A;  Agriculture, Forestry, and F|sh|ng .
. LSRN - ‘ B. Mining toe
7< C. Construction
S D. Manufacturing -
; . s " E. Transportatjon, Commumcatlons Electric, .
¢ ’ ¥ . Gas, and Sanitary Services' . -
1 - F. Wholesale Trade .
& K G. Retail Trade )
H. Finance, Insurance, Real Estate .
L, ' . . Services - i, v .
' . J.  Public Administration o

. - e K. Non-Classifiable Establishments
. ", Industries indexed by Manufacturing/
- . ) . Non-Manufacturing variables.

OUTCOMES/PRODUCTS : e . The SIC is the standdrd for industrial classifica- ' :
: * tion in the U.S. Government. This clagsification o ,

scheme facilitates the collection, tabulation,
i%pres?ntatlon and analysis of data relatmg to
% estabhshments It also promotes uniformity : ’
and compa\'rablllty in the presentation of .
. . ‘ statistical data collected by various agencnes of
] : . .'the U.S. Government, State agencies, trade
v N T « associations, and private research organizations. «.- '

S

NOTE: The Census Industrial CIassnflcatlon Scheme was developed wsthln the framework of the

- SIC. Industry categories and codes in the Census system are referenced to the SIC code (
! number. -~

-t -

e

» e ' -t
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" ABSTRACT 23 N

I . : - IS -

CLASSIFICATION SCHEME i Standard Occupatu%al Aﬁlassnfhatlon (SOC)
. Draft VerS|onx.-1976 g - X
Orfdinafor - . o U S. Executive Office of the President
’ . ! Office of Management and Budget

Date of Origin ) . Draft Version—1976* . e
v . . ] T .
Objectives The SOC has been developed to- provide a
. . . ) ... .. -mechanism for cFoss-referencing and aggregating .
‘ occupation-related data collected for social, . . ]
N . economic, and statistical reporting programs.
. ,The classification is intended. to cover all occupa-
* ] tions in which work is performed for pay or
. . ) profit... The SOC furnishes a coding system and
- . . nomenclature for. identifying and classifying .
' occupations within a broad framework suitable
for use in and out of govemment.

* k N

\ . \ - R -
Reference Y U.S. Executive Office of the President. Standard -
. ’ .Occupational Classification manual. Auth or,
. ‘ . - Draft, 1976 L .
! + DESIGN INFORMATION : R o
N Qlassifi tion Principle t = ' 1. Al occupaiions performed for pay or . 4
‘ o . . . profit are included. -~ .
L < 2. An occupation is classified primarili:en o
T, . the basis of the work performed, with due .
€ consideration to skill, training, education, »
- ) \ ¥ : Lt . licensing, or credential requirements, usually -
. . ' . _ associated with performance. . "
, - . ’ . 3. .Each ocoupatlon is assrgned to one and only
P ’ one, unit group. .
5 ' s 4. Occupations within any unit group should "
) ( . ‘ be relatively homogeneotis. :
. ' 5. Relative unit group size (number of, occupa-
T > oL ’ tions) is determined by number of-workers
. . s\ - . who would be classified in that unit so as .
T \ . to include 20% of the average S|ze of all -

. Y £ . . . \/ unit .groups.
. ‘ R = -

. \ - . Divisions, major, minor, and unit groups
. are defined so that the.contents of each:is
- well delineated and discréte.

.
.

&~ L ©346. : -
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Career ladders are not a basic determinant~"
of the system.

The unit group level may not provide suffi-
cient detd r certain program operation
or other specialized needs.  ° .

\
Structure: The SOC is structured on a 4-level
system, i.e,,/division, major group¥minor group,

and unit group, with each level representinh
clagses in successively finer detail. TS .
< i N .
. Code
Divisions: : ° , No.
A’ Executive, Administrative and
Mahagerial  « {11-14)
. ' ' \?, ;z .
" B. Engineers and Architects’ - (18) '
C. Natural Scientists and
Mathematicians (18)
D. ,Social Scientists, Social Workers,
Religion"Workers, and Lawyers (22)
E. Teachers, Librarians, and \‘\
Counselors ) | (25) (
‘a \ S
. F. - Health Diagnosing and Treating
Practitioners - n\ (28)
1 - . t:' \
G.. Writers, Artists, Athletes, 4nd A
Entertainers (31)
H.  Health Technologists and o
}:ﬂ Technicians (34)
o Technologists and Technicians, |+
Except Health . (37) .
J.  Marketing and"Sales Occupations (41-43)
. - IR
K. Clerical Occupations (44-46)
* [ 4
L. Service Occupations (51-563)
'M.  Agricultural and Forestry
Occupations, Fishers, and
Hunters  ° . (55-58)
A . “r —
347 “ % 4
336 o L
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I
|
‘ !

4

\

Methodology \\

Costs

A . s,
g \
\ INSTRUMENTATION
x .
Tests
\ * Questionnaires
) \ Handbook
G 4
o . \
. Availability/Source x

LB

.—J’ 54

A ‘i(f"
Code
) Divisions I No.
N. Construction and Extractive P
@ Occupations (61.62) ¢
P. “Transportation Occupations ((j4-65) A
Q. Mechanics and Repairers * (67) ,
S,  Production Working .
Occupations (71-78)
X. Elemental Occupations (81)
‘ s
_ Y. Military Occupations (91),
. Z. Miscellaneous Occupations (99)
{
” Qccupations-are classified on the basis of the .

. most important {or primary) activity of that
occupation. Four digit code numbers are
assigned to titles. The first 2-digits identify
the Division, the third and fourth digits. ~
identify the unit group. -

B
~
T C
— Not Applicable . %
N
. o
. . . LN
I5Y
) b -"' y
L. \
348
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: ‘OUTCOMES/PRODUCTS \ Classification mechamsm for cross-referencmg -
s ) L. . . . and aggreyating occupation-related data. Each
s R ) v unit group includes a listing of DOT titles and,
. : T ~ - 9-digit code-number. Includes selected occu- .
¥ ‘ Co. , h “dap . pational titles and codes:from1970 Gensus .
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« R ABSTRACT 24 .
(iASSIFICATION SCHEME - Office of Education Classification System -
Originator . ‘ ‘ Office of Education and Manpower
. ' Administration : .
‘ ‘ > -
Date of Origin , . 1969 .
Objectives This system identifies, classifies, and describes '
: abrogd spectrum of subject matter areas and

activities offered in elementary, secondary,
junior college, and adult education programs;
it is intended to provide a distinct identity for
each educational program area and for each of
the classified items of information within it.

Reference ‘ U.S. Department of Health, Education, and
Welfare, & U.S. Department of Labor.
Vocational education and occupations.
Washington, D€: U.S. Government Printing
Office,.1969.

DESIGN INFORMATION ) - T
" Classification Principle ' The coding system devised provides 4 possible
levels of information: the highest level being
subject matter area; the second being a principal
segment of the broad subject area; third, a 2+,
v division of the principle segment; and fourth,
- a detail of thé division of principal segment. -
Methodology The coding system is intended to provide a
, distinct identity for each educationjal program
area and for each of the classified items of in-
formation within it:

INSTRUMENTATION
Tests Not applicable
Questionnairés - 3 Not applicable
Handboak U.S. Department of Health, Education, and
Welfare, and the Department of Labor.
- Vocational education and occupations.
) ) , , Washington, DC: U.S. Government Printing
. B Office, 1969.
; , 350 )
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Availability/Source N ' ' Handbook available from U.S. Government
r . Printing Office.

. -
- -
L . - . — v

Cgsts s : : ¢ $2.25—Ha'ndbook.

‘CLASSIFICATION VARIABLES Subjectmatter areas include: ‘

. ( ! ¥
. Agriculture - '
Distributive Education
Health Occupations
Home Economics
Office Occupations
Technical Education
Trade and lndGJstriaI e

NoabwN =T

USES OF INFORMATION ’ Use of this standardlzed scheme of terminology
. . ‘ offers (1) a sowpder basis for describing and

—_ evaluating administrative, organizational, and

teaching practices; (2) a greater quantity of signifi-

cant information; (3) easier and more reliabfe

reporting on the condmﬁ and progress of voca-

_ . tional- techmcal education; and (4) ease in utiliz-
ing local admlmstratwe information in reports to

¢ state agencies. Th|s classification scheme is

. : closely coordinated With the D/ct/onary of

— - . % Occupational Titles. DOT titles can be converted
< ~
1

. to correspondmg vocational €ducation instruc-
tion programs. This coordmatlon with DOT
L ) allows identification of occupations for which
Jjob openings E§lst and thus |dent|f|cat|on of

- ) ., , pertment trammg programs .

~
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~DATA BASE CROSS CEINAL
REFERENCE INDEX A EEEE
¢ v E> L5 e
. . - <3 |&| 8I<] 1% o] 8
‘ >2% |318]3] |8 gl
' HAEHRERE RREE
- g8 HE IR N
< 0% |c|R|w|o|sici |~ =]
No. - v J ¢ -
FEDERAL GOVERNMENT , & . o | ]«
| & - - -
Cross-§ectional N 1~
- /’
1 Characteristics of Persons in Engineering and Scientific ~ ¥
Occupations: 1972 : o |ejejojoje]| |0j0/0}0
2 " Current Estimate from the Health Interview Survey—United |
States—1974 - . R . o |le ole] [o|e|0]0
3 High School Dropouts, 1960-1970: Description and Technical r. y
Documentation for Four Public Use Sample Extract Files and '
Two Summary Data Files Based on the Extracts . . o lejoioje(o] (0]0]0
Longitadinal : ‘ §
4  Aid to Families with Dependent Children Study (Biennial since
1967) o |eje| |o|e]| |o|o]e]e®
%5 Bureau of the Census Data . ) » e olei:iele; leje ..‘
i o
6, Central Personnel Data File i - - ojojeje; 0]
7  Executive Inventory ] : - ol |ele of |ole
8 Federal Automated,C‘areer System (FACS) ‘ ¢ L LA el
9 National Longitudinal Study of the High School Class of 1972 o |ejo/ejej0l0io o]0
'l‘-‘.\‘“
STATE GOVERNMENT : N . . i\
]
Cross-Sectional ’ . .
10 Ohio Rehabilifjion Services—Data File - ol |lof loje] |ejefoje]
. N ke o ',°~ /“‘
= Longitudinal . . -1
11 Minnesota Vocational Followup System ifogt Secondary) L) oleie oleloje
RESEARCH ORGANIZATIONS o -
y “ -
Qross-Sectional )
12 Comparafive Study of Proprietary and Non-Proprietary Yocational ’ .
«  Training Programs—Alumni Survey ) e oleleoje]| |o]®
) .13/ ?‘ -
3 - . - F Q/ _
y . N7 - ,ﬁ _—
d * »-"":b.:\ ) 3 "2 ” M
' s ) »
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Measurement Variables
Ability /Skill

Aptitude

Achievement -

Personality

Astitudes . /

Value O~

Intergst and Preference =~

Job Satisfaction

Evaluation of Subjects '
 Occupationdl Performance ~

ol o |ojo|ojale]e

Other -~

Training
Type/Source

Length

_Levelfs) o

Evaluation of Training
Received - -

3

Work Experience
Job Title

Earnings

Work History ~

Occupational Mobility

.

OCCUPATIONAL VARIABLES
gample Characteristics
ize

Occupations Represented

How Selected

. Occupational Classification

Job Coding

Job Clustering

-~

Other

g .

Qrganizational Characteristics
Physical Working Environment

Organizational Climate

Union Affiliations

Other '

tL

ot
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DATA BASE CROSS .’
REFERENCE INDEX
: (continued)

on,
7

5

Educational Attai

Gender

\

SUBJECT VARIABLES
Demographic Variables
Place of Residence.
Residential Density -
Years of Educati

-

Race/Ethnicity
Raligion
Age

13 Compargagr\@&udy of Propnetg;y and Non-Proprietary Vocational
Traini ograms—Student Survey )

Specialty Oriented Student Researi:h Systém
15 Survey of Scientific and Engineering Personnel Employed at
Unlversixies and Colleges

= 16 Study of Community Colléges and Vocatlonal -Technical Education

. N
17  Study of Former NlH'Erofessional Nurse Trainees and Special
- Research Fellows

Centers: Graduate Questionnaire

18  Study of Former NIH Nurse Specialist Trainees and Specral
Research Fellows -

[ - ' -

" Longitudinal N

.19 * 1965 and 1971 Followup of 1961 Collge Freshman Class

.

120 1871 Followup of 1?61 q}Cd{llege.El:;eshnﬂ{C‘la'ss

i ‘ , ; ;"”’”’4‘(“”‘({‘{“’.
21 1967 Followup of 1966 College Freshman Class ’ >
1/‘370 Followup to College Freshman Class of 1966 Tos

* 23 1971 Followup of 1966 Coliége Freshman Class

'24 1970 and 1971 Followup to College Freshman Class of 1966
25 197 Followup of College Freshman Class of 1967

26\1972 Followup of College Freshman Class of 1968 . .

27 OQakland Public St hools Follow- Up Study, Class of 1965
:' 28 Project Talent Elesnth Grade Public Use Sample wrth 1,5, and
T a 11.-Year Followup ata - .
s * ,
29 Study of Doctoral Candrdates BSSR 397 ~
30 Survey of June Graduates of 4-Year Colleges, Five- Year Follow -up,
% BSSR 357 ( r .

-

o "o .,

,
o4
lo¥ e |@®

Marital Status

Jotal Income
Other’

.o

1| @
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; . ) \ ! . Measurement Variables ~
2 - [ ® ® , o Ability /Skill
’ , . ® ’ ® Aptitude ° ° /
; . o, |@® ‘ ® o [ |6 | o |0 |@ [ J o |0 ‘Achievement . .
> L ® o o o (0 | @ Personality o
. ° o |o ® |0 o /o [0 [0 j0o [0 |0 o’ ° o o Attitudes M
, ] o " ® (o [0 [0 (0 |0 [0 .o . jo je Value : N
. ' - ® ® o ® o [0 (@ [0 @ |0 o lo o - le L . 2 W& Interest and Preference ‘
. ° o lo e o |o X |e Job Satisfaction - e }
. “ y .
~ ‘ P \\ e « Evaluytion of Subjbcts . / T
* oo . ’ - . R ’ Occupational Performance  ~ | - N Y.l
o - -;: : oy
. ) ® o |@ 1o le Jjo | |e e - |e [ J ® i Other '
| - S § . i Training . /
. . hd o |o d : ° ] ) °o |o TypefSource . /
vige ° ° . ° ¥ ° Length-— 7/ t/
. le [e . - ° / Levells) v
. < T
. o Bvaluation of Training ;
\ * * (4 i’ i v ?\ v - Received /
—- s : . * ~r : Work Experience . @
o B e ° o |0 [0 [0 | o |o s.|e R Job Title : .
' ° o, ° |0 |o o o ° ° ° o o Earnings 7 -
° °o |o ¢ lo o [o-l0 |o 0 ° ® ° o . le Work History /-
- ° ° g . ’ ® “Occupational Mobility |
I ° N T o Z v '
. . . .. \ . : ] . OCCUPATIONAL VARIABLES
3 . : . ‘ * . ’ ‘ T Sample Characteristics
J Jd o v . e Size -
- - g B - ° Occupations Represented .
- . ) - v MRS N N d How Selected” =~ .
e ‘ R - . o Occupational Classification
, o N e A { - Job Coding
: ' ) : . - ° =~ | Job Clustering = )
:,,—?r_-v;-»::k;_ e :;c,‘ 4 2~ - ' " 1 ‘ " Other . ~
P . d010 1 A - . b, A N . Organizatinal CRaracteristics s -
o - ’ ‘ . ®- N Physical Working Environment,.., L
Goc e . PR 1 ] : Organizational Climate T
B L . ‘ ' .. - i . Union Affiliations
) : o (o | | o |le. / Other |,
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DATA BASE CROSS
REFERENCE INDEX |
(continued_)

1
. -

SUBJECT VARIABLES
Demographic Variables
Years of Education
Educational Attainment

Race/Ethnicity
Total Income
Marital Status

Religion

Place of Residence
Residagitial Density

7" 'No. UNIVERSITIES #=-
T Cross-Sectigpal L
31 Career Planning Program, Grades 12-13 (also*called General Post- h
_Secqndary Norm Group, Public.Use File) '

32  Career Planning Program and Assessment of Career bevelopment,
Grades 8-11 (also called General Secondary Norm Group, Public
‘Use File)

Carnegie Commission National Survey of Higher Education:
Faculty ’

-

« e

Carnegie Commission National Survey of Higher Education:
Graduate Study - iy ‘

1956 Detroit Area Studies: The Meaning of Work

‘BﬁiﬁiszbbyisittSi'Gay,j‘: o e Y -

Mexicap Americans in Transition: Migration and Employment in
Michigah Cities

Quality-of Employment Survey, 1972

1

Retrospective Life History Data {Johns Ho;\dns University) ‘

San Francisco Bay Region—Local Politics or The City Council
Study : A

~

State Legislature Study or ”Lobbyists' and Legislators: A
Comparative Study'’ ) J/

Survey of Working-Conditions—Noyember 1 9»69—"»4Jar3§|?ry 1970

a

Washington Lobbyists

o

Longitudihal

American National Election S;tudies, 1972

ﬂ’Ca\;eeF Plans and Experiences oFJune 1961 CB|fege Graduates'’
NORC Studies, Waves ABCDE ;

Careers Study, Stage'lll: 1960‘Graduates‘ }

3
Explorations in E,.unaiity of Opportunity A Fifteen Year ¢
Follow-Up Survey {Sophomores)-

’
-
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< Year Undergraduates

o List of Originally Identified Data Bases and Sour.ces *e -

DATA BASE

The Adolescent Society ¢
Follow -up Study

Amerlcan National Electidn Studies

" Bureau of the Census: Dicennial
Census

Bureau of the Census: 1972
Professignal, Technical, and
Scientitic Manpower Survey

Bureau of the Census: Participation
in Adult Education

; ,f : ’ ,
. Bureau ofthe Census: Postcensal
Survef-bf Professional and Techmcal
Manpgwer

Bureau of the Census: Public Use
Sampte-Extract of 4-21 Year Olds

Career Planning Program,
General Post Secondary Norm Group,
Publlc Use File

-
Career.PIannmg Program, General
Secondary Norm Group, Public
Use File v

[
~

* Careers Study, Stage |: Sixth
~ Form Study .

"Careers Study; Stage li: Final "= -

Careers Study, Stage 111: 1960

— Graduates——— <~ ——— "

o«

IR, W

National Center for Educational Statwstlcs

-

SOURCE

-

Bureau of Social Scnence Research .
Washington, DC «

Inter-University Consortium for Political and
Social Research

Population Division ~ /

Bureau of the Census

Washington, DC .-
/

Population Division
Bureau of the Census
Suitland, MD e

Washmgton DC

v

Population Division . .
Bureau of the Census
Suitland, MD .

National Center for Educational Statistics
Washington, DG

-

American College Testing Program

™~ lowa City, |A
1
. < » ) ’ . L4 .%
Social Science Research Coungi *
| University of Essex, Wivenh rk -
Colchester, Essex: .
England _ . .
. g B - N~ o




Carnegie Comfission National Survey ~ —~ | )
of Higher Education: Faculty, Public S
Use Sample ; . Inter-University Cansortium for Political
. vl — :
. . . and Social Research .
-~ Carnegie Commission National Survey
of Higher Education: Graduate ..
Students, Public Use Sample _ °
Civil Service Commission: Central ’ ] ' -

“ . Personnel Data File - . t -
é N

' Civil Servi i{? iesion: E . " U.S. Civil Service Commission
| WIT service Mwn. xecative | Directorate_for Manpower Information
nventory E . — Washington, DC

- Civil Service Commission: Federal —
Automated Career Systems’\/\

L)

Comparative Study of Proprietary ’ - )
and Non-Proprietary Vocational v

Training Programs—Alumni Survey American Institutes for Resed®h

) . g " Palo Alto, CA - -
- » Comparative Study of Proprietary O .. ’ ;

and Non-Proprietary Vocational *
<> Training Programs—Student Survey . o . ¢

ES

J |

Cooperative Institutional Research
Program: 1965 and 1971 Followups * °
of Freshman Class of 1961 . . -

[\

Cooperative Institutional Research
Program: 1971 Followup of
Freshman Class of 1961
Cooperative Institutional Research . .. -
: Program: 1967 Followup of .
T Freshman Class of 1966 g

©
°

A ‘o — {
Cooperative Institutional Research J Division of EducatidnaI'Statistiqs
Program: 1970 Followup of | American Council on Education
) Freshman Class of 1966 "~ | Washington, DC
t - (] o 3
Cooperative Institutional Research y <,
-~ " .- Program: 1971 Followup of - . o 7 7 . .
oy Freshman Class of 1966 . T . L - -

. Caoperative Institutional Resear

A

0
»

Program: 1970 and 1971 Followps
___ofFreshman Class of 1966,
" Cooperative Institutic;nal Research
Program: 1971 Followup of
Freshman Class of 1967

v
.

(1

o ¢
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Cooperatiye Institutional Research Division of Edycational Statistics
Program: 1972 Followup of : American Council on Education N
Freshman Class of 1968 . Washington, DC }
_ Department of Health, Educatien, National Center for Health Statlstlcs
and Welfare: Health tnterview Rockville, MD .
Survey - ne .
___Qgp_aﬁm_e_ult of Health, Educatlon _: National Center for Spcial Statistics
and Welfare: Aid to Families with Washingtom, DC )
. Dependent Children ’ <
. Explorations in Equality of Oppor- Institute for Research in the Socig| Sciences 0
‘tunity of Education on the Sogial . University of North Carolina - . o/
' Equallty of High School Sophdmores Chapel Hill, NC
Fifteh Years Later ® A
Graduate Survey of 1965- Oakland S Comsis Corp. ’ "._

o, "j Co

" Plans and Experiences of June 1961

Public Schools

. - ¥ 2« .\
High School Students and Their Plans

i

- 4
[
-

-~

a

Ilinois Lobbyist Study”

International Study of Values i in
Politics —
Lobbyists and Legislators: A
Comparative State Study | .
Longitudinal Study of the Career
Plans and Experiénces of June 1961
College Grad_qates, 1961-1964
Followup Sample

°

Longitudinal Study of the Career . .

College Graduates, 1968 Followup

@

Mountain View, CA

SuNey Research Cente‘r
University. of California at Berkeley
Berkeley, CA

F |

Inter-University Consortium for Polrtsal and

-

™ Social Research ]

o

o

~

National Qpinion Research Center
— Unlver5|ty of Chicago
Chlcago T

‘n

Sample

A

L)

" Mexican Americans.in Transmon ,
Mlgratnon and Employmem in M:chlgan

4 s -

fnter-Umversny Consortlum for Polmcal and
4 Socnal Research

'y

Cmes o i ol Co .
. AR N N . « .
Mlnnesota Vocational Followup System: ¥ Minnesota Depa?tm%nt of Education .
Pro;ect Mlnl“Score" ——— — . St.Paul, MN . . ‘ P
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* National Longitudinal Study of the
High School Crass of 1972

. s 4

National Longitudinal Survey:
Cohort Covgring Boys, Aged 14-24

. National Longitudinal Survey:
Cohort Coverihg Girls, Aged 14-24

National Longitudinal Survey:
Cohort Covering Men, Aged 45-59

Natlonal Longitudinal Survey s -
Gohort Covering Women, Aged 3044

Natianal Opinion Research Center:
Poll SRS-AM.

[National Opinion Researth Qenter
Poll SRS889-A

OFientation on Moral Issues in a
Metropolis and the Meaning of Work

\
1956 Detroit Area S'tudies: The
Meaning of Work «

’

1973 Survey of Doctoral Scientists

* and Engineers

e eeme

1974 St'udy of Utitization of Education
in Careers—HER| and ACE .

bhio Rehabilitation Services Data File

Panel Study of Incorhe Dynamics

1968-1973 j
Pro;ect Talent Eleventh Grade Publlc )
Use Sample

Public and Propriatary Vocational

Training: A Study of Effectiveness—
Beginning Students

* Public and Proprietary Vocational
Training: A Study of Effectiveness—
Graduating Students * ~

. *
@ ’

-

i

. National Center, for Educational Statistics
Washington, DC :

L4

Center for Human Resource Research
he Ohio State University’
olumbus, OH , ¥

Roper Public Opinion Research Center .
| Williams College ®
I - Williamstown, "MA

| |

Inter-University.Consortium for ‘
Politica4 and Social Research

.

LN

\

" National Science Foundation
Washington, DC .

’ .
_Higher Education Research Institute
Los Angeles, CA

State of Ohio, Department of Re

Inter-University.Consortium fef Political and

Social Research

American Institute for Research
Palo Alto, CA

- Y * .
Center for the*Study of Higher Education
Research and Dévelopment
™ University of California at Berkeley

Berkeley, CA “u
. =

AR E:Y
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Pubhc and Proprietary Vocational
Tralnlng A Study of Effectlveness—
Graduates v

.

Public Health Careers

Qlsality of Employment.Survey

Retrospective Life History Data File
-¥ . . ‘

San Francisco Bay Reglon .
Local Polities

13
¢ - *

School to College-Opportu nities for
Post High Schoel Education (SCOPE)

Social Security Administration:
Continuous Work History Sample

-

. Specialty Oriented Student Research
Program, Studies of Enrolled and
Formier Students {Various Files)

¢
L4

Structural.Models and Occupational
spirations: Black-White Variations
Among Deep-South Adolescents

Study of Community Colleges and

Vocational-Technical Centers—
Graduate Segment

Study of Community Colleges and,

" Vocational-Technical Centers—

Student Segnient

Sthdy of Doctoral Candidéfes -

Study ‘of Formier NIH Nurse o
Scientist and Professional Nurse
Trainees'and Special Research Fellows
Study of June Graduates of 4-Year
Colleges, 5-Year Followup i

pes
.

-

Center fqr the Study of Higher Education
Research and Development
t+ University of California at Berkeley

Berkeley,*C/i A
Social Bcience Information Center
University Jf Pittsburgh . ;o
Pittsburgh, PA

= . o 1 .

S

Inter-Unlversuty Consortium for Polmcal and
Social Research
L

Center fér Social Organization of Schools
*. Jobnrs Hopkins University

Baltimore, MD :

Inter-University Consortium for Political.and"

. Social Research

Ny

.

2
Survey Research Center

“University of California at Berkeley
.“Berkeley, CA

‘** Social Security Administration
Office of Research and Statistics
Baltimore, MD .

Survey Research Services

National Computer Senfices

M[nneapolis, MN '

1

Department of Rural Sociology
Texas A&M University
- “College Station, TX

v F

.
-~

Bureau of SOCIal Scifnce Research «
Washmgton DC

h t

3
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- Greenberd, Sally H.

Bachiman, Jerald G,
r oA
Brown, George Hay

B.ureau ‘of Sociat Science
Research’ - :

Choldln Harvey &

Grafton Trout

CooperatNe lnst.gtutronal
Research Program )

& 4

Davis, James A.

t

Department of Health,
Education, & Welfare

Director of Research, Data

Use an%ccess Labs

*

. Eulau, Heinz & Kenneth

Prewftt
Flanagan, John. C,

-

—

g

‘;" = . BE U
s 'i, -~ [N -
leist of Data Base‘,é‘b):ta’c{ . o 2

by Principal Invéstigator(s) : T <

Youth-in Transition <~
Bureau of the;Cenéu\sUata

Study of Community Colleges and Vocational Technlcal
Education Centers: Graduate Questionnaire

Mexican Amencans in Transrtlon Migration and Employment
in Mlchlgan Cities

.

1965 and 1971 Follor/vup of 1961 College FreshmanLC‘lass

1967 Followup of 1966; College Freshman Cla;s :
'1970 Followup"to Elolle'g;e Fre;hman Class of 1966
1970 end.1971 l?ollowup_ to éoll‘ege Freshr_nan Class of;' 1966
1971 Followup of_ 1961 College Freshman Class
1971 Follovrup of 1966 College Freshman Class . h
1971 Followup‘of Coliege Freshman Class of 196'?

1972 Followup of C?llege Fr;eshinan Class of 1968 | -

Career Plans and Experjences of June, 1961 College Graduateé,

* NORC Studies, Waves ABCDE

Ard to Families with Dependent Children Study (Blennlal
since 1967)

High School Dropouts, 1960-1970: Description and Technical

Documentation for Four Public Use Sample Extract Files and

“Two Summary Data Files Based on thelﬁi‘tr Ry -
) i ¢

=78 r) The City

- San Francisco Bay Region—Local Prioriti ot

Council Study - .

' .

T g
Rroject Talent Eleventh Grade Publlc Use Sample with 1, 5,

.aqd 11. Year Followup Data

Executive laventory
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-+ % <% Hilton, Thornds L. & * ~* National Longitudinal Study &f the High School Cfass 6F 1972 ~
5 Fw ,J° P}-Ba!ley‘iéﬁ.’ % iv, - - . 2 . s R
- Hoyt, Kenne Specialty Oriented Student Research System
:’:?”%(‘ AV SN W« www - B i staisst s e e en S MRS RSN ke SOV s aden s e B e e
Institute for Resgarch in , Explorations'in Equallty of Opportunlty A Fifteen Year FoIIow
—, Socia) Science " Up Survey (Sophomores) . .
N Jung/ Sie‘ven»ijﬂ. - o Comparatlve Study of Proprletary and Non -Proprietary. Vocatlonal
. . . > . Training Programs—Alumni Survey - ¢ . -
; 7f = . ., Comparative Study of Proprietary and Non-Proorietary Vocationa!
" Training Programs—Student Survey
{ ]
‘Kahn, Robert & . 1956 Detroit Area Studies: The Meaning of Work
Robert Weiss ’ ’ S -
Ladd, Everett & Seymour Carnegie Commission National Survey of Higher Education:
Lipset, Martin Trow Faculty, Public Use Sample - .
a " : Carnegie Commission National Survey of Higher Education: , ’
v ) B} Graduate Study, Publlc Use Sample . S s
Meyers, Samuel M. & Study of Former NIH Nurse Scientist Trainees and Specnal -
Linda O'Neall Research Fellows e -
3 X
' " Study of Former NIH Professnonal Nurse Trainees and Special -
Research Fellows . -
.- Milbrath, Lester W, - Washmgton Lobbylsts ,
2:‘ g ‘v" ?v . -~ & ~ . s 'l . . .
— Miller, Warren & Arthur Amerlcan Natlor‘l Electlon Studies, 1972 .
. Miller, Richard Brody, Jack , ,
Dennis, David Kovenock, - . - ,
Merrill Shanks . L ’ - ' ¢
@ o)
?I-Vlinnes'ota, State of Minnesota Post Secondary Followup System
National Scionce Eoolnda.tion Survey of Scientific and Engineering Personnel Employed at *
o . * Universitles and Colleges .
National Science Foundatiop, / " Characteristics of Persons in Engineering and Smentlflc . )
& Bu reau of the Census Occupations: 1972 ..
. . Ohio Rehabilitation Services " Ohio Rehabilitation Services—Data File - .
. Parnes, Herbo‘rt S. * ‘ National Longitudinal Surveys Cohort Covering Boys Aged 1
. . , 14-24
? "' National Longitudinal Surveys Cohort Covering Girls, Aged
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”

. Patterson Samuel C. &

s.RonaId D “Hedlund

" “Prediger, baje J.

Quinn, Robert P. &
Thomas W. Mangioni, ’
Stanley E. Seashore

-

”

" Rapaport, Robert N.

Reifsnyder, William C.

Ro\s‘si, Peter H. &
James S. Coleman

Schipeider, Philip.A. D.
Sr-larp, Laura M.

”

Stanley, David

Survey Research Center

Tillery, Dale °

U.S. Department of Health, ,

-« Education, & Welfare

Williams, Robert C. -

Zeigler, Harmon & &
Michael Baer \

o

National Longitudinal Surveys Cohort Covering Men, Aged

45-59

Nationa Longitudinal Surveys Cohort Covering Women, Aged
30—44

Iinois Lobbyist Study s

I3

L x ) : “
Career Planning Program and Assessment of Career Develop-

ment, Grades 8-11 (also called General Secondary Norm Group, «

PUb'IC Use File)-

«Career Planning P;ogram Grades 12-13 (also called General

Postsecondary Norgn Group, Public Use File)

Quality of Emplqyment Survey, 1972

<

¢
- <

4

Survey of Working Conditions—November 1969 - January 1970

Careers 'Study, Stage Im: 1960 Graduates

Federal Automated-Career Syste;n (FACS)

Retrospective Life History Data (Johns Hopkins Uniyersity)

Central Personnel Data File

Study of Doctoral Cahdidates

Survey‘ of June Graduates of 6-Yeér Colleges, 5-Year Follow-

up

»

United States-Higher CIVll Service Study~Careers of ngh Level

Employeés

A Panel Study of In rue' Dynam'ics 1968-1973

School to College: O ortumfues for Post High School Education
g pp g 2hon

(SCOPE) ° .

Current Estimate from the Health Intemew Survey—Unlted

States—-1974

State Legislator Study or "Lobbyists and Legislators: A

Comparative Study

[23

20akland Public Schodls Followup Study, Class t)f 1965
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5—* Data Base Worksheet
. ’ ¥
< . . ABSTRACT w T ) ey
_ « £ . w7
; DATA BASE TITLE - ' '
" " PRINCIPAL INVESTIGATOR
N - R - [
- . % M ¥ o { ) - "
“Contact Persan . ;
14 A €
. N » fea
" " ‘ N e
L] » ( ) » _
~ Publications/Source List : ) v -
i - of Publications , - i ! -
3 g’ - f . . ‘ ¢ ‘z
> , , .
¢ - 4 ~ °
Related Studies - ) . : R
. o . . ‘ . :: 4 . - ¢ { ‘, ,( N t, 3
Qk_ ) 3 : ?
: DOCUMENTATION - N . - 3
- v e e :
Format L
» L4 m -
Codebook/Data SUmmiary . _ \ ’ : )
Questionnaires ey ’ [
Special Work Tapes- - s
_ACCESS . ,. L
. . . - ;
Availabiﬁlity T T - -
: m w - L \ ) . >
Restrictions r s ~
Fees v ' ) -
- * ) " A )
*Refer to Data Base Reportmg Format (pp. 11-16) for guidance in filling out this worksheet.
?t Information should be complete; avoid acronyms. Use the American Psychological Association
. style for references. ‘ -
m \ )
. ' 3 . '
- 4 .

‘- 365 o ’
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DESIGN INFORMATION

s

iy \!’

Objectives

- K

" Data Collection Procedures (

" Dates

. a
.

Longitudinal

Sample Characteristics
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ek e 0 e

P

g

v ‘\ N
Popalation . ' .

How LS‘elected

. .

e K4
SUBJECT VAmAgL‘és
Demographic Variables

® .
Placé of Residence .

Residential Density . ) -

Years of Education

Educational Attainment

Gender o, ) -~

+ Race/Ethnicity . '

Religior:

Age o

Total Income N

Marjtal Statis

Other :
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Measurement Variables

Ability/Skill . -

Aptitude

b
Achrevement

i Personality
3 - .
Attli‘udes

Values

Interests and Preference

Job‘Satisfaction
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Classification Scheme Worksheet -
- ' ABSTRACT __ - ‘ ' *
CLASSIFICATION SCHEME e
Originator ) N -~ ' ' %
-
¢ , B . ( ) . : ; ~F
- Date of Origin ‘ :
' Objective . -
.* v
i b & < T ' : < - \v: - W f’ -
+ by ) R
, . ,, ‘ e .
. Reference [ LT . ' . §
o ' » R - i
- )]
DESIGN INFORMATION . P .
Classification Principle ‘ \ SN

* Methodology o

hd S
. A}
A T

"
)

""" .. INSTRUMENTATION ‘
! Tests . - )
:y ) Questionnaires . . v .
S s . N T
Handbook ¢ . . ) . _
. SR N — :
*Refer to Classification.Scheme Reporting Format {pp. 269-270) for guidance in fillir]g out
this worksheet Inf?)—,ma‘rron should be complete; avoid acronyms. Use the Américan Psychological
Association sty}e fofreferences. ) . ' . T
- - . . . 1] r - B . . . . lj .
370 . . S
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REPORTS ON OCCUPATIONALLY TRANSFERABLE SKILLS

.
~

The foIIowrng reports are published or in progress for the project on Occupatlonally Transferable
Skills being conducted by The Center for Vocational Education. The reader i is cautioned that many
. of the reports are not yet avallable and that both titles and dates of avarlablllty are tentative and
" can change in the future. Announcements of availability and informatioh f& ordering copies of |

reports will be published in future issues of The Center s monthly newsletter, C‘entergram
' A

.
- - - !

McKmlay, B. Charagteristics of jobs t%at are considered €0 common Rewew of //terature and research (Info. Senes
{  No.102);October 1976.: ($3.80) Lo , Ce .-
R N . ] Al * i E '
~ A review of various approaches for classifying or clustenng Jobs; and thelr use in {a) descnbmg the elements
. of commonality involved when people make career ghanges, and (b) understanding better the concepts of

occupational adaptability and skill transfer.

. 3

No. 103) October 1976. ($3.80)

~

facilitators of skill transfer. >

3

z

Y

A revrew of what is known about the transferality of occupatlonal skills, descnblng the process or the

@

«

’

.

!

Altman J.W. Transferability of vocatlona/ s/u//s and charactenstlcs Rewew of literature and research (lnfo Series

Sjogren, D. D. Occupat/ona//y transferab/e skills and characteristics. Review of Iiterature and research available |
‘ Fall 1977.

. . o . .
A review of what is Rnown about the range of occupation-related skills and charactenstics that could be con-
sidered transferable from one occupation to another, descnbmg those transferable skiils that are teachable in
secondary and postsecondary career preparatron programs. s ' .

Ashley, W. L. Occupatlona/ information resou’es A catalog of data bases and classification schemes, avallable Fall
1977. .
-« ) - ’ . -

— .

et —_

A quick and concise referen~= to the content of 55 existing occupational data bases and 24 job classification -

schemes. Absafcts of each data base and classification scheme include such information as. identification,
: investigator, location, documentation, access, design information, subject variables, accupation vanables and
. organizatior.vatiables. . . . >

~Wiant, A. A. Report on canferences to explore thénature of occ at[onal/y transferable skills, available Fail’19772.

A report of the views expressed in nine meetings across the countey by groups of local community and business

) representatlves concerning the types of transferable skills required and useful in theit work settings and how a
’ better understanding of transferable skills could improve trainingand occupatronal adaptabillty ¥ .
3 ’ . . s
Miguel R. J. Practical perspectives dn occupat/onal transferability of sk///s available Fall 1977. - .

A report of clues and suggestions gamed in the formal review of 13 existing training programs, with recommenda

. tions,for practtce whith.appear to have been successful i r{\ reognizing skill transfer and taking advan.tage of an
|ndlv1duaJ § prior skillsand experience, ' ! v .

P

P

Ashley W. L., & Ammerman, H. L. /dentlfyfng transferable skills. A task-classification approach, available Winter
1978. a7

. .
.

A report of an exploratory study designed to test the usefulness of three classification schemes in identifying
. the transferable characteristics of tasks in diverse nccupations?

Moss, J., Jr., Freedman, M. K , & Taylor, C. W. Report of the project’s panel of consultants, available Winéter 1978.

-

A report suﬁtmanzmg the major deliberations anérecommendatlons for subsequent research and development
evolved over six meetings throughout the course of the project.-

' ‘v .
. Pratzner F C. A study of occupat/ona//y transferable Skl//S Final project summary report, available Wintes 1978,

An executwe summary final report Cof the pro;ect summarizing the recommendations for subsequent research
and development growmg out of éach project activity and report.

/ . INFORMATION CURRENT AS OF MAY 1977 - . e

Q - "" . . \ . 3"?2 - - ’ . - .
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Reporting formats for submitting'data base and classifigatiorr scheme entries to b
included in possible future@gh?ns of the Catalog are located in Appendix C-and
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